
 
    

 

 
 

Linn-Mar Community School District Board of Education 
Work Session Minutes 

August 14, 2017 
 
 

100: Call to Order and Determination of a Quorum 
President Isenberg called the meeting to order at 5:00 PM. Roll was taken. Present: 
AbouAssaly, Isenberg, Nelson, Patterson, Weaver, Gadelha, and Green. 
 
200: Adoption of Agenda   Motion 226-08-14 
Motion Patterson, second Nelson to approve the agenda. Voice vote. All ayes.  
 
300: Work Session                      
 
301: Student Achievements       Exhibit 301.1 
Associate Superintendent Bisgard shared an update on student achievement data for 
2016-17. He reviewed the three assessments that the district uses which includes FAST, 
Iowa Assessments and NWEA. He presented the data from the three tests for the 2016-
17 year and explained the timeframe that the tests are given. He also talked about 
future steps regarding assessments.  
 
302: Homework Expectations        
The board had a discussion on the homework policy as well as their philosophies on the 
importance of homework at all levels. There has been much discussion in several 
groups regarding the policy and what should happen with homework in the future. The 
board expressed concern that the current policy is not being followed at all levels. After 
the discussion, Dr. Shepherd stated that he and Mr. Bisgard would do further research, 
gain feedback from interested parties, and come back to the board at a later time to 
review their results and a recommendation on a process to resolve homework 
expectations that accord with board policy moving forward. In the meantime, some 
clarification will be sent to the district regarding homework expectations for the 
beginning of the year.  
 
303: Board Learning                  Exhibit 303.1 
Board Secretary Angie Morrison presented the board learning calendar and stated that 
this would be used in the future to aid in work session and meeting agendas. One 
suggestion was that the board engage in a book study each year. 
 
304: Superintendent Goals         
President Isenberg reviewed the process for Dr. Shepherd setting his goals. The goals 

presented were: 1) Update and work toward the year two goals included in the district’s 
Strategic Plan, 2) Initiate work on district data dashboards/metrics with pilot metrics 
deployed throughout the year, and 3) Engage with additional Linn-Mar communities 
outside the Marion area. These goals relate to standards 1, 2 and 4. The board 

https://www.linnmar.k12.ia.us/wp-content/uploads/2016/07/Strategic-Plan-2016-2026.pdf
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discussed these goals and will review again in October after the new board members 
are elected.  
 
400: Adjournment   Motion 227-08-14 
Motion Patterson, second AbouAssaly to adjourn at 6:30 PM. Voice vote. All ayes. 
 

 
____________________________________ 

Tim Isenberg, Board President 
 

____________________________________ 
Angie Morrison, Board Secretary 
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Linn-Mar Community School District Board Meeting 

Regular Meeting Minutes 
August 14, 2017 

 
 

100: Call to Order and Determination of a Quorum    
President Isenberg called the meeting to order at 7:00 PM. Roll was taken. Present: 
AbouAssaly, Isenberg, Nelson, Patterson, Weaver, Gadelha, and Green. 
 
200: Adoption of the Agenda Motion 228-08-14 
Motion Patterson, second Weaver to approve the agenda. Voice Vote. Motion carried. 
 
300: Recognitions/Proclamations 
 

301: Recognition of Outgoing Board Members                 

School Board President Tim Isenberg recognized outgoing board members Jim Green, Tina 
Patterson and Rene Gadelha for their years of service to the district with a proclamation.  
 
400: Audience Communications 
Bowman Woods Teachers Sandy Schneekloth and Jill Brockshink addressed the board in favor 
of having homework at the elementary level.  
 
600: Informational Reports 
 
601: Marion City Council Meetings        
Patterson reported that there were many people in attendance at the July 20 meeting due to 
the proposed ordinance change for Tower Terrace. Isenberg read a statement from the board 
as was discussed at the July 10 meeting. The board had some discussion regarding how 
statements from the board should be handled in the future. Weaver reported on the August 3 
council meeting.  
 
602: Superintendent Update 
Shepherd reported that there was no board book this meeting. Upcoming community events 
were discussed regarding bond vote information.  
 
700: Unfinished Business 
 

701: Policy Recommendations Second Reading Motion 229-08-14             Exhibit 701.1 
Motion AbouAssaly, second Patterson to approve the second reading of the policy 
recommendations as presented. Voice vote. All ayes. Motion carried.  
 
 

 401.3 Licensed Employee Continuing Contracts (Revised) 
 403.17    Employee Conflict of Interest 
 403.18     Public Complaints about Employees 
 403.19    Drug and Alcohol Testing Program (Revised) 
 403.19-E1   Drug and Alcohol Testing Program Notice to Employees 
 403.19-E2   Drug and Alcohol Testing Program Acknowledgment Form 
 403.20    All Personnel Jury Duty/Witness Service (Revised) 
 403.21    Employee Relations, Conduct, and Appearance 
 403.22    Staff Development 
 403.23    Extended Leave Period for Employees with Serious Health Conditions Due to Illness/Injury 
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 403.24    Americans with Disabilities Act 
 403.24-E     Employee Request for Accommodations  
 403.25    Employee Outside Employment 
 403.26    Employee Political Activity 
 403.27    Pay Deduction Exempt Employees 
 403.27-R     Administrative Regulations Regarding Pay Deduction 
 403.27-E     Pay Deduction Complaint Form 
 403.28    Use of Computer and Internet 
 403.29    Use of Personal Electronic Devices, District Telephones, and District Cell Phones (Revised) 
 403.30    Arrest and Criminal Charge Notification Policy 
 403.31    Workers’ Compensation Injury/Illness on the Job 
 403.31-E     Workers’ Compensation Supplement Form 
 403.32    Employee Assistance Program 
 403.33    Affirmative Action Plan 
 403.34    Employee Termination Voluntary/Involuntary (Revised) 
 403.35    Social Networking (Revised) 
 403.36    Safety Accountabilities and Responsibilities (Revised) 
 403.37    Safe Workplace Regulations/Procedures 
 403.38    Modified Duty Return to Work Program 
 403.38-E     Modified Duty Program Form 
 403.39    Employee Background Checks 
 403.40    Pregnancy Discrimination 
 403.41    Personnel Military Service 
 501.5    Resident Students (Revised) 
 505.6    Student Records Access (Revised) 
 505.6-R      Administrative Regulations Regarding Use of Student Records (Revised) 
 505.6-E1    Student Records Checklist (Deleted) 
 505.6-E2    Request of Non-parent for Examination or Copies of Student Records (Revised) 
 505.6-E3    Parental Authorization for Release of Student Records (Revised) 
 505.6-E4    Request for Hearing on Correction of Student Records (Revised) 
 505.6-E5    Parental Request for Examination of Student Records (Revised) 
 505.6-E6    Notification of Transfer of Student Records (Revised) 
 505.6-E7    Letter to Parent Regarding Receipt of Subpoena or Court Order (New) 
 505.62    Student Directory Information (Revised) 
 505.62-R    Administrative Regulations Regarding Use of Directory Information (Revised) 
 505.62-E    Parental Authorization for Withholding Student Directory Information (Revised) 
 505.63    Annual Notice of Student Education Records Family Educational Rights and Privacy Act (Revised) 
 603.12-R2   Administrative Regulations Regarding Internet Acceptable Use (Revised) 
 604.2    Guidelines for Use of Professional Therapy Dogs (New) 
 604.2-E1    Checklist of Documentation Required for Use of Professional Therapy Dogs (New) 
 604.2-E2    vital Information for Use of Professional Therapy Dogs (New) 
 702.1    Nutrition Services Program (Revised) 
 702.1-R    Meal Charges  
 702.4    Eligibility for Free or Reduced Cost Meals  
 702.4-R    Administrative Regulations Regarding Free and Reduced Price Meals  
 803.3-R    Administrative Regulations Regarding District Credit Card Use (Revised) 

 

702: LRC Sprinkler System Motion 230-08-14                Exhibit 702.1  
Motion AbouAssaly, second Patterson to reject the bid received from Viking Automatic Sprinkler 
Company for the installation of a sprinkler system at the LRC in the amount of $453,280. CFO 
Anderson explained that the project would be broken up into phases in order to get the price 
down and students in the building for second semester. Voice vote. All ayes. Motion carried.   
 
703: Application and Certificate for Payment  Motion 231-08-14              Exhibit 703.1  
Motion Patterson, second Nelson to approve the application and certificate for payment number 
8 in the amount of $98,229.80 to Garling Construction for their completed work on the High 
School kitchen renovation and Oak Ridge cafeteria expansion projects. Voice vote. All ayes. 
Motion carried.  
 

800: New Business 
 
801: District Harassment Brochure Motion 232-08-14      Exhibit 801.1 
Motion AbouAssaly, second Patterson to approve updates to the district harassment brochure as 
presented. Voice vote. All ayes. Motion carried.  
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802: Open Enrollments Motion 233-08-14                  
Motion AbouAssaly, second Green to approve the open enrollment requests as presented. Voice 
vote. All ayes. Motion carried.  
 

