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2021-2022 Agreement
By Grant Wood Area Education Agency
To Contract the Services of Linn-Mar Community School District Employee

This Agreement is entered into by and between the Linn-Mar Community School District. hereinafter referred to as “School
District.” the Grant Wood Area Education Agency. hereinafter referred to as "GWAEA™ and Courtney East an employee of School
District (*“School District Employee™).

The purpose of this agreement is to implement a comprehensive Mentoring and Induction Consortium Model utilizing full-release
instructional mentors (Induction Coaches) and support efforts to improve student learning through the development and retention
of highly effective teachers.

Services to be provided during this Agreement shall begin on July 1. 2021 and terminate on June 30, 2022, However. this
Agreement may be amended at any time by mutual agreement of GWAEA and the School District. This agreement may be
terminated by either GWAEA or School District with sixty (60) days’ notice.

School District agrees to:
1. Employ and supervise the School District Employee to provide services under the agreement.
2. Assume all obligations pursuant to administering and supervising the existing contract between School District and
School District Employee.
3. Provide semi-annual expense claims in January and June to GWAEA for the School District Employee’s salary and
fringe benefits. The claims will reflect actual expenditures.
4. Acknowledge the rights of GWALEA to assign. oversee and otherwise direct the work of the loaned School District
Employee in activities that support GWAEA's services.
Defend, indemnify and hold GWAEA harmless. including attorneys” fees. from any and all liability for any and all
claims made against GWAEA or any of its employees by the School District Employee or any other person arising
out of School District Employee’s performance of duties under this agreement.

w

School District Employee. School District and GWAEA agree:

1. GWAEA will employ substitutes to cover medical leaves up to six weeks in length, and substitutes will be selected by
GWAEA based on consortium criteria. If a medical lcave may exceed six weeks. GWAEA and the district will discuss
the potential shared responsibility for additional substitute costs and determine final costs to be paid by each party.
School District Employee is not an employee of GWAEA and remains an employee of School District. subject to
the School District’s negotiated Master Agreement. operating procedures and policies. In the event School District
leaves the consortium partnership for any reason, this agreement shall terminate at the end of the current term and
School District Employee will return to a School District assignment.

2

GWAEA agrees (0:

1. Reimburse the School District the salary and fringe benefits cost of the School District Employee based on the
School District’s salary/benefit plan as outlined in the projected budget summary plus associated expenses. Payment
shall be made to School District within thirty (30) days of receipt of the claims.

2. Assign, oversee and otherwise direct the work of the loaned School District Employee in activities that support
GWAEA’s services.

3. Provide office space, e-mail, voice mail. and other necessary support during the term of this agreement. (These
supports may be provided by either party by mutual agreement.)

4. Reimburse loaned School District Employee for mileage for travel related to this work at a rate of 39¢ per mile.

5. Provide input to the appropriate School District supervisor regarding the School District Employee. All discipline
and/or terminations decisions. however. shall be made by the School District.
Grant Area Education Agency Linn-Mar Community School District

p—— D‘D—Cﬁ—-u

Date Board President Date

Board

School District Employee Date

2020-2021 Projected Budget Summary
Name: Courtney East FTE = 1.0 Contract Days - 191 Salary — $73.626.00 Benefits - $16.796.74 Total — $90.422.74



Exhibit 704.11

4401 Sixth Street SW
Cedar Rapids, |A 52404-4499

GRANT WoOD (319) 399-6700
lowa WATS (800) 332-8488
AREA EDUCATION AGENCY FAX (319) 399-6457

TDD (319) 399-6766
www.aeal0.k12.ia.us

2021-2022 Agreement
By Grant Wood Area Education Agency
To Contract the Services of Linn-Mar Community School District Employee

This Agreement is entered into by and between the Linn-Mar Community School District, hereinafier referred to as “School
District,” the Grant Wood Area Education Agency. hereinafter referred to as "GWAEA™ and Beth Goldberg an employee of
School District (“School District Employee™).

The purpose of this agreement is to implement a comprehensive Mentoring and Induction Consortium Model utilizing full-release
instructional mentors (Induction Coaches) and support efforts to improve student learning through the development and retention
of highly effective teachers.

