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“Staffing Update 2025




2024/2025 in Review



2024/2025 Staff by the numbers:

July 1, 2024
1,114

12 months:
178 hires
144 terms**

June 30, 2025:
1,131

**Wait, what?




I Why did employees leave last year?

Reasons for Leaving

-<

Working Conditions
4%

Personal Health/Reasons
8%

Job Assignment
2%

Management Practices

2%
= Reason for Leaving: = Moving / Relocation = Salary = Benefits = Communications with Supervisor
® Communications with Fellow Workers ® Working Conditions = Personal Health/Reasons = Discimination = Job Assignment

= Management Practices s Other Employment = Retirement



2025/2026 Staffing



Current Staff

1,138 to start school

74 hires since July 1
34 Student Support Associates
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New Teachers
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We have Panthers, Hawkeyes, Mustangs,
a Kohawk (technically a hawk) and a
Cardinal.

This state is WILD!




I New Administrators/Directors

Elementary Director of Teaching and Learning
High School Director of Teaching and Learning
Executive Director of Student Support Services
Linn Grove Principal

Athletic Director and Assistant Athletic Director

LM




I Moving forward

# of openings as of
9/5/25

Progress with Associates
Summer job fair

Inquiry vs. Application

Recruiting (meet

Gretchen)



https://www.linnmar.k12.ia.us/district/departments/human-resources/
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdrive.google.com%2Ffile%2Fd%2F1elLJkFt7gkWqb-ln6LSyqiGNKN907P2F%2Fview%3Fusp%3Dsharing&data=05%7C02%7Ckchristian%40linnmar.k12.ia.us%7C4bbde1672d71463e3b9f08ddebd90cba%7Cc45d64432b0c41d38b11963ef5cfbeb3%7C1%7C0%7C638926039646950998%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=dl%2FQSjpuBhHWiInd%2F8W9Obm8SQne2w7wYdWyPSPuJwo%3D&reserved=0

THANK YOU!



Exhibit 404.1

WE AREZEELINN-MAR

District Honors & Highlights

Start of Year Highlights: Thanks to all of our families and staff that helped ensure
the students had a great start to the 2025-26 school year!

Facilities Highlights: Thanks to everyone who worked hard on the
following facilities and technology projects over the last few months!
Thanks, too, to the City of Marion for partnering with the district on
the new Wilkins playground!

Academic Honors: Congratulations to the 1,000+ Linn-Mar High
School students who were recognized on September 4th during the
Academic Awards assemblies. Academic Awards honor students
who earned a 3.33 GPA or higher during the past
academic year.

Excelsior: New roof was installed

Wilkins: New playground was installed

LM High School: New stadium scoreboard installed

LM High School: Ongoing work on the performance venue
Ongoing security upgrades around the district

Districtwide: New Raptor visitor and volunteer sign-in system

Homecoming Highlight: Homecoming, “Own the
Moment”, will be celebrated during the week of
September 15-19, with the annual parade to be held on September 17th
beginning at 5:15 PM. Thanks to all those working behind the scenes to
make this a great success. #WeAreLinnMar



Exhibit 501.1

Second Reading of Policy Recommendations (25.09.08 Board Meeting Exhibit)

The following policies were reviewed by the Policy Committee on August 12, approved by

the Board for first reading on 8/18, and are being submitted for second reading.

Policy # Title
105.1 Abuse of Students by District Employees
105.1-E Abuse of Students by District Employees Reporting Form
204.8 Open Meetings of the School Board
501.1 Compulsory Attendance
501.11 Chronic Absenteeism and Truancy
501.11-R Chronic Absenteeism and Truancy Regulation
504.1 Student Health and Immunization Certificates
602.1 Basic Instruction Program
603.11 Health Education
605.3 Graduation Requirements




Policy Series 100 — School District LMI(;INN "‘MAR
Allegations of Injury or Abuse = ommunity

School District

Policy 105.1
Abuse of Students by District Employees

Physical or sexual abuse of students, including but not limited to sexual or physical
relationships, grooming behavior, and otherwise inappropriate relationships with
students by employees will not be tolerated. The definition of employees for the
purpose of this policy includes not only those who work for pay, but also those who are
volunteers of the district under the direction and control of the district. Employees found
in violation of this policy will be subject to disciplinary action up to and including
discharge.

The district will respond promp’rly to ollegohons of obuse of students by dlSTI’ICT
employees by inve
timely reporting to all relevant agencies as requwed by law. The processing of a
complaint or allegation will be handled confidentially to the maximum extent possible.
Employees are required to assist in the investigation when requested to provide
information and to maintain confidentiality of the reporting and investigation process. If
the lowa Department of Health and Human Services reports to the board of directors of
the district that an allegation of abuse of a student has been made against a school
employee, the district will place the employee on administrative leave unftil the
resolution of the investigation. The employee will be prohibited from entering school
property while on administrative leave.

The superintendent is responsible for drafting administrative regulations to implement
this policy.

Adopted: 5/90

Reviewed: 3/11; 12/11; 4/13; 3/23

Revised: 2/10; 9/14; 3/17; 11/18; 6/20; 10/23; 8/24

Related Policy: 105.1-E; 401.15; 401.15-R; 505.52; 505.52-R

Legal Reference (Code of lowa): §§ 232.67, .70, .73, .75; 235A; 256.160;
272A; 280.17; 709; 728.12(1); 281 IAC 12.3(6), 102; 103; 441 IAC 155; 175
IASB Reference: 402.03



Policy Series 100 — School District LMLINN MAR
Allegations of Injury or Abuse ]

Commumty
School District

Policy 105.1-E
Abuse of Students by District Employees Reporting Form

Please complete the following as fully as possible. If you need assistance,
contact the district’s LevelHnvestigators Nondiscrimination Coordinators as
listed at the end of the form. Please print all information.

Student’'s Name and Address:

Student’s Telephone Number:

Student’s School:

Name and place of employment of school employee accused of injuring/
abusing the student:

Allegation is of: Physical Abuse Sexual Abuse**

**Parents of children who are in pre-kindergarten through sixth grade and whose
children are the alleged victims of or witnhess to sexual abuse have the right to
see and hear any interviews of their children in the investigation. Please indicate
“ves” if the parent/guardian wishes to exercise this right:

Yes No Telephone Number:

Please describe what happened (Include date, time, and where the incident
took place, if known. If physical abuse is alleged, also state the nature of the
student’s injury. Attach an additional sheet if needed):




Were there any witnesses to the incident or are there students or persons who

may have information about this incident? Yes No

If yes, please list by name (if known) or classification:
(Example: Third grade class, fourth period geometry class, etc.)

Complainant’s Signature: Date:

Complainant’s Relationship to Student:

Please return this completed and signed form to the Levellinvestigators:

Karla Christian, Chief Human Resources Officer, Eguity Equal
Employment/Nondiscrimination Coordinator, Title IX Coordinator, and
e : o C :
o 319-447-3036 / kchristian@Linnmar.k12.ia.us

Nathan Wear, Associate Superintendent and Eguity Nondiscrimination
Coordinator
o 319-447-3028 / nathan.wear@Linnmar.k12.ia.us

Melissa-Frick, Anne Faber, Executive Director of Student Services and
Special Education/Student Services Eguity Nondiscrimination Coordinator
o 319-730-3663 / melissafrick@linamarkl2ia.us
anne.faber@Linnmar.k12.ia.us

Address: 3556 Winslow Road, Marion, |A 52302
Fax: 319-403-8002

Related Policy: 105.1
Reviewed: 9/14; 3/17; 3/23
Revised: 6/20; 10/23; 8/24


mailto:kchristian@Linnmar.k12.ia.us
mailto:nathan.wear@Linnmar.k12.ia.us

Policy Series 200 — Board of Directors L INN-MAR

Meetings of the Board B Schoo Distri

Policy 204.8
Open Meetings of the School Board

Any gathering of a majority of board members, either in-person or electronically,
in which deliberation of an issue within the scope of the board’s policy-making
duties takes place is defined as a board meeting. A gathering for the purpose of
social or ministerial action will not constitute a board meeting when there is no
discussion of policy or no intent to avoid the purpose of the open meetings law.
Meetings of the board will be conducted in an open meeting unless a closed
session is authorized by law or the meeting is exempt from the open meetings
law.

Board members who are elected or appointed to office will, within 90 days of
election or taking the oath of office, participate in an approved training course
on lowa's open meetings and public records laws. The training will comply with
and be approved by the lowa Public Information Board (IPIB). After training is
complete, the board secretary or their designee shall maintain a record of the
board members’ certification of completion.

Adopted: 9/85

Reviewed: 4/13; 8/14; 10/19; 10/22

Revised: 10/11; 9/16

Related Policy: 202.5; 204.1-5; 204.16

Legal Reference (Code of lowa): §§ 21; 279.1-2
IASB Reference: 211



Policy Series 500 - Students L INN-MAR

Student Attendance e

Policy 501.1
Compulsory Attendance

Parents within the district who have children over age é and under age 16 by
September 15, in proper physical and mental condition to attend school, will
have the children attend the school district at the attendance center
designated by the board.

A child who has reached the age of 5 by September 151, and who is enrolled in
the district, shall be considered to be of compulsory attendance age unless the
parent/legal guardian of the child notifies the district in writing of their intent to
remove the child from enrollment in the district.

A child who has reached the age of 4 by September 151, and who is enrolled in
the statewide preschool program under Chapter 256C, shall be considered to
be of compulsory attendance age unless the parent/legal guardian of the child
submits written notice to the district implementing the program of their intent to
remove the child from enrollment in the preschool program.

Students will attend school the number of days or hours school is in session in
accordance with the school calendar. Students of compulsory attendance age
will attend school a minimum of 90% of the approved calendar days or hours.
Students not attending the minimum days or hours must be exempted by this
policy as listed below or referred to the county attorney.

Exceptions to this policy include children who:
a. Have completed the requirements for graduation in an accredited school

or have obtained a high school equivalency diploma;
Are excused for sufficient reason by any court of record or judge;
Are attending religious services or receiving qualifying religious instruction
in accordance with relevant laws;
Are unable to attend school due to legitimate medical reasons;
Has an Individualized Education Program (IEP) that affects the child’s
aftendance;
Has a plan under Section 504 of the Federal Rehabilitation Act (29 U.S.C.
§794) that affects the child’s attendance;
. Are attending an approved or probationally approved private college

preparatory school;

Are attending an accredited nonpublic school;

Are receiving independent private instruction; o

Are receiving competent private instruction;

Are a military applicant undergoing military entrance processing;

Are engaged in military service;
. Are traveling to attend a funeral; or
. Are fraveling to attend a wedding.

0o

o
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It is the responsibility of the parent of a child to provide evidence of the child’s
mental and physical inability to attend school or of the child’s qualifications for
one of the exceptions listed above. Evidence may be shown in written or verbal
communications with the building level administration. Reasonable travel time
will be afforded for engaging in the exceptions listed above.

Adopted: 6/70

Reviewed: 4/12;7/13; 10/14; 1/15; 9/20

Revised: 5/11; 10/17; 2/21; 10/23; 8/24

Related Policy: 501.11; 501.11-R; 601.2

Legal Reference: lowa Code §§ 259A; 279.10-11; 299; 299.A
IASB Reference: 501.03

Mandatory Policy



INN-MAR
Policy Series 500 - Students L .sgmfg:fg(
Student Attendance

Policy 501.11
Chronic Absenteeism and Truancy

The district believes that traditional, in-person school attendance leads to the greatest
learning opportunities for students. Students who are present in school and engaged
active learners take great ownership over their educational outcomes. For this reason, it
is the priority of the district to foster regular student attendance throughout the school
year and reduce barriers to regular attendance for students in the district.

CHRONIC ABSENTEEISM/ABSENCES means any absence from school for more than 10%
of the days in the academic term, quarter/semester (block schedule format)
established by the district.

TRUANT/TRUANCY means a child of compulsory attendance age who is absent from
school for any reason for at least 20% of the days in the in the academic term,
quarter/semester (block schedule format) established by the district.

Chronic absenteeism and truancy does not apply to the following students who:

a. Have completed the requirements for graduation in an accredited school or
have obtained a high school equivalency diploma;

b. Are excused for sufficient reason by any court of record or judge;
c. Are attending religious services or receiving qualifying religious instruction in

accordance with relevant laws;

Are unable to attend school due to legitimate medical reasons;

e. Have an Individualized Education Program (IEP) that affects the student’s
attendance;

f. Have a plan under Section 504 of the Federal Rehabilitation Act (29 U.S.C. §794)
that affects the student’s attendance;

g. Are attending a private college preparatory school accredited or probationally
accredited;

h. Are excused under lowa Code §299.22;

i. Are exemptunderlowa Code §299.24;

j. Are a military applicant undergoing military entrance processing;

k. Are engaged in military service;

l. Are traveling to attend a funeral; or

m. Are traveling to attend a wedding.

o

Evidence may be shown in written or verbal communications with the building level
administration. Reasonable travel time will be afforded for engaging in the exceptions
listed above. Students are subject to disciplinary action for truancy including suspension
and expulsion. It is within the discretion of the principal to determine, in light of the
circumstances, whether a student may make up work missed because of truancy.
Students receiving special education services will not be assigned to supervised study
hall/in-school suspension unless the goals and objectives of the student’s Individualized
Education Program (IEP) are capable of being met.

It is the responsibility of the superintendent, in conjunction with the designated school
officials, fo develop administrative regulations regarding this policy. The administrative
regulations will indicate the disciplinary action to be taken for tfruancy.



Adopted: 9/98

Reviewed: 5/11; 3/12; 7/13; 10/14; 1/15; 10/17; 10/23

Revised: 9/20; 8/24

Related Policy: 501.1; 501.11-R

Legal Reference (lowa Code): §§ 294.4; 299; 281 IAC 12.3(4); 34 CFR Sec 300; 28 CFR Pt 35
lowa Senate File 2435

IASB Reference: 501.09

Mandatory Policy



Policy Series 500 - Students L INN-MAR

Student Attendance B Sool Doy

Policy 501.11-R
Chronic Absenteeism and Truancy Regulation

Daily, punctual attendance is an integral part of the learning experience. The
education that goes on in the classroom builds from day to day and absences can
cause disruption in the educational progress of the absent student. Irregular
aftendance or tardiness by students not only limits their own studies, but also interferes
with the progress of those students who are regular and prompt in attendance.
Attendance is a shared responsibility that requires cooperation and communication
among students, parents, and the school.

This regulation is divided into two sections: Section | addresses legal requirements
related to chronic absenteeism and truancy and Section Il addresses additional
academic, disciplinary, and extracurricular consequences students face due to chronic
absenteeism and fruancy. It is important for students to recognize that chronic
absenteeism and truancy impacts all these facets of their educational experience.

SECTION I - LEGAL REQUIREMENTS

Chronic Absenteeism

When a student meets the threshold to be considered chronically absent, the school
official will send notice by mail or email to the county attorney where the district’s
cenftral office is located. The school official will also notify the student, or if a minor, the
student’s parent, guardian, or legal or actual custodian via certified-meail U.S. mail,
electronic mail, electronic message, or in person delivery that includes information
related to the student’s absences from school and the policies and disciplinary
processes associated with additional absences.

School officials will send notice when the student’s absences meet the 10% threshold of
the grading term, but before the student is deemed chronically absent.

School Engagement Meeting

After 10% of absences, if a student is absent from school multiple times with unexcused
absences in the grading period, the school official will attempt to find the cause of the
absences. and If the school official determines that the student’s absences are
negatively affecting the student’s academic progress, the school official will start and
participate in a school engagement meeting. All of the following individuals must
parficipate in the school engagement meeting:

e The student;

e The student’s parent, guardian, or legal or actual custodian if the student is an
unemancipated minor; and

¢ A school official.

The purpose of the meeting is to understand the reasons for the student’s absences and
aftempt to remove barriers to the student’s ongoing absences; and to create and sign
an absenteeism prevention plan.



Absenteeism Prevention Plan

The absenteeism prevention plan will identify the causes of the student’s absences and
the future responsibilities of each participant. The school official will contact the student
and student’s parent/guardian at least once per week for the remainder of the school
year to monitor the performance of the student and student’s parent/guardian under
the plan. If the student and student’s parent/guardian do not attend the meeting, do
not enter into a plan, or violate the terms of the plan, the school official will notify the
county attorney.

SECTION Il - ACADEMIC AND DISCIPLINARY REQUIREMENTS

Students are required to be in attendance, pursuant to board policy, for a designated
amount of days or hours per school year. Preschool students have a requirement of 10
hours per week of scheduled instruction, and students in kindergarten through 12th
grade have a requirement of 176 per school year. The number of hours or days a
student is required to be in attendance may be adjusted if their absences have been
excused by the principal for iliness (absences of five or more consecutive days due to
illness require a doctor’s note), family emergencies, doctor or dental appointment,
recognized religious observances, and school sponsored or approved activities.
Reasonable excuses may also include family trips or vacations approved by the
building principal if the student’s work is finished prior to the trip or vacation. Absences
that do noft fall within the categories listed above will be considered unexcused unless
approved by the principal. Parents are expected to telephone the school office to
report a student’s absence.

If a student accumulates five unexcused absences in a class at the high school level,
they may lose credit for the class if the student was previously warned at two
unexcused absences that two more may result in loss of credit. Prior to imposing the loss
of credit in one or more classes, the principal will provide the student an opportunity for
an informal hearing.

School work missed because of absences must be made up within two fimes the
number of days absent, not to exceed five days. The time allowed for make-up work
may be extended at the discretion of the classroom teacher.

Students will remain in class until the principal makes a decision regarding loss or
restoration of credit. Full credit is awarded to all assignments and test submitted that
meet the teacher’s specifications until a decision regarding credit has been made.

If a student loses credit, this will be recorded in the student’s record as an administrative
drop (AD).

A student who loses credit due to excessive absences is assigned to supervised study
hall, in-school suspension, or online course work for the period(s) in which the course(s)
meets or the student may be reassigned to another class or location. A student who
receives an administrative drop (AD) in all courses due to unexcused absences will not
be allowed to participate in any school activities until the following quarter/semester.
However, the student is eligible to participate in practice if all other eligibility criteria
have been met.

The administration and school counseling staff will make reasonable efforts to advise
and counsel and may impose discipline upon any student approaching five unexcused
absences. Such advice, discipline, and counseling is in addition to the requirements
listed in Section | of this regulation and includes, but is not limited to, oral or written



notices to the student and their parents, conferences with the student and parents,
written contracts, or loss of non-academic privileges such as extracurricular activities,
open campus, late arrival, early dismissal, or others as added by the principal.

Adopted: 8/24
Related Policy: 501.1; 501.11

Legal Reference (Code of lowa): §§ 294.4; 299; 281 IAC 12.3; 28 CFR 35; 34 CFR Pt 300
IASB Reference: 501.09-R(1) Option I



Policy Series 500 - Students /
Student Health & Safety I Sorom Dl

Policy 504.1
Student Health and Immunization Certificates

Students desiring to participate in athletic activities or enrolling in kindergarten or
first grade in the district will have a physical examination by a licensed physician
heoIThcore prowder ond provide proof of such exommo’rlon To ’rhe district. A

ﬁps#g;eéeu A physical examination ond proof of such examination may be
recommended required by district the administration for stfudents in other
grades enrolling for the first time in the district.

ei—the—s#uelem—&m A cer’nflco’re of heol’rh s’ro’rmg The resul’rs of
a physical examination and signed by the licensed healthcare provider is on file
at the attendance center. Each student will submit an up-to-date certificate of
health upon the request of the superintendent. Failure to provide this information
may be grounds for disciplinary action.

Students enrolling for the first fime in the district will also submit a certificate of

|mmunlza’r|on eg&ns#@p#hene—?eﬁus&s—?eieﬂes—%hemye#ms—l%ubee@

mn%tm%emens as requwed by law. The s’rudenT moy be odml’r’red aFew%reneJrLy
conditionally to the attendance center if the student has not yet completed the
immunization process but is in the process of doing so. Failure to meet the
immunization requirements afterthe provisionalperiod will be grounds for
suspension, expulsion, or denial of admission. Upon recommendation of the
lowa Department of Education and the lowa Department of Health and Human
Services, students entering the district for the first fime may be required to pass a
TB test prior to admission. The district may conduct TB tests of current students.

Exemptions from the immunization requirement in this policy will be allowed only
for medical or religious reasons recognized under the law. The student must
provide a valid lowa State Department of Health Certificate of Immunization
Exemption to be exempt from this policy. The district will include information
related to immunization requirements as well as exemption requirements in the
district’s registration documentation as well as on the district’s website.

Adopted: 6/70

Reviewed: 4/11; 4/12; 7/13; 10/14; 11/17; 12/20; 10/23

Revised: 7/07; 11/07; 4/18

Relate Policy: 504.1-E

Legal Reference (Code of lowa): §§ 139A.8; 280.13; 281 IAC 33.5; 641 IAC 7
IASB Reference: 507.01



Policy Series 600 — Education Program L INMAR
Programs of Instruction ommunity

Il School District

Policy 602.1
Basic Instruction Program

The basic instruction program will include, but not be limited to, the courses
required for each grade level by the lowa Department of Education and reflect
educational standards. The instructional approach will be gender-fair and
multicultural.

The basic instruction program of students enrolled in early childhood
programming will include curricula and instruction designed to develop and
extend literacy skills in expressive and receptive language, numeracy, social
and interaction skills, and fine and gross motor skill acquisition.

The basic instruction program of students enrolled in junior kindergarten or
kindergarten is designed to develop healthy emotional and social habits,
literacy and communication skills, numeracy, the capacity to complete
individual tasks, character education, and the ability to protect and increase
physical wellbeing with afttention given to experiences relating to the
development of life skills and human growth and development.

The basic instruction program of students enrolled in grades 1 through 6 will
include English-language arts, social studies, mathematics, science, health, age-
appropriate and research-based human growth and development, physical
education, traffic safety, music, visual arts, and computer science. Career
planning and pathways will also be taught in grades 5 and 6. Computer science
will be offered during at least one grade level.

The basic instruction program of students enrolled in grades 7 and 8 will include
English-language arts; social studies including instruction related to civics;
mathematics; science; health; age-appropriate and research-based human
growth and development; family and consumer science; career instruction,
exploration, and development; technology education; physical education;
music; visual arts; world languages; and computer science. Computer science
will be offered during at least one grade level.

The basic instruction program of students enrolled in grades 9 through 12 will
include English-language arts (6 units), social studies (5 units), mathematics (6
units), science (5 units), health (1 unit), age-appropriate and research-based
human growth and development, physical education (1 unit), fine arts (2 units),
foreign language (2 units), financial literacy (1/2 unit), vocational education (12
units), and computer science (1/2 unit).

The board may, in its discretion, offer additional courses in the instruction
program for any grade level.



Each instruction program is carefully planned for optimal benefit taking into
consideration the financial condition of the district and other factors deemed
relevant by the board or superintendent. Each instruction program'’s plan should
describe the program, its goals, the effective materials, the activities, and the
method for student evaluation.

An individual student may advance through the academic sequence offered in
the instruction program at an accelerated pace provided the age,
appropriateness, and affordability can be reasonably accommodated.

It is the responsibility of the superintendent to develop administrative regulations
stating the required courses and optional courses for early childhood, junior
kindergarten, kindergarten, grades 1 through 6, grades 7 and 8, and grades 9
through 12.

Adopted: 6/70

Reviewed: 6/11; 1/18; 2/24

Revised: 7/12; 9/13; 4/15; 9/19; 2/21; 6/21; 8/24; 1/25

Legal Reference (Code of lowa): §§216.9; 256.9, .11; 279.8; 280.3-14;
281 1AC 12.5,.11; 20 USC § 1232h; 34 CFR Pt 98

IASB Reference: 603.01



Policy Series 600 - Education Program

ommunity

Instructional Arrangements I School District

Policy 603.11
Health Education

Students in grades kindergarten through 12 will receive as part of their health
education instruction about personal health, food and nutrition, environmental
health, safety and survival skills, consumer health, family life, age-appropriate
and research-based human growth and development, substance abuse and
non-use (including the effects of alcohol, tobacco, drugs, and poisons on the
human body), human sexuality, self-esteem, stress management, interpersonal
relationships, emotional and social health, health resources, prevention and

conTroI of d|seose ond commumcoble d|seoses @petuehag—se*ee%—#eaa%ﬁieel

hee#h—issues. The purpose of the heol’rh educohon progrom is To help each
sfudent protect, improve, and maintain physical, emotional, and social well-
being.