Approved In  
Name Grade Residing District Reason 

Akers, Ashleigh 10th Marion Independent Good Cause 

Andrews, Ellie K Springville CSD On Time 

Compton, Jordan K Cedar Rapids CSD On Time 

Davis, Virginia 9th  Marion Independent Good Cause 

LeGrand-Leverett, Maely K Cedar Rapids CSD On Time 

Luna, Natalie K Cedar Rapids CSD On Time 

Martin, Jaxson K Marion Independent On Time 

Mullarkey, Nils 2nd Cedar Rapids CSD Good Cause 

O’Malley, Mayson 1st Anamosa CSD Good Cause 

Read, Jensen K Cedar Rapids CSD On Time 

Sawyer, Brianna 9th Marion Independent Good Cause 

Scott, Jason K Cedar Rapids CSD On Time 

Stoffers, Joscelyn K Cedar Rapids CSD On Time 

Sullivan, Aiden 4th Cedar Rapids CSD Good Cause 

Sullivan, Dakota 9th Cedar Rapids CSD Good Cause 

 
Approved Out 

Name Grade Receiving District Reason 

Gibbs, Gentry 8th Marion Independent Good Cause 

Gibbs, Preston 3rd Marion Independent Good Cause 

Witham, Shalyn 10th CAM Good Cause 

 
Denied Out  

 Grade District Requested Reason 

Al-Tall, Marwan 8th Cedar Rapids CSD Late, no good cause 

Pumphrey, Abigail 7th Marion Independent Late, no good cause 

Wandling, Elizabeth 10th Clayton Ridge Late, no good cause 

 
900: Consent Agenda 
   

901: Personnel   
    

Certified Staff: Assignment/Reassignment/Transfer 

Name Assignment Dept Action Salary Placement 

Dirks, Jessica From EX Language Arts to TL Instructional Coach 8/17/17 Same 

Eastman, Phillip HS: 9/10 Student Dean 8/7/17 $71,000/year 

Frye, Jennifer WE: 5th Gr Teacher 8/15/17 MA, Step 16 

Goodall, Steven HS: Associate Principal/Compass 7/31/17 $91,000/year 

Grow, Cheryl EX: Reading/Language Arts Teacher 8/15/17 MA, Step 11 

Hutcheson, Mark LRC: Director of HS Teaching & Learning 7/20/17 $98,000/year 

Ludwig, Ashlin IC: 2nd Gr Teacher 8/15/17 BA, Step 1 

McBride, Sara BW: Student Support Services Teacher 8/15/17 MA+15, Step 15 

Wegmann, Dana WE: 1st Gr Teacher 8/15/17 MA, Step 15 

 
Certified Staff: Resignation 

Name Assignment Dept Action Reason 

Leibold, Brianne OR: 8th Gr Language Arts Teacher 8/3/17 Personal 
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Classified Staff: Assignment/Reassignment/Transfer 

Name Assignment Dept Action Salary Placement 

Barnes, Aubrey HS: Student Support Associate 8/17/17 LMSEAA II, Step 6 

Helmrichs, Meri HS: Student Support Associate 8/17/17 LMSEAA II, Step 10 

Kearney, Robert TR: Regular Sub Bus Driver 8/1/17 Step 1 

Kelly, Janice From EX to HS Student Support Associate 8/18/17 Same 

King, Cathrine HS: Student Support Associate 8/17/17 LMSEAA II, Step 6 

LeVelle, Ashley HS: Student Support Associate 8/17/17 LMSEAA II, Step 10 

Lloyd, Lisa Compass: General Ed Assistant 8/18/17 LMSEAA I, Step 10 

Merrill, Gail TR: Bus Rider 8/1/17 Step 1 

Montgomery, Cierra HS: Student Support Associate 8/17/17 LMSEAA II, Step 6 

Padgett, Mindi OR: ASSIST Student Support Associate 8/17/17 LMSEAA II, Step 10 

Schutty, Susan TR: Bus Rider 7/31/17 Step 1 

Thomas, Krystal HS: Student Support Associate 8/17/17 LMSEAA II, Step 6 

Walker, Donna EX: Student Support Associate 8/17/17 LMSEAA II, Step 10 

 
Classified Staff: Resignation 

Name Assignment Dept Action Reason 

Aucutt, Christi LG: Student Support Associate 8/2/17 Personal 

Beason, Amy TR: Bus Rider 8/1/17 Other Employment 

Brizard, Sylvie District: ELL Paraprofessional 8/15/17 Other Employment 

Brough, Meredith LG: Student Support Associate 8/7/17 Personal 

Carson, Marge TR: Bus Rider 7/19/17 Retirement 
Cooley, Taylor HS: Student Support Associate 7/13/17 Other Employment 

Dalecky, Taylor NE: Student Support Associate 8/1/17 Other Employment 

Gruhn, Rosalee LG: Interpreter 8/1/17 Other Employment 

Hopkins, Betty HS: Student Support Associate 8/2/17 Personal 

Kelley, Jo Anne IC: Student Support Associate 7/20/17 Retirement 
Mattes, Belamarcia NS: HS General Help 7/31/17 Other Employment 

Thraen, Aniko WF: Student Support Associate 7/19/17 Other Employment 

Ward, Susan,  WE: Student Support Associate 8/9/17 Personal 

Webster, Ann NS: WE General Help 7/31/17 Other Employment 

Wright, Keith WF: .5 Custodian 7/6/17 Personal 

 
Extra-Curricular: Assignment/Reassignment/Transfer 

Name Assignment Dept Action Salary Placement 

Chamberlain, Marshall OR: Assistant 8th Gr Football Coach 8/8/17 $2,840 

Evans, Tristan HS: From Asst to Head 9th Gr Football Coach 8/4/17 $4,261 

Holub, Heath EX: Head 7th Gr Football Coach 8/15/17 $3,195 

Thoms, Brett EX: 7th Gr Volunteer Football Coach 8/15/17 N/A 

 
Extra-Curricular: Resignation 

Name Assignment Dept Action Reason 

Kimm, Curt HS: Head 9th Gr Football Coach 8/1/17 Personal 

Stamp, Tim HS: Asst Varsity Boys Track Coach 7/14/17 Personal 

 
902: Approval of July 10th Minutes         Exhibit 902.1 
 
903: Approval of July 24th Work Session Minutes         Exhibit 903.1 
 
904: Approval of Bills                                                             Exhibit 904.1 
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905: Approval of Contracts                                               Exhibits 905.1-13 
1. Independent contractor agreement with Kate Netten to provide choreography services 

for the district’s dance teams. 
2. Independent contractor agreement with Kia Hill to provide choreography services for the 

Varsity POMs. 
3. Proposal for support with the University of Colorado-Denver for Ronald Roybal to 

provide professional development training on LEAP (Learning Experiences and 
Alternative Program) February 19 and April 30, 2018. 

4. Statement of agreement with Four Oaks Family and Children’s Services to coordinate 
and support Title I services offered to district students that reside at the Four Oaks 
campus. 

5. Agreement for statewide voluntary preschool with Cedar Rapids Community School 
District in concurrence with the Cooperative 28E agreement between the CRCSD and 
Rockwell Collins, Inc. 

6. Agreement for statewide voluntary preschool with Hand in Hand Early Care and 
Education Center. 

7. Memorandum of agreement with the City of Cedar Rapids pursuant to the Code of Iowa, 
Chapter 28E, for the purpose of establishing and operating an adult guard program at 
designated school crossing within the City of Cedar Rapids. 

8. Confirmation of understanding of services with Nolte, Cornman & Johnson for their audit 
services for the year ended June 30, 2017. 

9. Change order with Larson Construction for materials and labor associated with the High 
School renovation project for a credit of $7,865.26. (Refer to exhibit 905.8 for itemized listing) 

10. Contractual agreement with the Iowa Department of Education for the district to 
participate in the Specially Designed Instruction (SDI) Usability Site Project. 

11. Contract with AgVantage FS for August 1, 2017 thru July 31, 2018 for propane fuel. 
12. Contract change order with Garling Construction for materials and labor associated with 

the High School kitchen renovation for an additional amount of $1,448. (Refer to exhibit 
905.12 for itemized listing) 

13. Independent contractor agreement with Heath Weber to provide team building services 
for the district’s show choirs August 11-12, 2017. 

14. Interagency agreements for Special Education services with Alburnett CSD (1), Cedar 
Rapids CSD (1), Center Point-Urbana CSD (1), Central City CSD (1), and Marion 
Independent (1). (For student confidentiality, exhibits not provided) 

 
906: Fieldtrip Request                    Exhibit 906.1 
Request from Barb Lemmer for the FFA to attend the National Convention in Indiana on 
October 24-28, 2017. 
 
907: Informational Items               Exhibits 907.1-2 

1. Financials and cash balance reports as of June 30, 2016 
2. Financials and cash balance reports as of June 30, 2017 

 
908: Disposition of Obsolete Equipment 
Per Iowa Code (§§ 297.22-25) and policy 902.6, the district will list for sale the following 

obsolete equipment/furnishings on the Linn-Mar website>Quick Links>GovDeals. Miscellaneous 
DJ lighting equipment. 
 
909: Approval of the Consent Agenda Motion 234-08-14 
Motion Patterson, second AbouAssaly to approve the consent agenda as presented. Voice vote. 
All ayes. Motion carried.  
 

https://www.govdeals.com/index.cfm?fa=Main.AdvSearchResultsNew&searchPg=Classic&inv_num=&category=00&kWord=&kWordSelect=2&sortBy=ad&agency=8890&state=&country=&locID=&timing=bySimple&locationType=state&timeType=&timingWithin=1
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1000: Communications: 
 
1001: Board Communications 
The September 11th board meeting is cancelled. Board members thanked Patterson, Green and 
Gadelha again for their service and leadership in the district.  
 
1002: Calendar 
Calendar items were reviewed. 
 
1100: Adjournment Motion 235-08-14 
Motion Patterson, second AbouAssaly to adjourn at 7:49 PM. Voice vote. All ayes. Motion 
carried.  
 

____________________________________ 
Tim Isenberg, Board President 

 
____________________________________ 

Angie Morrison, Board Secretary 
 

Minutes submitted by Angie Morrison 



Board Learning Calendar 
 

Operational Notes: 
1. To be reviewed and finalized by Policy Committee in April/May 
2. Once finalized, superintendent and board secretary will prepare a working draft of the 

Board Learning Calendar (Work Session Plan) in July for the year 
3. Work session agenda may be amended, as necessary, throughout the year 

 
July 

1. Deadlines 
a. n/a 

2. Regular Business 
a. Legislative Priorities 

3. Learning Focus 
a. Board Standards (2017) 

 
August 

1. Deadlines 
a. Board election papers due first Thursday of month in election years 

2. Regular Business 
a. High School handbook 

3. Learning Focus 
a.  

 
September 

1. Deadlines 
a. CAR, SES, Transportation report due Sept 15 
b. Regular Business 
c. Organizational/Annual Meeting 

i. Fiscal year closeout 
ii. Depository approved 
iii. Attorneys appointed 
iv. Approve board meeting dates 
v. Appoint committees 
vi. Oaths taken by officers and new board members 

d. Special Ed deficit 
e. LEP allowable costs 
f. Fundraisers 

2. Learning Focus 
a. New board member orientation 

 
 
 
 