Services to be provided during this Agreement shall begin on July 1. 2021 and terminate on June 30, 2022. However, this
Agreement may be amended at any time by mutual agreement of GWAEA and the School District.  This agreement may be
terminated by either GWAEA or School District with sixty (60) days’ notice.

School District agrees to:
1. Employ and supervise the School District Employee to provide services under the agreement.
2. Assume all obligations pursuant to administering and supervising the existing contract between School District and
School District Employee.
3. Provide semi-annual expense claims in January and June to GWAEA for the School District Employee’s salary and
fringe benefits. The claims will reflect actual expenditures.
4. Acknowledge the rights of GWAEA to assign, oversee and otherwise direct the work of the leaned School District
Employee in activities that support GWAEA's services.
5. Defend. indemnify and hold GWAEA harmless. including attorneys’ fees. from any and all liability for any and all
claims made against GWALEA or any of its employees by the School District Employee or any other person arising
out of School District Employee’s performance of duties under this agreement.

School District Employee, School District and GWAEA agree:

1. GWAEA will employ substitutes to cover medical leaves up to six weeks in length. and substitutes will be selected by
GWAEA based on consortium criteria. If a medical leave may exceed six weeks. GWAEA and the district will discuss
the potential shared responsibility for additional substitute costs and determine final costs to be paid by each party.

2. School District Employee is not an employee of GWAEA and remains an employee of School District. subject to
the School District’s negotiated Master Agreement, operating procedures and policies. In the event School District
leaves the consortium partnership for any reason, this agreement shall terminate at the end of the current term and
School District Employee will return to a School District assignment.

GWAEA agrees to:

1. Reimburse the School District the salary and fringe benefits cost of the School District Employee based on the
School District’s salary/benefit plan as outlined in the projected budget summary plus associated expenses. Payment
shall be made to School District within thirty (30) days of receipt of the claims.

Assign. oversee and otherwise direct the work of the loaned School District Employee in activities that support

GWAEA’s services.

3. Provide office space. e-mail, voice mail, and other necessary support during the term of this agreement. (These
supports may be provided by either party by mutual agreement.)

4. Reimburse loaned School District Employee for mileage for travel related to this work at a rate of 39¢ per mile.

[}

5. Provide input to the appropriate School District supervisor regarding the School District Employee. All discipline
and/or terminations decisions, however, shall be made by the School District,
Grant Wdod Area EducgBy/Agency Linn-Mar Community School District
Ole—C7-2.1
Board Prestdent Date Board President Date

School District Employee Date

2020-2021 Projected Budget Summary
Name: Beth Goldberg FTE = 1.0 Contract Days - 191 Salary — $72.208.00 Benefits - $16,548.82 Total — $88.756.82
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2021-2022 Agreement
By Grant Wood Area Education Agency
To Contract the Services of Linn-Mar Community School District Employee

This Agreement is entered into by and between the Linn-Mar Community School District, hereinafter referred to as “School
District.” the Grant Wood Area Education Agency, hereinafter referred to as "GWAEA™ and Jillian Hazen an employee of School
District ("School District Employee™).

The purpose of this agreement is to implement a comprehensive Mentoring and Induction Consortium Model utilizing full-release
instructional mentors (Induction Coaches) and support efforts to improve student learning through the development and retention
of highly effective teachers.

Services to be provided during this Agreement shall begin on July 1, 2021 and terminate on June 30, 2022. However, this
Agreement may be amended at any time by mutual agreement of GWAEA and the School District. This agreement may be
terminated by either GWAEA or School District with sixty (60) days’ notice.

School District agrees to:
1. Employ and supervise the School District Employee to provide services under the agreement.
2. Assume all obligations pursuant to administering and supervising the existing contract between School District and
School District Employee.
3. Provide semi-annual expense claims in January and June to GWAEA for the School District Employee’s salary and
fringe benefits. The claims will reflect actual expenditures.
4, Acknowledge the rights of GWALEA to assign. oversee and otherwise direct the work of the loaned School District
Employee in activities that support GWAEA’s services.
Defend. indemnify and hold GWAEA harmless. including attorneys’ fees, from any and all liability for any and all
claims made against GWAEA or any of its employees by the School District Employee or any other person arising
out of Schoeol District Employee’s performance of duties under this agreement.