The areas stated above are included in health education and the instruction
are adapted at each grade level in compliance with relevant laws te-the-age

and-maturity-levelofstudents to aid intheir understanding efthe-content by the
students.

Parents, guardians, or legal custodians who object to health education
instruction in human growth and development may file a written request that
their student be excused from the instruction. The written request (Refer to Policy
603.11-E) willinclude a proposed alternate activity or study acceptable to the
superintendent. The superintendent will have the final authority fo determine the
alternate activity or study.

Adopted: 6/90

Reviewed: 7/11;9/12; 9/13; 2/15; 4/18; 6/21; 2/24

Revised: 7/08

Related Policy: 603.11-E

Legal Reference (Code of lowa): §§ 256.11; 279.8, .80; 280.3-14; 281 IAC 12.5
IASB Reference: 603.05

Mandatory Policy


https://policy.linnmar.k12.ia.us/policy/60311e-human-growth-and-development-excuse-form
https://policy.linnmar.k12.ia.us/policy/60311e-human-growth-and-development-excuse-form

Policy Series 600 - Education Program L INN-MAR

Student Progress B SenoolDistic

Policy 605.3
Graduation Requirements

Students must successfully complete the courses required by the school board
and the lowa Department of Education in order to graduate.

It is the responsibility of the superintendent to ensure that students complete
grades 1 through 12, and that high school students earn a minimum of 250
credit hours to be awarded a Linn-Mar High School diploma.

EARLY GRADUATION

Students meeting all requirements for graduation and electing to graduate early
must apply for early graduation at least one month prior to the student’s final
quarter. Applications can be picked up in the high school counseling office and
submitted to the principal’s office. The principal will meet with each early
graduation applicant prior to recommending candidates to the school board
for approval.

GRADUATION REQUIREMENTS

Linn-Mar High School students are required to earn 250 credits to graduate. In
addition, the following department requirements must be met to earn a
diploma:

« English (40 credits): Must include English | or Advanced English | (10 credits
each), English Il or Advanced English Il (may opt out if student passes
English | with a 90% or higher grade), English Il or Advanced English lll, and
one public speaking (rhetoric/speech/acting/communications) course (5
credits).

« Mathematics (30 credits): Must include Algebra 1 (10 credits) or Algebra
1A and Algebra 1B (20 credits). Students who successfully complete both
semesters of Algebra 1 may not then take Algebra or Algebra 1B to fulfill
the Algebra or three-year math requirement.

o Science (30 credits): Must include General Biology (10 credits) or AP
Biology 1&2 (15 credits) an earth science course [Earth Science (10
credits), Earth and Space Science (10 credits), or AP Environmental
Science 1&2 (15 credits)], a chemistry course [Applied Physics and
Chemistry (10 credits) or Chemistry | (10 credits)], and a physics course
(Earth and Space Science (10 credits), Applied Chemistry and Physics (10
credits), Physics | (10 credits), or AP Physics 1&2 (20 credits)].

« Social Studies (30 credits): Must include US History 9 or Advanced US
History ? (10 credits) or AP US History (15 credits), World History (10 credits
or AP World History (15 credits), American Government (5 credits) or AP
American Government (10 credits), and Introductory Psychology or
Sociology (5 credits).



« Personal Finance (5 credits): Students must receive credit for Personal
Finance (5 credits) or complete and demonstrate financial literacy
competencies gained through MOC or a designated online financial
literacy course.

o Headlth/Fitness (20 credits): Must include Health | (5 credits). Must include a
Lifetime Fithess course each school year.

Graduation requirements for students with an Individualized Education Program
(IEP) will be in accordance with the prescribed course of study as written in their
IEP. This course of study will be in alignment with the Linn-Mar High School
graduation requirements. The |IEP team will determine strategies to meet the
graduation requirements for the student. Beginning with the class of 2022,
graduation requirements for Special Education students include successful
completion of four years of English, three years of math, three years of social
studies, and three years of science [4-3-3-3].

COMPASS CREDITS

High school credits are available via the COMPASS Alternative Program. Linn-
Mar will accept credit hours for approved courses that can be applied to
requirements for the Linn-Mar High School diploma. Students should visit with
their assigned counselor or Academic Assistance Counselor to develop an
approved plan for this option.

POST-SECONDARY OPPORTUNITIES (PSEO) & CONCURRENT ENROLLMENT
Credit may be awarded by a college upon successful completion of course
requirements. Any college credit determination is made by the individual
college.

ADVANCED PLACEMENT

Linn-Mar High School offers Advanced Placement (AP) courses in Environmental
Science, Art History, Calculus (AB and BC), Statistics, Biology, Chemistry, Physics
(1&2), Computer Science A, English Literature & Composition, Microeconomics,
Music Theory, Comparative Government, World History, Psychology, US
Government, and US History. A minimal number of AP courses are available thru
the lowa AP Online Academy. Students who complete these courses can take a
standard AP exam. Many colleges and universities accept AP courses for
college credit depending upon individual AP exam scores. More information is
available through the high school counseling and TAG office.

LEGISLATIVE PAGE PROGRAM
Students who complete a regular session in the Legislative Page Program of the
General Assembly at the State Capitol will receive a 1/2 credit in Social Studies.

JUNIOR ROTC

Students enrolled in the Junior Reserve Officer Training Corp Program will receive
1/8 credit in physical education for each semester they are enrolled in the
program.



CIVICS TEST

Beginning with the school year starting July 1, 2026, students must receive a
passing score on the civics test as set forth by the lowa Department of
Education and required by relevant laws.

FEDERAL STUDENT AID
Prior to graduation, the district will advise students on how to successfully
complete the free application for federal student aid.

BOARD RECOGNITION

The Board of Education will recognize students who earn 300 or more credits at
graduation as Linn-Mar Board of Education Scholars for exceeding the
graduation requirements at an exemplary level.

Adopted: 12/71
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Exhibit 502.1

Second Reading of Policy Recommendations (25.09.08 Board Meeting Exhibit)

The following policies were reviewed by the Policy Committee on August 12, approved by
the Board for first reading on August 18, and are being submitted for second reading.

Policy # Title
104.1 Equal Educational Opportunity
104.1-R Equal Educational Opportunity Grievance Procedures
104.2-E Notice of Section 504 Student/Parental Rights
302.1 Superintendent: Qualifications, Recruitment, Appointment
303.1 Administrator: Qualifications, Recruitment, Appointment
400.1 Equal Employment Opportunity




Policy Series 100 - School District LM%
Equal Educational Opportunity, Nondiscrimination, B School Distict
and Section 504 Compliance

Policy 104.1
Equal Educational Opportunity

The following statement is to be published in written and electronic form in the district’s
official documents and on the district’s website.

It is the goal of the board to develop a healthy social, intellectual, emotional, and
physical self-concept in the students enrolled in the district. Each student attending
school will have the opportunity to use its education program and services as a means
for self-improvement and individual growth. In so doing, the students are expected to
conduct themselves in a manner that assures each student the same educational
opportunity.

The Linn-Mar Community School District does not to discriminate on the basis of race,
color, national origin, sex, physical or mental ability or disability, religion, creed, age (for
employment), marital status (for programs), sexual orientation, gender identity,
socioeconomic status (for programs), physical attributes, genetic information, ancestry,
political party preference, political belief, military status, pregnancy, or familial status in
its educational programs and its employment practices. The belief in equal educational
opportunity serves as a guide for the board and employees in making decisions relating
to district facilities, employment, selection of educational materials, equipment,
curriculum, and regulations affecting students.

Further, the board affirms the right of all students, staff, and volunteers to be treated
with respect and to be protected from intimidation, discrimination, physical harm, and
harassment. In the delivery of the educational program, students will treat the
employees with respect and students will receive the same in return. Employees have
the best interest of the students in mind and will assist them in school-related or personal
matters if they are able to do so. Students should feel free to discuss problems, whether
school-related or personal, with school counselors or other employees.

Board policies, rules, and regulations affect students while they are on district property
or on property within the jurisdiction of the district; while on school owned and/or
operated school or chartered vehicles, while attending or engaged in school activities;
and while away from school grounds if misconduct will directly affect the good order,
efficient management, and welfare of the district.

Board policy refers to the term “parents” in many policies. The term “parents” for
purposes of the Linn-Mar Community School District means the legal parents, the legal
guardians or custodians of a student, and students who have reached the age of
maijority or are otherwise considered an adult by law.

The board requires all persons, agencies, vendors, contractors, and other persons and
organizations doing business with or performing services for the district to subscribe to all



applicable federal and state laws, executive orders, rules, and regulations pertaining to
bullying/harassment, contract compliance, and equal opportunity.

There is a grievance procedure related to this policy. If you have questions or a
grievance related to this policy, please contact the district’s Eguity Nondiscrimination
Coordinators.

Inquiries regarding compliance with equal educational opportunity end-affirmative
action laws and policies, including but not limited to complaints of discrimination, are
directed to the Equal Employment/Nondiscrimination Coordinators by writing to:

Egual Employment/Nondiscrimination Coordinator/Title IX:
Karla Christian, Chief Human Resources Officer
319-447-3036 / kchristion@Linnmar.k12.ia.us

Nondiscrimination Coordinator:
Nathan Wear, Associate Superintendent
319-447-3028 / nathan.wear@Linnmar.k12.ia.us

Special Education/Student Services Nondiscrimination Coordinator:
Anne Faber, Executive Director of Student Services
319-730-3663 / anne.faber@Linnmar.k12.ia.us

Address: 3556 Winslow Road, Marion, |A 52302
Fax: 319-403-8008

Inquiries regarding compliance with equal educational opportunity and affirmative
action laws and policies, including but not limited to complaints of discrimination, may
also be directed in writing to the Director of the Region VII Office of Civil Rights, US
Department of Education, John C. Kluczynski Federal Building, 230 S Dearborn Street,
37t Floor, Chicago, IL 60604 / 312-730-1560 / Fax 312-730-1576 / OCR.Chicago@ed.gov
/ the lowa Civil Rights Commission, 6200 Park Avenue, Suite 100, Des Moines, |A 50321-
1270 / hitps://icrc.iowa.gov / 515-281-4121; or the lowa Department of Education,
Grimes State Office Building, 400 E 14 Street, Des Moines, IA 50319 / 515-281-5294. This
inquiry or complaint to the federal or state office may be done instead of, or in addition
to, an inquiry or complaint at the local level.

Further information and copies of the procedures for filing a complaint are available in
the district’s central administrative offices and the administrative office in each
aftendance center.
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Policy 104.1-R
Regulations Regarding Equal Educational Opportunity Grievances Procedures

It is the policy of the Linn-Mar Community School District not to discriminate on
the basis of race, color, national origin, sex, physical or mental ability or
disability, religion, creed, age (for employment), marital status (for programs)
sexual orientation, gender identity, socioeconomic status (for programs),
physical attributes, genetic information, ancestry, political party preference,
political belief, military status, pregnancy, or familial status in its educational
programs and its employment practices. There is a grievance procedure for
processing complaints of discrimination. If you have questions or a grievance
related to this policy please contact:

Equal Employment/Nondiscrimination Coordinator/Title IX Coordinator:
Karla Christian, Chief Human Resources Officer
319-447-3036 / kchristian@Linnmar.k12.ia.us

Nondiscrimination Coordinator:
Nathan Wear, Associate Superintendent
319-447-3028 / nathan.wear@Linnmar.k12.ia.us

Special Education/Student Services Nondiscrimination Coordinator:
Anne Faber, Executive Director of Student Services
319-730-3663 / anne.faber@Linnmar.k12.ia.us

Address: 3556 Winslow Road, Marion, IA 52302
Fax: 319-403-8008

Students, parents of students, employees, volunteers, and applicants for
employment in the district have the right to file a formal complaint alleging
discrimination. The district has policies and procedures in place to identify and

mveshgo’re comploln’rs olleglng dlscrlmmo’rlon Ih&eehe\yueﬂem@eeéwe%e#eﬁte
Qe#ere%e#eﬁeeeéu%es—ﬂqei—mey—bee#e#eble If opproprlq’re the dls’mc’r WI|| Toke

steps to prevent the recurrence of discrimination and to correct its discriminatory
effects on the complainant and others.

A complainant may attempt to resolve the problem informally by discussing the
matter with a building principal or a direct supervisor. However, the complainant
has the right to end the informal process at any time and pursue the formal
grievance procedures outlined below. Use of the informal or formal grievance
procedures is not a prerequisite to the pursuit of other remedies. Please note
that informal processes and procedures are not to be used in certain
circumstances (Example: sexual harassment and sexual assault).
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wishes to use this grievance procedure may do so by filing a complaint with the
Equal Employment/Nondiscrimination Coordinator. An alternate investigator will
be designated in the event it is claimed that the Equal
Employment/Nondiscrimination Coordinator or superinfendent committed the
alleged discrimination or some other conflict of interest exists.
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event giving rise to the complaint or from the date the complainant could
reasonably become aware of such occurrence. The complainant will state the
nature of the complaint and the remedy requested. The Equal Employment/
Nondiscrimination Coordinator shall assist the complainant as needed.

LEVEL TWO: INVESTIGATION
Within 15 working days, the Equal Employment/ Nondiscrimination Coordinator
will begin the investigation of the complaint or appoint a qualified person to
undertake the investigation (hereinafter “Equal Employment/ Nondiscrimination
Coordinator) end-attemptioresolveit. If the complainant is under 18 years of
age, the Equal Employment/Nondiscrimination Coordinator shall notify his or her
parents/guardians that they may attend investigatory meetings in which the
complainant is involved. The grevance complaint and identity of the
complainant, respondent, or withesses will only be disclosed as reasonably
necessary in connection with the investigation or as required by law or policy.
The investigation may include but is not limited to the following:
a. Arequest for the complainant to provide a written statement regarding
the nature of the complaint;
b. Arequest for the individual named in the grievance complaint to provide
a written statement;
c. Arequest for the withesses identified during the course of the investigation
to provide a written statement;
d. Interviews of the complainant, respondent, or witnesses;
e. An opportunity to present witnesses or other relevant information; and
f. Review and collection of documentation or information deemed relevant
to the investigation.

Within 30 working days, the Equal Employment/Nondiscrimination Coordinators
shall complete the investigation and issue a report with respect to the findings.

LEVEL THREE: DECISION-AND-APPEAL TO THE SUPERINTENDENT

The Equal Employment/Nondiscrimination Coordinator shall notify the
complainant and respondent of the decision within 5 working days of
completing the written report. Notification shall be by U.S. mail, first class.




erepeeﬂr The complom’r is Closed ofTer the Equol Employmen’r/Nond|scr|m|nohon
Coordinator has issued the report, unless within 10 working days after receiving
the decision, either party appeals the decision to the superintendent by making
a written request detailing why he/she believes the decision should be
reconsidered. The Equal Employment/Nondiscrimination Coordinator shall
prompftly forward all materials relative to the complaint and appeal to the
superintendent. Within 30 working days the superintendent shall affirm, reverse,
or amend the decision or direct the Equal Employment/Nondiscrimination
Coordinator to gather additional information. The superintendent shall notify the
complainant, respondent, and the Equal Employment/Nondiscrimination
Coordinator within 5 working days of the decision. Notfification shall be by U.S.
mail, first class.

The decision of the superintendent shall be final.

LEVEL FOUR: APPEAL TO THE SCHOOL BOARD

If the complainant is not satisfied with the superintendent’s decision, they can
file a written appeal with the school board president within 5 days of the
superintendent’s decision detailing why they believe the decision should be
reconsidered. It is within the discretion of the school board to determine whether
it will hear the appeal.

The decision of the superintendent in no way prejudices a party from seeking
redress through state or federal agencies as provided by in law.

This policy and procedures are to be used for complaints of discrimination, in lieu
of any other general complaint policies or procedures that may be available.

If any of the stated timeframes cannot be met by the district, the district will
notify the parties and pursue completion as promptly as possible.

Retaliation against any person, because the person filed a grievance complaint
or assisted or participated in an investigation, is prohibited. Persons found to
have engaged in retaliation shall be subject to discipline by appropriate

measures.
Adopted: 9/10
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Policy 104.2-E
Notice of Section 504 Student/Parental Rights

The following statement is to be published in written and electronic form in the
district’s official documents and on the district website.

The Linn-Mar Community School District does not discriminate in its educational
programs and activities on the basis of a student’s disability. It has been
determined that your child has a qualifying disability for which accommodations
may need to be made to meet his or her individual needs as adequately as the
needs of other students. As a parent you have the right to the following:

1. Participation of your child in district programs and activities including
extra-curricular programs and activities, to the maximum extent
appropriate, free of discrimination based upon the student’s disability,
and at the same level as students without disabilities;

2. Receipt of free educational services to the extent they are provided
students without disabilities;

3. Receipt of information—eitherorally-orwritten—aboutyourchild-and-your
child's-educationalprograms-and-activities in your native language

about your child and your child’s educational programs and activities;

4. Notice of identification of your child as having a qualifying disability for
which accommodations may need to be made, notice prior to
evaluation and placement of your child, and the right to periodically
request a re-evaluation of your child;

5. Inspect and review your child’'s educational records including a right to
copy those records for a reasonable fee; you also have aright to ask the
district to amend your child’s educational records if you feel the
information in the records is misleading or inaccurate; should the district
refuse to amend the records, you have aright to a hearing and to place
an explanatory letter in your child’s file explaining why you feel the
records are misleading or inaccurate; and

6. A hearing before an impartial hearing officer if you disagree with your
child’s evaluation or placement; you have a right to counsel at the
hearing and to have the decision of the impartial hearing officer
reviewed.

It is the policy of the Linn-Mar Community School District not to discriminate on
the basis of race, color, national origin, sex, physical or mental ability or
disability, religion, creed, age (for employment), marital status (for programs),
sexual orientation, gender identity, socioeconomic status (for programs),
physical attributes, genetic information, ancestry, political party preference,



political belief, military status, pregnancy, or familial status in its educational
programs and its employment practices.

There is a grievance procedure for processing complaints of discrimination. If
you have questions or a grievance related to this policy, please contact the
district’s Section 504 coordinator:

Section 504 Coordinator:

Megan Brunscheen

Associate Director of Student Services
Address: 3556 Winslow Road, Marion, IA 52302
Phone: 319-447-3359

Fax: 319-403-8002

Email: megan.brunscheen@Linnmar.k12.ia.us

Adopted: 11/08
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Policy 302.1
Superintendent: Role Qualifications, Recruitment, Appointment

The school board will employ a superintendent to serve as the chief executive
officer of the board, to conduct the daily operations of the district, and to
implement board policy with the power and duties prescribed by the board
and law.

The board will consider applicants that meet or exceed the standards set by
the lowa Department of Education and the qualifications established in the job
description for the superintendent position. In employing a superintendent, the
board will consider the qualifications, credentials, and records of the
applicants without regard to race, color, creed, religion, sex, national origin,
age, sexual orientation, gender identity, physical or mental ability or disability,
marital status, attributes, genetic information, ancestry, political party
preference, political belief, military status, socioeconomic status, pregnancy, or
familial status. In keeping with the law, however, the board will consider the
veteran status of the applicants. The board will look closely at the training,
experience, skill, and demonstrated competence of qualified applicants in
making its final decision.

In choosing a superintendent, the board will also consider the district's
educational philosophy, financial situation, organizational structure, education
programs, and other factors deemed relevant by the board.

The board may contract for assistance in the search for a superintendent.

Adopted: 8/14
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Administrative Employees I School Ditrct

Policy 303.1
Administrator Qualifications, Recruitment, Appointment

The board will employ building principals; and other administrators, and
managers in addition to the superintendent, to assist in the daily operations of
the district.

The board will consider applicants who meet or exceed the standards set by
the lowa Department of Education and the qualifications established in the job
descriptions for the position. In employing an administrator ermanager, the
board will consider the qualifications, credentials, and records of the
applicants without regard to race, color, creed, religion, sex, national origin,
age, sexual orientation, gender identity, physical or mental ability or disability,
marital status, physical attributes, genetic information, ancestry, political party
preference, political belief, military status, socioeconomic status, pregnancy, or
familial status. In keeping with the law, however, the board will consider the
veteran status of the applicants. The board will look closely at the fraining,
experience, skill, and demonstrated competence of qualified applicants in
making its final decision.

In approvingtheselection-of choosing an administrator ermanager, the board
will also consider the district's educational philosophy, financial condition,

organizational structure, education programs, and other factors deemed
relevant by the board.

It is the responsibility of the superintendent to make a recommendation to the
board for filling an administrative ermanagerial position, based on the
requirements stated in this policy. The board will act only on the
superintendent's recommendation.

The board may contract for assistance in the search for administrators or
managers.

Adopted: 8/14
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Employment, Equity, Opportunity, and Qualifications B Sovoe D

Policy 400.1
Educational and Employment Equity EqQual Employment Opportunity

The Linn-Mar Community School District will provide equal opportunity to employees
and applicants for employment in accordance with applicable equal employment
opportunity (EEO) and affirmative action (AA) laws, directives, and regulations of
federal, state, and local governing bodies. Opportunity to all employees and
applicants for employment includes hiring, placement, promotion, fransfer or demotion,
recruitment, advertising or solicitation for employment, treatment during employment,
rates of pay or other forms of compensation, and layoff or termination. The district will
take affirmative action in major job categories where women, men, minorities, and
persons with disabilities are underrepresented. Employees will support and comply with
the district’s established equal employment opportunity and affirmative action policies.
Employees will be given notice of this policy annually.

The board will appoint an Equal Employment Coordinator. The Employment
Coordinator will have the responsibility of drafting the affirmative action plan. The
affirmative action plan will be reviewed by the board at least every two years.

The district will provide a workplace that fosters respect and appreciation for the
cultural diversity found in our country; an awareness of the rights, duties, and
responsibilities of each individual as a member of a pluralistic society; and reduce
stereotyping and bias on the basis of race, color, creed, sex, national origin, religion,
age, sexual orientation, gender identity, physical or mental ability or disability, marital
status, physical attributes, genetic information, ancestry, political party preference,
political belief, military status, socioeconomic status, pregnancy, or familial status.

Individuals who file an application with the district will be given consideration for
employment if they meet or exceed the qualifications set by the board, administration,
and lowa Department of Education for the position for which they apply. In employing
individuals, the board will consider the qualifications, credentials, and records of the
applicants regard to race, color, creed, sex, national origin, religion, age, sexual
orientation, gender identity, physical or mental ability or disability, marital status,
physical attributes, genetic information, ancestry, political party preference, political
belief, military status, socioeconomic status, pregnancy, or familial status. In keeping
with the law, the board will consider the veteran status of applicants.

Prior to final offer of employment, the district will perform the background checks
required by law. Based upon the results of the background checks, the district will
determine whether an offer will be extended. If the candidate is a teacher who has an
initial license from the Board of Educational Examiners (BOEE), then the requirement for
a background check is waived. The district will perform repeat background checks on
the applicable employees as required by law.

Advertisements and notices for vacancies within the district will contain the following
statement: “The Linn-Mar Community School District is an EEO/AA employer.” The
statement will also appear on application forms.



Inquiries by employees or applicants for employment regarding compliance with equal
employment opportunity and affirmative action laws and policies, including but not
limited to complaints of discrimination, will be directed to the Linn-Mar Equal
Employment Coordinator and/or by writing to:

Linn-Mar Community School District EQual Employment Coordinator
Karla Christian, Chief Human Resources Officer
319-447-3036 / kchristian@Linnmar.k12.ia.us

Address: 3556 Winslow Road, Marion |IA 52302
Fax: 319-403-8008

Inquiries by employees or applicants for employment regarding compliance with equal
employment opportunity and/or affirmative action laws and policies, including but not
limited to complaints of discrimination, may also be directed in writing to:

Equal Employment Opportunity Commissions

Milwaukee Area Office - Reuss Federal Plaza

310 West Wisconsin Avenue, Suite 800

Milwaukee, WI 53203-2292

800-669-4000 or TTY 800-669-6820

Website: hitp://www.eeoc.gov/field/milwaukee/index.cfm

lowa Civil Rights Commission
400-E14+h-Street 6200 Park Avenue, Suite 100
Des Moines, |A 50319-1004 50321-1270
515-281-4121 or 800-457-4116

Website: hitp/iwwansstateddiausigovernmentierctindexhiml https://icrc.iowa.gov/

This inquiry or complaint to the federal office may be done instead of, or in addition to,
an inquiry or complaint to the local level.