Exhibit 303.1



October 
1. Deadlines 

a. Register for IASB delegate assembly 
b. Certified enrollment 

2. Regular Business 
a. n/a 

3. Learning Focus 
a. Board Operations Manual review 
b. Enrollment and capacity  
c. City growth projections 

 
November 

1. Deadlines 
a. SBRC application 

2. Regular Business 
a. High School Program of Studies 
b. SBRC application- OEO, on-time funding, ELL 

3. Learning Focus 
a. IASB convention 
b. Facility review and list of needs 

 
December 

1. Deadlines 
a. December 15: Dropout Prevention application due 

2. Regular Business 
a. Audit presented 
b. Approve CAFR 
c. Fundraisers 
d. District calendar 

3. Learning Focus 
a. Student achievement  
b. District goal on student achievement 

 
January 

1. Deadlines 
a.  

2. Regular Business 
a. State of District address 
b. Early separation - if applicable 

3. Learning Focus 
a. Advocacy 

 
   
 



February 
1. Deadlines 

a.  
2. Regular Business 

a. Begin budget discussions 
3. Learning Focus 

a. Budgeting process including staffing discussions 
 
March 

1. Deadlines 
a. Open Enrollment 

2. Regular Business 
a. Resolution to set public hearing for budget 

3. Learning Focus 
a.  

 
April 

1. Deadlines 
a. April 15: School district certified budget deadline 

2. Regular Business 
a. Public hearing for budget 
b. LIONS Awards and volunteer recognition 
c. Fundraisers 

3. Learning Focus 
a. Volunteerism 

 
May 

1. Deadlines 
a.  

2. Regular Business 
a. Budget amendment if necessary 

3. Learning Focus 
a. Board self-evaluation 
b. Set SMART goals for following year 

 
June 

1. Deadlines 
a.  

2. Regular Business  
a. Worker’s Compensation renewal 
b. Property, Auto, and Liability renewal 

3. Learning Focus 
a. Supt evaluation 



Proclamation 
 
 
 

 

 
Whereas, Tina, Rene, and Jim joined the Linn-Mar Community School 

District Board of Education to serve the students, staff, and families of the Linn-
Mar Community School District with diligence, energy, and vision; and 
 

Whereas, their leadership successfully navigated the District through growth and 

budget challenges to continue to offer the students of Linn-Mar an outstanding 

educational experience; and 

 

Whereas, during their service on the Board significant facility renovations, 

additions, construction, and difficult decisions were made; and 

 

Whereas, their devotion of time and service provided focus, history, spirit, and 

opportunity for the students, staff, and families of the Linn-Mar Community School 

District;  

 

Now, therefore, be it proclaimed that the Linn-Mar Board of Education, 

administration, and staff honor Tina Patterson, Rene Gadelha, and Jim Green for 

their dedication and leadership to the Linn-Mar Community School District and will 

forever be gratefully reminded of their service as part of the Board’s record of 

accomplishments. 
 

 

 

 

Tim Isenberg     Quintin Shepherd, Ph.D.   

Board President     Superintendent   
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August 8, 2017 
 
 
Linn-Mar Community School District 
ATTN:  Mr. JT Anderson 
2999 Tenth Street  
Marion, Iowa 52302 
 
RE: LRC Fire Sprinkler System - Rebid 
 Linn-Mar Community School District 
 
Dear JT: 
 
One bid was received for the above-referenced project on August 3, 2017.   
 
We reviewed the bid forms that were provided to us and have observed no irregularities. Enclosed is a 
copy of the bid tabulation.  Viking Automatic Sprinkler Co submitted a base bid of $453,280.  This 
amount exceeds the construction cost budget for this project. 
 
Due to budgetary concerns, we recommend rejecting the bid.  We look forward to working with you to 
come to a solution for this project.  Please call our office if you have any questions or comments. 
 
Sincerely, 
 
SHIVE-HATTERY, INC. 

 
Timothy R Fehr, PE 
Project Manager  
 
TRF/atf 
 
Enc.: Bid Tab 

Exhibit 702.1



     Bid Date: August 3, 2017

Time: 2:00 p.m. CST

Location: Linn-Mar Community School District 
2999 North 10th Street
Marion, Iowa 52302

REQUIRED DOCUMENTS YES / NO

1. 5% Bid Security by Certified Check or Bid Bond

2. Targeted Small Business Form, Bidders Status Form

3. Bidders Status Form

4. Receipt of Addendum No. 1

$453,280.00

Viking Automatic Sprinkler Co

Provide FM-200 clean agent fire protection for Room IT 1.

ALTERNATE NO. 1:
$27,160.00

Linn-Mar Learning Resource Center Fire Sprinkler System - REBID
LINN-MAR COMMUNITY SCHOOL DISTRICT

TOTAL BASE BID:

PRICE PRICEPRICEPRICEPRICE 

YES 

YES 

NAME AND ADDRESS OF 

YES 

YES 

YES / NO YES / NO YES / NO

117176-0

YES / NO

GENERAL CONTRACTORS
201 SE Shurfine Dr. Ste #8 
Ankeny, IA 50021 
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The Linn-Mar Complaint Managers Include: 

Tina March, Bowman Woods Principal 447-3241 tina.march@linnmar.k12.ia.us 

Val Lawrence, Bowman Woods Facilitator 447-3208 vlawrence@linnmar.k12.ia.us 

Dan Ludwig, Echo Hill Principal 730-3562  dludwig@linnmar.k12.ia.us 

Teresa Garcia, Echo Hill Facilitator 730-3563  tgarcia@linnmar.k12.ia.us 

Marilee McConnell, Indian Creek Principal  447-3271  mmcconnell@linnmar.k12.ia.us 

Maurice Frazier, Indian Creek Facilitator 447-3312  mfrazier@linnmar.k12.ia.us 

Chad Buchholz, Linn Grove Principal  730-3502  cbuchholz@linnmar.k12.ia.us 

Brianna Baranowski, Linn Grove Facilitator 730-3503  bbaranowski@linnmar.k12.ia.us 

Carol O’Donnell, Novak Principal  447-3301  codonnell@linnmar.k12.ia.us 

Ryan Phillips, Novak Facilitator 447-3325  rphillips@linnmar.k12.ia.us 

Ed Rogers, Westfield Principal  447-3351  erogers@linnmar.k12.ia.us 

Jess Fitzpatrick, Westfield Facilitator 447-3360 jessica.fitzpatrick@linnmar.k12.ia.us 

Amanda Potter, Wilkins Principal  447-3381  amanda.potter@linnmar.k12.ia.us 

Lisa Silver, Wilkins Facilitator  447-3235  lsilver@linnmar.k12.ia.us 

Quintin Shepherd, Superintendent  447-3001  qshepherd@linnmar.k12.ia.us 

Brian Cruise, Transportation Manager  447-3030 bcruise@linnmar.k12.ia.us 

Stacy Fish, Nutrition Services Manager  447-3302  sfish2@linnmar.k12.ia.us 

Stacia Walker, Elementary Student Assistance Specialist 447-3337                               

                         swalker@linnmar.k12.ia.us 

 

Questions regarding alternative complaint procedures  
and/or appeals contact: 

 

Linn-Mar Equity Coordinators/Investigators: 
Shannon Bisgard: 319-447-3028 

Karla Christian: 319-447-3036 
Leisa Breitfelder: 319-447-3003 

 
The Linn-Mar Community School District provides equal educational and employment opportunities and will not 
illegally discriminate on the basis of real or perceived age, color, creed, national origin, race, religion, marital status, 
sex, sexual orientation, gender identity, physical attributes, physical or mental ability or disability, ancestry, political 
party preference, political belief, socioeconomic status, or family status.  LMCSD shall take affirmative action in 
recruitment, appointment, assignment, and advancement of women and men, minorities and disabled.  Inquiries 
regarding compliance with equal education or employment opportunities and/or affirmative action shall be directed to 
the Equity Coordinator, Linn-Mar Community School District, 2999 North 10th Street, Marion, Iowa 52302.  Inquires 
may also be directed, in writing, to the Iowa Civil Rights Commission in Des, Moines, the Director of Region VII Office 

of the United States Equal Employment Opportunities Commission, or the Director of the Region VII 
Office of Civil Rights, United States Department of Education in Chicago, Illinois. 

 
2017-2018 

 

 
 
 
 

BULLYING  
AND HARASSMENT 

 
Student Rights and Responsibilities 

(PK-5th grade Students) 

 
 
 
 

Linn-Mar Community School District 
Marion, Iowa 

 

Exhibit 801.1



The Linn-Mar Community School District is fully committed to 
providing a welcoming and safe environment. To ensure all 
students are able to achieve their highest learning potential, the 
district has expectations for student behavior. As part of these 
efforts, the Olweus Bullying Prevention Program has been 
implemented in all elementary buildings.  
 
The Linn-Mar Board of Directors has stated in board policies 
403.13, 403.14, 502.14, and 502.14-R that harassment based 
on such characteristics as age, race, color, sex, religion, 
disability, or socioeconomic status will not be tolerated. 
 

 
 
 

What is Bullying? 
Bullying is when someone repeatedly and on purpose says or 
does mean or hurtful things to another person who has a hard 
time defending themselves. 

 
 
 

Why Address Bullying in schools? 
1. For students and their futures 
2. For a healthy school climate 
3. For the larger community 
4. For the purpose of risk management for schools 
5. It is the law 

 
 

School Rules Against Bullying: 
1. We will not bully others. 
2. We will try to help students who are bullied. 
3. We will include students who are easily left out. 
4. When we know somebody is being bullied we will tell an adult 
at school and an adult at home. 
 
 
 

Behaviors that will not be tolerated are: 
 Teasing 
 Name calling 
 Insults 
 Unkind Comments 
 Physical threats/fighting 
 Comments about someone’s body 
 Staring that makes someone uncomfortable 
 Pulling hair or clothes 
 Taking or damaging another’s belongings 
 “Dirty” jokes, notes, or pictures 
 Gestures with the hands or body 
 Trying to kiss, hug, or touch someone who doesn’t want 

to be kissed, hugged, or touched 
 Exclusion 
 Rumors 
 Inappropriate texts, e-mails, and IMs 
 Writing mean or hurtful posts online 

 
 
 
 
Taking part in any of the behaviors listed above 
will result in: 

 Verbal warning/appropriate consequences 
 Written warning/appropriate consequences 
 Student/parent conference 
 Suspension  

 
 
 
**Some behaviors are more severe than others, therefore 
complaint managers reserve the right to assign a 
consequence that will best fit the behavior** 
 
 

 



 Who the witnesses were, if any 
 What you said or did in response to the harassment 
 How your harasser responded to you 
 How you felt about the harassment 

 
(Note: include a copy of your original communication to 
your harasser if it was done in writing) 
 
 If the behavior is repeated again, see a complaint 

manager if you did not do that initially. Keep  
documenting the harassment. 

