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Employees who operate school vehicles classified as commercial motor vehicles by the US Department
of Transportation and are required to possess a commercial driver’s license (CDL) to operate those
vehicles are subject to drug and alcohol testing. A commercial motor vehicle is a vehicle that transports
16 or more people including the driver or has a gross vehicle weight rating (GVWR) of 26,001 pounds
or more. For purposes of the drug and alcohol testing program, the term “employees” includes
applicants who have been offered a position to operate a commercial motor vehicle owned by the
school district.

Employees, or applicants, that will operate a school vehicle as described above are subject to pre-
employment drug testing prior to being allowed to perform a safety-sensitive function using a school
vehicle. In addition, employees will be subject to random, reasonable suspicion and post-accident drug
and alcohol testing.

Employees operating school vehicles will not perform a safety-sensitive function within four hours of
using alcohol. Employees governed by this policy are subject to the drug and alcohol testing program
beginning the first day they operate or are offered a position to operate school vehicles and continue
to be subject to the drug and alcohol testing program as long as they may be required to perform a
safety-sensitive function as it is defined in the administrative regulations.

Employees with questions about the drug and alcohol testing program may contact the Human
Resources office (2999 N 10t Street, Marion, IA 52302 / 319-447-3009).

Employees who violate the terms of this policy may be subject to discipline up to and including
termination. The district is required to keep a record of all drug or alcohol violations by employees for a
minimum of five years. Employees are put on notice that information related to drug or alcohol
violations will be reported to the Federal Motor Carrier Safety Administration (FMCSA) Clearinghouse.
Additionally, the district will conduct FMCSA Clearinghouse queries for employees annually. Employees
must provide written consent for the district to conduct FMCSA Clearinghouse queries; however,
employees who choose to withhold consent will be prohibited from performing any safety sensitive
functions.

Employees who violate this policy bear the personal and financial responsibility, as a condition of
continued employment, to successfully participate in a substance abuse evaluation and a substance
abuse treatment program recommended by a substance abuse professional. Employees who fail to or
refuse to successfully participate in a substance abuse evaluation or recommended substance abuse
treatment program will no longer be allowed to operate a commercial motor vehicle owned by the
school district and, in addition, may be subject to discipline up to and including termination.



It is the responsibility of the superintendent [or designee] to develop administrative regulations to
implement this policy in compliance with the law. The superintendent [or designee] will inform
applicants of the requirement for drug and alcohol testing in notices or advertisements for
employment.

The superintendent [or designee] will also be responsible for publication and dissemination of this
policy and supporting administrative regulations and forms to employees operating school vehicles.
The superintendent [or designee] will also oversee a substance-free awareness program to educate
employees about the dangers of substance abuse and notify them of available substance abuse
treatment resources and programs.
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