N

School District Employee. School District and GWAEA agree:

1. GWAEA will employ substitutes to cover medical leaves up to six weeks in length, and substitutes will be selected by
GWAEA based on consortium criteria. 1f a medical leave may exceed six weeks, GWAEA and the district will discuss
the potential shared responsibility for additional substitute costs and determine final costs to be paid by each party.
School District Employee is not an employee of GWAEA and remains an employee of School District. subject to
the School District’s negotiated Master Agreement, operating procedures and policies. In the event School District
leaves the consortium partnership for any reason, this agreement shall terminate at the end of the current term and
School District Employee will return to a School District assignment.

)

GWAEA agrees to:

1. Reimburse the School District the salary and fringe benefits cost of the School District Employee based on the
School District’s salary/benefit plan as outlined in the projected budget summary plus associated expenses. Payment
shall be made to School District within thirty (30) days of receipt of the claims.

2. Assign, oversee and otherwise direct the work of the loaned School District Employee in activities that support
GWAEA’s services.

3. Provide office space, e-mail. voice mail. and other necessary support during the term of this agreement. (These
supports may be provided by either party by mutual agreement.)

4. Reimburse loaned School District Employee for mileage for travel related to this work at a rate of 39¢ per mile.

5. Provide input to the appropriate School District supervisor regarding the School District Employee. All discipline
and/or terminations decisions, however, shall be made by the School District.

Linn-Mar Community School District

Olo-04-24

Date Board President Date

School District Employee Date

2020-2021 Projected Budget Summary
Name: Jillian Hazen FTE = 1.0 Contract Days - 191 Salary — $81.891.00 Benefits - $24,521.53 Total — $106.412.53
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2021-2022 Agreement
By Grant Wood Area Education Agency
To Contract the Services of Linn-Mar Community School District Employee

This Agrecement is entered into by and between the Linn-Mar Community School District, hereinafter referred to as “School
District.” the Grant Wood Area Education Agency. hereinafter referred to as "GWAEA™ and Austin Meeks an employee of School
District (“School District Employee™).

The purpose of this agreement is to implement a comprehensive Mentoring and Induction Consortium Model utilizing full-release
instructional mentors (Induction Coaches) and support efforts to improve student learning through the development and retention
of highly effective teachers.

Services to be provided during this Agreement shall begin on July 1. 2021 and terminate on June 30, 2022. However, this
Agreement may be amended at any time by mutual agreement of GWAEA and the School District.  This agreement may be
terminated by either GWAEA or School District with sixty (60) days’ notice.

School District agrees to:
1. Employ and supervise the School District Employee to provide services under the agreement.
2. Assume all obligations pursuant to administering and supervising the existing contract between School District and
School District Employee.
3. Provide semi-annual expense claims in January and June to GWAEA for the School District Employee’s salary and
fringe benefits. The claims will reflect actual expenditures.
4. Acknowledge the rights of GWAEA to assign, oversee and otherwise direct the work of the loaned School District
Employee in activities that support GWAEA's services.
Defend. indemnify and hold GWAEA harmless. including attorneys” fees. from any and all liability for any and all
claims made against GWAEA or any of its employees by the School District Employee or any other person arising
out of School District Employee’s performance of duties under this agreement.

w

School District Employee, School District and GWALEA agree:

1. GWAEA will employ substitutes to cover medical leaves up to six weeks in length. and substitutes will be selected by
GWAEA based on consortium criteria. 1f a medical leave may exceed six weeks, GWAEA and the district will discuss
the potential shared responsibility for additional substitute costs and determine final costs to be paid by each party.
School District Employee is not an employee of GWAEA and remains an employee of School District. subject to
the School District’s negotiated Master Agreement, operating procedures and policies. In the event School District
leaves the consortium partnership for any reason. this agreement shall terminate at the end of the current term and
School District Employee will return to a School District assignment.

o

GWALEA agrees to:

1. Reimburse the School District the salary and fringe benefits cost of the School District Employee based on the
School District’s salary/benefit plan as outlined in the projected budget summary plus associated expenses. Payment
shall be made to School District within thirty (30) days of receipt of the claims.