Further information and copies of the procedures for filing a complaint are available in
the district’s central administrative office and the administrative office in each
aftendance center.
Adopted: 7/81
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Fundraisers for Board Approval EXh i b it 60 1 . 1

September 8, 2025

Sponsoring Group Activity Contact Start Date End Date Est. Profit Purpose of Funds
B/G Bowling Poster Steve Tschantz 10/19/2025 11/2/2025 | $800.00 poster costs, banquet
Apparel Sale Chris Robertson 10/1/2025 11/30/2025 $500.00 equipment, uniforms
Basketball - Boys niforms, charter bus, equipment,
Y Youth Camp Chris Robertson Jun-26 Jun-26 $10,000.00 unt us, equip
volunteer coaches

Boulder Peak Artroom | Artsonia | KellyBailey | 25-Aug | 26Jun [  $5000.00 | classroom supplies
0Oak Ridge Choir | 45seasons Crowd Funding | LizFontenot | 10/8/2025 | 10/20/2025 |  $3,000.00 | music, rights, registration fees
. instruments, music, charter bus,
Jazz Band Jazz-a-Thon JenTiede 12/4/2025 12/4/2025 $10,000.00 K
repairs
conference registration,
Stadium Concessions Barb Schult 8/30/2025 | 6/28/2026 $12,000.00 glstratl
accommodations
FBLA . o
conference registration,
Business Sponsorships Barb Schult 9/1/2025 5/15/2026 $3,000.00 g

accommodations

Skills USA Woodwork Sale Grady Finchum 10/2/2025 12/23/2025 $300.00 memberships, clothing, materials




“\N2S <o . .
Fundraising Request Form Code: 1005.4-E1

Forms should be submitted to the Business Office per the following deadlines

s
Communtty Schoa! Uktrict

Request Form Due Board Approval Date Fundraiser Start Date
First day of school for fundraisers occurring from October
1% thru December 31
Last day of school before Thanksgiving break for
fundraisers occurring from January 1° December meeting
thru March 31°
By February 15" for fundraisers occurring from
April 1°t thru May 31%
By April 15" for fundraisers occurring from
June 1% thru September 30"

First meeting in September

Fundraisers should NOT
start until the day
immediately following

March meeting board approval

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all
funds raised will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the
fundraiser ends. Proceeds should be spent during the year funds are raised.

Building Name: lona - Mo LA i A Sehos/ Sponsoring Group: _LSe 5 G irls Ifeo /-:1;;

o L, ] e s o
Contact Name: __5F¢ ¢ TscAenst—>  contactPhones 1 3-75O 7T 70

- P y i o,
Contact Email: s szt . 50 Avmdz oo b jn onac, FIZ0 ""Bdilst‘ffctJAccount Code: \0 v ?§k€7

Description of Fundraising Activity (All information is required for the request to be considered)
Fundraising Activity: 4’7c>,s el S
Activity Start/End Dates: /< /)5 /& ////’/—3/.2 5 Estimated Proceeds: & J7o2

Purpose/Use of Funds Raised (Must be specific): jLe 3. ng s »"Le}/' =, /ua; fr Y e /'y

Fe e M //’e):‘, 7S z’z“,f"ﬂa..h/'ng [-4//‘\. A5 e e Q0 P N ar) IJZUU . \’1’9 Crne EC o el

’(:‘DI’_ @cm o Y- il ‘[:Qt) C—‘/ N

Administrator Approval:

[ approve that this request is necessary to provi ds for the purposes described above. &
Building Administrator’s Signature: \/ Date: g/ 7 /Zf/
\ " /__ " o 1} " 1] L] [Friss o ean ] ] | ESRRTEGE a ] [iesiveasia

Business Office and Board Review/Approval:

Date: q/j/zj/

Board Review/Approval: Date:

Business Office Review/Approval,—=2"—->
& e —

] 5o ) N~
Summary Due Date: \\/"5(/ \ A~ OIS

Revised: 6/22; 7/22



Fundraising Request Form Code: 1005.4-E1
M Forms should be submitted to the Business Office per the following deadlines
Request Form Due | Board Approval Date Fundraiser Start Date

" First day of school for fundraisers occurring from October
1% thru December 31%
Last day of school before Thanksgiving break for
fundraisers occurring from January 1% December meeting
thru March 31
By February 15" for fundraisers occurring from
April 13 thru May 31*
By April 15" for fundraisers occurring from
June 1 thru September 30™

First meeting in September

Fundraisers should NOT
start until the day
immediately following

March meeting board approval

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all
funds raised will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the
fundraiser ends. Proceeds should be spent during the year funds are raised.

Building Name: L /v\ r‘i'( )’] S\blw\} Sponsoring Group: B'l)cS B'i'{kfﬁé"//
Contact Name: C(’(’ﬂ(f o 9‘5@1’53\\ Contact Phone: "7”/7 -~305/

Contact Email: Cm‘?*rf’smg_, /-‘MM.KQ Je a2 District Account Code: 21 ’?2‘90, = /7"0 - 72" e 7

Description of Fundraising Activity (All information is required for the request to be considered)

Fundraising Activity: ?) & \[ e "T’ ﬂ’\ v Ff

Activity Start/End Dates: OC’/)L /\/O/ ,202\ Estimated Proceeds: & So0

Purpose/Use of Funds Raised (Must be specific):

Equromcpf”

— Lawcr Level Umgwms

Administrator Approval:
| approve that this request is necessary to provide funds for the purposes described above.

Building Administrator’s Signature: —— Date: 9/2 for”

Business Office and Board Review/Approval:
/

Business Office Review/Approval:

Board Review/Approval: Date:

\ P
Summary Due Date: Do “\ /t Z o
’
Revised: 6/22; 7/22
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§ Fundraising Request Form Code: 1005.4-E1
LIEN-MAR Forms should be submitted to the Business Office per the following deadlines
Request Form Due i Board Approval Date | Fundraiser Start Date

First day of school for fundraisers occurring from October
1* thru December 31*
Last day of s:chool befor'e Thanksgiving break for . Fundraisers should NOT
fundraisers occurring from January 1% December meeting
thru March 31*
By February 15™ for fundraisers occurring from
April 1% thru May 31%
By April 15" for fundraisers occurring from . .
. First meeting in Ma
June 1% thru September 30 B Y |

First meeting in September

start until the day
immediately following
March meeting board approval

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all
funds raised will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the
fundraiser ends. Proceeds should be spent during the year funds are raised.

Building Name: L../V‘\‘ {—‘\\5»\ SC/L oo {‘ Sponsoring Group: BO L\\S B&: fk{, H){ ‘ (
Contact Name: C’ﬁ'ﬁ\s ?’ﬁ@&’rbl\j Contact Phone: SYY7-3085 / ‘
Contact Email: Cﬂé'q' KWL Q/}num«rm? .[q .upistrict Account Code: _o?/ -3209 —/T0d — 720 - ¢ 7/

Description of Fundraising Activity (All information is required for the request to be considered)

Fundraising Activity: ‘/pu ‘Hx ‘g'ﬁ![tfzhf /{ é:{mz’,O

Activity Start/End Dates: \/“M e ZL 2y Estimated Proceeds: % /J’, 200

Purpose/Use of Funds Raised (Must be specific):
- Yni ;ﬂ:rm s "Efru/,ldmva*!"’"’
— Ch g Fe 574 ses
ol \/a fva becr Cmsz;

[ " RRETEIN | " L] ] L ] B ] ] " | | ] B -] B m

Administrator Approval:

| approve that this request is necessary to provide %or the purposes described above.
Building Administrator’s Signature: Aﬁé Date: Upley”
\_/v//
PETTEECDD .} L n L} L] L} u L ] By ] L] L] L} ] u n n DEECITITED L L} NSRS

Business Office and Board Review/Approval:

== o U0/25

Business Office Review/Approval:

Board Review/Approval: Date:

/] { 7 17 [,
Summary Due Date: ,‘“’\1'\(‘) H ) L D e

Revised: 6/22; 7/22
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B °Y Fundraising Request Form Code 1005.4-E1
LINN-MAR Forms should be submitted to the Business Office per the following deadlines
Request Form Due Board Approval Date Fundraiser Start Date

First day of school for fundraisers occurring from October
1%t thru December 31%
Last day of school before Thanksgiving break for
fundraisers occurring from January 1% December meeting
thru March 31
By February 15% for fundraisers occurring from
April 15 thru May 31°
By April 15 for fundraisers occurring from
June 1% thru September 30"

First meeting in September

Fundraisers should NOT
start until the day
immediately following

March meeting board approval

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all
funds raised will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the
fundraiser ends. Proceeds should be spent during the year funds are raised.

Building Name: Boulder Reak Sponsoring Group: A’(’\T)QY\i G
Contact Name: KL\\\I Bo&‘e\’/ Contact Phone: 7%0 -AlOZ

Contact Email: Ke Dai \K\!@(i\'\\f\w\&f« kL2 10.\District Account Code: ///9, 0 L/721 /0 /g//éﬁ " §/)7 g(%
_ 0p ) G54

Description of Fundraising Activity (All information is required for the request to be considered)
Fundraising Activity: 7AY+SO nQo

Activity Start/End Dates: AAO\ ] : ZOZL:)— 1/ Jl,m,t Estimated Proceeds: 500.0¢
ZoL(p

Purpose/Use of Funds Raised (Must be specific):

ey Lna AN LG TN <. [V EDYEV) . for
Daint  “papes, merkers ~ Sharples , ect

~

Administrator Approval:

| approve that this request is necessawme fundsyﬂe pur described above.
Building Administrator’s Signature: e — ‘ly Date: 222&5/
‘e = /

Business Office and Board Review/Approval:

Business Office Review/Approval: » 6 Date: 62//3/4 B
Board Review/Approval: Date:
Summary Due Date: j""’\"'i’ o W ; WU

Revised: 6/22; 7/22



%ly @[ 257 % o
‘ Fundraising Request Form
Code: 1005.4-E1

Forms should be submitted to the Business Office per the following deadlines

Request Form Due Board Approval Date Fundraiser Start Date
First day of school for fundraisers occurring from October 1° First meeting in September Fundraisers should NOT
thru December 31 start until the day
immediately following
Last day of school before Thanksgiving break for December meeting board approval

fundraisers occurring from January 1%
thru March 31

By February 15" for fundraisers occurring from March meeting
April 1*thru May 31°

By April 15" for fundraisers occurring from First meeting in May
June 1*thru September 30™

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all funds raised
will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the fundraiser ends. Proceeds
should be spent during the year funds are raised.

Building Name: Oak Ridge Middle School Sponsoring Group: Oak Ridge Choir

Contact Name: Liz Fontenot Contact Phone: 319-200-1588

Contact Email: liz.fontenot@linnmar.k12.ia.us District Account Code: 10.0445.1101.112.9211.001999

Description of Fundraising Activity (All information is required for the request to be considered)

Fundraising Activity: 4 Seasons Crowd Funding Fundraiser

Activity Start/End Dates: October 8th-October 20th, 2025 Estimated Proceeds: $3,000-5,000

Purpose/Use of Funds Raised (Must be specific): Fundraiser earnings will be used to help fund the Oak Ridge Vocal
Music Program. This includes the purchase of music to be performed, the performance rights to the music, and

registration fees for vocal music events, such as honor choirs and show choir competitions.

Administrator Approval:

| approve that this request is necessa %tﬁf)/_;}vide f%s for theApurposes described above.
y < A 7 Z-w
/i#;@"m/‘} %—72 Date: ? 222§
VA

Building Administrator’s Signature:

~;
e

Business Office and Board Review/Approval:

, Py
Business Office Review/Approval: (4,_// Date: 7 /5/4 s

Board Review/Approval: Date:

Summary Due Date: May 12, 2025



Policy Series 1000 ~ School and Community Relations

. v iege . B comﬁlunll
Community Activities Involving Students W oo Dt

Policy 1005.4-E1 Fundraising Request Form

Forms should be submitted to the Business Office per the following deadlines:

Request Form Due Board Approval Date | Fundraiser Start Date
First day of school for fundraisers
occurring from Oct 1 thru Dec 31
Last day of school before Thanksgiving
break for fundraisers occurring December meeting
from Jan 1 thru Mar 31
By Feb 15 for fundraisers occurring
from Apr 1 thru May 31
By April 15 for fundraisers occurring
from Jun 1 thru Sept 30

First meeting in Sept

Fundraisers should NOT
start until the day
immediately following

March meeting board approval.

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the
Business Office specifying how all funds raised will be spent. A Fundraising Project
Summary (Refer to Policy 1005.4-E2) is due six weeks after the fundraiser ends. Proceeds
should be spent during the year the funds are raised.

Building Name: *‘ Mhoa Sponsoring Group: ;;!&?«L E&‘AA

Contact Name: T T(QAQ, Contact Phone: B9 ~447-38 94

A < )4 &, District Acct Code: Z\.0104. \4op. An.
(225, 00 6LY

Description of Fundraising Activity (Information required for the request to be considered)
Fundraising Activity: Ja22eon

Activity Start/End Dates: Dﬁc = , 2025 Estimated Proceeds: $_( ) 000 . 5D

Purpose/Use of Funds Raised: (Must be specific)
o bind, ye22 b - -

‘L{, \!&ug ihgﬂm;m«:&k ﬁ(#éir!

Contact Email:

Administrator Approval:
| approve this request as necessary to provide funds for the purposes described above.

Building Administrator Signature: //Z'// Date: ?) 1574

7

Business Office and Board Review/Approval:

Business Office Review/Approval: Date: <A /%zs

Board Review/Approval: Date:

. e : e \..‘ / : o ’
Date Request Received: ??}2‘;// 25 % __Summary Due Date: —6\ |9, 70240

Revised: 6/22;7/22
Related Policy: 1005.4; 1005.4-R; 1005.4-E2



Fundraising Request Form Code: 1005.4-E1

Forms should be submitted to the Business Office per the following deadlines

Request Form Due Board Approval Date Fundraiser Start Date

First day of school for fundraisers occurring from October
1t thru December 31%

Last day of school before Thanksgiving break for
fundraisers occurring from January 1% December meeting
thru March 31*
By February 15 for fundraisers occurring from
April 15 thru May 31
By April 15t for fundraisers occurring from
June 1% thru September 30t

First meeting in September

Fundraisers should NOT
start until the day
immediately following

March meeting board approval

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all
funds raised will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the
fundraiser ends. Proceeds should be spent during the year funds are raised.

Building Name: High School Sponsoring Group: Future Business Leaders of America (FBLA)

LINN-MAR

Communtty Sehool District

Contact Name: Barb Schult Contact Phone: 563-608-1395

Contact Email: barbara.schult@linnmar.k12.ia.us District Account Code: 7404

Description of Fundraising Activity (All information is required for the request to be considered)

Fundraising Activity: Aramark, University of lowa Kinnick Stadium Concessions

Activity Start/End Dates: August 30, 2025-June 28, 2026 Estimated Proceeds: _ $12,000.00

Funds will be used for registration and accommodation costs for the Fall State Leadership, District, State and National
Leadership Conferences and FBLA local activities.

Administrator Approval:

| approve that this request is necessary to providgzfunds for the p ses described above.
Building Administrator’s Signature: MM Date: 57/23 /-25’
7 7

Business Office and Board Review/Approval:

= &
Business Office Review/Approval: = f Date: / /K/Z 5
Board Review/Approval: Date:
2eod slzs(zs

Summary Due Date: » A’LLﬂ) /7 , 707N
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Fundraising Request Form Code: 1005.4-E1

Forms should be submitted to the Business Office per the following deadlines

Request Form Due Board Approval Date Fundraiser Start Date

First day of school for fundraisers occurring from October
1%t thru December 31%

Last day of school before Thanksgiving break for
fundraisers occurring from January 1% December meeting
thru March 31

By February 15™ for fundraisers occurring from
April 1% thru May 31°

By April 15" for fundraisers occurring from
June 1% thru September 30t

First meeting in September

Fundraisers should NOT
start until the day
immediately following

March meeting board approval

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the Business Office specifying how all
funds raised will be spent. A Fundraising Project Summary (Refer to Policy 1005.4-E2) is due six weeks after the
fundraiser ends. Proceeds should be spent during the year funds are raised.

Building Name: High School Sponsoring Group: Future Business Leaders of America (FBLA)
Contact Name: Barb Schult Contact Phone: 563-608-1395

Contact Email: barbara.schult@linnmar.k12.ia.us District Account Code: 7404

Description of Fundraising Activity (All information is required for the request to be considered)

Fundraising Activity: Business Sponsorships

Activity Start/End Dates: September 1, 2025-May 15, 2026 _ Estimated Proceeds: $3,000.00

Purpose/Use of Funds Raised (Must be specific): Funds will be used for registration and accommodation costs for

the Fall State Leadership, District, State and National Leadership Conferences.

Administrator Approval:

| approve that this request is necessary to provide funds for the pur described above.
Building Administrator’s Slgnature M ) % Date: 2 1{22,/.23’

Business Office and Board Review/Approval:

, s e
Business Office Review/Approval: - / Date: ! 3/05
Board Review/Approval: Date:

Recd 8l25)z5 =
Summary Due Date: \ UWNE 2, T2 L

Drviicad: 2/71.7/790




Policy Series 1000 — School and Community Relations L INN-MAR
Community Activities Involving Students I School Dty

Policy 1005.4-E1 Fundraising Request Form

Forms should be submitted to the Business Office per the following deadlines:

Request Form Due Board Approval Date | Fundraiser Start Date
First day of school for fundraisers
occurring from Oct 1 thru Dec 31
Last day of school before Thanksgiving
break for fundraisers occurring December meeting
from Jan 1 thru Mar 31
By Feb 15 for fundraisers occurring
from Apr 1 thru May 31
By April 15 for fundraisers occurring
from Jun 1 thru Sept 30

First meeting in Sept

Fundraisers should NOT
start until the day
immediately following

March meeting board approval.

First meeting in May

REMINDERS: All groups are required to submit a request for each fundraiser to the
Business Office specifying how all funds raised will be spent. A Fundraising Project
Summary (Refer to Policy 1005.4-E2) is due six weeks after the fundraiser ends. Proceeds
should be spent during the year the funds are raised.

Building Name: _ v Sehee) sponsoring Group: _ S Lo \ls S
Contact Name: C—;m&k Radnom Contact Phone: 36D -5H -Tovd

N
Contact Email: 3\‘&‘5‘3 e Nk“""@ [Fannes. 412 'B'isfrl)cf Acct Code: 7\ .0107.1§00 450 4\

Description of Fundraising Activity (Information required for ﬂleYrequesf to be considered)

Fundraising Activity: Se \ir W oen Cc.MS‘—\ Vﬁqu‘?’ p@\;c&:u\ ?. &u\v

Activity Start/End Dates: 1O/ 2 =~ 12./30 725 Estimated Proceeds: $_ 3

Purpose/Use of Funds Raised: (Must be specific) QM N Q:v( Lssn.)&%\“
ALADU SRS do\—\m‘«j Loce\ pedowals. ] ()

B .’i-uow

\V)

Administrator Approval:
| approve this request as necessary to provide funds for the Qurposes described above.

Building Administrator Signature: J"E zZ’/zC/ Date: ?ZJ&Z

-

7

74
Business Office and Board Review/Approval:
Business Office Review/Approval: —-—-—(;r/ - Don‘e:i_/—%&_
Board Review/Approval: Date:

Date Request Received: _ l2< |2< % summary Duebate: V(0 10, 2020

!

Revised: 6/22;7/22
Related Policy: 1005.4; 1005.4-R; 1005.4-E2



Exhibit 702.1

~MAR INSPIRE LEARNING.
: UNLOCK POTENTIAL.
Community EMPOWER ACHIEVEMENT.

School District
BOARD OF DIRECTORS MINUTES

AUGUST 18, 2025
Click here for YouTube recording

100: CALL TO ORDER & DETERMINATION OF A QUORUM

The meeting of the Linn-Mar Board of Directors was called to order at 5:00 PM in the
boardroom of the Educational Leadership Center (3556 Winslow Rd, Marion). Roll was
taken to determine a quorum. Present: Buchholz, Foss, Mansoor, Morey, Thomas,
Walker, and Lowe Lancaster. Administration present: Kortemeyer, Galbraith, Christian,
Faber, Nelson, Ramos, and Wear.

200: ADOPTION OF AGENDA — Motion 25.08.18
MOTION by Mansoor to approve the agenda as presented. Second by Buchholz. Voice
vote, all ayes. Motion carried.

300: AUDIENCE COMMUNICATIONS (SPG #1-Community Engagement)

No audience communications were received.

400: INFORMATIONAL REPORTS

401: Marion City Council Report (SPG #1-Community Engagement / BG #3.d-District Culture)
Director Thomas reported that there was no business pertaining to the district during
the August 7th Marion City Council meeting.

402: Facilities Advisory Committee Report

Director Morey reported that during the August 8t Facilities Advisory Committee
meeting discussion included the performance venue and indoor activities center
schematics; playground inspections; the potential issuing of RFPs for a demographer,
architect for the OR band project, and facility needs; and a review of the 10-year
facilities plan. (SPG #1-Community Engagement & #5-Resource Management / BG #3.c-District Culture)

403: Policy Committee Report — Refer to Exhibits 602.1 & 603.1

Director Walker reported that during the August 12t Policy Committee meeting several
policies from the IASB June Primer were reviewed, as well as a few policies that were
approved during the July 7t second reading that needed additional IASB recommended
edits. Vice President Buchholz thanked the Policy Committee members and Cabinet for
their hard work. (BG #1.a-Visionary Team)

*SPG = Strategic Plan Goal/ BG = Board Goal


https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyoutube.com%2Flive%2F-IwTMbjB-gw%3Ffeature%3Dshare&data=05%7C02%7CGBurgess%40linnmar.k12.ia.us%7Ca94c0ebac9d8477b239908ddda9cad43%7Cc45d64432b0c41d38b11963ef5cfbeb3%7C1%7C0%7C638907088636176977%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=OMQLDr%2FevOBTW7nFfSQZN3K%2F5SYzWru66DrwFqpaMFU%3D&reserved=0

404: Superintendent’s Report — Exhibit 404.1 (SPG #1-Community Engagement)
Superintendent Kortemeyer shared several district honors and highlights, reviewed the
current facilities projects, highlighted several recent district events including welcoming
20 new teachers, shared a staffing update, and highlighted several upcoming events.

500: UNFINISHED BUSINESS
600: NEW BUSINESS

601: Approval of Open Enrollment Requests (srG #2-Leaming Excellence & 3-Learner Experience)
MOTION by Morey to approve the open enroliment requests as presented. Second by

Mansoor. Voice vote, all ayes. Motion carried. — Motion 26.08.18

Student Name Grade Resident District

Bennett, Alexander 31 Cedar Rapids CSD

Bennett, Elyah 31 Cedar Rapids CSD

Approved Bennett, Zechariah K Ceglar Rapids CSD
IN Calvert, Adalyn 2nd Marion Independent
Candler, Bentley K Cedar Rapids CSD
Khan, Tayyiba 4th Marion Independent
Khan, Zareen gth Marion Independent

Peters, Dhiamand gth College CSD
Denied Student Name Grade | Requested District Reason
ouT Rothchild, Adam gth Marion Independent Late, no good cause

602: First Reading of Policy Recommendations — Exhibit 602.1 (5 #1.a-Visionary Team)
MOTION by Thomas to approve the first reading of the policy recommendations as
presented in Exhibit 602.1. Second by Walker. Director Morey recommended that the
stricken language in policy 103.1 regarding sexual harassment be retained. Director
Walker clarified that it was removed because policy 104.3 covers sexual harassment,
but recommended the stricken language be moved into policy 104.3. Director Morey
recommended policy 1001.4-R be reviewed due to a duplicated paragraph contained in
the policy and requested clarification on the intention in the policy. Renee Nelson
clarified the intention of the policy. Voice vote, all ayes. Motion carried.