 
Complaint Managers 

All administrators, supervisors, directors, and managers in the 
Linn-Mar Community School District can serve as complaint 
managers. These include the following: 
 
Quintin Shepherd Superintendent LRC 
J.T Anderson Chief Financial Officer LRC 
Jeri Ramos Technology Director LRC 
Kelly Kretschmar Curriculum Director LRC 
Bob Read Innovations Director LRC 
Erica Rausch                           Curriculum Director                   LRC 
Christine McSweeney            Transitions Director                    LRC 
Mark Hutcheson Curriculum Director LRC 
Kristi Hicks Assoc Dir of Student Services  LRC 
Steve Goodall Associate Principal LRC 
Jeff Gustason Principal HS 
Kim Buelt Associate Principal HS 
Joe Nietert Associate Principal HS 
David Brown Athletic Director HS 
Tonya Moe Assistant Athletic Director HS 
John Christian Principal EX 
Duane Orr Associate Principal EX 
Steven Starkey Associate Principal EX 
Amanda Potter Principal WE 
Tina March Principal BW 
Chad Buchholz Principal LG 
Carol O’Donnell Principal NE 
Travis Axeen Principal OR 
Janelle Miller Associate Principal OR 
C.J. McDonald Associate Principal OR  
Dan Ludwig Principal EH 
Ed Rogers Principal WF 
Marilee McConnell Principal IC 
Stacy Fish Food Service Manager LRC 
Steve Nelson Operations & Maintenance Mgr OM 
Brian Cruise Transportation Manager TR 

 
Formal Complaint Procedures 

Equity complaint procedures and equity complaint forms are 
available in each district building. Questions about 
procedures, forms, appeals, or alternative complaint 
procedures should be directed to the Linn-Mar Equity 

Coordinators/Investigators at the Learning Resource 
Center (2999 N 10th St, Marion, IA 52302): 
 

Shannon Bisgard: 319-447-3028 
Karla Christian: 319-447-3036 

Leisa Breitfelder: 319-447-3003 
 

Confidentiality 
Confidentiality shall be maintained in so far as possible 
during the investigation of a complaint and regarding any 
subsequent disciplinary action. 
 

Reprisal and Retaliation 
Retaliation includes, but is not limited to, any form of 
intimidation, reprisal, or harassment. Anyone, student or 
staff, who retaliates against an individual reporting alleged 
harassment may be subject to discipline. Anyone who 
retaliates against an individual who testifies, assists, or 
participates in an investigation, proceeding, or hearing 
related to a complaint of harassment may be subject to 
discipline. Submission of a complaint or report shall not 
affect a student’s grades, etc. 
 

Services Available to Students 
Students who feel the need to talk with a trusted adult 
following experiences with harassment may find the 
following services helpful: guidance counselors, nurses, 
and prevention/intervention specialists. 
 
The Linn-Mar Community School District provides equal educational 
and employment opportunities and will not illegally discriminate on the 
basis of real or perceived age, color, creed, national origin, race, 
religion, marital status, sex, sexual orientation, gender identity, physical 
attributes, physical or mental ability or disability, ancestry, political party 
preference, political belief, socioeconomic status, or family status.  
LMCSD shall take affirmative action in recruitment, appointment, 
assignment, and advancement of women and men, minorities and 
disabled. Inquiries regarding compliance with equal education or 
employment opportunities and/or affirmative action shall be directed to 
the Equity Coordinator, Linn-Mar Community Schools District, 2999 
North 10th Street, Marion, IA  52302. Inquiries may also be directed, in 
writing, to the Iowa Civil Rights Commission in Des Moines, the Director 
of the Region VII Office of the United States Equal Employment 
Opportunities Commission, or the Director of the Region VII Office of 
Civil Rights, United States Department of Education in Chicago, IL. 
 

Iowa Civil Rights Commission, Des Moines, IA, 515-281-4121 
US Office of Civil Rights, Chicago, IL, 312-886-2359 

 

 

 
 

Harassment 
 
 
 

Student Rights 
and 

Responsibilities 
 

(6th – 12th grade students) 

 
 
 

Linn-Mar Community 
School District 

 
Marion, IA 

 
 
 

(2017-2018) 



 
Purpose of Harassment Brochure 

 Provide you with information on Linn-Mar’s policy and 
procedures regarding harassment. 

 Provide you with examples of behaviors which may 
constitute harassment. 

 Provide you with information about what to do if you are 
a victim of harassment. 

 Provide you with information about consequences for 
harassment or failure to report harassing behaviors.** 

**Documentation will exist that students and staff have 
received this information. 
 

Board Policy 
The Linn-Mar Board of Education policy states that all 
members of the Linn-Mar School District are expected to 
conduct themselves so as to provide an atmosphere free 
from harassment. Any person proven to be in violation of 
this policy, while acting as a member of the school 
community, will be subject to discipline or discharge.   
(See Board Policies 403.14 and 502.14) 
 

Why a Policy? 
Harassment is illegal under federal law, the Code of Iowa, 
and the Linn-Mar Board policy. District staff are obligated to 
maintain a working and learning environment that is free of 
harassment. In addition, board policy provides that student 
conduct shall be governed by the educational purpose 
underlying all school activities, for the widely shared use of 
student property, and for the rights and welfare of other 
pupils. (See Board Policy 502.1) 
 

What is Sexual Harassment? 
Federal guidelines describe sexual harassment as: 
Unwelcome sexual advances; requests for sexual favors; or 
verbal or physical conduct of a sexual nature where: 
 Submission to such conduct is made either explicitly or 

implicitly a term or condition of a person’s employment or 
educational development; or 

 Submission to or rejection of such conduct by an individual 
is used as the basis for employment or educational 
decisions affecting such individual; or 

 Such conduct has the purpose or effect of unreasonably 
interfering with an individual’s work performance or 

creating an intimidating, hostile, or offensive working or 
educational environment. 

 
Behaviors that May Constitute Sexual Harassment 

 Direct propositions of a sexual nature 
 Subtle pressure for sexual activity, an element of which 

may be repeated staring or leering 
 A pattern of sexually explicit statements, questions, jokes 

or anecdotes 
 Unnecessary touching, patting, hugging, or brushing 

against a person’s body 
 Gestures with the hands or body such as flashing or 

mooning 
 Remarks of a sexual nature about a person’s clothing or 

body, about sexual activity, or about previous sexual 
experience 

 A display of graphic sexual material where others are not 
free to avoid it 

 Display or transmission of sexually suggestive electronic 
content such as sexting or social media posts 

 Sexual cartoons, pictures, messages, texts, notes, 
tweets 

 Terms of address such as ho, gay, retard, lesbo, fag 
 Physical assault 
 

Other Forms of Harassment 
In addition to sexual harassment, Linn-Mar students and 
staff are also protected from harassing behaviors based on 
real or perceived age, color, creed, national origin, race, 
religion, marital status, sex, sexual orientation, gender 
identity, physical attributes, physical or mental ability or 
disability, ancestry, political party preference, political 
belief, socioeconomic status, or family status. Harassing 
acts may be treated as just cause for discipline or 
discharge. (See Board Policy 403.13) 
 

Consequences for the Student Harasser** 
Consequences for the student harasser include but are not 
limited to: 
 Verbal warning/reprimand 
 Written warning/reprimand (entered in student’s 

discipline file) 
 Internal or external suspension 
 Expulsion 

 Referral to law enforcement agencies for appropriate 
action 

**Some harassing behaviors are more severe than others 
and they may merit a more severe and immediate 
consequence. 
 

Responding to a Complaint 
Anyone who believes they have been a victim of 
harassment by a Linn-Mar student or employee of shall 
report the conduct immediately to a complaint manager, 
unless the informal resolution process is being used.   
 
Failure to report an unwelcome behavior does not mean 
the behavior was welcome. 
 
If the report is made verbally, the complaint manager shall 
document it in writing within 24 hours. 
 
An investigation shall begin immediately, unless the informal 
resolution process is in place. The investigation may consist 
of personal interviews with the alleged victim(s), the alleged 
harasser(s), and others who may have knowledge of the 
incidents or circumstances that led to the complaint. The 
investigation may also consist of other methods and 
documents specified by the investigator. Within 10 
working/instructional days, the complaint manager shall 
provide a written report to the alleged victim or 
parent/guardian, the alleged harasser or parent/guardian, 
and the superintendent. (See Board Policy 502.14) 
 

Informal Resolution of a Complaint 

 Communicate to the harasser what you are feeling and 
that you expect the behavior to stop. You may do this 
verbally or in writing. If you do it in writing, make two 
copies. Ask a parent/guardian or other trusted adult to be 
your witness when you give one copy to the harasser. 

 If the behavior is repeated, go to a person in authority.  
Give the person in authority written documentation of what 
happened and keep a copy for yourself. The written 
documentation should include the following 
 What happened 
 When it happened 
 Where it happened 
 Who did the harassing 



 
    

 
 
 

Linn-Mar Community School District Board of Education 
Work Session Minutes 

July 10, 2017 
 
100: Call to Order and Determination of a Quorum 
President Isenberg called the meeting to order at 5:00 PM. Roll was taken. Present: 
AbouAssaly, Isenberg, Nelson, Patterson, Weaver. Absent: Gadelha, Green. 
 

200: Adoption of Agenda Motion 216-07-10 
Motion Patterson, second AbouAssaly to approve the agenda. Voice vote. All ayes.  
 

300: Work Session                      
 

301: Good Neighbor Iowa Program 

The board heard a presentation on the University of Northern Iowa Good Neighbor 
Iowa Program from Dr. Kamyar Enshayan. (www.goodneighboriowa.org). The program 
works with non-profit organizations to reduce and eliminate spraying pesticides on 
lawns to prevent exposure to children. 
 

302: Legislative Priorities         

The board discussed their legislative priorities for the 2017-18 school year. It was 
decided to submit the following four priorities to IASB: Supplemental State Aid-setting 
dates timely as well as at an appropriate rate; Unfunded Mandates-opposing any 
mandate that does not provide sufficient and sustainable funding; SAVE-repealing the 
December 31, 2029 sunset; Teacher Leadership and Development-supporting programs 
and funding to develop strong instructional leadership. 
 