Assign. oversee and otherwise direct the work of the loaned School District Employee in activities that support

GWAEA’s services.

3. Provide office space. e-mail. voice mail, and other necessary support during the term of this agreement. (These
supports may be provided by either party by mutual agreement.)

4. Reimburse loaned School District Employee for mileage for travel related to this work at a rate of 39¢ per mile.

Provide input to the appropriate School District supervisor regarding the School District Employee. All discipline

and/or terminations decisions, however, shall be made by the School District.

Grant ea qu?gji_ Linn-Mar Community School District
@‘1) Ole-04-2.1

Board President Date Board President Date

=)

o

School District Employee Date

2020-2021 Projected Budget Summary
Name: Austin Meeks FTE = 1.0 Contract Days - 191 Salary — $72.612.00 Benefits - $22,899.19 Total — $95,511.19
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2021-2022 Agreement
By Grant Wood Area Education Agency
To Contract the Services of Linn-Mar Community School District Employee

This Agreement is entered into by and between the Linn-Mar Community School District, hereinafter referred to as “School
District,” the Grant Wood Area Education Agency. hereinafter referred to as "GWAEA™ and Sarah Russell an employee of School
District (*“School District Employee™).

The purpose of this agreement is to implement a comprehensive Mentoring and Induction Consortium Model utilizing full-release
instructional mentors (Induction Coaches) and support efforts to improve student learning through the development and retention
of highly effective teachers.

Services 1o be provided during this Agreement shall begin on July 1. 2021 and terminate on June 30, 2022. However. this
Agreement may be amended at any time by mutual agreement of GWAEA and the School District. This agreement may be
terminated by either GWAEA or School District with sixty (60) days” notice.

School District agrees to:
1. Employ and supervise the School District Employee to provide services under the agreement.
2. Assume all obligations pursuant to administering and supervising the existing contract between School District and
School District Employee.
3.  Provide semi-annual expense claims in January and June to GWAEA for the School District Emplovee’s salary and
fringe benefits. The claims will reflect actual expenditures.
4. Acknowledge the rights of GWAEA to assign. oversee and otherwise direct the work of the loaned School District
Employee in activities that support GWAEA’s services.
Defend, indemnify and hold GWAEA harmless. including attorneys” fees. from any and all liability for any and all
claims made against GWAEA or any of its employees by the School District Employee or any other person arising
out of School District Employee’s performance of duties under this agreement.

W

School District Employee. School District and GWAEA agree:

1. GWAEA will employ substitutes to cover medical leaves up to six weeks in length. and substitutes will be selected by
GWAEA based on consortium criteria. If a medical leave may exceed six weeks. GWAEA and the district will discuss
the potential shared responsibility for additional substitute costs and determine final costs to be paid by each party.
School District Employee is not an emplovee of GWAEA and remains an employee of School District. subject to
the School District’s negotiated Master Agreement, operating procedures and policies. In the event School District
leaves the consortium partnership for any reason, this agreement shall terminate at the end of the current term and
School District Employee will return to a School District assignment,

[

GWALA agrees to:

1. Reimburse the School District the salary and fringe benefits cost of the School District Employee based on the
School District’s salary/benefit plan as outlined in the projected budget summary plus associated expenses. Payment
shall be made to School District within thirty (30) days of receipt of the claims.

Assign, oversee and otherwise direct the work of the loaned School District Employee in activities that support

GWAEA’s services.

3. Provide office space. e-mail, voice mail. and other necessary support during the term of this agreement. (These
supports may be provided by either party by mutual agreement.)