— Motion 27.08.18

603: First Reading of Policy Recommendations — Exhibit 603.1

MOTION by Thomas to approve the first reading of the policies 104.1, 104.1-R, 104.2-
E, 302.1, 303.1, and 400.1, as presented in Exhibit 603.1. Second by Buchholz. Voice
vote, all ayes. Motion carried. (86 #1.a-Visionary Team) — Motion 28.08.18

700: CONSE NT AG EN DA (SPG #4-People/Culture & #5-Resource Mngmt / BG #3.a, ¢, d-District Culture)
MOTION by Buchholz to approve the consent agenda as presented. Second by Morey.
Voice vote, all ayes. Motion carried. — Motion 29.08.18

*SPG = Strategic Plan Goal/ BG = Board Goal



701: Personnel

Certified Staff: Assignments/Reassignments/Transfers

Name Assignment Dept Action Salary Placement
Lang, Ericka EX: .5 Reading Teacher 8/13/25 MA+30, Step 18
Neihart, Julia IC: 1%t Gr Teacher 8/13/25 BA, Step 1

Classified Staff: Assignments/Reassignments/Transfers

Name Assignment Dept Action Salary Placement
Bagwell, Hunter LMHS: Student Support Associate 8/18/25 LMSEAA A, Step 1
Chauhan, Shivangi From BW to HP Student Support Assoc 8/19/25 Same
Friberg, Thomas O&M: IC Part-Time Custodian 8/18/25 LMSAC, Step 1
Kirsteatter, Wade TR: Regular Sub Bus Driver 8/6/25 Step 1
Kramer, Alison BP: Student Support Associate 9/2/25 LMSEAA A, Step 1
Larson, Dalean WF: Student Support Associate 8/8/25 LMSEAA A, Step 1
Leete, Barbara WE: From SSA to Paraprofessional 8/19/25 LMSEAA B, Step 4
Mazzella, Stephanie NS: EX General Help/Cashier 8/11/25 PTNS, Step 1
Nace, Mackenzie NS: WE General Help 8/18/25 Same
Noltensmeier, Claire IC: Student Support Associate 8/19/25 LMSEAA A, Step 1
Patterson, Dalton O&M: LG Custodian 8/5/25 LMSAC, Step 1
Prall, Hannah LG: Student Support Associate 8/18/25 LMSAC, Step 1
Sandhanam, Latha EH: SSA from 5 to 6.5 hours/day 8/19/25 Same
Smith, Monica LMHS: Student Assistance Specialist 8/13/25 $54,000/year
Stark, Thomas O&M: LG Custodian 8/14/25 LMSAC, Step 1
Wetrich, Thomas O&M: OR Custodian 8/14/25 LMSAC, Step 1
Witting, Madison NS: EX General Help/Lead Cook 8/18/25 LMSA A+.25, Step 1

Classified Staff: Resignation

Name Assighment Dept Action Reason
Akili, Nadine IC: Student Support Associate 8/5/25 Personal
Ludwig, Maya WE: Student Support Associate 8/1/25 Personal
McCurren, Jean LMHS: Student Support Associate 8/4/25 Other Employment
Rudd, Alisha LMHS: Student Support Associate 8/11/25 Personal
Tennyson, Jill WE: Paraprofessional 8/1/25 Other Employment
Voss, Luke NS: EX General Help/Cashier 8/7/25 Other Employment
Wynkoop, Scott EX: Lego League Sponsor 8/8/25 Personal

Co/Extra-Curricular Staff: Assignments/Reassignments/Transfers

Name Assignment Dept Action Salary Placement
Battern, Josh EX: Asst 8t Gr Boys Basketball 8/25/25 $3,132.00
Beke, Cathy OR: Lego League Sponsor 8/25/25 $2,000.00
Croy, Bruce LMHS: Girls Tennis Camp Coach 7/2/25 $2,500.00
Katz, Phil EX: Asst 8t Gr Football Coach 8/18/25 $3,132.00
Lovell, Tim EX: Asst 8™ Gr Football Coach 8/8/25 $3,132.00
Mueller, Heath LMHS: Girls Tennis Camp Coach 7/2/25 $1,000.00
Novak, Jenny LMHS: Girls Tennis Camp Coach 7/2/25 $1,000.00

702: Approval of August 4" Board Minutes — Exhibit 702.1

703: Approval of Bills/Warrants — Exhibit 703.1

*SPG = Strategic Plan Goal/ BG = Board Goal




04 Approval of Contracts/Agreements — Exhibits 704.1-16

. City of Cedar Rapids Memorandum of Understanding for crossing guard program

Franklin Covey professional development session with building principals

CONOUITAWN -

Anna Hilty independent contractor agreement-work with LM Varsity Poms
10 Miera Kim independent contractor agreement-work with LMHS Orchestra

McComas-Lacina Construction Change Order #10 for the performance venue

AHK Choreography independent contractor agreement-work with LM Varsity Poms
Brittney Bennett independent contractor agreement-work with LM Varsity Poms
Carey Bostain independent contractor agreement-work with LMHS Orchestra
Joshua DeVries independent contractor agreement-work with LMHS Orchestra
Tyler Hendrickson independent contractor agreement-work with LMHS Orchestra

11. Paulette Milewski independent contractor agreement-communication workshop

with Venture Academics

12.Alyssa Ottmar independent contractor agreement-work with LMHS Orchestra
13.John Schultz independent contractor agreement-work with LMHS Orchestra
14.United All Stars independent contractor agreement-work with LMHS Cheer Team
15. Austin Vawter independent contractor agreement-work with LMHS Orchestra
16.Rachel Walter independent contractor agreement-work with LMHS Orchestra

705 Fundraising Requests — Exhibits 705.1-4
LMHS Orchestra to sell program ads to cover guest artists and equipment

2. LMHS Orchestra to host Driven Coffee sales to cover clinicians, guest artists, and

equipment
3. LMHS Athletics to host Bound online donations to cover uniforms, buses,
coaches, and equipment

4. LMHS Athletics to host garage sale to cover uniforms, equipment, and buses

800: BOARD CALENDAR & COMMUNICATIONS

801: Board Calendar & Communications
President Lowe Lancaster highlighted several items on the calendar and shared a
reminder about the November school board elections.

Date Time Event Location
August 19 -- Professional Day --
August 20 == Professional Day --
August 21 -= Teacher Workday --
August 21 5:30 PM Marion City Council Meeting (Morey) City Hall
August 22 -- Professional Day --
August 25 -- First Day of School K’s (A-M) thru 9" Grades -
August 26 - First Day of School K's (N-Z) and 107-12 Grades -
August 26 4:00 PM Facilities Advisory Committee Boardroom

Date Time Event Location

September 1 -- No School (Labor Day) --
September 2 -- First Day of School Pre-K -
September 4 5:30 PM Marion City Council Meeting (Mansoor) City Hall
September 8 5:00 PM LMCSD Board of Directors Meeting Boardroom
September 11 8:30 AM Board Visit Oak Ridge
September 18 8:30 AM Finance/Audit Committee Meeting Boardroom

*SPG = Strategic Plan Goal/ BG =

Board Goal




Date Time Event Location
September 18 -- High School Conferences -
September 18 5:30 PM Marion City Council Meeting (Mansoor) City Hall
September 22 5:00 PM LMCSD Board of Directors Meeting Boardroom

Boulder Peak

September 25 11:30 AM | Board Visit

September 29 -- No School (Professional Day)

802: Board Committees/Advisories
Required Board Committees/Advisories

Committee/Advisory

Board Representatives

Finance/Audit Committee (F/AC)

Buchholz, Foss, Morey

Policy Committee

Lowe Lancaster, Thomas, Walker

Career & Technical Education Advisory (CTE)

Mansoor, Morey, Thomas

School Improvement Advisory Committee (SIAC)

Lowe Lancaster, Mansoor, Morey

Additional District Committees/Advisories

Committee/Advisory

Board Representatives

Facilities Advisory Committee

Foss, Mansoor, Morey

Venture Academics Advisory (VAA)

Morey, Walker

Mansoor, Walker

Legislative Liaisons

LMHS School Counselors Advisory
MEDCO Community Promise Advisory Buchholz
Linn County Conference Board Buchholz
Foss, Thomas

900: ADJOURNMENT

— Motion 30.08.18

MOTION by Buchholz to adjourn the meeting at 5:24 PM. Second by Mansoor. Voice

vote, all ayes. Motion carried.

Katie Lowe Lancaster, Board President

Jonathan Galbraith, Board Secretary/Treasurer

*SPG = Strategic Plan Goal/ BG = Board Goal




~MAR INSPIRE LEARNING.
: UNLOCK POTENTIAL.
Community EMPOWER ACHIEVEMENT.

School District

BOARD OF DIRECTORS
WORK SESSION MINUTES
AUGUST 18, 2025

100: CALL TO ORDER & DETERMINATION OF A QUORUM

The Linn-Mar Board of Directors work session was called to order at 5:33 PM in the
boardroom of the Educational Leadership Center (3556 Winslow Rd, Marion). Roll was
taken to determine a quorum. Present: Buchholz, Foss, Mansoor, Morey, Thomas,
Walker, and Lowe Lancaster. Administration present: Kortemeyer, Galbraith, Christian,
Faber, Nelson, Ramos, and Wear.

200: ADOPTION OF AGENDA — Motion 31.08.18
MOTION by Mansoor to approve the agenda as presented. Second by Thomas. Voice
vote, all ayes. Motion carried.

300: WORK SESSION
President Lowe Lancaster and Superintendent Kortemeyer facilitated a discussion and
review of the new performance venue project.

400: ADJOURNMENT — Motion 32.08.18
MOTION by Walker to adjourn the work session at 6:36 PM. Second by Thomas. Voice
vote, all ayes. Motion carried.

Katie Lowe Lancaster, Board President

Jonathan Galbraith, Board Secretary/Treasurer

*SPG = Strategic Plan Goal/ BG = Board Goal



Linn-Mar Community School District

Exhibit 703.1

IA- Warrants Paid Listing

Criteria

Date Range: 08/14/2025 - 09/03/2025
Fiscal Year: 2024-2025
Vendor Name Description Check Total
Fund: GENERAL
CEDAR RAPIDS COMM SCH DIST TUITION IN STATE $241,884.99
CEDAR RAPIDS COMM SCH DIST TUITION OPEN ENROLL $9,046.86
CENTRAL CITY COMMUNITY SCHOOL TUITION OPEN ENROLL $536.52
COLLECTION EE LIAB-GARNISHMENTS $1,455.59
COLLEGE COMMUNITY SCHOOLS TUITION OPEN ENROLL $33,653.66
CONSTELLATION NEWENERGY NATURAL GAS $912.83
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $2,470,731.21
HANDS UP COMMUNICATIONS INSTRUCTIONAL SUPPLIES $154.00
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $49,171.34
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $210,249.64
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $49,171.34
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $210,249.64
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $284,525.63
IOWA DEPARTMENT OF EDUCATION INTERGOVERNMENTAL $12,510.06
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $225,618.87
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $338,607.16
IOWA SHARES EE LIAB-CHARITY $3.00
JOHNSTON COMMUNITY SCHOOL DIST TUITION IN STATE $26,380.69
LINN-MAR FOUNDATION EE LIAB-CHARITY $35.00
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $2,755.00
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $8,388.71
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $416,548.12
METRO INTERAGENCY INS PROG. ER LIAB-MEDICAL INSURANCE $28,130.00
ROYAL IMAGING SUPPLIES INSTRUCTIONAL SUPPLIES $82.00
THE ARC OF EAST CENTRAL IOWA DIF Grant - Prof Serv: Education $6,791.68
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $99,024.30
UNITED WAY OF EAST CENTRAL IOWA EE LIAB-CHARITY $110.00
VOYA RETIREMENT INSURANCE EE LIAB-403 (B) $43,139.66
WEST LIBERTY COMMUNITY SCHOOL DISTRICT TUITION IN STATE $4,360.56
WEST MUSIC CO INSTRUCTIONAL SUPPLIES $1,758.19
WEST MUSIC CO PROF SERV: EDUCATION $282.27
Fund Total: $4,776,268.52
Fund: PHY PLANT & EQ LEVY
BIG RIGGER BUILDERS INC VEHICLE REPAIR > $2500 $6,489.88
SERVPRO OF CEDAR RAPIDS CONSTRUCTION SERV $7,755.61
STREFF ELECTRIC INC CONSTRUCTION SERV $2,051.00
Fund Total: $16,296.49
Fund: STUDENT ACTIVITY
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $1,726.65
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $28.89
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $123.58
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $28.89
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $123.58
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $158.38
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Linn-Mar Community School District

IA- Warrants Paid Listing Criteria
Date Range: 08/14/2025 - 09/03/2025
Fiscal Year: 2024-2025
Vendor Name Description Check Total
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $140.49
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $210.85
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $55.60
Fund Total: $2,596.91

Grand Total: $4,795,161.92
End of Report
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Linn-Mar Community School District

IA- Warrants Paid Listing

Criteria

Date Range: 08/14/2025 - 09/03/2025
Fiscal Year: 2025-2026
Vendor Name Description Check Total
Fund: AQUATIC CENTER
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $28,087.01
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $497.40
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $2,126.75
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $497.40
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $2,126.75
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $1,121.29
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $1,303.07
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $1,955.66
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $7.50
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $17.80
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $911.38
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $402.03
Fund Total: $39,054.04
Fund: DEBT SERVICE
UMB BANK, N.A. OTHER PROFESSIONAL SERVICES $600.00
Fund Total: $600.00
Fund: GENERAL
1ST AYD CORP TRANSP. PARTS $136.95
ABILITY PHYSICAL THERAPY, P.C. OTHER PROFESSIONAL SERVICES $3,833.33
ACCURATE TRANSLATION BUREAU Professional Educational Services $74.25
ADVANCE AUTO PARTS TRANSP. PARTS $20.08
ADVANTAGE CHIROPRACTIC PHYSICALS $480.00
ADVANTAGE RECORDS MANAGEMENT GENERAL SUPPLIES $99.16
AHLERS AND COONEY, P.C. LEGAL SERVICES $5,416.00
ALLIANT ENERGY ELECTRICITY $148,443.87
AMERICAN SPECIALTIES GENERAL SUPPLIES $35.34
ARK DATA CENTERS LLC OTHER TECH SER $111.82
ARNOLD MOTOR SUPPLY REPAIR PARTS $163.09
ARNOLD MOTOR SUPPLY SHOP TOOLS/EQUIPMENT $58.35
ARNOLD MOTOR SUPPLY TRANSP. PARTS $198.97
ASCENDANCE TRUCKS EASTERN IOWA LLC TRANSP. PARTS $1,654.44
ATLANTIC COCA-COLA GENERAL SUPPLIES $334.78
BLACK HAWK ROOF CO., INC REPAIR/MAINT SERVICE $264.00
CAPITAL SANITARY MAINTENANCE SUPPLIES $29,992.80
CAROLINA BIOLOGICAL SUPPLY INSTRUCTIONAL SUPPLIES $350.32
CARROLL CONSTRUCTION SUPPLY GROUNDS UPKEEP $868.11
CEDAR RAPIDS WATER DEPT WATER/SEWER $1,086.55
CEDAR RAPIDS WINSUPPLY PLUMBING CO HEAT/PLUMBING SUPPLY $1,202.62
CENTRAL STATES BUS SALES INC TRANSP. PARTS $1,132.30
CENTURYLINK TELEPHONE $1,696.78
CESA#5 GENERAL SUPPLIES $3,075.00
CITY LAUNDERING COMPANY GENERAL SUPPLIES $274.20
CITY OF MARION OTHER PROFESSIONAL SERVICES $200.00
CITYWIDE CLEANERS OTHER PROFESSIONAL SERVICES $7,035.74
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Linn-Mar Community School District

Criteria

IA- Warrants Paid Listing

Date Range: 08/14/2025 - 09/03/2025
Fiscal Year: 2025-2026
Vendor Name Description Check Total
COLLECTION EE LIAB-GARNISHMENTS $15.00
COMMERCIAL SHADING SYSTEMS LLC MAINTENANCE SUPPLIES $2,250.00
CONSTELLATION NEWENERGY NATURAL GAS $817.73
CR/LC SOLID WASTE AGENCY GROUNDS UPKEEP $15.00
CRESCENT PARTS & EQUIPMENT CO., INC MAINTENANCE SUPPLIES $152.22
CRISIS PREVENTION INSTITUTE INC DUES AND FEES $200.00
CROWBAR'S GENERAL SUPPLIES $115.70
CROWBAR'S TRANSP. PARTS $39.64
CULLIGAN GENERAL SUPPLIES $6,719.60
D & K PRODUCTS GROUNDS UPKEEP $81.00
DELTA DENTAL OF IOWA ER LIAB-DENTAL INS $61,783.68
DOUG ELSBURY GENERAL SUPPLIES $404.00
DRY CLEANING PLUS PROF SERV: EDUCATION $70.00
EDVOTEK INSTRUCTIONAL SUPPLIES $219.78
EMSLRC INSTRUCTIONAL SUPPLIES $25.50
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $636,760.84
FEDEX INSTRUCTIONAL SUPPLIES $29.90
FLINN SCIENTIFIC INSTRUCTIONAL SUPPLIES $1,875.99
GASWAY CO, J P GENERAL SUPPLIES $316.30
GAZETTE COMMUNICATIONS INC ADVERTISING $682.23
GOODWILL OF THE HEARTLAND PROF SERV: EDUCATION $781.00
GRAINGER GENERAL SUPPLIES $932.16
GREENWOOD CLEANING SYSTEMS MAINTENANCE SUPPLIES $3,461.63
HARGERS ACCOUSTICS INC GENERAL SUPPLIES $1,066.00
HARRIS BRITTANY Staff Tuition & Continue ED payment $4,737.79
HAWKEYE ENVIRONMENTAL OTHER PROFESSIONAL SERVICES $4,955.00
HAWKEYE FIRE & SAFETY COMPANY OTHER PROFESSIONAL SERVICES $2,106.40
HOWIES ATHLETIC TAPE GENERAL SUPPLIES $735.72
IMON COMMUNICATIONS LLC TELEPHONE $1,567.97
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $12,972.68
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $55,431.11
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $12,972.68
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $55,431.11
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $80,808.42
INTERSTATE ALL BATTERY CENTER MAINTENANCE SUPPLIES $406.34
INTERSTATE BATTERIES OF UPPER IA TRANSP. PARTS $1,141.65
IOWA CERAMICS CENTER AND GLASS STUDIO  INSTRUCTIONAL SUPPLIES $430.00
IOWA COMMUNICATIONS NETWORK INTERNET $11.08
IOWA DEPT OF ADMIN SERVICES DUES AND FEES $900.00
IOWA DIVISION OF CRIMINAL INVEST OTHER PROFESSIONAL SERVICES $950.00
IOWA HIGH SCHOOL MUSIC ASSOC DUES AND FEES $959.00
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $69,189.13
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $103,838.74
IOWA SHARES EE LIAB-CHARITY $20.00
ISBGA OTHER PROFESSIONAL SERVICES $300.00
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Linn-Mar Community School District

IA- Warrants Paid Listing

Criteria

Fiscal Year: 2025-2026 Date Range: 08/14/2025 - 09/03/2025
Vendor Name Description Check Total
JEFFERSON HIGH SCHOOL DUES AND FEES $175.00
JOHNSTONE SUPPLY HEAT/PLUMBING SUPPLY $405.25
JOSTENS, INC GENERAL SUPPLIES $2,950.00
JOSTENS, INC INSTRUCTIONAL SUPPLIES $4,558.25
K-12 TECHNOLOGY GROUP INC COMP/TECH HARDWARE $3,884.80
K-12 TECHNOLOGY GROUP INC COMPUTER SOFTWARE $2,500.00
KIRKWOOD COMM COLLEGE TUITION-COMM COLLEGE $1,275.00
LAWSON PRODUCTS, INC MAINTENANCE SUPPLIES $73.60
LINDER TIRE SERVICE INC TIRES AND TUBES $3,806.64
LINN CO-OP OIL REPAIR PARTS $406.97
LINN CO-OP OIL REPAIR/MAINT SERVICE $276.66
LINN COUNTY TREASURER- TAXES AND ASSESSMENT $2,613.00
LINN-MAR FOUNDATION EE LIAB-CHARITY $109.00
LYNCH FORD TRANSP. PARTS $113.28
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $2,721.00
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $2,120.28
MADISON NATIONAL LIFE INS. CO., INC RETIREE INSURANCE ($232.00)
MARION INDEPENDENT SCHOOLS DUES AND FEES $175.00
MARION WATER DEPT WATER/SEWER $6,856.31
MEDCO SUPPLY GENERAL SUPPLIES $895.10
MENARDS -13127 GENERAL SUPPLIES $4,545.83
MENARDS -13127 INSTRUCTIONAL SUPPLIES $651.66
METEOR EDUCATION, LLC GENERAL SUPPLIES $959.00
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $241,369.85

"METRO INTERAGENCY INS PROG. ER LIAB-DENTAL INS ($92.00)
METRO INTERAGENCY INS PROG. RETIREE INSURANCE $49,996.41
MHC Kenworth Cedar Rapids TRANSP. PARTS $147.19
MID AMERICAN ENERGY NATURAL GAS $1,498.99
MID-AMERICAN RESEARCH CHEMICAL GENERAL SUPPLIES $204.64
MIDWEST ALARM SERVICES ELECTRICAL SUPPLY $436.51
MIDWEST ALARM SERVICES REPAIR/MAINT SERVICE $346.00
NAPA AUTO PARTS (GPC) TRANSP. PARTS $1,514.57
NAVIGATE360,LLC PROF SERV: EDUCATION $8,239.00
NEIBA DUES AND FEES $40.00
NORSOLV SYSTEMS ENVIRONMENTAL SERVICE OTHER TECH SER $54.50
OFFICE EXPRESS GENERAL SUPPLIES $376.05
OFFICE EXPRESS INSTRUCTIONAL SUPPLIES $1,678.65
ORKIN PEST CONTROL OTHER PROFESSIONAL SERVICES $355.00
PARTS TOWN, LLC GENERAL SUPPLIES $416.46
PEPPER J.W. & SON, INC GENERAL SUPPLIES $35.00
PEPPER J.W. & SON, INC INSTRUCTIONAL SUPPLIES $795.90
PITNEY BOWES DUES AND FEES $1,678.80
PITTSBURGH PAINTS GENERAL SUPPLIES $501.93
PLUMB SUPPLY CO. HEAT/PLUMBING SUPPLY $95.02
POINTCORE GRAPHIC SOLUTIONS GENERAL SUPPLIES $21.00
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Linn-Mar Community School District

Criteria

IA- Warrants Paid Listing

Date Range:  08/14/2025 - 09/03/2025
Fiscal Year: 2025-2026
Vendor Name Description Check Total
PRAIRIE MUSIC ASSOCIATION DUES AND FEES $175.00
PRO-ED INC. INSTRUCTIONAL SUPPLIES $440.00
PROJECT LEAD THE WAY PROF SERV: EDUCATION $2,400.00
QUILL CORPORATION INSTRUCTIONAL SUPPLIES $2,829.56
RAPTOR TECHNOLOGIES LLC COMPUTER SOFTWARE $20,654.32
RIVERSIDE TECHNOLOGIES, INC COMPUTER SOFTWARE $38,435.20
SADLER POWER TRAIN TRANSP. PARTS $1,218.10
SCHOLASTIC MAGAZINE INSTRUCTIONAL SUPPLIES $58.17
SCHOOL BUS SALES TRANSP. PARTS $282.70
SCHOOL HEALTH CORP GENERAL SUPPLIES $2,276.12
SCHOOL HEALTH CORP INSTRUCTIONAL SUPPLIES $7.15
SCHULTZ STRINGS INC EQUIPMENT REPAIR $586.50
SHERWIN-WILLIAMS GENERAL SUPPLIES $50.69
SOURCE ONE LOGOS INSTRUCTIONAL SUPPLIES $2,325.00
STERICYCLE INC DUES AND FEES $19.45
SUN LIFE FINANCIAL EBG EE LIAB-VOL/SUN LIFE INS $4,723.13
THE FILTER SHOP, INC MAINTENANCE SUPPLIES $3,334.80
THE SHREDDER OTHER PROFESSIONAL SERVICES $402.00
TRANE U.S. INC. REPAIR/MAINT SERVICE $3,283.50
TRANSPORTANT INC DUES AND FEES $54,600.00
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $24,752.43
TRI-CITY ELECTRIC COMPANY OF IOWA EQUIPMENT >$5,000 $21,015.00
TYLER TECHNOLOGIES INC OTHER PROFESSIONAL SERVICES $1,160.00
VAN METER CO ELECTRICAL SUPPLY $1,149.48
VERIZON WIRELESS TELEPHONE $192.25
VOYA RETIREMENT INSURANCE EE LIAB-403 (B) $20,625.00
VOYAGER SOPRIS LEARNING INSTRUCTIONAL SUPPLIES $15,096.00
WENDLING QUARRIES GROUNDS UPKEEP $1,351.22
WEST MUSIC CO INSTRUCTIONAL SUPPLIES $2,539.50
WEST MUSIC CO PROF SERV: EDUCATION $651.73