303: Board/Superintendent Goals 

The board discussed goals for the 2017-18 school year. Isenberg will send a list to the 
board to review and discussion will held in August to reduce the list to four or five.  
 

304: Blended Learning         
Jeff Frost, Mark Hutcheson and Bob Read gave an update on Blended Learning at the 
High School. They reviewed the timeline of the work, research done up to this point, 
and outlined the pilot program that will take place at the high school in 2017-18. They 
explained how Blended Learning will look at the high school and how they determined 
the classes, teachers and students that would participate in the pilot. There will be eight 
teachers offering 14 sections of Blended Learning for the first semester. Bob Read also 
shared some goals and visions for his new position with the board.   
 

600: Adjournment Motion 217-07-10 
Motion Nelson, second Patterson to adjourn at 6:37 PM. Voice vote. All ayes. 
 

 
____________________________________ 

Tim Isenberg, Board President 
 

____________________________________ 
Angie Morrison, Board Secretary 

Exhibit 902.1

http://www.goodneighboriowa.org/


2 

 

 
 
 

 
Linn-Mar Community School District Board Meeting 

Regular Meeting Minutes 
July 10, 2017 

 
 

100: Call to Order and Determination of a Quorum    
President Isenberg called the meeting to order at 7:00 PM. Roll was taken. Present: 
AbouAssaly, Isenberg, Nelson, Patterson, Weaver. Absent: Gadelha, Green. 
 
200: Adoption of the Agenda Motion 218-07-10 
Motion Patterson, second AbouAssaly to approve the agenda. Voice Vote. Motion carried. 
 
500: Resolutions/Opening of Bids/Public Hearings 
 
501: Public Hearing on Installation of Sprinkler System       
The board held a public hearing regarding the rebidding of plans/specifications for the 
installation of a sprinkler system at the Learning Resource Center. There were no comments. 
 
600: Informational Reports 
 
601: Policy Committee (June 13)        
Highlights can be found on page 3 of the board book. Policies reviewed will have first reading 
later in this meeting.  
 
602: Finance/Audit Committee (July 6) 
Highlights can be found on page 15 of the board book. The committee received an update on 
the modular classroom at Indian Creek and information regarding end of year processes. 
 
603: Marion City Council (June 22 and July 6) 
Gadelha attended the June 22 meeting and she was not present to report.  Abouassaly reported 
that at the July 6 meeting, a public hearing was set for July 20 to discuss the ordinance 
regarding hours of operation on Tower Terrace Road from 10th Street to Irish Drive.  After 
discussion, it was determined that Isenberg would draft a letter to be included in the Weekly 
Memo.  Board members should respond to Dr. Shepherd with suggestions or thoughts.  The 
board’s general feeling is that while they support commercial development in the Linn-Mar 
School District, student safety is their number one concern. They would prefer the hours remain 
at 11pm and also that alcohol not be sold within a certain distance from the school. After 
review, the letter will be presented to the City Council.  
 
604: Board Book           
Superintendent Shepherd shared highlights of the July 10th Board Book. He reported that 
19,000 copies of the Lion’s Pride newsletter had been mailed out. He also mentioned the Vote 
2017 website.  He and Matthew May are working on a schedule of events that administration 
and board members will attend to share information regarding the bond issue.  These will be 
included in the upcoming weekly memos.  
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700: Unfinished Business 
 

701: Installation of Sprinkler System Motion 219-07-10         
Motion AbouAssaly, second Weaver to approve the rebidding of the plans/specifications for the 
installation of a sprinkler system at the Learning Resource Center and set the bid date as 
August 3, 2017. Voice Vote. All ayes. Motion carried.  
 

800: New Business 
 

801: Policy Recommendations First Reading Motion 220-07-10      
Motion Patterson, second Nelson to approve the first reading of the policy recommendations as 
presented. Voice Vote. All ayes. Motion carried. 
 
 

 401.3 Licensed Employee Continuing Contracts (Revised) 
 403.17    Employee Conflict of Interest 
 403.18     Public Complaints about Employees 
 403.19    Drug and Alcohol Testing Program (Revised) 
 403.19-E1   Drug and Alcohol Testing Program Notice to Employees 
 403.19-E2   Drug and Alcohol Testing Program Acknowledgment Form 
 403.20    All Personnel Jury Duty/Witness Service (Revised) 
 403.21    Employee Relations, Conduct, and Appearance 
 403.22    Staff Development 
 403.23    Extended Leave Period for Employees with Serious Health Conditions Due to Illness/Injury 
 403.24    Americans with Disabilities Act 
 403.24-E     Employee Request for Accommodations  
 403.25    Employee Outside Employment 
 403.26    Employee Political Activity 
 403.27    Pay Deduction Exempt Employees 
 403.27-R     Administrative Regulations Regarding Pay Deduction 
 403.27-E     Pay Deduction Complaint Form 
 403.28    Use of Computer and Internet 
 403.29    Use of Personal Electronic Devices, District Telephones, and District Cell Phones (Revised) 
 403.30    Arrest and Criminal Charge Notification Policy 
 403.31    Workers’ Compensation Injury/Illness on the Job 
 403.31-E     Workers’ Compensation Supplement Form 
 403.32    Employee Assistance Program 
 403.33    Affirmative Action Plan 
 403.34    Employee Termination Voluntary/Involuntary (Revised) 
 403.35    Social Networking (Revised) 
 403.36    Safety Accountabilities and Responsibilities (Revised) 
 403.37    Safe Workplace Regulations/Procedures 
 403.38    Modified Duty Return to Work Program 
 403.38-E     Modified Duty Program Form 
 403.39    Employee Background Checks 
 403.40    Pregnancy Discrimination 
 403.41    Personnel Military Service 
 501.5    Resident Students (Revised) 
 505.6    Student Records Access (Revised) 
 505.6-R      Administrative Regulations Regarding Use of Student Records (Revised) 
 505.6-E1    Student Records Checklist (Deleted) 
 505.6-E2    Request of Non-parent for Examination or Copies of Student Records (Revised) 
 505.6-E3    Parental Authorization for Release of Student Records (Revised) 
 505.6-E4    Request for Hearing on Correction of Student Records (Revised) 
 505.6-E5    Parental Request for Examination of Student Records (Revised) 
 505.6-E6    Notification of Transfer of Student Records (Revised) 
 505.6-E7    Letter to Parent Regarding Receipt of Subpoena or Court Order (New) 
 505.62    Student Directory Information (Revised) 
 505.62-R    Administrative Regulations Regarding Use of Directory Information (Revised) 
 505.62-E    Parental Authorization for Withholding Student Directory Information (Revised) 
 505.63    Annual Notice of Student Education Records Family Educational Rights and Privacy Act (Revised) 
 603.12-R2   Administrative Regulations Regarding Internet Acceptable Use (Revised) 
 604.2    Guidelines for Use of Professional Therapy Dogs (New) 
 604.2-E1    Checklist of Documentation Required for Use of Professional Therapy Dogs (New) 
 604.2-E2    vital Information for Use of Professional Therapy Dogs (New) 
 702.1    Nutrition Services Program (Revised) 
 702.1-R    Meal Charges  
 702.4    Eligibility for Free or Reduced Cost Meals  
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 702.4-R    Administrative Regulations Regarding Free and Reduced Price Meals  
 803.3-R    Administrative Regulations Regarding District Credit Card Use (Revised) 

 

 
802: Open Enrollments Motion 221-07-10 
Motion AbouAssaly, second Patterson to approve the open enrollment requests as presented. 
Voice Vote. All ayes. Motion Carried.  

 
 

Approved In  
Name Grade Residing District Reason 

Dion, Ava 7th Cedar Rapids CSD Good Cause 

Dion, Isabella 1st Cedar Rapids CSD Good Cause 

Gregorich, Ciera 2nd Cedar Rapids CSD Good Cause 

McCoy, Charlie K Cedar Rapids CSD On Time 

Wilson, Maysa 11th Cedar Rapids CSD Good Cause 

 
Approved Out 

Name Grade Receiving District Reason 

Chambers, Joseph 5th Mt Vernon CSD Good Cause 

Vesey, Angus 10th Cedar Rapids CSD Good Cause 

Vesey, Tristan 11th Cedar Rapids CSD Good Cause 

 
Denied Out 

Name Grade Receiving District Reason 

Duesenberg, Sydney 11th CAM CSD Late, No Good Cause 

 
900: Consent Agenda 
   

901: Personnel   
    

Certified Staff: Assignment/Reassignment/Transfer 

Name Assignment Dept Action Salary Placement 

McDonald, CJ From Instructional Coach to OR Associate Principal/AD 7/1/17 $77,000/year 

 
Certified Staff: Resignation 

Name Assignment Dept Action Reason 

Frost, Jeff Director of HS Teaching & Learning and  

Home School Assistance Program Director 

7/10/17 Other Employment 

Larson, Kathy HS: Business Ed/MOC Teacher 6/26/17 Other Employment 

 
Classified Staff: Assignment/Reassignment/Transfer 

Name Assignment Dept Action Salary Placement 

Baldwin, Craig EX: From Custodian to Lead Custodian 6/19/17 SEIU C+.25, Step 8 

Green, Nicole IC: Student Support Associate 8/18/17 LMSEAA II, Step 10 

Groezinger, Jill EH: Part-time Student Support Associate 8/18/17 LMSEAA II, Step 10 

Kelley, Melanie HS: Athletic Secretary 7/24/17 LMSEAA IV, Step 10 

Lawrence, Angela LG: Student Support Associate 8/17/17 LMSEAA II, Step 10 

Meyer Wilhelm, Kimberly OR: General Ed Assistant 8/18/17 LMSEAA II, Step 10 

 
Classified Staff: Resignation 

Name Assignment Dept Action Reason 

Diestler, Michelle LRC: .5 Accounting Assistant 6/30/17 Other Employment 

Johnson, Jennifer IC: Student Support Associate 7/14/17 Relocation 

Lydon, Teresa HS: Student Support Associate 6/28/17 Personal 



5 

 

 
Extra-Curricular: Assignment/Reassignment/Transfer 

Name Assignment Dept Action Salary Placement 

Reeves, Kortlan HS: Assistant Varsity Girls Swimming Coach 8/7/17 $3,195 

 
902: Approval of June 26th Special Session Minutes         Exhibit 902.1 
 
903: Approval of Bills                                                             Exhibit 903.1 
 

904: Approval of Contracts                                                     Exhibit 904.1 
1. Purchase agreement with the Association for Supervision and Curriculum Development 

(ASCD) for the services of Consultant Alisa Simeral to serve as guest speaker for the 
April 17th professional development day at a cost of $5,000. 