4. Reimburse loaned School District Employee for mileage for travel related to this work at a rate of 39¢ per mile.

[

5. Provide input to the appropriate School District supervisor regarding the School District Employee. All discipline
and/or terminations decisions, however. shall be made by the School District.
Grant rea EducatjospAgency Linn-Mar Community School District

Board President Date

Date

School District Employee Date

2020-2021 Projected Budget Summary
Name: Sarah Russell FTE = 1.0 Contract Days - 191 Salary — $68.579.00 Benefits - $25.674.06 Total — $94,253.06
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MORNINGSIDE

UNIVERSITY

SHARON WALKER SCHOOL OF EDUCATION
AGREEMENT FOR TEACHER EDUCATION CLINICAL EXPERIENCE PLACEMENTS
Between

The Board of Education
Linn-Mar Community School District
2999 N Tenth Street, Marion, IA 52302

and

Morningside University
1501 Morningside Avenue
Sioux City, IA 51106

This document shall serve as the basis for a working agreement between the District and the
University in consideration of the placement of Morningside University candidates enrolled in
teacher education programs for either initial licensure or subsequent endorsements, where
clinical experiences are required.

A. PLACEMENT AND STATUS OF STUDENTS

1. Morningside University will collaborate with the District administration or designee
regarding the placement of teacher education candidates in clinical experiences
(student teaching, practicum, field experience, and internship).

2. Any changes to the original assignment of a teacher education candidate in a clinical
experience placement must be approved by Morningside University and the building
principal.

3. All teacher education candidates will have completed a background check before
beginning their clinical experience placement.

4. Only those teacher education candidates who have satisfactorily completed the necessary
academic requirements and professional training for their specific preparation programs
will be approved for clinical experience placements.

5. Teacher education candidates assigned to a clinical experience placement shall always
work under the supervision of certified personnel in the District during the placement.

6. Teacher education candidates assigned to a clinical experience placement shall always
be governed by the regulations of certified personnel of the district during these
experiences, including upholding all policies held by the District.

7. In extenuating circumstances, a student teacher may be used as a substitute teacher under
these conditions:

1501 Morningside Avenue - Sioux City, lowa 51106 712-274-5375  712-274-5106

marningside. edu The Marningside University experience cultivates a passion far lifelong Ieaming and a dedication to ethlcél laadérshib and civic respansibility.
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a. The candidate must possess a valid substitution authorization or teaching license.
. Substituting occurs after the first four weeks of the semester

c. Substituting occurs only in the classroom in which the student teacher is placed for
his/her student teaching experience

d. Substituting is for a maximum of 10 days during the semester and no more than 5
consecutive days at a time.

e. Another teacher in the same building is designated as a mentor in the cooperating
teacher’s absence to answer questions and provide guidance as needed.

B. COOPERATING AND COLLABORATING TEACHERS

Cooperating teachers are defined as those who supervise clinical experiences of candidates
enrolled in initial licensure teacher education programs. Collaborating teachers are defined
as those who mentor licensed teachers seeking additional endorsements.

1. Cooperating and collaborating teachers for teacher education candidates shall be
approved by the building or District administration and Morningside University based on
their licensure and teaching experience.

2. Cooperating and collaborating teachers for teacher education candidates must be
licensed in the areas in which they will be supervising the candidates and must have a
minimum of three years of teaching experience.

3. Cooperating teachers for student teachers will be paid a stipend of $180 for a
fourteen-week assignment and $105 for a seven-week assignment. The stipend will be
paid to the cooperating teacher by Morningside University at the end of the semester.
In the case of a discontinuance of a student teacher, Morningside University shall pay
all obligations incurred at the time of discontinuance.

4. Cooperating and collaborating teachers for teacher education candidates who are
assigned to practicums, field experiences, or internships will not be paid a
stipend.

C. SCOPE OF CLINICAL EXPERIENCES

1. The District shall allow teacher education candidates the use of the physical resources of
the schools that are normally provided to classroom teachers, including the building,
equipment, essential supplies, library facilities, etc. that are necessary and reasonable to
enable the teacher candidate to function adequately in the school.

2. The regular curriculum of the participating school district shall be used.

3. Each clinical experience has different requirements. The Morningside University course
instructor will share requirements for the clinical experience directly with the
cooperating or collaborating teacher.

1501 Morningside Avenuc  Sjoux City, lowa 51106 712-274-5375  712-274-5106
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4. The District shall allow teacher education candidates to record the teaching of lessons in
accordance with District policy regarding video recordings. All University teacher
education candidates are required to use the University-sponsored, secure digital
platform to capture recordings. All University teacher education candidates sign the
University Video Recording Acceptable Use Policy Agreement to ensure confidentiality,
best practice, and appropriate usage of videos for University assessment purposes only.