Fund Total: $1,915,101.76
Fund: MANAGEMENT LEVY
TRUENORTH COMPANIES, LC WORKERS COMP $50.00
Fund Total: $50.00
Fund: NUTRITION SERVICES
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $10,677.34
HOOD MELISSA UNEARNED REVENUE $29.80
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $201.81
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $862.95
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $201.81
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $862.95
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $1,169.07
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $923.76
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $1,386.35
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $15.00
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Linn-Mar Community School District

IA- Warrants Paid Listing

Criteria

Date Range: 08/14/2025 - 09/03/2025
Fiscal Year: 2025-2026
Vendor Name Description Check Total
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $34.24
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $399.84
Fund Total: $16,764.92
Fund: PHY PLANT & EQ LEVY
ACCESS SYSTEMS COMPUTER/COPIER RENT $12,113.55
APPLEBY & HORN CONSTRUCTION SERV $1,504.00
CAPITAL SANITARY EQUIPMENT >$5,000 $19,557.44
CULVER'S CORRIDOR STORAGE, LLC FACILITY RENTAL $1,187.50
DRYSPACE INC CONSTRUCTION SERV $4,151.62
EMPOWERED PROPERTIES, LLC FACILITY RENTAL $3,675.00
JOHNSON CONTROLS CONSTRUCTION SERV $15,896.27
SCHOOL BUS SALES VEHICLES $578,011.00
STREFF ELECTRIC INC CONSTRUCTION SERV $2,105.00
STREFF ELECTRIC INC REPAIR/MAINT SERVICE $955.00
TNT TUCKPOINTING & BUILDING RESTORATION, CONSTRUCTION SERV $23,154.00
WALSH DOOR & HARDWARE BLDG. CONST SUPPLIES $6,450.00
WALSH DOOR & HARDWARE CONSTRUCTION SERV $60,571.00
WILBER MASONRY INC CONSTRUCTION SERV $77,165.00
Fund Total: $806,496.38
Fund: PUB ED & REC LEVY
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $2,286.38
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $42.80
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $183.00
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $42.80
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $183.00
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $161.23
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $192.45
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $288.83
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $2.50
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $5.81
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $364.41
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $85.85
Fund Total: $3,839.06
Fund: STUDENT ACTIVITY
AHK CHOREOGRAPHY PROF SERV: EDUCATION $2,000.00
BB CHOREO LLC PROF SERV: EDUCATION $2,000.00
BSN SPORTS GENERAL SUPPLIES $5,692.20
CEDAR FALLS HIGH SCHOOL DUES AND FEES $100.00
CEDAR RAPIDS CORVETTE CLUB GENERAL SUPPLIES $30.00
COTTON GALLERY LTD. GENERAL SUPPLIES $500.00
CR SIGNS, INC GENERAL SUPPLIES $271.00
ELITE SPORTS GENERAL SUPPLIES $991.75
FAREWAY STORES GENERAL SUPPLIES $17.98
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $7,117.85
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Linn-Mar Community School District

IA- Warrants Paid Listing Criteria
Date Range: 08/14/2025 - 09/03/2025
Fiscal Year: 2025-2026
Vendor Name Description Check Total
GRECO MATTHEW PROF SERV: EDUCATION $2,150.00
HENKLE NOLAN PROF SERV: EDUCATION $1,000.00
HILTY ANNA PROF SERV: EDUCATION $7,000.00
HUDI DUES AND FEES $23,500.00
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $142.61
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $609.84
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $142.61
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $609.84
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $235.97
IOWA BPA DUES AND FEES $30.00
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $523.06
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $784.99
MISSISSIPPI VALLEY CONFERENCE DUES AND FEES $1,600.00
MONTICELLO SPORTS GENERAL SUPPLIES $460.00
THE SIGN SPOT GENERAL SUPPLIES $50.00
TREASURER ST OF 1A STATE INCOME TAX WITHHOLDING $77.92
Fund Total: $57,637.62
Grand Total: $2,839,543.78
End of Report
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Exhibit 704.1
LINN-MAR

Communlty
I School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District (*District”), a school corporation, intends to contract with
Brenda Cerwick , Independent Contractor ("IC"), for the

performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: Hazel Point Orchestra Coaching

2. GROUP/DEPARTMENT WORKING WiTH; —nn-Mar Orchestra

$30/hour x 250 hours = $7500

3. AMOUNT OF PAYMENT:

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt

of invoice from the IC upon completion of all services on June 10th, 2026
which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School Dlstr/ct

Attn: Accounts Payable, 2999 N 107 Street, Marion, 1A 52302.

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC's activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent

contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.




7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on September "9 ,20.%° and
shall continue in effect until June 10 , 2026 , unless

earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the

date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this <5’/ 29 day of AMS Uf)+ , 2025
Independent Con 7fiig/n2:e: Linn-Mar CSD Representative Signature:
Title: v Title: School Board President
Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St. Marion IA 52302
Internal Use Only Account Code: Qrchestra Dept
Business Office: 9.3.25 Date Initial Board Meeting: 9.8.25 Date

e USRS




Exhibit 704.2

- MAR

, Commum
& School Dlstrlttx

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District (“District”), a school corporation, intends to contract with
AMANDA DENNY , Independent Contractor (“IC"), for the

performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: Oak Ridge Orchestra Coaching

Linn-Mar Orchestra

[\)

GROUP/DEPARTMENT WORKING WITH:

w

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on June 4, 2026

which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School D/str/ct
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302.

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services.are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent

contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.




7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney'’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on Seprember 9 , 20 6 and
shall continue in effect until_June 4 ] 2026 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

(S
N

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

Py
This agreement is signed and dated this g day of S elo‘}em&r , 205
Independent Contractor Signature: Linn-Mar CSD Representative Signature:
Title: 1 a {L(u;kl( Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10t St, Marion IA 52302

Internal Use Only Account Code: _ QOrchestraDept

Business Office: _9_325 _ Date % Initial Board Meeting: 9.825  Date |




Exhlblt 704.3
MAR

Communlty
~ School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WH/EREAS Linn- Mgfommumty School District ("District”), a school corporation, intends to contract with
afey 1€ rnect , Independent Contractor (“IC"), for the

performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED: _Noudl Aofes ,ACC‘OML/BM/‘:#

2. GROUP/DEPARTMENT WORKING WITH: \J 0u dlC Husic De 9Douw‘ weAt
3. AMOUNT OF PaYMENT: 100 00 (£:300. 00 per Seweste d\\

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on MCU-( ?‘ e

which is the date of completion. An invoice for services should Ee sent to: Linn-Mar Community School Dlstr/ct
Attn: Accounts Payable, 2999 N 10 Street, Marion, IA 52302.

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on SQPTLQ wber 25 2085 and
shall continue in effect until Hﬂtj o) , 20 Qo , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this 5 day of /Arujusf‘ , 20 25

Independent Contractor Signature: Linn-Mar CSD Representative Signature:

Title: A’L(éh, 5?4 NA &i: Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St, Marion IA 52302

Internal Use Only Account Code: ___Novak Elementary

Business Office: 9.3.25 Date Initial Board Meeting: 9.8.25 Date




Exhibit 704.4
LIk MAR

8 Community
I School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHE EAS Llnn Mar Community School District ("District”), a school corporation, intends to contract with
Val€vie Eaknes+t , Independent Contractor ("IC"), for the

performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

NG
T, |
2. GROUP/DEPARTMENT WORKING WITH: \\U K ’\.\J A8 % (67 4 {/( \OH

3. AMOUNT OF PAYMENT: i UFOO ﬂf\'@( ( : /M = N4l 7 C/W"fl"'i/}

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on Al )f’ [ ){{\ , ROA( /
which is the date of completion. An invoice for services shou/d be sent to. Linn-Mar Commun/ty School District,
Attn. Accounts Payable, 3556 Winslow Rd, Marion, 1A 52302.

/\ S EPEtY . /)
1. SERVICES TO BE PERFORMED: /\ L0 Al \\) L&

I

c

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.

Revised 1.30.25



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’'s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on N 6’753{’( W\L/ 44 A q‘ ,20_ 45 and shall continue

in effect until /0 V1| A8 , 20 Ay , unless earlier terminated by either party in

accordance with Sec\tion 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this /z f__ day of /4 g \\JL_ﬁL , 20 Jﬁﬂ)

Independent Contragtor Signature: Linn-Mar CSD Representative Signature:

Title: A (e % LpLlaa 4‘ gj Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 3556 Winslow Rd, Marion IA 52302

Internal Use Only Account Code: __ Wilkins Elementary
Business Office: 9.3.25 Date % Initial Board Meeting:_ 9.8.25 Date

Revised 1.30.25



Exhibit 704.5
MAR

Independent Contractor Agreement Community

. . . , School District
Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District ("District”), a school corporation, intends to contract with
Sophie Good , Independent Contractor (“IC"), for the
performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED; _"0ré0grapher Asst

2. GROUP/DEPARTMENT WORKING WITH: -MHS Show Choir - Hi-Style

$2,000.00

3. AMOUNT OF PAYMENT:

of invoice from the IC upon completion of all services on 4/1/2026 ,
which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School District,
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302,

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on 09/11 ,20_ 25 and
shall continue in effect until 04/01 . 2026 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this 10 dayof ___ August , 2026
Independent Contractor Signature: Linn-Mar CSD Representative Signature:
Title; Choreographer Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St Marion IA 52302

Internal Use Only Account Code: HS Activity Fund - Hi-Style Show Choir

Business Office: _ 9.3.25 Date %’ Initial Board Meeting:_ 9.8.25 Date




Exhibit 704.6
MAR

Independent Contractor Agreement Community

. . . , School District
Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District ("District”), a school corporation, intends to contract with
Jennifer Petsche , Independent Contractor (“IC"), for the
performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED; _"0ré0grapher Asst

2. GROUP/DEPARTMENT WORKING WITH: -MHS Show Choir - Hi-Style

$2,000.00

3. AMOUNT OF PAYMENT:

of invoice from the IC upon completion of all services on 4/1/2026 ,
which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School District,
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302,

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on 09/11 ,20_ 25 and
shall continue in effect until 04/01 . 2026 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated this 10 dayof ___ August , 2026

Independent Contractor Signature: Linn-Mar CSD Representative Signature:

7] [P
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Title: Choreographer Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St Marion IA 52302

Internal Use Only Account Code: HS Activity Fund - Hi-Style Show Choir
Business Office: 9.3.25 Date %’ Initial Board Meeting: 9.8.25 Date




Exhibit 704.7
MAR

Community
School District

Independent Contractor Agreement

Please provide all information requested and sign page two.

WHEREAS, Linn-Mar Community School District (“District”), a school corporation, intends to contract with
Lexi Robson , Independent Contractor (“IC"), for the
performance of certain services,

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS:

1. SERVICES TO BE PERFORMED; “horeographer

2. GROUP/DEPARTMENT WORKING WITH: -MHS Show Choir - Hi-Style

3. AMOUNT OF PAYMENT: *-0000-00

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt
of invoice from the IC upon completion of all services on 4/1/2026 ,
which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School District,
Attn: Accounts Payable, 2999 N 10" Street, Marion, IA 52302,

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent
contractor agreement create an IC relationship between them. The district is interested only in the end
results achieved by the services of the IC and that they conform to the requirements specified in this
agreement. The manner of achieving these results and the right to exercise control or direction as to
the details, means, and methods by which the services are completed is the responsibility of the IC.
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any
authority to enter into any contract, assume any obligations, or make any warranties or representations
on behalf of the other. The district is not responsible for deducting from payments to the IC any
amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be
responsible for payment of all taxes arising out of the IC’s activities in accordance with this
independent contractor agreement, including by way of illustration but not limitation: federal and state
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or
business license fees, as required. The IC shall further assume exclusive responsibility for the filing of
all tax returns due in connection with all amounts paid to the IC under the terms of this independent
contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this
paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),
federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,
health, disability, or other fringe benefit plan of the district.



7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not
limited to professional liability insurance) has been or will be obtained by the district on account of the
IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with
respect to the IC's employment.

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all
liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees,
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this
independent contractor agreement or negligent or other wrongful conduct in the performance of this
independent contractor agreement by the IC, or as a result of failure to pay any employment or income
taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or
other proceeding is instituted in connection with any controversy arising out of this agreement or to
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover
from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses
incurred by the prevailing party, including those incurred on appeal.

9. TERM: This agreement shall begin on 09711 , 2025 and
shall continue in effect until 04/01 , 2026 , unless
earlier terminated by either party in accordance with Section 11.

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7)
days written notice. Upon termination, the IC shall be compensated for all work performed prior to the
date of termination.

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may
not assign IC rights or delegate IC duties or obligations under this independent contractor agreement
without the prior written consent of the district.

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised
only in writing by mutual agreement of the parties.

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed
pursuant to the laws of the State of Iowa.

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations,
promises, or agreements (oral or otherwise) shall be of any force or effect.

This agreement is signed and dated th is 21 day of August ,20_25
Independent Contractor Signature: Linn-Mar CSD Representative Signature:
Title; Choreographer Title: School Board President

Please return this form to the Linn-Mar CSD Business Office — 2999 N 10" St Marion IA 52302

Internal Use Only Account Code: HS Activity Fund - Hi-Style Show Choir
Business Office: 9.3.25 Date % Initial Board Meeting: 9.8.25 Date




Exhibit 704.8

AGREEMENT FOR STATEWIDE VOLUNTARY PRESCHOOL PROGRAM BETWEEN
THE LINN-MAR COMMUNITY SCHOOL DISTRICT AND
HAND IN HAND EARLY CARE AND EDUCATION CENTER

This Contract is entered into between the Linn-Mar Community Schoel District, 3556 Winslow Road, Marion, Yowa
52302, hereinafter referred to as District, and Hand In Hand Early Care and Education Center, located at 905 Barrington
Parkway, Marion, lowa 52302, hereinafter referred to as Center.

Program

The Linn-Mar Community School District and Hand In Hand Early Care and Education Center are entering into this
Contract for the purpose providing space for an educational four-year-old program. Programs will be held at both the
Barrington Parkway location and 3524 35" Avenue. The Program shall consist of a half-day class providing services to
students in a morning session from 8:15 a.m. to 11:15 a.m., Monday through Friday, and an afternoon session from 12:30 to
3:30 p.m1., Mouday thra Friday, per the agreed upon preschool calendar,

Term

The term of this Contract shall be from August 23, 2025, to June 14, 2026, The parties may renew this contract for
subsequent school years upon the written agreement of the parties, Either party may terminate the contract with or without
cause upon sixty (60} days written notice to the other. Notice shall be deemed to have been given if delivered or mailed to
a representative of the party at the address set forth below.

Center Responsibilities

Center is an approved and licensed child development center by the Department of Human Services (DHS). Center agrees
that during the term of this contract and any subsequent renewal i shall maintain such approval and licensing and will abide
by all licensing requirements of DS, Ifat any time Center shali no longer be DS approved or ficensed, District may
terminate this Conlract,

The Center agrees to provide a full-time appropriately licensed teacher and associate with program qualifications to teach in
the Program. The Center shall be responsible for all cost, including salary and benefits, for the teacher. Any employee of
the Center assigned fo teach at the facility will remain an employee of the Center and shall not be considered an employee
of the District for any purpese. District shall be entitled to supervise and observe any assigned teacher during the hours of
operation of the program. District will support the Center classroom through collaboration and weekly visits to Center
classroom and staff,

The Center will provide the District audit-quality documentation of expenditures allocated to Statewide Voluntary
Preschool Programming. At a minimum, such documentation will be provided to the District on a quarterly basis.

However, the District reserves the right to request such documentation at any time during the term of this agreement,

At the end of the agreement term (June 14, 2026), the Center will return any unused SWVPP funds to the District.

Distriet Responsibilities

The District shall provide an approved curriculum for such class and shall provide any necessary supporting materials for
the curricutum. The District’s coordinator assigned to the Program shall be responsible for ensuring that the approved
curriculum is taught and for overseeing the implementation of the curriculum.

The District shall be responsible for determining special education and related services categorization and placernent in
accordance with state and federal law and shall be responsible for any special costs or programming involved for students
enrolling with an individual education plan {IEP).

District shall not be responsible for providing transportation for any students enrclled in the program, Transportation for
field trips planned by the Center will be provided by the Center.

Students

Students shall be required to complete the District enrollment process in order to be enrolled in the Program and shall be r
subject to all of District policies, practices, and procedures, District shall be responsible for monitoring attendance
requirements,

Calendar
The Program shall conduct classes according to District’s school calendar for each day that classes are in session with a
starting date of September 02, 2025,



School Records

District and Center shall cooperate regarding student records for students enrolled in the Program, and District shall
maintain all educational records as required by law. Each party and its employees shall be responsible for maintaining the
confidentiality of any education records as required by law, The parties shall furnish each other with any educational
records as required by law, The parties will furnish each other with any necessary documentation needed to comply with
each party’s federal and state standards, regulations, and requirements, including, but not limited to, free and reduced lunch
applications, enrollment reports, and attendance reports.

Financial Arrangements
The Center agrees not to charge tuition or fees for the District instructional portion of the day for any four-year-old who is
receiving child care services.

Equipment and materials purchased with the Statewide Voluntary Preschool Program Funds are the property of the district.
The District will provide subscriptions to Teaching Strategies GOLD for use by the Center.

Hand In Hand Early Care and Education Center will invoice Linn-Mar Community School District on a monthly basis,
stating a per pupil cost. Hand In Hand can be reimbursed for up to 72 children, (based on the October 1, 2024, enroliment
data) but not to exceed 20 students per session per IQPPS Guidelines. Linn-Mar Community School District will make
payments within 30 days after receipt of Hand in Hand Early Care and Education Center invoice. This is based on the nine
months from September fo May.

The monthly per pupil cost at which Linn-Mar Community Schools will pay Hand In Hand Early Care and Education
Center is $418.44. For this agreement, the total annua! distribution to Hand in Hand will not exceed $271,149.12,

Representatives
The contact person for each party shall be as follows:

District: Anne Faber, Executive Director of Student Services
Center: Kathy Kolthoff, Director, Hand in Hand Early Care and Education Center

Amendment of Contract
This contract may not be modified, changed, or varied, except by a written instrument signed by the parties. This Contract

shall not be assigned by either party unless the other party agrees to assignment in writing,

The foregoing terms are agreed to, and accepted by, Linn-Mar Community School District and Hand in Hand Early Care
and Education Center.

Hand in Hand Early Care and Education Center Listn-Mar Community School Distriet

Anne Faber Date
Executive Director of Student Services

Amy Kortemeyer Date
Superintendent
Katie Lowe Lancaster Date

Board President




Exhibit 704.9

VARSITY / GROUP

MARKETING & SIGNS

Advertising Contract

It is agreed between the Linn-Mar Community School District (“School District”) and Varsity Group
Marketing (“Varsity Group”) as follows:

WHEREAS, the parties entered into an agreement effective February 7, 2022, which set forth the
provisions for renewing the advertising program administered by Varsity Group at the Linn-Mar
High School athletic facilities, which for purpose of this agreement includes the stadium and
gymnasium (“Facilities”);

WHEREAS, the School District authorized Varsity Group to sell advertising space at the Facilities;

WHEREAS, Varsity Group furnished to Linn-Mar High School one (1) 6mm 168 x 420 LED sign for the
purpose of presenting advertising in the gymnasium;

WHEREAS, the parties share revenue collected from the sale of advertising space at the Facilities;
WHEREAS, the parties wish to continue the advertising program;
The following terms and conditions apply:

Advertising Equipment, Services and Responsibilities

1. Varsity Group shall be the sole vendor authorized by the School District to sell advertising space at
its Facilities, as defined herein, except for displays administered by the School District, which shall
include advertising by the School District’s athletic training provider.

2. Varsity Group shall handle all communication and other activity with advertisers, including but not
limited to, negotiations, executing written agreements, obtaining artwork, issuing invoices and
collections.

3. The advertising sold by Varsity Group shall be presented on the following equipment at Linn-Mar
High School:

Stadium

Daktronics LED video display, which is the property of the School District.
Resolution: 16mm
Pixel matrix: Height — 312 Width - 552

Dimensions of viewable area: Height—16 feet 10 inches =~ Width—31 feet 6 inches

Gymnasium
LED sign mounted below the score board, which is the property of Varsity Group.

Equipment: 6mm LED
Pixel matrix: Height - 168 Width - 420
Dimensions of viewable area: = Height—39.4 inches Width— 98.4 inches

4. Varsity Group shall design and program advertising content to be presented at the Facilities. The
LED signs each have the capacity to display up to 30 advertisers, rotating on 15-second intervals. The
advertising sold by Varsity Group will be “still” graphics and will not include video and/or sound.

(Page 1 of 3)



Varsity Group Marketing

Advertising Contract

5. Varsity Group shall perform any necessary maintenance and/or repair for the 6mm LED sign in the
gymnasium to ensure it is in proper working order throughout the term of this contract. The School
District shall be responsible for maintaining the Daktronics LED display at the stadium in proper
working order.

6. Advertising presented at the Facilities shall conform to School District policies on advertising.

The Facilities are part of a pre-kindergarten through twelfth grade educational program. Therefore,
all advertising must be tasteful, must not advertise products or services that are illegal for minors, and
must not convey political or religious messages. The advertising shall not contain or display
anything that is obscene, profane, vulgar, defamatory, abusive, or is otherwise not suitable for
minors.

The School District is not creating a public forum for messages, and the School District retains its
authority to determine what products and services are appropriate to advertise on the premises of a
public school corporation. Any advertiser and the content of its message shall be subject to the
approval of the School District, which may be withheld at its sole discretion and for any reason.

7. The School District agrees to operate the advertising equipment and present the advertising secured
by Varsity Group during all school-sponsored athletic events at the Facilities. The advertising also
may be presented at other events under the control and jurisdiction of the School District if deemed
desirable by the School District administration, in its sole discretion.

8. During events at the stadium, the Daktronics LED display may be used to present school-related
messages, game data, photos, statistics, graphics, videos, etc. All such content will be coordinated by
School District personnel or vendor(s) engaged by the School District. The amount of such content
shall be at the sole discretion of the School District. When such content is not being shown, the LED
display will feature the advertising sold by Varsity Group.

Term

9. The term of this contract shall end June 1, 2026, with the School District having the option to
renew. This contract shall automatically renew for successive one-year terms unless the School
District or Varsity Group gives notice to the other at least sixty (60) days in advance of the start of
the new one-year term that it is not renewing this contract.

Allocation of Advertising Revenue
10. For each year of this contract, Varsity Group shall allocate to the School District an amount equal
to fifty percent (50%) of the revenue collected, subject to the provisions below:

a) An amount equal to fifty percent (50%) of the cost to design and program new
advertising content shall be deducted from the revenue allocated to the School
District and retained by Varsity Group.

b) Anamount equal to fifty percent (50%) of the cost for maintenance and/or repair
of the LED sign in the gymnasium shall be deducted from the revenue allocated
to the School District and retained by Varsity Group.