 
905: Disposition of Obsolete Equipment 
Per Iowa Code (§§ 297.22-25) and policy 902.6, the district will list for sale the following 

obsolete equipment/furnishings on the Linn-Mar website>Quick Links>GovDeals. No items at 
this time.  
 
906: Approval of the Consent Agenda Motion 222-07-10 
Motion Patterson, second AbouAssaly to approve the consent agenda as presented. Voice vote. 
All ayes. Motion carried. 
 
1001: Board Communications 
There were no board communications 
 
1002: Calendar 
Calendar items were reviewed. 
 
1100: Adjournment Motion 223-07-10 
Motion AbouAssaly, second Patterson to adjourn at 7:31 PM. Voice vote. All ayes. Motion 
carried.  
 

____________________________________ 
Tim Isenberg, Board President 

 
____________________________________ 

Angie Morrison, Board Secretary 
 

Minutes submitted by Angie Morrison 

https://www.govdeals.com/index.cfm?fa=Main.AdvSearchResultsNew&searchPg=Classic&inv_num=&category=00&kWord=&kWordSelect=2&sortBy=ad&agency=8890&state=&country=&locID=&timing=bySimple&locationType=state&timeType=&timingWithin=1


 
    

 
 
 

 
Linn-Mar Community School District Board Meeting 

Work Session Minutes 
July 24, 2017 

 
 
 
 

100: Call to Order and Determination of a Quorum    
President Isenberg called the meeting to order at 4:30 PM. Roll was taken. Present: Isenberg, 
Green, Nelson, Weaver, Gadelha, Patterson. Absent: AbouAssaly (arrived at 4:38 PM) 
 
 
200: Adoption of the Agenda Motion 224-07-24  
Motion Patterson, second Weaver to approve the agenda as presented. Voice Vote. Motion 
carried. 
 
 
300: Work Session 
 
301: Standards Based Grading 
Bob Read, Nicole Redington and CJ McDonald gave a review of the work that has been done for 
standards based grading at the middle school level and shared their plans for communication 
and implementation of the process.  They also reported on the math pilot done in the fourth 
quarter. They answered questions and heard suggestions from the Board regarding the 
communication plan and implementation strategy.  
 
302: Vote 2017 Bond Campaign Update 
Matthew May, Communications Coordinator, shared the Vote 2017 presentation that is being 
given around the community. He updated the Board on upcoming events and information 
distribution plans. Updates to the Vote 2017 will continually be added.  
 
 
400: Adjournment Motion 225-07-24 
Motion Patterson, second Gadelha to adjourn at 5:35 PM. Voice vote. Motion Carried.  
 
 

______________________________________ 
Tim Isenberg, Board President 

 
 
 

______________________________________ 
Angie Morrison, Board Secretary 

 
 

Minutes submitted by Angie Morrison 
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Exhibit 904.1

























Exhibit 905.1





Exhibit 905.2











Proposal for support 

 

Full Name:    Ronald Roybal  

Social Security or Tax ID#:   523-53-9535 

Job Title:          

Organization/Business:  University Of Colorado Denver  

 

Business Information Home Information 

Mailing Address:                       

 City, State, Zip:           

Mailing Address:   12687 W Aqueduct Dr 

 City, State, Zip:    Littleton Co 80127 

Telephone:                    Telephone:               303-903-8026 

Fax:                                 Fax:                                   

 

Preferred E-Mail Address: Ronald.roybal@ucdenver.edu 

Additional Presenter(s):           

 

SERVICES and DELIVERABLES 
Professional Development Training - Training Topics  

LEAP Overview  
Tier 1 – Importance of Building a Relationships and Classroom Management and Organization 
Tier 2 – Importance of Peer Pro-Social Skills  
Tier 3 – Understanding Behaviors  
Data collection    
 
1. Two training days will be provided February 19th and April 30th of the 2017 – 2018 school year 
2. Training site will be provided by Linn-Mar Community School District  
3. Training hours will be 9:00 am – 3:30 PM with a 1 hour lunch break 
 

Ongoing classroom support utilizing Practice-based Coaching strategies 
Practicsed-based coaching  
1. Classroom support will be provided to 2 classroom (classrooms will be picked by Lin-Mar School 

District)  
2. Training will include a minimum of 2 onsite contact days in classrooms per visit in Lin-Mar 

Community School District over the course of the school year 
3. Total of 8 contact days over 4 visit.   
 

Exhibit 905.3



 

 

 

Training Fees 
 

This agreement is between the Linn- Mar Community School District  and Ronald Roybal 
The Agreement is effective as of July 1, 2017 and terminates on June 30, 2018 (the “Initial Term”).   
This Agreement may be extended beyond the Initial Term by the written mutual agreement of both 
parties. 

PAYMENT: Ronald Roybal shall submit an invoice to Linn-Mar Community School District upon 
completion of visits.  Invoices will state the period and days for which payment is being requested.  
Invoices will be sent to:  
 
  Linn-Mar Community School District  
                             Attn:  
                             Marion, IA  52302 
 
Payment is due within 30 days of invoice date.  
Remit to:   
 
  Ronald Roybal  
  12687 W Aqueduct Dr 
                            Littleton Co 80127 
 

Travel Cost: 
$ 2,000.00 Per Visit  
 

Presenter Fee 
$ 1,500  Per Day  
 

Coaching Fee:  $ 1,500   Per day  

Total:  $ 27,000  
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LINN MAR COMMUNITY SCHOOL DISTRICT 

CITY OF CEDAR RAPIDS 

MEMORANDUM OF AGREEMENT 
 
 
WHEREAS, the City of Cedar Rapids, hereinafter called the CITY, and the Linn Mar Community 
School District, hereinafter called the DISTRICT, desire to enter into an agreement pursuant to 
the Code of Iowa, Chapter 28E, for the purpose of establishing and operating an adult guard 
program at designated school crossings within the City of Cedar Rapids, 

IT IS THEREFORE MUTUALLY AGREED: 

1. The adult crossing guard program shall be operated by the DISTRICT with partial funding 
by the CITY as provided in this Memorandum of Agreement.  The CITY shall be the 
administrator of the Memorandum of Agreement. 

2. The CITY agrees to provide adult guard training on an annual basis and periodic in-service 
training upon request of the DISTRICT. 

3. The DISTRICT agrees to interview, select, and hire the guards; and to maintain the guards 
on their payroll as DISTRICT employees. 

4. Each location shall be reimbursed for a maximum of 1.6 hours each day that students are 
required to attend school.  Each location is one (1) approved intersection for one (1) 
specific school.  One (1) intersection may have two (2) approved locations if the 
intersection has been approved for two (2) schools with different dismissal times.  Specific 
hours shall be determined by DISTRICT.  DISTRICT shall require guards to record the 
number of students utilizing each crossing in both the morning and afternoon time periods 
for an entire non-holiday week (Monday – Friday) for all school months as specified by the 
CITY.  DISTRICT shall provide the CITY a summary report in December and May 
summarizing the number of students utilizing each crossing during those specific periods.  
DISTRICT and CITY shall cooperate to de-authorize locations that do not meet 
established criteria. 

5. Guards shall be expected to report to designated DISTRICT principals/designee as 
scheduled and complaints regarding guards shall be processed through them. 

6. The City Traffic Engineer or his/her designee shall be responsible for determining those 
locations where adult guards are to be placed, based on the established criteria. 

7. An Appeals Board shall be mutually established by the CITY and the DISTRICT as a 
recommending body to the CITY and the DISTRICT as needed.  Membership to the 
Appeals Board shall be as follows: 

a. Two (2) CITY employees to be designated by the CITY; one (1) DISTRICT employee 
to be designated by the DISTRICT; three (3) other persons as shall be mutually 
agreed between CITY and DISTRICT. 
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8. Initial requests for placement of an adult guard shall be addressed to the City Traffic 
Engineer by a written request from the school principal, the PTA President, or by a petition 
signed by parents from fifteen (15) different households of students who are required to 
cross at the location being appealed.  The request shall be forwarded to the Appeals 
Board.  Upon hearing the request, the Appeals Board shall forward recommendations to 
CITY.  Upon review by the CITY, recommendations shall be forwarded to the DISTRICT. 

9. CITY agrees to purchase one MUTCD-compliant vest and stop paddle for each FY18 adult 
guard location at no cost to the DISTRICT.  DISTRICT agrees to maintain all adult guard 
equipment for each location.  DISTRICT and CITY agree to share equally all mutually 
agreed upon costs for equipment upgrades necessary to meet Manual on Uniform Traffic 
Control Devices standards as well as MUTCD-compliant equipment for new adult guard 
locations as determined by Appeals Board.   

10. DISTRICT and CITY agree to share equally all mutually agreed upon costs of the 
program, including salaries and fringes up to a maximum amount.  DISTRICT maximum 
for FY18 is 1,903.94, which is an equitable distribution of the FY18 adult guard budget 
according to percentage of approved crossing guard locations for DISTRICT to total 
approved locations for all school entities in the adult guard program.  CITY will reimburse 
DISTRICT 50% of a maximum $11.46 hourly wage with the remaining DISTRICT 
maximum reimbursing fringes, equipment for new adult guard locations, and equipment 
upgrades.   

11. DISTRICT shall invoice CITY monthly for CITY’s share of actual monthly program costs, 
which CITY agrees to remit within thirty (30) days after receipt of the invoice.  DISTRICT 
shall submit final invoice for FY18 by June 30, 2018 to be reimbursed through the City’s 
FY18 budget.  DISTRICT and CITY shall keep a running record of amounts invoiced and 
paid each month.  In no event will CITY reimburse DISTRICT for any amount above the 
FY18 total mentioned in Article 10.   

12. The term of this agreement shall be from the date of consummation of this agreement by 
the CITY to the end of June 2018.  This Agreement may be renewed for an ensuing one 
(1) year upon mutual agreement of the parties at least ninety (90) days before expiration of 
the Agreement. 

13. Termination of Agreement: This agreement may be terminated at any time by giving of 
ninety (90) days written notice to the other party of a party’s intention to terminate this 
agreement. 