5. University Supervisors are assigned by the University to observe teacher education
candidates enrolled in advanced practicums and student teaching. University
Supervisors coordinate visits with the cooperating teacher and follow the District policy
for classroom visitors and video conferencing.

D. TERMS OF AGREEMENT

This school agreement is for the duration of the 2021-2022 academic year.
2. The agreement may be revised or modified by written amendment when both parties agree

to such change.
3. Each party reserves the right to dissolve the agreement at any time if the clinical experience
proves to be unsatisfactory.

[u—y

Morningside University

,,// /)
/LL/U} (,/ L/wu?{_

By:

Kelly Chaney, Ph.D.
Dean, Sharon Walker School of Education

Linn-Mar Community School District

By: Date:
Official’s name

Official’s title

1501 Mamingside Avenue - Sioux City, lowa 51106 712-274-5375  712-274-5106
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Community
School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District (*District”), a school corporation, intends to contract with
Megan Callahan , Independent Contractor (“IC"), for the
performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: Choreography Assistant & Choreography Clinic

2. GROUP/DEPARTMENT WORKING WITH: In Step Show Choir/Vocal Music Department
$25/hour (est. $1000)

3. AMOUNT OF PAYMENT:

Total fees for services performed under this agreement will be paid b:{ the district within 30 days after receipt
of invoice from the IC upon completion of all services on January 1, 2022

which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School Dlstr/ct
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302,

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.
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7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC's performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on __August 2 ,20_21 and
shall continue in effect until February 21 , 2022 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this 12 day of __ July ,20 21
Independent Contractor Signature: Linn-Mar CSD Representative Signature:
Title: U In Step Choreography Assistant Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St Marion IA 52302
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L Communlty
1 School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District ("District”), a school corporation, intends to contract with
Braxton Carr , Independent Contractor (“IC"), for the
performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: Choreography

2. GROUP/DEPARTMENT WORKING WITH: 10th Street Edition Show Choir

3. AMOUNT OF PAYMENT: _.1000 ,

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on 2/1/2022

which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School D/str/d
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302.

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC's performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on August 3 , 2021 and
shall continue in effect until February 1 , 2022 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this 3 day of __ August , 2021
Independent Contractor Signature: Linn-Mar CSD Representative Signature:
Title: Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10 St, Marion IA 52302
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Community
School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District (“District”), a school corporation, intends to contract with
Emma Erner , Independent Contractor (“IC"), for the

performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: Choreography Assistant & Choreographer

2. GROUP/DEPARTMENT WORKING WITH: In Step Show Choir/Vocal Music Department

3. AMOUNT OF PAYMENT: $25/hour (est. $1000)

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on __January 1, 2022

which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School Dlstr/ct
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302,

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.
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7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC's performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on August 2 ,20_21 and
shall continue in effect until February 21 ,20_22 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this 12 day of July ,20 21

Independent Contractor Signature: Linn-Mar CSD Representative Signature:
Chuma Coven

Title: Choreography Assistant Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St Marion IA 52302
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Exhibit 704.19

= Community
£ School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District (“District™), a school corporation, intends to contract with

Lieh— HEN e aal » Independent Contractor (“IC"), for the
performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: Foel frusears

2. GROUP/DEPARTMENT WORKING WITH: GIRLS Spece e

3. AMOUNT OF PAYMENT: fl? Eaks 2=

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on (o ; /2] i

which is the date of completion. An invoice for services should be sent to; //.fnn—Mar Community School District,
Alin: Accounts Payable, 2999 N 107" Street, Marion, 1A 52302.

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC refationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The ICis not an agent or employee of the district for any purpose. Neither party shall be considered to

be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations

on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC's activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of

all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement,

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers” compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC's performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on AR ,20_27 and
shall continue in effect until J Uiy :28_ 2] , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

}I{A day of \ j:dve 4 ,20_ 2 ‘

This agreement is signed and dated this

Independent Contractor Signature: Linn-Mar CSD Represzltative Signature:
iy | s
Titfe/: SELF EmMPLovED Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St, Marion IA 52302
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