(Page 2 of 3)



Varsity Group Marketing

Advertising Contract

Payments

11. Varsity Group will make payments to the School District on or about May 31 of each year,
representing the School District’s share of revenue collected for advertising displayed during that
school year. Varsity Group will provide to the School District an annual accounting of advertisers,
revenue collected and costs associated with the advertising program.

The parties sign this contract, effective the day of 2025.

Varsity Group Marketing

oy Letl ok, e % [2825

“ Scott Hale scooter(@varsitygrp.com ’ '

Address P.O.Box 7853, Urbandale, JA 50323 Phone 515-967-5500

Linn-Mar Community School District

By Date
Print Name Katie Lowe Lancaster Title School Board President
Contact Name Jon Galbraith Title CFO /COQO & Board Treasurer

District Office Address 2999 North Tenth Street, Marion, IA 52302

Phone _319-447-3008 e-mail  jon.galbraith@linnmar.k12.ia.us

Contact Name Chris Fechner Title Athletic Director

High School Address 3111 North Tenth Street, Marion, JA 52302

High School Phone 319-447-3061 e-mail  chris.fechner@linnmar.k12.ia.us

REV.080825

(Page 3 of 3)



Exhibit 704.10

School Safety Maps Add-On Build

G Eo co M M Work Authorization #267871 - LMCSDIA

August 26, 2025

Geo-Comm, Inc. District Contact: Nick Martens, Computer Tech,
EIN # 41-1811590 Linn-Mar Community School District, IA

1100 West St. Germain Street, Suite 300 3556 Winslow Road

St. Cloud, MN 56301 Marion, lowa 52302

Phone: (320) 240-0040 Phone: (319) 447-3123

www.geocomm.com Email: nick.martens@linnmar.k12.ia.us

Scope of Work
Upon execution of Agreement, GeoComm will provide services to build an indoor map of two (2) additional buildings,
as described in Exhibit B — Scope of Work.

Pricing and Payment Terms

Customer will pay GeoComm $1,800 plus applicable sales taxes* as further described in Exhibit A - Pricing.

Customer agrees to pay GeoComm $1,800 invoiced net 30 on contract signing.

Customer Authorization

Signature

Print Name Katie Lowe Lancaster, Board President

Purchase Order # (if required)

Date

Contract #267871 - LMCSDIA Page 1 of 6
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Exhibit A — Pricing

GeoComm School Safety Solution

Description Total
GeoComm School Safety Map Build — One-time service for two (2) additional buildings for Linn-Mar CSD $1,800.00
Contract Total: $1,800.00

Notes: Customer is responsible for providing digital floor plan resources for Linn-Mar Community School District’s two new buildings.

Customer will be provided with an opportunity to review and accept final indoor builds before project completion.

Contract #267871 - LMCSDIA

Page 2 of 6




Exhibit B — Scope of Work

GeoComm will complete the following tasks to build an indoor map of two (2) new buildings, located at 2999 10™" St.,
Marion, 1A 52302, and 3556 Winslow Rd., Marion, IA 52302. Final map build will be incorporated with indoor maps
previously developed for Customer under contract #118743, signed August 6, 2024

e Project Implementation Meeting
e Data Collection
e Map Build and Delivery

Project Implementation Meeting

The GeoComm project manager will contact Customer’s primary contact to schedule the project
implementation meeting. During the meeting, GeoComm will review the project deliverables and timeline, and
review customer responsibilities to ensure a successful project.

Data Collection

GeoComm uses a secure data collection of floor plans to be used for data conversion. Through the secure
system, customers upload files for each floor of each building to be converted into a School Map.

GeoComm will provide customer with usernames and passwords. In addition, instructions for data upload
procedures and access to instructional videos will be provided.

Map Build and Delivery

Files suitable for conversion will be converted into an indoor map. Specific requirements for suitable source
files are described in Exhibit C - Customer Responsibilities.

Maps will be attributed with room number or name and public safety points of interest based on provided
source files. All maps will undergo quality control processes to ensure the accuracy and utility of the data
before they are delivered to Customer and published to the Public Safety Content Library.

Upon Map Build completion, Maps will be made available in the Map Viewer and Map Data Manager. In
addition, Maps will be published to the Public Safety Content Library to be accessible via the Indoor Maps API
in a GeoJSON or Vector Tile format.

Upon request from Customer, indoor maps can be delivered in MMPK, file geodatabase, and PDF formats.
When a PDF is exported for printing, the scale of the display will be based on the extent of the facility footprint.
A PDF export of a complete site map is not included in this agreement.

Contract #267871 - LMCSDIA Page 3 of 6



Exhibit C — Customer Responsibilities

Customer is responsible for satisfying the following project requirements. To ensure the project stays on time
and within budget, it is critical Customer satisfies requirements in a timely manner.

General Project Requirements

o Provide pertinent project information and documentation as requested, including a specific list of
buildings on each campus

e Assign a project coordinator who will be available for communication throughout the project and can
assist lining up customer resources and activities

¢ Review, understand, and agree to the Indoor Maps terms of service found here:
https://indoor.content.geocomm.cloud/termsofservice

e Upon project completion, sign project completion certificate attesting:
o Indoor map builds are accepted as built.
o All deliverables agreed to have been satisfied.

Source File Data Requirements

Provide digital source files meeting the following minimum requirements for each level to be included in the
final build. Examples of acceptable and unacceptable source materials are provided below. If the image or
source file is not suitable for processing, it will be returned. GeoComm may require a new or updated source
file before the project commences.

e DWG or other AutoCAD based file
o CAD drawings must include all levels and features to be included in the final build
o A CAD World File or Projection information should be provided.

¢ [f one does not exist, the CAD DWG will be georeferenced to the best available aerial imagery
for the building.

o PDF files created from AutoCAD or other engineering software which are drawn to scale and show
all building lines/features to be digitized.
Digital source files must include the following if Customer wishes for them to be included in the final map build.
Absence of these labels will not inhibit the map build and they may be added later via the Map Data Manager.
No label will be populated if labels are absent in resources.

e Labels for rooms and exits
e Locations and Labels of public safety features, such as AEDs, fire extinguishers, etc.

For all resources provided to GeoComm, the customer represents that they own and/or have a royalty-free,
perpetual, irrevocable, worldwide, non-exclusive right and license to use, license, reproduce, modify, adapt,
publish, translate, create derivative works from, and distribute.

Contract #267871 - LMCSDIA Page 4 of 6


https://indoor.content.geocomm.cloud/termsofservice

Examples of Acceptable and Unacceptable Source Materials

Acceptable Source Materials

Preferred Acceptable

CIVIL Wrestling Room

OFFICE #9
1517

e
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Exhibit D

Project Deliverables

Upon project completion, GeoComm will provide the following deliverables:

General Project Deliverables

e General project support
e Project schedule

e Regular status reports and conference calls

o GeoComm School Safety School Map Build service for Linn-Mar Community School District’s
Academic Excellence Center, located at 2999 10" St., Marion, IA 52302, and the Educational
Leadership Center, located at 3556 Winslow Rd., Marion, |1A 52302.

Map Data Deliverables

GeoComm is committed to developing indoor maps of all buildings on the school grounds of the facilities listed

below. Maps will include the following layers and points of interest:

Layers

e Sites (polygon)
o Facilities (polygon)
e Levels (polygon)

Points of Interest

e AEDs
e Electrical Shutoff
e Elevators

o Emergency Exits, with labels if available
e Exterior Entrance Locations, with labels if

available
e Fire Alarm Control Panels

e Fire Department Connections (FDCs)

e Fire Extinguishers
o Fire Hydrant
e Fire Risers

Contract #267871 - LMCSDIA

Walls (line)
Rooms (Polygon)
Points of Interest (Point)

First Aid Kits

Gas Main

Hazardous Material Storage Locations
Key Box

Keycard Readers

Restrooms

Roof Access Points

Security Camera Locations

Stairs

Page 6 of 6



Exhibit 704.11
FACILITY USE AGREEMENT

Venue

vme: | Alliant Energy PowerHouse

370 15t Ave NE
Cedar Rapids, IA 52401
319.398.5211

Linn-Mar High School Graduation
May 24, 2026
May 30, 2027
May 28, 2028
This Agreement, entered into 09/09/25 by and between the Alliant Energy PowerHouse, managed
by VenuWorks of Cedar Rapids, LLC, an independent contractor retained by City of Cedar Rapids
(OWNER) to manage the Alliant Energy PowerHouse, hereinafter referred to as "VENUE" and:

Linn-Mar Community School District
Attention: Abbie Parker
E-Mail: abbie.parker@linnmar.k12.ia.us
Phone: 319-447-3044

Hereinafter referred to as "CLIENT."
DEFINITIONS

VENUE shall mean the duly appointed manager of the Alliant Energy PowerHouse, VenuWorks of
Cedar Rapids, LLC, 370 1st Ave NE, Cedar Rapids, IA 52401. 319.398.5211

Concessions shall mean the sale of food, beverages and souvenir or novelty items through
concession points of sale, either fixed or portable, to Event attendees.

Event means Linn-Mar Graduation and all related activities.

Gross Ticket Sales means the total ticket sales less any applicable federal, state and local
admission taxes and facility fee, when applicable.

Term means the period of this Agreement as set forth below under “term”.

SCOPE OF USE

CLIENT warrants that said use is for the following and no other purpose:
Linn-Mar Graduation

Spaces utilized for the above stated purpose will be as follows: Alliant Energy PowerHouse and all
contiguous spaces not including the hotel or convention center.


mailto:abbie.parker@linnmar.k12.ia.us

FACILITY USE AGREEMENT

TERM

The Term shall commence on 05/24/26

Event day(s) are: 05/24/26

Move-in and Move-out days are: 05/24/26 1:00pm and 6:00pm
Move out is immediately following event.

The Term shall commence on 05/30/27

Event day(s) are: 05/30/27

Move-in and Move-out days are: 05/30/27 1:00pm and 6:00pm
Move out is immediately following event.

The Term shall commence on 05/28/28

Event day(s) are: 05/28/28

Move-in and Move-out days are: 05/28/28 1:00pm and 6:00pm
Move out is immediately following event.

PAYMENT

In consideration for the license to use the VENUE as provided in this Agreement, CLIENT shall pay
to VENUE a facility rental fee of $3,000 per year.

CLIENT agrees to pay all reimbursable expenses required for the completion of this event also
including but not limited to the cost of ushers, ticket scanners, ticket sellers, crowd control,
security, police, fire, guest event medical, barricade, phone/internet, forklifts, permits,
advertising, cleanup/conversion, stagehands, runners, sound, lights, towels, catering, spotlights,
and outside rentals.

Upon CLIENT request and upon receipt of specific event information supplied by CLIENT, VENUE
will provide an event cost estimate. This cost estimate is a good faith attempt to identify event
costs. However, an event cost estimate is not a price quotation, and CLIENT is responsible to
VENUE for full payment of the actual costs billed to the event.

SECURITY DEPOSIT

CLIENT agrees to pay VENUE a non-refundable deposit of $2,500 within 120 days of each event
day annually.

ADDITIONAL DEPOSIT PAYMENTS

It is expressly understood that VENUE prior to CLIENT’S Event, may require additional
deposit payment(s) to satisfy CLIENT’S obligations under this Agreement. If CLIENT fails
to meet this requirement, VENUE, at its sole option, may terminate this Agreement, and
CLIENT shall forfeit, as liquidated damages, the Security Deposit as set forth above.

Make checks payable to: Alliant Energy PowerHouse
370 15t Ave NE
Cedar Rapids, IA 52401



FACILITY USE AGREEMENT LS

L]

VenuW

BOX OFFICE SERVICES

VENUE provides comprehensive box office services for ticketed events through the Ticketmaster
system. Prior to making any public announcements, CLIENT must contact the Box Office Manager
to make all arrangements for setting the event up on the Ticketmaster system, ticket pricing,
discounts, pre-sale and public on sale dates.

CLIENT agrees to provide VENUE with 1% of seating manifest, capped at 60, COMPLIMENTARY
TICKETS for each performance covered by this Agreement at no charge.

CLIENT agrees to pay VENUE for credit card surcharges on ticket purchases only at the primary
box office at 4% of ticket face value.

CLIENT agrees that VIP boxes in the VENUE are not manifested for the performances covered
by this Agreement. CLIENT further acknowledges that VENUE may place an additional
surcharge on some or all pre-licensed “higher-end” seats in sections 103 and 110 to cover
fulfillment of food and beverage amenities.

TAXES AND SURCHARGES

The tickets sold will bear the following taxes and surcharges:

6% State of Iowa Sales Tax
1% City of Cedar Rapids Sales Tax
7% Total Sales Tax

NOVELTIES AND CONCESSIONS

VENUE retains 100% exclusive rights to sell program books, novelties, and souvenirs which
directly relate to event.

VENUE will receive the following commissions on all novelties sales, net of taxes: electronic
items/recorded media: 10%; soft goods: 20% Artist/Client sells or 25% VENUE sells. All
revenues net of payment of the commission shall belong to CLIENT.

The VENUE reserves the right to operate and receive the income from concessions sold at the
Event. Such concessions shall include, but not be limited to, the dispensing or sale of food and
ateeholie/non-alcoholic beverages.
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INSURANCE REQUIREMENTS AND CLIENT’S INDEMNIFICATION.

CLIENT must be named as the Insured on all Certificates of Insurance provided to VENUE.

CLIENT shall for the term of this Agreement, including move-in, rehearsals and move-out, shall
have and maintain in full force and effect a policy or policies of General Liability Insurance,
(including, but not limited to, coverage for Fire, Legal Liability, Products/Completed Operations,
Contractual Liability for obligations assumed under this Agreement, and for liability arising out of
the operation of Subcontractors) and of Automobile Liability (including, but not limited to,
coverage for liability arising out of Owned, Non-Owned, and Hired vehicles) in such form as will
provide complete coverage and protection from and against claims, actions or lawsuits for damages
because of bodily injury and/or death to any person; and from and against claims, actions or
lawsuits for damages to property, any and all of which may or might arise out of or result from the
CLIENT'’S operations or occupancy under this Agreement, whether such operations be by CLIENT
or by any subcontractor of anyone else directly or indirectly employed or hired by either of them.
Policy shall be written with a bona fide ADMITTED insurance company licensed to do business in the
state of Iowa and shall not be a SURPLUS LINES COMPANY. The company must have a BEST
rating greater than A- VII (7).

CLIENT further agrees to make certain that the aforementioned liability insurance policy or policies
which it procures and maintains in compliance with the requirements of this Agreement shall be
separately and specifically endorsed so as to provide that the State of Iowa, VenuWorks of Cedar
Rapids, LLC; City of Cedar Rapids; City of Cedar Rapids DBA Doubletree by Hilton Cedar Rapids
Convention Complex; VenuWorks, Inc.; their parents, subsidiaries, affiliates, directors, officers,
employees, insurers, and agents herein, is an Additional Insured as to all Comprehensive
General Liability, Comprehensive Automobile Liability, and Umbrella Excess Liability insurance
coverage provided under such policy or policies, and further agrees that such insurance as is
designated hereunder shall be written for not less than the following limits of liability:

Comprehensive General Liability:
$2,000,000 combined single limit Bodily Injury & Property Damage or equivalent per occurrence
and in the aggregate.

Comprehensive Automobile Liability:
$1,000,000 combined single limit Bodily Injury & Property Damage or equivalent per occurrence.

Worker’'s Compensation:

CLIENT further agrees to have and maintain in full force and effect during its occupancy under this
Agreement a policy or policies of worker’s compensation and employer’s liability insurance which
provide it with complete coverage and protection from and against claims, actions or lawsuits
brought under or pursuant to worker’s compensation, employer’s liability or other employee
benefits acts.

Such insurance shall be in the amounts required by statutory worker’s compensation requirements
and employer’s liability limits of one million dollars ($1,000,000.00). Worker's Compensation
coverage must include employees, subcontractors and volunteers.

Such policies shall further be endorsed so as to provide a thirty (30) day written notice of
cancellation to VENUE, and CLIENT shall secure and provide VENUE with a Certificate of Insurance
on a form approved by VENUE, which shall demonstrate compliance by CLIENT with these
insurance requirements.

The CLIENT shall defend, indemnify and hold harmless the VENUE and its agents and employees
from and against all claims, damages, losses and expenses, including attorneys’ fees arising out of
or resulting from the acts, errors, omissions, conduct or operations of the CLIENT, provided that
any such claim, damage, loss or expense (1) is attributable to bodily injury, sickness, disease or
death or to injury to or destruction of tangible property, including the loss of use resulting there-
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from, and (2) is caused or is claimed or alleged to have been caused, in whole or iY[%lrt‘,Lgy
negligent act, error, omission, conduct or operation of the CLIENT, or any subcontractor, or
anyone directly or indirectly employed by any of them or anyone for whose acts any of them may
be liable, or (3) is abused or is claimed to have been caused, in whole or in part, by any product
sold or service rendered by the CLIENT, its agents, employees, or subcontractors.

In any and all claims against the VENUE or any of its agents or employees by any employee of
the CLIENT, any subcontractor, anyone directly or indirectly employed for whose acts any of
them may be liable, this indemnification obligation shall not be limited in any way by the
limitations on the amount or type of damages, compensation or benefits payable by or for the
CLIENT or any subcontractor under Workman’s Compensation Acts, Disability Benefit Acts, or
other Employee Benefits Acts.

The VENUE and CLIENT hereby waive all rights against each other for any loss or damage
caused by fire, extended coverage perils and vandalism, and which loss or damage is covered
and compensated by insurance.

A Certificate of Insurance form indicating the coverage noted above must be completed and
delivered to the VENUE not later than the earlier of Ticket On-Sale date or thirty (30) days prior to
the date of initial occupancy hereunder or CLIENT shall forfeit its rights under this Agreement.

PLACE OF SUIT/CHOICE OF LAW

This Agreement is executed in the City of Cedar Rapids, State of Iowa, and shall be governed by,
construed and enforced in accordance with the laws of the State of Iowa Any action at law, suit in
equity, or other judicial proceedings for the enforcement of the Agreement or any provision thereof
shall be instituted in any court of competent jurisdiction in the County of Linn, State of Iowa.

ADDITIONAL COVENANTS AND AGREEMENTS

Per law, the VENUE is a smoke-free environment that is enforced in all areas of VENUE buildings
and grounds.

Attachments hereby incorporated as part of this Agreement:

X Terms and Conditions I Facility Rental Packet

B Ticket Office Rider
All conditions and regulations set forth on the attached documents are hereby incorporated as a

part of this Agreement.

For VENUE: For CLIENT:

By: By:

Darren Stearns

Print Name: Katie Lowe Lancaster
Executive Director

Title: Board President

Date: Date:
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Venue
Name:

Alliant Energy PowerHouse

(For the purpose of these Terms and Conditions, "VENUE" shall mean the Alliant Energy PowerHouse,
managed by VenuWorks of Cedar Rapids, LLC, an independent contractor retained by City of Cedar
Rapids, to manage the Alliant Energy PowerHouse.)

1.0 BUILDING CONTROL

1.1

1.2

1.3

14

1.5

1.6

1.7

1.8

CONTROL OF FACILITY: In occupying the building, property and/or grounds at VENUE,
the CLIENT understands that VENUE does not relinquish the right to control the
management thereof, and to enforce all necessary laws, rules and regulations.

RIGHT OF ENTRY: Duly authorized representatives of VENUE may enter and/or be
present within the VENUE premises, including those areas to be used for the event
described herein at any time and on any occasion without any restrictions whatsoever. All
facilities, including the area which is the subject of this permit, and all parking areas shall
at all times be under the charge and control of VENUE.

NON-EXCLUSIVE RIGHT: VENUE shall retain the right to use any portion of the

facility not covered by this Agreement. VENUE also retains the right to re-enter or
use any portion of its facility which becomes vacant for sufficient time to warrant

doing so. VENUE shall retain the proceeds from all such actions.

INTERRUPTION OR TERMINATION OF EVENT: VENUE shall retain the right to cause
the interruption of any performance in the interest of public safety, and to likewise
cause, the termination of such performance when, in the sole judgment of VENUE, such
act is necessary in the interest of public safety.

EVACUATION OF FACILITY: Should it become necessary in the judgment of VENUE to
evacuate the premises because of a bomb threat or for other reasons of public safety, the
CLIENT will retain possession of the premises for a sufficient time to complete
presentation of activity without additional rental charge providing such time does not
interfere with another building commitment. If it is not possible to complete presentation
of the activity, VENUE charges shall be forfeited, prorated, or adjusted at the discretion of
the VENUE based on the situation, and the CLIENT hereby waives any claim for damages
or compensation from the VENUE.

DEFACEMENT OF VENUE FACILITY: CLIENT shall not alter, add to, deface, repair
and/or change facilities and grounds in any manner whatsoever, except with the prior
written consent of VENUE. The facilities and grounds shall be maintained and vacated, as
and when required, in as good condition as they were upon entry of CLIENT therein,
reasonable wear and tear excepted. If VENUE and CLIENT agree to alter any VENUE
facilities in any way, CLIENT shall be solely responsible for the cost of restoration.

DAMAGES: CLIENT agrees to pay upon demand for all damage and/or injury done to
VENUE facilities and personnel by CLIENT, by CLIENT'S associated staff and crew, by
CLIENT'S artist(s) and client(s), and by CLIENT'S patrons. VENUE reserves the right to
retain and apply the deposit and box office receipts (if deposit is not sufficient) for such
damage and/or injury, notice thereof having been given to CLIENT. VENUE will provide
detailed billing and accounting to CLIENT when needed restoration or replacement of
damaged items is completed; or, in the case of injuries to personnel, when the total cost
associated with the injury is compiled.

LOST ARTICLES: VENUE shall have the sole right to collect and have the custody of
articles left in the premises by persons attending any performance, exhibition, or
entertainment given or held in the premises, and the CLIENT or any person in the
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CLIENT'S employ shall not interfere with the collection or custody of such articles.

1.9 ANNOUNCEMENTS: VENUE reserves the right to make announcements or display signage
during the period of this Agreement, which would relate to future attractions and
commercial messages. VENUE is also entitled to make such announcements as VENUE may
deem necessary at any time in the interest of public safety. CLIENT agrees that it will
cooperate and will cause its agents and performers to cooperate with the delivery of such
announcements for public safety, including, but not limited to, announcements to require
patrons to return to their seats, and/or No Smoking announcements. VENUE reserves the
right to display posters, banners and announcements, and to distribute literature
concerning any activity it deems worthy.

1.10 SIGNS AND POSTERS: CLIENT will not post or allow to be posted any signs,
cards, banners or posters except upon such display areas as VENUE may provide or
designate. Use of such areas is a non-exclusive right. All material is subject to approval
by VENUE. By such approval, however, VENUE does not accept any responsibility in any
manner for content. VENUE will remove any unauthorized signs at the CLIENT'S expense.

1.11 OPEN HOURS: Doors shall be opened for event in accordance with advertised
times, VENUE policy, and State Law.

1.12 INTERMISSIONS: CLIENT agrees that every public performance, which is not
staged within a single hour, will have an intermission period of not less than ten (10)
minutes, excepting religious services or other engagements specifically excluded. VENUE
reserves the right to assess a fee in advance, or a penalty after the fact, if an intermission
is not held due to an act or omission of CLIENT, CLIENT'S associated staff, crew, artists,
clients, or guests.

1.13 OBJECTIONABLE PERSONS: VENUE reserves the right to refuse admission to,
eject, or cause to be ejected from the premises any objectionable person or persons; and
neither the VENUE nor any of its officers, agents, or employees shall be liable to CLIENT
for any damages that may be sustained by CLIENT through the exercise by VENUE of such
right.

1.14 SECURITY: VENUE will exercise all reasonable care to safeguard property of the
CLIENT while in the facilities. However, VENUE shall assume no responsibility whatsoever
for any property placed in VENUE facilities and is hereby expressly relieved and discharged
from any and all liability for any loss, injury, or damage to persons or property that may
be sustained by reason of the occupancy of VENUE facilities or any part thereof under this
agreement. All security or other protective service(s) desired by CLIENT must be arranged
for and by special agreement with VENUE.