LINN MAR COMMUNITY SCHOOL  CITY OF CEDAR RAPIDS 
DISTRICT  
 
________________________________ __________________________________ 
Tim Isenberg Jeffrey A. Pomeranz, City Manager 
Linn Mar School Board President  
 
 
Date____________________________ Date  ______________________________ 
 
 Attest: 
     
 ______________________________ 
 Amy Stevenson, City Clerk 
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RESOLUTION NO. LEG_NUM_TAG 

 

 WHEREAS, the Linn Mar Community School District (DISTRICT) has agreed to establish 
and operate an adult guard program at designated DISTRICT crossings and has submitted a 28E 
Memorandum of Agreement agreeing to the terms and conditions of the program, and 

 WHEREAS, the City has allocated funding in the amount of $62,830 in its FY 2018 adult 
guard bud get t o be  di stributed t o s chools/districts par ticipating i n the adul t g uard program, 
according to the number of approved guard locations, to reimburse 50% of the hourly wage and 
other costs incurred for the guard program, and 

 WHEREAS, according to the number of DISTRICT crossing guard hours, the DISTRICT 
is eligible for a maximum reimbursement amount of $1,903.94, and 

 WHEREAS, the City will reimburse the DISTRICT 50% of the hourly wage of $11.46, with 
the r emaining m aximum t o be  us ed to reimburse fringes, upda ted Manual on U niform Traffic 
Control Devices (MUTCD)-compliant guard clothing and portable equipment for existing location, 
and new MUTCD-compliant guard clothing and portable equipment for new locations,  

 NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
CEDAR RAPIDS, IOWA, that the City Manager and City Clerk are hereby authorized to execute 
the 28E Memorandum of Agreement with the Linn Mar Community School District for an adult 
guard program, and 

 BE IT FURTHER RESOLVED that the 28E Memorandum of Agreement with the Linn Mar 
Community School District be accepted and filed with the City of Cedar Rapids Finance Director.   

PASSED_DAY_TAG 
 
LEG_PASSED_FAILED_TAG 

 
 
 

MayorSignature   
 
Attest: 
 
ClerkSignature 

 
 
 
LEG_TABLED_TAG 
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Independent Contractor Agreement 
Linn-Mar Community School District 

 
 
WHEREAS, Linn-Mar Community School District (“District”), a school corporation, 
intends to contract with Heath Weber, Independent Contractor (“IC”), for the 
performance of certain services, with the goal being to provide Team building services to 
or for the District or the District’s Linn-Mar Show Choirs. 
 
THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND 
REPRESENTATIONS SET FORTH HEREIN THE PARTIES AGREE AS 
FOLLOWS: 
 
1. SERVICES TO BE PERFORMED:  District shall employ IC for the term of this 
Agreement to perform the following team building services which shall generally involve 
leadership training, team building activities.  The services to be provided shall be 
performed within the phases (or timeline or dates) outlined below: 
 
Friday, August 11, and Saturday August 12, 2017 
 
 
 
 
 
  
 
2. TERMS OF PAYMENT:   
The sum is to be paid at the close of the August 12th 2017  session.    
 
The District shall pay IC according to the following terms and conditions: IC shall be 
responsible for determining its own hours of service, as needed, to perform the work 
outlined in this Agreement.  As compensation for the services rendered by IC under this 
Agreement, District shall pay IC a total of $700 for any and all planning time and site 
visits.  Any site visits necessary to complete the services that are not completed in the 
above calendar period cannot be rescheduled, unless agreed to by the District and will not 
be paid for.  Total fees for services performed under this Agreement will be paid by the 
District within thirty (30) days after receipt of invoice from the IC upon completion of all 
services on August 12th 2017  An invoice for services should be sent to: Linn-Mar 
Community School District, Attention:  Angie Morrison, 2999 N 10th St. Marion IA 
52302. 
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3. INSTRUMENTATIONS: District shall supply the following instrumentations 
necessary to accomplish the designated services listed in this Agreement: 
 
 A.  
 B.  
 C.  
 D.  
 E.  
 
4. REIMBURSEMENT OF EXPENSES:  District will not be liable to IC for any 
expenses paid or incurred by IC unless otherwise agreed in writing. 
 
5. INDEPENDENT CONTRACTOR RELATIONSHIP:  The parties intend that 
this Independent Contractor Agreement create an independent contractor relationship 
between them.  District is interested only in the end results achieved by the Services of 
the IC and that they conform to the requirements specified in this Agreement.  The 
manner of achieving those results and the right to exercise control or direction as to the 
details, means and method by which the Services are completed is the responsibility of 
the IC.  The IC is not an agent or employee of District for any purpose.  Neither party 
shall be considered to be an agent, master or servant of the other party for any purpose 
whatsoever, and neither has any authority to enter into any contract, assume any 
obligations or make any warranties or representations on behalf of the other.  District is 
not responsible for deducting from payments to IC any amounts for taxes, insurance or 
other similar items relating to IC.  Accordingly, IC shall be responsible for payment of all 
taxes arising out of IC’s activities in accordance with this Independent Contractor 
Agreement, including by way of illustration but not limitation, federal and state income 
tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other 
taxes or business license fees as required.  The IC shall further assume exclusive 
responsibility for the filing of all tax returns due in connection with all amounts paid to 
IC under the terms of this Independent Contractor Agreement. 
 
6. PAYROLL OR EMPLOYMENT TAXES:  No payroll or employment taxes of 
any kind shall be withheld or paid with respect to payments to IC.  The payroll or 
employment taxes that are subject to this paragraph include, but are not limited to, FICA 
(social security tax), FUTA (federal unemployment tax), federal income tax, state income 
tax and state unemployment insurance tax. 
 
7. FRINGE BENEFITS:  IC is not eligible for, and shall not participate in, any 
employee pension, health, disability or other fringe benefit plan of the District. 
 
 
8. INSURANCE:  No workers’ compensation insurance, or any other type of 
insurance (including, but not limited to, professional liability insurance) has been or will 



be obtained, by the District on account of IC.  IC shall comply with the workers’ 
compensation laws (and all other applicable law) with respect to IC’s employment. 
 
9. INDEMNIFICATION: The IC shall indemnify and hold District harmless from and 
against all liabilities, claims, debts, taxes, obligations, costs and expenses (including reasonable 
attorney’s fees, court costs and costs of appeal) that District may incur or sustain as a result of 
any breach of this Independent Contractor Agreement or negligent or other wrongful conduct in 
the performance of this Independent Contractor Agreement by IC, or as a result of failure to pay 
any employment or income taxes arising out of IC’s performance of Services for the District.   If 
a suit, action, arbitration or other proceeding is instituted in connection with any controversy 
arising out of this Agreement or to interpret or enforce any rights under this Agreement, the 
prevailing party shall be entitled to recover from the non-prevailing party all attorney fees, costs, 
expert witness fees, and litigation expenses incurred by the prevailing party, including those 
incurred on appeal. 
 
10. TERM:  This Agreement shall begin on August 11, 2017  and shall continue in 
effect until August 12, 2017, unless earlier terminated by either party in accordance with 
Section 11. 
 
11. TERMINATION.  This Agreement may be terminated by either party, without 
cause, upon seven (7) days written notice.  Upon termination, IC shall be compensated 
for all work performed prior to the date of termination. 
 
12. ASSIGNMENT:  IC acknowledges that IC’s services are unique and personal.  
Accordingly, IC may not assign IC’s rights or delegate IC’s duties or obligations under 
this Independent Contractor Agreement without the prior written consent of District.   
 
13. AMENDMENTS:  This Independent Contractor Agreement may be 
supplemented, amended or revised only in writing by mutual agreement of the parties. 
 
14. GOVERNING LAW:  This Independent Contractor Agreement shall be 
governed by and construed pursuant to the laws of the State of Iowa. 
 
15. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other 
representations, promises or agreements, oral or otherwise, shall be of any force or effect. 



 
 
This Agreement signed and dated this 10th day of August, 2017. 
 
 
Independent Contractor 
 
 

By:  
  
Title:_Associate Dean for Performing Arts 

Linn-Mar Community School District 
  
By: 
________________________________ 
 
 
Title:_____________________________

       Board President 
 
 
 
 
 
 
00942788-1\13379-000 
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**unaudited - not final** Current Budget 
Beginning Fund 

Balance Y-T-D Revenue
Exp                      

This Mon Exp. Last Month Exp      Y-T-D
% Exp 

(Budget)
Balance 
(Budget)

Balance 
(Revenues)

Balance 
(Fund)

1) Instructional (1000-1999) $51,825,000 $1 $12,219,145 $4,240,669 $53,146,553 102.6% -$1,321,553
2) Support Services(2000-2999) $26,019,000 $3,314,505 $1,880,110 $24,494,462 94.1% $1,524,538
3) Non-Instructional(3000-3999) $4,081,000 $313,340 $376,846 $3,352,081 82.1% $728,919
4) Other Expenditures((4000-5299) $35,916,786 $7,022,260 $2,583,941 $56,596,267 86.8% w/o transf -$20,679,481

Total $117,841,786 22,869,250$        9,081,566$          137,589,363$        95.2% w/o transf -$19,747,577
Interfund Transfers $26,200,952 493,603$             493,603$             $25,429,630 97.1% $771,322

Operating Fund-10 $76,416,786 $10,405,877 $75,544,309 $15,395,681 $6,369,258 $76,122,722 99.6% 294,064 (578,413) 9,827,464

PPEL-36 $3,725,000 $3,733,684 $13,316,611 $1,015,804 $113,310 $13,107,774 351.9% (9,382,774) 208,837 3,942,521

Management-22 $1,242,000 $2,182,209 $1,065,548 $0 $0 $1,235,584 99.5% 6,416 (170,036) 2,012,173

Activity-21 $1,400,000 $647,290 $1,527,971 $205,302 $90,110 $1,606,507 114.8% (206,507) (78,536) 568,755

Nutrition-61 $3,965,000 $1,114,878 $3,180,381 $270,265 $355,761 $3,064,491 77.3% 900,509 115,891 1,230,768

SAVE-33 $1,100,000 $7,074,306 $16,286,175 $625,145 $493,785 $16,866,377 1533.3% (15,766,377) (580,202) 6,494,104

Debt Service-40 $9,300,000 $3,017,710 $9,920,072 $3,309,149 $628,434 $8,713,691 93.7% 586,309 1,206,382 4,224,092

Other Capitol Projects-35 $20,000,000 $1,152,258 $20,013,404 $1,988,590 $1,100,867 $16,169,747 80.8% 3,830,253 3,843,656 4,995,914

PERL-24 $543,000 $516,196 $255,543 $16,219 $4,395 $450,930 83.0% 92,070 (195,387) 320,809

Aquatic Center-65 $140,000 $78,258 $273,967 $41,045 $25,646 $239,114 170.8% (99,114) 34,853 113,112

Student Store-68 $10,000 $2,202 $12,035 $2,051 $0 $12,426 124.3% (2,426) (391) 1,811

Total $117,841,786 $29,924,868 $141,396,016 $22,869,250 $9,181,566 $137,589,363 116.8% (19,747,577) 3,806,653 33,731,521

Interfund Transfers $26,200,952 $25,429,630 $571,603 $493,603 $26,001,233 0.0% 199,720

School Finance Report

100% of the School Year Complete

June 30, 2016
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10.0001.0000.000.0000.101000 CASH IN BANK 0.00 110,991,578.85 93,384,449.81 17,607,129.04
10.0002.0000.000.0000.101000 CASH IN BANK 0.00 2,500.00 0.00 2,500.00
21.0001.0000.000.0000.101000 CASH IN BANK 0.00 65,511.35 65,511.35 0.00
21.0002.0000.000.0000.101000 CASH IN BANK 0.00 5,622,410.86 5,016,201.51 606,209.35
22.0006.0000.000.0000.101000 CASH IN BANK 0.00 5,427,256.79 3,415,083.60 2,012,173.19
24.0001.0000.000.0000.101000 CASH IN BANK 0.00 36,086.94 36,086.94 0.00
24.0003.0000.000.0000.101000 CASH IN BANK 0.00 1,388,920.88 1,057,689.87 331,231.01
33.0000.0000.000.0000.111008 REV BOND RESERVE INVESTMENT 0.00 643,000.00 321,500.00 321,500.00
33.0000.0000.000.0000.111010 1.885 REV BOND RESERVE CD 0.00 3,770,000.00 1,885,000.00 1,885,000.00
33.0000.0000.000.0000.111011 1.555 RESERVE CD 0.00 1,388,000.00 694,000.00 694,000.00
33.0000.0000.000.0000.111012 938,977 RESERVE CD 0.00 1,888,561.60 944,280.80 944,280.80
33.0000.0000.000.0000.111013 2013 Reserve CD Ohnward 0.00 1,933,606.24 966,803.12 966,803.12
33.0003.0000.000.0000.101000 CASH IN BANK 0.00 20,114,214.86 18,935,943.57 1,178,271.29
35.0003.0000.000.0000.101000 CASH IN BANK 0.00 24,593,353.59 18,668,949.17 5,924,404.42
36.0003.0000.000.0000.101000 CASH IN BANK 0.00 22,697,105.22 18,336,835.10 4,360,270.12
40.0003.0000.000.0000.101000 CASH IN BANK 0.00 17,405,896.00 13,181,804.46 4,224,091.54
61.0001.0000.000.0000.101000 CASH IN BANK 0.00 1,731,020.62 1,731,020.62 0.00
61.0004.0000.000.0000.101000 CASH IN BANK 0.00 6,335,862.52 4,828,545.87 1,507,316.65
65.0001.0000.000.0000.101000 CASH IN BANK 0.00 161,848.16 161,848.16 0.00
65.0002.0000.000.0000.101000 CASH IN BANK 0.00 500,654.33 364,000.37 136,653.96
68.0002.0000.000.0000.101000 CASH IN BANK 0.00 16,634.16 14,823.63 1,810.53

0.00 226,714,022.97 184,010,377.95 42,703,645.02
End of Report

Linn-Mar Community School District

Account Number Title

Cash Balances

Beginning Balance
Increases

Debits
Date Range: 06/01/2015 - 06/30/2016 Decreases

Credits Cash Balance

Fiscal Year:   2015-2016

Printed: 07/19/2016 12:07:50 PM rptGLCashBalancesReport: 2016.2.09 Page: 1



CASH BASIS

Current Budget 
(amended)

Beginning Fund 
Balance Y-T-D Revenue

Exp                      
This Mon Exp. Last Month Exp      Y-T-D

% Exp 
(Budget)

Balance 
(Budget)

Balance 
(Revenues)

Balance 
(Fund)

1) Instructional (1000-1999) $54,900,000 $1 $11,563,056 $4,305,934 $53,433,773 97.3% $1,466,227
2) Support Services(2000-2999) $26,400,000 $4,483,194 $1,972,372 $25,947,784 98.3% $452,216
3) Non-Instructional(3000-3999) $4,038,000 $327,861 $340,846 $3,554,500 88.0% $483,500
4) Other Expenditures((4000-5299) $41,418,091 $5,898,613 $18,581,833 $46,614,800 98.2% w/o transf -$5,196,709

Total $126,756,091 22,272,723$        25,200,985$        129,550,857$        97.5% w/o transf -$2,794,766
Interfund Transfers $7,161,226 495,935$             495,935$             $5,951,225 83.1% $1,210,001

Operating Fund-10 $80,197,783 $10,126,244 $78,898,389 $16,006,260 $6,399,636 $78,585,040 98.0% 1,612,743 313,350 10,439,594

Activity-21 $1,375,000 $555,799 $1,229,814 $172,043 $71,040 $1,011,861 73.6% 363,139 217,952 773,752

Management-22 $1,145,000 $2,013,570 $1,146,127 $0 ($102) $1,140,389 99.6% 4,611 5,737 2,019,308

PERL-24 $423,000 $320,776 $260,746 $9,485 $28,715 $129,049 30.5% 293,951 131,697 452,474

SAVE-33 $1,825,000 $7,031,752 $6,384,486 $696,435 $552,881 $7,137,335 391.1% (5,312,335) (752,849) 6,278,903

Other Capitol Projects-35 $5,000,000 $4,957,033 $3,879 $0 $162,502 $4,960,912 99.2% 39,088 (4,957,033) 0

PPEL-36 $5,860,000 $3,478,709 $3,535,352 $1,436,075 $414,705 $6,050,584 103.3% (190,584) (2,515,232) 963,477

Debt Service-40 $11,022,633 $4,236,478 $27,078,770 $3,617,318 $17,216,634 $26,985,055 244.8% (15,962,422) 93,715 4,330,193

Nutrition-61 $3,585,000 $1,153,321 $3,044,020 $292,298 $329,610 $3,274,458 91.3% 310,542 (230,438) 922,882

Aquatic Center-65 $275,000 $136,654 $293,628 $42,732 $23,721 $244,017 88.7% 30,983 49,612 186,265

Student Store-68 $25,000 $1,811 $31,494 $77 $1,643 $31,857 127.4% (6,857) (363) 1,448

Total $110,733,416 $34,012,147 $121,906,705 $22,272,723 $25,200,985 $129,550,557 117.0% (18,817,141) (7,643,852) 26,368,295

Interfund Transfers $7,161,226 $5,951,225 $495,935 $495,935 $5,951,225 0.0% 1,210,001

School Finance Report

100% of the School Year Complete

June 30, 2017
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10.0001.0000.000.0000.101000 CASH IN BANK 17,607,129.04 80,004,982.96 79,590,470.43 18,021,641.57
10.0002.0000.000.0000.101000 CASH IN BANK 2,500.00 15.70 0.00 2,515.70
21.0001.0000.000.0000.101000 CASH IN BANK 0.00 71,536.96 71,536.96 0.00
21.0002.0000.000.0000.101000 CASH IN BANK 607,182.03 3,765,864.42 3,575,173.78 797,872.67
22.0006.0000.000.0000.101000 CASH IN BANK 2,012,173.19 1,188,144.74 1,181,010.15 2,019,307.78
24.0001.0000.000.0000.101000 CASH IN BANK 0.00 40,433.28 40,433.28 0.00
24.0003.0000.000.0000.101000 CASH IN BANK 331,231.01 266,617.70 140,805.63 457,043.08
33.0000.0000.000.0000.111008 REV BOND RESERVE INVESTMENT 321,500.00 0.00 0.00 321,500.00
33.0000.0000.000.0000.111010 1.885 REV BOND RESERVE CD 1,885,000.00 0.00 0.00 1,885,000.00
33.0000.0000.000.0000.111011 1.555 RESERVE CD 694,000.00 0.00 0.00 694,000.00
33.0000.0000.000.0000.111012 938,977 RESERVE CD 944,280.80 0.00 0.00 944,280.80
33.0000.0000.000.0000.111013 2013 Reserve CD Ohnward 966,803.12 0.00 0.00 966,803.12
33.0003.0000.000.0000.101000 CASH IN BANK 1,178,271.29 8,065,845.86 7,714,206.74 1,529,910.41
35.0003.0000.000.0000.101000 CASH IN BANK 5,924,404.42 230,287.51 6,154,691.93 0.00
36.0003.0000.000.0000.101000 CASH IN BANK 4,360,270.12 3,566,810.06 6,917,207.51 1,009,872.67
40.0003.0000.000.0000.101000 CASH IN BANK 4,224,091.54 27,091,619.66 26,985,518.52 4,330,192.68
61.0001.0000.000.0000.101000 CASH IN BANK 0.00 1,903,484.00 1,903,484.00 0.00
61.0004.0000.000.0000.101000 CASH IN BANK 1,507,316.65 3,334,108.13 3,637,118.10 1,204,306.68
65.0001.0000.000.0000.101000 CASH IN BANK 0.00 189,397.80 189,397.80 0.00
65.0002.0000.000.0000.101000 CASH IN BANK 136,653.96 305,689.69 258,720.47 183,623.18
68.0002.0000.000.0000.101000 CASH IN BANK 1,810.53 46,762.33 46,825.21 1,747.65

42,704,617.70 130,071,600.80 138,406,600.51 34,369,617.99
End of Report

Linn-Mar Community School District

Account Number Title

Cash Balances

Beginning Balance
Increases

Debits
Date Range: 07/01/2016 - 06/30/2017 Decreases

Credits Cash Balance

Fiscal Year:   2016-2017

Printed: 07/10/2017 10:39:42 AM rptGLCashBalancesReport: 2017.2.07 Page: 1
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