1.15 MIXER/CONTROL SEATS: VENUE reserves the right to hold 112 seats until the
day of the performance for the use of a mixer board(s) for a sound or a light system. The
seats will be released for sale after it has been confirmed by VENUE management that
these seats shall not be needed for mixing.

1.16 OTHER USE OF BUILDING: VENUE reserves the right to rent other parts of the
VENUE at the same time as the rental of the designated space(s) to CLIENT and VENUE
reserves the use of the lobbies, hallways, vestibules, ticket office, lounges, and other public
rooms and facilities as VENUE deems fit, provided that such use does not unreasonably
interfere with use of the premises by the CLIENT. CLIENT has no right to enter or use the
areas in the building comprising the administrative offices of VENUE, the mechanical
rooms, the ticket office, or any other areas except as designated by VENUE.
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2.0 SERVICES PROVIDED

2.1

2.2

2.3

2.4

2.5

HEAT, LIGHT, UTILITIES: During the period of this agreement, VENUE will provide
ventilation, air conditioning or heat, and overhead lighting for ordinary use, subject to a
utility charge as outlined in the Schedule of User Fees in force on the date of the event.
VENUE will provide, at its expense and at its discretion, continuous cleaning of corridors,
public lobbies, and restrooms with necessary equipment, materials, supplies, labor and
supervision.

ADDITIONAL SPACE: Available dressing rooms, office space and storage space will be
provided by VENUE at the sole discretion of VENUE, at no cost to CLIENT. All other services
or conditions will be at the expense of CLIENT.

ADDITIONAL SERVICES AND STAFFING: All labor and services not specifically
mentioned above (see Services Provided), but required for the execution of CLIENT'S event
shall be secured by VENUE and be considered reimbursable costs payable to the VENUE by
the CLIENT, according to rates set down in the Schedule of User Fees in force on the date
of the event. Such services shall include, but are not limited to, those performed by
technicians, laborers, security guards, ushers, house manager, traffic personnel,
paramedics, stage manager, technical director, house electricians and cashiers.

2.3.11In cases of special custodial services necessitated by an event, CLIENT shall pay costs
of these services as a reimbursable expense to VENUE. VENUE retains the right to
determine the appropriate number of personnel necessary to properly serve and
protect the public. All personnel provided by the VENUE shall remain employees of the
VENUE and will be under direct VENUE staff supervision.

CONTRACT SERVICES: VENUE reserves the exclusive right to furnish, install, or provide
electricity, gas, water, waste water, compressed air and steam services. Such services
shall be provided on written order at the then prevailing published rates for such services.
CLIENT may contract with persons approved by VENUE for services not available from
VENUE.

CATERING: All catering must be performed by VENUE's in-house caterer unless
agreement to the contrary is reached in writing no fewer than ten (10) days prior to the
event.

3.0 EVENT REQUIREMENTS

3.1

3.2

3.3

3.4

TALENT CONTRACT: The CLIENT certifies and attests that CLIENT has a valid, properly
executed and compatible contract with the performer(s) whose services form the basis for
the desire to rent the facility. The CLIENT shall submit to VENUE upon demand a copy of
said contract with the performer(s).

PRODUCTION REQUIREMENTS: CLIENT agrees to furnish VENUE with detailed
production and house requirements and/or information for CLIENT's use of space(s) no
later than four (4) weeks prior to the beginning of the use period. The intent of the
foregoing is to enable both parties of this contract to anticipate and work out in advance
any problems that might/can occur relating to CLIENT's use of space(s). VENUE requires
advance information in order to schedule the appropriate personnel and equipment for
CLIENT's use of space(s) and to compile expense estimates.

EQUIPMENT AND UTILITIES: VENUE will provide equipment and utilities presently
owned by VENUE at CLIENT's expense as listed in the Schedule of User Fees. Additional
equipment or utilities required shall be provided and paid for by CLIENT. VENUE reserves
the right to operate/control all equipment and utilities used for CLIENT's event.

CLIENT PROVIDED EQUIPMENT: CLIENT warrants that all equipment brought into
VENUE shall be in good working order and meet applicable safety regulations. CLIENT



TERMS AND CONDITIONS LS

3.5

3.6

3.7

3.8

3.9
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accepts responsibility for proper and safe operation, supervision and guarding of its
equipment.

PRODUCTION CONSULTING: VENUE will provide a reasonable amount of
complimentary production consulting; however, a charge will be levied for any
excessive demands placed upon VENUE employees.

SCHEDULE: VENUE agrees that all load-ins, set-ups, take-downs, load-outs, and any other
work calls shall be scheduled at times specified by VENUE unless CLIENT has specific
schedule obligations from other contract agreements that may pertain to CLIENT's use of
VENUE. In the absence of any such obligations and/or waivers, all take-downs and load-
outs shall take place immediately following CLIENT's use of space(s). Should CLIENT fail to
fulfill the obligations of the schedule as specified, then VENUE may remove and store all
equipment and/or property belonging to CLIENT at CLIENT's expense and risk.

AUTHORIZED AGENT: An authorized representative of the CLIENT, with decision-making
capabilities, must be on the premises in and/or available to the space(s) being used by
CLIENT for the duration of any load-in, set-up, rehearsal(s), performance(s), take-downs,
and load-out of all scheduled events, unless prior arrangements have been made with the
appropriate staff of VENUE.

PUBLIC ADDRESS SYSTEM: VENUE shall furnish, at CLIENT expense, the facility's public
address system as needed. This system shall be operated according to rules and
regulations established by VENUE.

ADDITIONAL EQUIPMENT: If CLIENT requires additional production, stage, shop,
house, and other building equipment beyond what is considered "in-house," then VENUE
can and/or will rent or procure such equipment and charge to CLIENT any cost associated
with obtaining such equipment with an added fifteen percent (15%) service charge. If
CLIENT declines to have VENUE obtain such equipment, then CLIENT must coordinate the
use of any outside services with VENUE. The intent of the foregoing is to ensure both
parties that outside services are compatible with VENUE policies and facilities.

3.10 TRANSPORTATION: All transportation of CLIENT equipment and personnel

required for this event shall be the responsibility of the CLIENT.

3.11 CLOSED CIRCUIT TELEVISION EQUIPMENT: CLIENT agrees to provide primary

and back-up projection units for all closed-circuit television events, said units to be in
place and tested in the facility no less than four hours before the scheduled event time.

3.12 NOTIFICATION: It is the obligation and responsibility of CLIENT to timely inform

the artist's management and/or client(s) contracted with CLIENT of any and all general
conditions, restrictions and policies specified in this Agreement. VENUE shall not be held
responsible for any discrepancies, difficulties and/or charges that might occur if CLIENT's
artist and/or client(s) is or was not aware of VENUE's restrictions and policies.

4.0 INSURANCE REQUIREMENTS AND CLIENT’S INDEMNIFICATION

4.1
4.2

CLIENT must be named as the Insured on all Certificates of Insurance provided to VENUE.

CLIENT shall for the term of this Agreement, including move-in, rehearsals and move-out,
shall have and maintained in full force and effect a policy or policies of General Liability
Insurance, (including, but not limited to, coverage for Fire, Legal Liability,
Products/Completed Operations, Contractual Liability for obligations assumed under this
Agreement, and for liability arising out of the operation of Subcontractors) and of
Automobile Liability (including, but not limited to, coverage for liability arising out of
Owned, Non-Owned, and Hired vehicles) in such form was will provide it with complete
coverage and protection from and against claims, actions or lawsuits for damages because
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of bodily injury and/or death to any person; and from and against claims, actions or
lawsuits for damages to property, any and all of which may or might arise out of or result
from the CLIENT's operations or occupancy under this Agreement, whether such operations
be by CLIENT or by any subcontractor of anyone else directly or indirectly employed or
hired by either of them. Policy shall be written with a bona fide ADMITTED insurance
company licensed to do business in the state of Iowa and shall not be a SURPLUS LINES
COMPANY. The company must have a BEST rating greater than A- VII (7).

4.3 CLIENT further agrees to make certain that the aforementioned liability insurance policy or
policies which it procures and maintains in compliance with the requirements of this
Agreement shall be separately and specifically endorsed so as to provide VenuWorks of
Cedar Rapids, LLC; City of Cedar Rapids; City of Cedar Rapids DBA Doubletree by Hilton
Cedar Rapids Convention Complex; VenuWorks, Inc.; their parents, subsidiaries, affiliates,
directors, officers, employees, insurers, and agents herein, is an Additional Insured as to
all Comprehensive General Liability, Comprehensive Automobile Liability, and Umbrella
Excess Liability insurance coverage provided under such policy or policies, and further
agrees that such insurance as is designated hereunder shall be written for not less than the
following limits of liability:

4.3.1 Comprehensive General Liability: $2,000,000 combined single limit Bodily
Injury & Property Damage or equivalent per occurrence and in the aggregate.

4.3.2 Comprehensive Automobile Liability: $1,000,000 combined single limit Bodily
Injury & Property Damage or equivalent per occurrence.

4.3.3 Participants Liability: CLIENT agrees that if event is a contact sport, CLIENT will
have and maintain in full force a Participant’s Liability policy with limit NOT LESS than
$1,000,000.00 per occurrence and $2,000,000.00 in aggregate and any statutory
policies as required by the state of Iowa licensing board for the particular contact
sport.

4.4 Worker's Compensation: CLIENT further agrees to have and maintain in full force and
effect during its occupancy under this Agreement a policy or policies of worker’s
compensation and employers’ liability insurance which provide it with complete coverage
and protection from and against claims, actions or lawsuits brought under or pursuant to
worker’s compensation, employer’s liability or other employee benefits acts. Such
insurance shall be in the amounts required by statutory worker’s compensation
requirements and employer’s liability limits of one million dollars
($1,000,000.00). Worker’s Compensation coverage must include employees, subcontractors
and volunteers.

4.4.1 Such policies shall further be endorsed so as to provide a thirty (30) day written
notice of cancellation of VENUE, and CLIENT shall secure and provide VENUE with a
Certificate of Insurance on a form approved by VENUE, which shall demonstrate
compliance by CLIENT with these insurance requirements.

4.4.2 The CLIENT shall defend, indemnify and hold harmless the VENUE and its agents and
employees from and against all claims, damages, losses and expenses, including
attorneys’ fees arising out of or resulting from the acts, errors, omissions, conduct or
operations of the CLIENT, provided that any such claim, damage, loss or expense (1) is
attributable to bodily injury, sickness, disease or death or to injury to or destruction of
tangible property, including the loss of use resulting there-from, and (2) is caused or is
claimed or alleged to have been caused, in whole or in part, by negligent act, error,
omission, conduct or operation of the CLIENT, or any subcontractor, or anyone directly
or indirectly employed by any of them or anyone for whose acts any of them may be
liable, or (3) is abused or is claimed to have been caused, in whole or in part, by any
product sold or service rendered by the CLIENT, its agents, employees, or
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subcontractors.

4.4.3 In any and all claims against the VENUE or any of its agents or employees by any
employee of the CLIENT, any subcontractor, anyone directly or indirectly employed for
whose acts any of them may be liable, this indemnification obligation shall not be
limited in any way by the any limitations on the amount or type of damages,
compensation or benefits payable by or for the CLIENT or any subcontractor under
Workman’s Compensation Acts, Disability Benefit Acts, or other Employee Benefits
Acts.

4.5 The VENUE and CLIENT herby waive all rights against each other for any loss or
damage caused by fire, extended coverage perils and vandalism and which loss or
damage is covered and compensated by insurance.

4.6 A Certificate of Insurance form indicating the coverage noted above must be completed and
delivered to the VENUE not later than the earlier of Ticket On-Sale date or thirty (30) days
prior to the date of initial occupancy hereunder, or CLIENT shall forfeit its rights under this
Agreement.

5.0 SHIPPING AND STORAGE

5.1 SHIPMENTS: CLIENT shall not direct shipments to VENUE prior to the first set-up day
as listed on the face of this Agreement without advance written permission of VENUE.
VENUE reserves the right to refuse CLIENT's shipments prior to said date.

5.2 STORAGE: CLIENT assumes all responsibility for any goods or materials which may be
placed in storage with VENUE before, during or after event.

5.3 CLIENT PROPERTY: VENUE will accept delivery of property addressed to CLIENT only as
a courtesy to CLIENT and CLIENT hereby releases and agrees to hold harmless and
indemnify the VENUE, its parents, subsidiaries, affiliates, officers, directors, employees,
insurers and agents; VenuWorks of Cedar Rapids, LLC; City of Cedar Rapids; VenuWorks,
Inc.; their parents, subsidiaries, affiliates, directors, officers, employees, insurers, and
agents herein for loss of, or damage to, including, but not limited to destruction of such
property in the receipt, handling, care or custody of such property at any time. CLIENT
further agrees to indemnify and hold harmless all of the aforesaid indemnifies from all
claims, lawsuits, litigation, judgments, damages and costs arising out of loss of or damage
to, including, but not limited to, destruction of such property on the premises of VENUE.
Under no circumstances shall the VENUE or any of the aforesaid indemnifies be considered
a bailee of such property at any time, for any reason.

6.0 SETTLEMENT

6.1 TICKET RECEIPTS: All ticket receipts will remain under the control of the VENUE or its
designated ticket agency until final settlement has been concluded. VENUE will make no
advance payments of any portion of ticket receipts to CLIENT under any circumstances.

6.2 SETTLEMENT DATE AND TIME: Settlement shall occur on the final day of this Agreement
or no later than thirty (30) days following presentation of the final billing and shall consist
of VENUE remittance to CLIENT all ticket office receipts, less VENUE charges and
commissions, labor and equipment fees, all reimbursable expenses, and other appropriate
fees as allowed for in this Agreement. If all reimbursable expenses are not known at the
time of settlement, the VENUE shall withhold an estimate plus ten percent (10%)
contingency. Any unused portion to be returned to CLIENT with final settlement statement
as soon thereafter as possible. CLIENT waives all rights to that portion of the Ticket Office
receipts necessary to pay ACTUAL costs accrued by VENUE. Where no Ticket Office receipts
are involved, VENUE shall present to CLIENT a statement of expenses and either: (1)
collect payment of expenses beyond sum of advance payments; or (b) return to CLIENT
the unused portion of advance payment.
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METHOD OF PAYMENT: All VENUE payments of ticket proceeds are made by VENUE
check. If cash is required as part of the settlement, requests must be made in writing to
VENUE at least three (3) working days before the event.

DEDUCTIONS: CLIENT shall be responsible for payment of any federal, state and local
taxes which may be levied against the entertainment and/or activity being presented or
on the admissions to such entertainment and/or activity; provided, however, that VENUE
may withhold and pay any taxes collected by it on behalf of CLIENT which VENUE deems
its responsibility to collect and pay, including, but not limited to, State Sales Tax.

COPYRIGHTS: CLIENT will assume all costs arising from the use of patented, trademarked,
franchised or copyrighted music, materials, devices, processes or dramatic rights used on or
incorporated in the entertainment and/or activity being presented. CLIENT shall obtain and
pay for all appropriate American Society of Composers, Authors and Publishers (ASCAP),
Broadcast Music, Inc. (BMI), SESAC, Global Music Rights (GMR), and other similar licenses
for the entertainment and/or activity and shall provide (upon request) written proof of
licenses to VENUE; failure to provide such proof will be cause for VENUE to collect and make
payment of license fees on behalf of CLIENT. CLIENT agrees to indemnify, defend and hold
harmless VENUE, its parents, subsidiaries, affiliates, officers, directors, employees, insurers
and agents; VenuWorks of Cedar Rapids, LLC; City of Cedar Rapids; City of Cedar Rapids
DBA Doubletree by Hilton Cedar Rapids Convention Complex; VenuWorks, Inc.; their
parents, subsidiaries, affiliates, directors, officers, employees, insurers, and agents herein
from any and all claims, lawsuits, litigation, judgments, costs, royalties or damages,
including, but not limited to, legal fees, which might arise from use or proposed use of any
such material described above.

REGULATIONS AND PERMITS: CLIENT agrees that CLIENT and all CLIENT's associated
staff, crew, artists, agents and clients connected with CLIENT's use of VENUE building
and/or grounds shall abide by and conform to all federal, state and local laws, rules and
regulations and by all facility rules and regulations as provided by VENUE; and VENUE will
require that its agents or employees likewise so comply. CLIENT agrees to acquire and pay
for all necessary licenses and permits.

ADA: CLIENT agrees to abide by and conform to the Americans with Disabilities Act.
CLIENT shall be responsible for ensuring that all services for individuals with disabilities
as outlined in this act are fulfilled in regard to the CLIENT's event(s) defined herein.

AGREEMENT TO QUIT PREMISES: CLIENT agrees to quit premises no later than the end
term of this Agreement and further agrees to leave premises in condition equal to that at
the commencement date of this Agreement, ordinary wear and use thereof only excepted.
CLIENT agrees that all materials pertinent to the event which are not in the possession of
VENUE will be removed from premises before the expiration date of this Agreement. The
VENUE shall be authorized to remove at the expense of the CLIENT all material remaining
on the premises on the termination date of this Agreement. CLIENT shall be responsible
for payment of storage costs for such materials, and CLIENT agrees VENUE shall in no way
be responsible for loss, damage or claims against materials removed or stored under this
provision. CLIENT agrees that VENUE will have first lien on such materials for payment of
costs accrued for removal and storage.

SHARING STATISTICS WITH TRADE PUBLICATIONS: 1t is the desire of VENUE to
submit ticket counts and gross box office receipts for all touring non-sporting events and
non-family entertainment to Pollstar, Venues Today and any/all other trade publications as
VENUE deems necessary. CLIENT must notify VENUE in writing prior to the end of the
event if these statistics are not permitted to be published, and in so doing notify VENUE if
CLIENT will be submitting these stats to the trades on their own. VENUE may still send the
information anonymously at the end of the year as each trade permits.
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7.0 ADVERTISING
7.1 LOGO: The VENUE logo and name must appear in all print event advertising.

7.2 HONEST AND TRUE: CLIENT agrees that all advertising of this event will be honest and
true and will include correct information on event times, ticket prices and place of event.

7.3 EVENT ADVERTISING: CLIENT shall provide VENUE with copies of all advertising and
media releases relating to the event(s) described herein at least two business days in
advance of the placement or release of said materials. CLIENT agrees to discontinue
and/or correct any advertising and announcements of the entertainment and/or activity
being presented by CLIENT which VENUE determines, in its sole discretion, to be dishonest,
misleading, untruthful, containing incomplete information, damaging to the reputation of
VENUE or which does not accurately convey the date(s) of such entertainment and/or
activity, the type of admission (general or reserved seating) and the correct ticket price(s).
VENUE and CLIENT mutually agree to determine the time at which CLIENT’'S event will be
announced and/or released to the public.

7.4 SALES AND USE OF ADVERTISING SPACE: All advertising space on VENUE premises is
the exclusive property of and subject to control by VENUE, and all receipts therefrom shall
accrue to VENUE. No advertising by CLIENT shall be permitted, except by prior written
permission of VENUE.

7.5 ADVERTISING BILLING: The VENUE will charge CLIENT gross rate less any applicable
discount according to the Schedule of User Fees in force on the date of the event covered
by this Agreement for advertising placed by VENUE on behalf of CLIENT. The VENUE will
not pay for advertising of an event which has been placed directly by CLIENT without prior
approval by VENUE and written authorization from CLIENT.

7.6 STATEMENT OF EVENT SPONSORSHIP: The use of VENUE facilities by any
organization, individual or group of individuals does not in itself constitute endorsement by
VenuWorks, Inc. or City of Cedar Rapids, of that organization, individual or group of
individuals, nor of any product, service, precept or tenet of any kind. Those using VENUE
facilities are forbidden to express or imply such endorsement in any of the programs or
performances carried on in the facilities or in advertising or promotion associated with
such events. A statement of true event sponsorship must appear in all advertisement of
this event. The VENUE reserves the right to withhold its name or logo from any
advertisement, if used in any way other than for place of event.

7.7 OTHER EVENTS: VENUE reserves the right to distribute to the audience announcements
and literature concerning any upcoming attractions.

8.0 BROADCAST RIGHTS

8.1 The VENUE reserves all rights and privileges for radio broadcasting, televising, filming,
videotaping, sound recording, photographing, or any kind of reproduction of whatever
nature originating from the VENUE facility during the term of this agreement. Should the
VENUE grant to CLIENT such privilege, VENUE has the right to require payment for said
privilege in addition to rental fee. Such permission must be obtained in writing in advance
of broadcast date.

9.0 MEDIA COVERAGE

9.1 The VENUE will honor requests from working media and photographers to photograph
portions of the CLIENT's event, subject to reasonable and proper restrictions, unless
specifically prohibited by the CLIENT.
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9.2 The VENUE reserves the right to use photographs of, and references to, the event,

subject to reasonable and proper restrictions, for promotion of VENUE and/or archival
purposes.

10.0 PUBLIC SAFETY

10.1 CLIENT shall at all times conduct activities with full regard to public safety, and will
observe and abide by all applicable regulations and requests by duly authorized
governmental agencies responsible for public safety and with VENUE to ensure such
safety.

10.2 All portions of the sidewalks, entries, doors, passages, vestibules, halls, corridors,
stairways, passageways and all ways of access to public utilities on premises shall be kept
unobstructed by the CLIENT and shall not be used for any purpose other than ingress or
egress to and from the premises.

10.3 CLIENT agrees not to bring onto the premises any material, substance, equipment,
or object which is likely to endanger the life of, or cause bodily injury to, any person on
the premises, or which is likely to constitute hazard to property thereon without the prior
approval of VENUE. VENUE shall have the right to refuse to allow such material,
substance, equipment or object to be brought onto the premises and further shall have
the right to require its immediate removal therefrom if found thereon.

10.4 CLIENT and its invitees are prohibited from bringing firearms of any kind into the
VENUE, with the exception of those carried by law enforcement officials or as part of a
related firearms shows or exhibit.

11.0 CANCELLATION

11.1 RIGHT TO CANCEL: VENUE reserves the right to terminate this Agreement for
good cause which shall not include subsequent scheduling of a preferred event.

11.1.1 Should CLIENT default in the performance of any of the terms and conditions of this
agreement, VENUE at its option may terminate the same.

11.1.2 VENUE reserves the right to cancel this Agreement if it receives evidence that the
artist(s) and/or client(s) named in the contract or audiences of the named artist(s)
and/or client(s) have violated laws, caused disturbances and/or taken any action
resulting in injury at any performance and/or activity prior to the proposed
appearance at VENUE.

11.1.3 In the event VENUE does terminate this Agreement the CLIENT shall be liable for
full payment of the fees accrued to point of termination and for all reimbursable
expenses. Should VENUE exercise said right to terminate this Agreement, CLIENT
agrees to forego any and all claims which might arise by reason of the terms of this
Agreement and CLIENT shall have no recourse of any kind against VENUE.

11.2 CANCELLATION BY CLIENT: If CLIENT shall cancel for any reason other than those
set forth in Section 12.8, or fail to take possession of or to use the facilities substantially in
accordance with this Agreement, unless otherwise agreed to in writing, then VENUE shall
be entitled to liquidated damages equal to the minimum daily base rental, 100% of
applicable ticket handling fees on the sale of tickets up to the time of cancellation, plus any
other disbursement or expenses incurred by VENUE in connection withthe event.

11.3 CANCELLATION: In the case of any cancellation of any performance and/or activity,
the CLIENT shall have the obligation, at its own expense, to inform the public of such
cancellation through regular information media. In the event of default of such obligation
by CLIENT as determined by VENUE in its reasonable discretion, VENUE reserves the right
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to make such announcements at the expense of CLIENT.

12.0 ADHERENCE TO CONTRACT TERMS

12.1 ALTERATION: Any alterations to this agreement must be agreed to and initialed by
both parties prior to signing.

12.2 RETENTION OF VENUE PRIVILEGES: Failure of VENUE to insist upon strict
and prompt performance of the covenants and agreements hereunder, shall not
constitute or be construed as a relinquishment of VENUE's right thereafter to enforce
the same strictly.

12.3 NON-ASSIGNMENT: CLIENT will not assign, transfer or subject this Agreement
or its right, title or interest therein without VENUE's prior written approval.

124 SUIT TO ENFORCE: Should VENUE institute a suit or other action against CLIENT
as a result of CLIENT's failure to comply with any terms of this Agreement, VENUE shall
recover all damages provided by law, all costs and disbursements provided by statute
and all costs actually incurred, including reasonable attorney's fees.

12.5 COURT ACTION: If any portion of this agreement shall be found invalid by any
court having jurisdiction thereof, such invalidity shall not affect any other section or
provision or portion of this Agreement. The parties agree that the provisions of this
Agreement are to be deemed severable in the event of any judicial determination of
partial invalidity.

12.6 INTERRUPTIONS AND CANCELLATIONS: VENUE may without liability refuse to
perform any obligation(s) otherwise arising under this Agreement if performance of such
obligation(s) would in any way violate or result in conflict on the part of the VENUE or
CLIENT with federal, state and/or local laws, or to be objectionable or contrary to public
interests, all such judgments to be made by VENUE in its sole reasonable discretion.

12.7 APPROVAL OF CONTRACT: It is agreed that this Agreement will not be in
force until it has been signed by both parties.

12.8 UNAVOIDABLE HAPPENING: In the event that (a) VENUE or any portion thereof
shall be destroyed or damaged by fire or any other cause so as to prevent the use of the
premises for the purposes and during the periods specified herein,

(b) if the premises cannot be so used because of strikes, acts of God, national emergency
or other cause beyond the control of VENUE, then this Agreement shall terminate and the
CLIENT hereby waives any claim against VENUE, its parents, subsidiaries, affiliates, officers,
directors, employees, insurers and agents; VenuWorks of Cedar Rapids, LLC; City of Cedar
Rapids; City of Cedar Rapids DBA Doubletree by Hilton Cedar Rapids Convention Complex;
VenuWorks, Inc.; their parents, subsidiaries, affiliates, directors, officers, employees,
insurers, and agents herein for damages or compensation by reason of such termination
except that any unearned portion of the rent due hereunder shall abate, or if previously
paid, shall be refunded by VENUE to the CLIENT. This clause shall be invoked at discretion
of VENUE.

12.9 INDEMNITY: CLIENT agrees to indemnify, defend and hold harmless VENUE, its
parents, subsidiaries, affiliates, officers, directors, employees, insurers and agents;
VenuWorks of Cedar Rapids, LLC; City of Cedar Rapids; City of Cedar Rapids DBA
Doubletree by Hilton Cedar Rapids Convention Complex; VenuWorks, Inc.; their parents,
subsidiaries, affiliates, directors, officers, employees, insurers, and agents from any and
all demands, claims, suits, actions or liabilities resulting from injuries or death to any
persons, or damage or loss of any property prior to, during, or subsequent to the period
covered by this Agreement arising from any activity undertaken by CLIENT or by VENUE
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or their employees or agents in performance of any terms, conditions, or promises under )
this Agreement for the use of facilities leased or services obligated hereunder, except
with respect to any such demand, claim, suit, action or liability proven

to be due solely to the willful act of VENUE for which VENUE similarly agrees to indemnify
CLIENT. No claim or litigation shall be settled without prior written approval of VENUE.

12.10 DISCRETIONARY MATTERS: It is agreed that any matters not expressly
incorporated in this Agreement will be at the discretion of VENUE.

12.11 STATE LAW: The validity, construction and effect of this contract shall be governed
by the laws of the State of Iowa.

13.0 CIVIL RIGHTS

13.1 CLIENT agrees not to discriminate against any employee or any applicant for
employment because of race, religion, sex, marital status, age or national origin and further
agrees to likewise not discriminate for those same reasons against any persons relative to
admission, services or privileges offered to or enjoyed by the general public.

14.0 COMPLETE AGREEMENT

14.1 All terms and conditions of this written Agreement shall be binding upon the
parties, their heirs or representatives and assigns, and cannot be waived by any oral
representation of promise of any of the parties hereto unless the same be in writing and
signed by the duly authorized agent or agents who executed this contract.

Venue Initials Date Client Initials Date
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I. GENERAL INFORMATION

GENERAL TERMS
If the main spectator area is rented, there is no additional charge for using the support areas.

VENUE reserves the right to adjust rental rates when doing so is in the best interests of the
VENUE and its OWNER.

Daily rental fee includes use of designated space only. Client is charged for all necessary labor,
supervision, special equipment and/or utilities

MOVE IN/MOVE OUT/REHEARSALS

Required move-in, move-out and rehearsal days are in addition to daily rental rate for show day(s).
Additional rent will not be charged for move-in, set-up, tear-down or rehearsals if those activities
occur on the same day(s) of the event.

TAX RATE
The sales tax rate for Cedar Rapids, IA is 7%. The VENUE will retain State sales tax from ticket
proceeds when our ticket office is utilized and for merchandise sales during those events.

Clients needing temporary sales tax permits for exhibitors or vendors should contact the State
Department of Revenue and Finance.

EQUIPMENT RATES

The use of all in-house equipment is included with the rental of the building, with the exception of
items listed below. All prices on the following items are based on availability of VENUE inventory.
Additional equipment may be rented through local suppliers at prevailing rates. Certain items do
not include labor required to set up, take down or operate the equipment. Please contact the Event
Manager at least 30 days in advance of your event to determine equipment requirements.
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II. EVENT PLANNING

ASSIGNMENT OF DATES
To check availability of dates, call Sean Haskins, Booking Manager, at 646-703-2170 or email
s.haskins@creventslive.com. If requested, VENUE will place a tentative hold on available date(s).

If VENUE receives an inquiry by another party for those dates that you are holding, we will contact you
to confirm your intention to utilize the building on that date. If you intend to use the building and the
second party wishes to challenge the date, we would then require you to go to contract and provide a
non-refundable deposit within 48 hours. If you are not able or decline to go to contract and provide a
deposit within the 48 hours, the second party would go to contract and provide a deposit to secure the
date in question. If neither organization contracts, the first organization would then be contacted to
ascertain if they wished to retain their hold on the date.

DEPOSITS

First-time clients of VENUE are required to pay a deposit in the full amount of the facility rental plus
advertising expenses, due 30 days prior to the start of the event or prior to the start of any
advertising campaign, whichever comes first. All deposits are non-refundable.

For repeat clients of VENUE, in good standing, the deposit amount will be one-half of the facility rental
amounts, due 90 days prior to the start of the event. All deposits are non-refundable.

VENUE reserves the right to require a deposit in the amount sufficient to cover all costs of production
based on the estimated show related expenses prepared by VENUE. This deposit will be in the form of a
cashier check or direct wire transfer and may be required at any time prior to the event.

INSURANCE

A certificate of insurance is required 30 days prior to each scheduled event indicating proof of
coverage in the amount of $2,000,000.00. The insurance coverage should begin at the time of event
move in and end at the completion of move out.

Additional Insured Language

City of Cedar Rapids; VenuWorks of Cedar Rapids, L.L.C.; and VenuWorks, Inc.; their parents,
subsidiaries, affiliates, directors, officers, employees, insurers, and agents herein, is an Additional
Insured.

Other Mandated Insurance Provisions

¢ Only insurance companies that are licensed as an admitted carrier in the State of Iowa will
be acceptable. They must be rated in the current “"Best” key rating guide with an “A-VI”
rating or better.

« All insurance policies shall evidence primary coverage and shall not be contributory to any
other policy.

o The legal entity entering into the facility lease agreement must be identified as a
named insured on the insurance certificate.

¢ The Client must provide evidence of workers compensation coverage.

e Insurance coverages must name the venue and the additional insureds listed above as
additional insureds.

¢ The venue shall be the certificate holder.

e The Client’s property in the building is the responsibility of the Client. The VENUE,
VenuWorks, or VENUE OWNER will not insure the Client’s property.

o All coverages are required. Example: The Client is not excused from providing auto liability
coverage just because they don't plan to use any vehicles.

e Minimum acceptable Limits of Liability are as follows:
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All policies must be written on a per occurrence basis as indicated as such on the certificate of insurance.
All policies must be written with a limit of not less than $1,000,000 per occurrence and $2,000,000 in
aggregate. An umbrella policy may be used to achieve these limits of coverage. (Essentially, this means
that two separate insurance policies may be used as long as the aggregate limits of coverage are
delivered.)

Auto Liability
Owned, non-owned and leased autos - $1,000,000.

Workers Comp
As evidenced or where limits are directed by the state if it is one of those that are monopolistic
with regard to WC.

ESTIMATES

As requested, VENUE will issue a good faith estimate to the Client or authorized Client of any event.
The estimate is based upon the information available at the time of the inquiry. A preliminary
estimate can be affected by additional requests for staffing, equipment, or technical assistance as
well as length of performance. Therefore, it is beneficial to both parties to discuss full details prior to
issuing a preliminary estimate. If a technical rider is available for your event, a copy should be
forwarded to the VENUE at the earliest possible date.

SETTLEMENT & PAYMENT POLICY

VENUE is capable of settling the expenses from your event in two manners. Settlements may occur a
short time after the event through the United States Postal Service or settlement for events where
tickets are sold may occur once the event has finished.

ADVERTISING/PUBLICITY/PROMOTION
VENUE has an excellent in-house advertising agency. Services include:
e Coordination of all cash buys by the Marketing Department, utilizing the established
contracted media rates exclusive to VENUE.
Featuring the event on the VENUE Web Site and outdoor marquee.
Venue email database of subscribers.
Distribution of press releases detailing event to all media.
Mailing or faxing of trade letters and corresponding trade agreements (associated expenses-
postage, paper, etc. - will be billed at settlement).
e Coordination of all local promotions and publicity for event.

In exchange for the above services, VENUE will receive a fifteen percent (15%) agency commission
on all cash buys placed.

Clients choosing not to utilize our in-house advertising agency services to buy their advertising,
but wishing to take advantage of the above listed services, would be assessed a fee equaling ten
percent (10%) of their total marketing budget.

TICKET OFFICE SERVICE

The VENUE operates a ticket office service on site five days a week and at all ticketed events. All
tickets for VENUE events will be printed and handled by the VENUE. Events will be set-up on the
Ticketmaster system and sold through said system. The VENUE has retained the services of
Ticketmaster for computer ticketing services in the VENUE ticket office; phone orders, online orders
and outlets are also contracted with Ticketmaster by the VENUE.
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All tickets sold at Ticketmaster outlets, telephones and internet will be subject to convenience charges.
Convenience charges will be considered fees belonging to Ticketmaster and not part of the gross sales of
any event.

GROUP SALES SERVICES

The Group Sales Services for the VENUE consists of extending group sales to area corporations and
other groups. This offer of group sales can be extended via personal telephone calls, facsimile,
email and/or flyers. A minimum group discount can also be offered as an incentive for group sales.
Group discounts can be directed towards specific performances in multi- performances events or
offered in conjunction with specific ticket price(s) for events with a variety of ticket prices.

The VENUE has a well-established in-house database, including targeted mailing lists for a variety
of events. These mailing lists may be utilized in the distribution of a group sales flyer. A flyer may
be provided by the client, or produced in- house, with all expenses associated with the mailing of
the flyer (postage, paper, envelopes, etc.) reimbursed at settlement.

In exchange for any or all of these group sales services, the VENUE will retain a ten percent
(10%) commission on all ticket sales made through this service.

MERCHANDISING / NOVELTIES

Novelty items sold at VENUE are subject to the appropriate State of Iowa sales tax, plus the following
commissions to the VENUE: 10% on electronic/recorded media and 20% on soft goods if Artist/Lessee
sells or 25% if VENUE sells. This would include all material originating from VENUE for resale to the
general public; such as commemorative photographs and/or videos. Contact Sean Meloy at the VENUE
at s.meloy@creventslive.com or by phone at 319.731.4530 three weeks prior to your event to make
arrangements.

III. BUILDING POLICIES

AMERICANS WITH DISABILITIES ACT OF 1990

VENUE strives to provide equal opportunity access to all services and events within the facility. VENUE
reserves the right to require Clients to comply with codes pertaining to the American Disabilities Act of
1990 (ADA) including, but not limited to, providing special seating areas, access and services.

BALLOONS

Balloons containing helium or lighter than air products are not allowed inside the facility. Air-filled
balloons may be approved by the Event Manager for permanent attachment to authorized displays. If a
Client uses balloons for displays, they take full responsibility financially for removing any balloons that
break from their tether. The financial responsibility may include the cost associated with rental of a lift
capable of reaching the ceiling of the facility and the labor required to completely remove them.

CAMERAS/VIDEO AND AUDIO RECORDING

As a general rule, cameras are not allowed for any events held at VENUE when tickets are sold utilizing
the Ticketmaster system or any other show where the Client will not allow cameras. Video and audio
recording devices are strictly prohibited. If Client wishes to allow these devices, they must inform the
Event Manager well in advance of the event.

DECORATIONS/TAPE/CONFETTI/STICKERS
All decorations must be placed in accordance with the following VENUE regulations:

« No decorations may be displayed in a manner that may cause damage to the facility.

o Prior to taping any decorations or signs to any surface, Client must have permission of VENUE
and use tape that is approved by the facility. Generally, masking tape or duct tape are safe for
use on non-painted surfaces. No decorations or signs may be taped on painted surfaces. Client
is responsible for removing decorations and signage and any tape residue with an approved
solvent unless prior arrangements are made.

« No decorations may be placed in any area that blocks public ingress or egress.

« Decorations must not be placed in any area that obstructs the sight lines for a performance.
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« Signage may not be attached to or near VENUE permanent signage.

Confetti, sand, glitter, and stickers are difficult to clean up and therefore will require additional clean-up
costs if used. The additional clean-up labor will be billed at the current Environmental Services rate (see
Section II) with a minimum charge of $250. VENUE reserves the right to prohibit these items for any
event.

DELIVERIES AND MATERIAL STORAGE
Due to limited space and liability, VENUE does not accept deliveries for Client prior to the dates
contracted for their event, unless prior arrangements are confirmed with the Event Manager. All
deliveries made to the Client during the term of their lease should include the event or Client name
and the name of the person the material should be routed to. All freight should be sent to the
following address:

Alliant Energy PowerHouse

370 1st Ave NE

Cedar Rapids, IA 52401

Attn: Linn Mar Graduation

FLAMMABLE MATERIALS

Flammable materials may not be stored within the facility without prior approval from the Event
Manager. At no time will Client be allowed to use or store any flammable material in any unsecured
public area.

LOST AND FOUND

All lost and found items turned in at VENUE are recorded and kept on file for 30 days at
VENUE's Administrative Office. Items may be claimed during office hours 9:00 a.m.-5:00 p.m.,
Monday through Friday.

FOOD AND BEVERAGE

No food or beverage may be brought into, sold, or distributed in the VENUE without written
authorization from VENUE management and approval of Director of Food and Beverage. All on-site,
backstage and event catering must be arranged through the Director of Food and Beverage. As the
exclusive concession and catering coordinator for the VENUE and based on VENUE and Director of
Food and Beverage sole discretion, Director of Food and Beverage reserves the following rights: 1) to
determine if concessions will be sold during the event; 2) to determine what concession items will be
available for sale; and 3) to determine hours of operation.

PROMOTIONS
Any promotions (i.e. ticket giveaways, discounted tickets, meet and greet, banners, sponsor booths,
product giveaways, etc.) must be submitted for approval to VENUE at least 14 days in advance.

PUBLIC SAFETY
VENUE management has the final authority to take whatever action it deems necessary to protect
the safety of patrons within the building. This includes, but is not limited to:
« Client will not be allowed to block any aisle or fire exit.
« No material that presents a potential health or fire hazard will be allowed inside the building.
e Client must allow VENUE to make a Public Address announcement if facility management
deems it necessary to ensure the safety of a member of or the entire audience (i.e. a request
for patrons to return to seats or evacuation, etc.)
« VENUE does not in any way condone body surfing, moshing, or stage diving. Patrons who
participate in any of the activities listed above may be subject to ejection. VENUE reserves the
final decision on the removal of any patron involved in above activities.

PYROTECHNICS
Any event using pyrotechnic effects must comply with VENUE Fireworks, Pyrotechnics and Flame
Effects Procedures and will be required to submit the following to the VENUE Event Manager at least six
(6) weeks prior to the event:
o Certificate of Insurance for the display operator with liability limits and additional named insureds
as listed in Section III
o Copy of display operator’s pyrotechnician license valid for largest classification of effect used
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A detailed effects plot and diagram of the display location

o A listing of effect details (placement, weight of charge, direction, size of effect, MSDS sheets,
etc.).

e Copy of City of Cedar Rapids Pyrotechnics Display Permit

e $100.00 application processing fee

VENUE reserves the right to require a walk-through inspection or full demonstration of effects in the
presence of the local Fire Inspector for any pyrotechnic display. Any expense incurred by the Fire
Inspector walk through will be charged to settlement.

SIGNAGE/SPONSORSHIPS

All sponsorships and signage related to sponsorships must be approved by VENUE in advance. VENUE
will not unreasonably deny any request, but must ensure that sponsorships, promotions, and signage
do not conflict with building sponsorship packages or present a danger to patrons.

SMOKING POLICY

By State law, the VENUE is a smoke free facility. Patrons attending an event at VENUE will be directed
to an area where smoking is permitted. Client is requested to make sure show personnel, exhibitors,
and vendors also respect this policy and smoke only in designated areas.

STAFFING

VENUE reserves the right to set all staffing requirements for events. VENUE will work closely with Client
to make sure both the facility and Client's needs are met. VENUE will be the sole provider of all ushers,
ticket selling, ticket taking, security, stagehands, maintenance, or any other event related staff unless
previous arrangements are made.

TIPPING
VENUE employees are not permitted to accept tips or gratuities in cash, merchandise or tickets.

Facility Initials Date Client Initials Date
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redity | Alliant Energy PowerHouse

1.0 RESPONSIBILITY: In the handling, control and custody of ticket receipts, whether
received through the ticket office or otherwise, VENUE is acting for the accommodation and
sole benefit of CLIENT and, as to such receipts, VENUE shall be responsible only for gross
neglect or bad faith.

2.0 CONTRACT/DEPOSIT: Tickets will not be put on sale until after receipt of the signed
Facility Use Agreement and any advance rental deposit required by the Agreement has been
received.

3.0 TICKETMASTER: VENUE has a contract with Ticketmaster to provide computerized
ticketing service.

4.0 EVENT TICKETS: Tickets for events occurring in the VENUE must be ordered through
VENUE utilizing VENUE's Ticketmaster contract or if applicable, VENUE issuedroll tickets.
All sales of tickets will be reported through the VENUE's Ticket Office.

4.1 Ticket copy, prices, discounts, date(s) and time(s) and any notification of tickets to
be withheld from sale by CLIENT must be submitted to VENUE no less than seven
(7) working days before the on-sale date of event.

4.2 CLIENT agrees to sell all tickets at the prices as advertised.

4.3 In no event shall tickets to any concert, entertainment or other use being made of
facility by CLIENT be sold or disposed of in excess of seating capacity of the house.
CLIENT shall not admit to the facility a greater number of persons than can safely
and freely move about and the decision of VENUE management in this respect will
be final. CLIENT agrees that any seats with limited or impaired vision or any behind
stage seats will be sold, only if limitation is clearly marked. VENUE will have the
right to retain a certain number of seats as backup for sound console and problem
seat locations.

4.4 CLIENT shall provide VENUE's Ticket Office with written notification of any discount
and/or special ticket offer, and supply sample copies of all coupons and/or printed
materials relating to the discounts no less than seven (7) business days prior to the
on-sale date of the event. CLIENT will provide complete information pertaining to
disclaimers, availability of discount seats and necessary identification required no
later than forty-eight (48) hours prior to their availability to the general public.

4.5 CLIENT will indicate, to VENUE's Ticket Office, a representative who is authorized
to approve requests for complimentary tickets. No requests for complimentary
tickets will be processed without the approval of this authorized representative.

5.0 MANNER OF SALE: VENUE shall offer tickets for sale in the following manner:

5.1 VENUE will provide staff to handle sales in person at VENUE'S Ticket Office during
normal business hours during the on-sale period and at the event venue the day(s)
of the performance(s). The venue will accept the forms of payment checked below:

I cash B MasterCard
X Check 4 Discover
X Visa =
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6.0

7.0

8.0

9.0

10.0

11.0

5.2 Phone sales will be through Ticketmaster phone room, and Visa and MasterCard will
be accepted.

5.3 Outlet sales will be through Ticketmaster outlets.
5.4 All tickets sold for the engagement covered by the terms of this Agreement are

subject to convenience surcharges. Convenience surcharges will be considered
as monies due to Ticketmaster over which CLIENT has no claim.

5.6 VENUE'S Ticket Office will provide, at settlement, a manifest indicating total
inventory of tickets that were available for sale and a statement listing tickets
sold, discounted tickets sold and complimentary tickets processed.

TICKET REFUNDS: VENUE retains the right to make determination of ticket refunds for
cause in keeping with VENUE policy of retaining public faith. Cause for refunds shall
include, but not be limited to, seats blocked by equipment when exchange for comparable
location is not possible; failure of equipment; postponement or change of date or time; or
failure of advertised act to show or to go on stage within a reasonable time of schedule
provided by CLIENT.

EMPOWERMENT: VENUE shall have the first lien against ticket office receiptsand all
property of CLIENT upon the premises of VENUE for all unpaid rental fees, reimbursable
expenses and appropriate taxes due to the event covered by this Agreement. VENUE is
empowered to withhold from ticket office receipts for all such items, and if such funds are
not available at the conclusion of the event, to impound CLIENT property. Should such
unpaid charges remain unpaid, VENUE shall have the power to sell such property at public
auction and to apply cash proceeds from such auction to the retirement of these unpaid
charges.

TICKET OFFICE CONTROL: VENUE shall, at all times, maintain control and direction of
ticket office, ticket personnel and ticket sales revenue until settlement. Only employees
under the direct control and supervision of VENUE shall be permitted use of VENUE'S Ticket
Office facilities or otherwise be engaged as admissions control personnel.

TICKET COUNTS: VENUE'S Ticket Office will provide ticket counts for CLIENT daily or
as needed during Ticket Office business hours.

SERVICE FEES: Fees for Ticket Office service will be consistent with the Facility
Rental Packet Fees in effect on the date of the event covered by this Agreement.

CANCELLATION: In the event that the event(s) covered by this Agreementis/are
canceled, CLIENT shall permit VENUE to reimburse any amount due ticket holders. CLIENT
shall pay VENUE the computer set-up fee plus the ticket handling charge on tickets sold up
to the time of cancellation as compensation for the task of refunding tickets to the canceled
event.

12.0 TICKET OFFICE ACCESSIBILITY: CLIENT grants ticket office access only to employees of

VENUE approved prior to the event. The public and event personnel shall not be permitted
access to such space.

Facility Initials Date Client Initials Date




Change Order

Exhibit 704.12

LAIA Document G701 - 2017

PROJECT: (Name and address)
22216000

Linn-Mar Performance Venue
3111 Tenth Street

Marion, 1A 52302

OWNER: (Name and address)
Linn-Mar Community School District
2999 North Tenth Street

Marion, IA 52401

CONTRACT INFORMATION:
Contract For: General Construction
Date: 02-05-2024

ARCHITECT: (Name and address)
OPN Architects, Inc.

200 5th Ave SE Ste 201

Cedar Rapids, IA 52401

CHANGE ORDER INFORMATION:
Change Order Number: 011
Date: 08-25-2025

CONTRACTOR: (Name and address)
McComas - Lacina Construction
1310 Highland Ct.

Towa City, TA 52240

THE CONTRACT IS CHANGED AS FOLLOWS:
(Insert a detailed description of the change and, if applicable, attach or reference specific exhibits. Also include agreed upon
adjustments attributable to executed Construction Change Directives.)

COR-051 ITC - RFI - Install top coat grout on polished concrete floors $8,317.31
COR-052 ITC-042 RFI- Lowering soffit in the Lobby $1,077.78

TOTAL $9,395.15
The original Contract Sum was $ 25,507,000.00
The net change by previously authorized Change Orders $ 117,320.73
The Contract Sum prior to this Change Order was $ 25,624,320.73
The Contract Sum will be increased by this Change Order in the amount of $ 9,395.15
The new Contract Sum including this Change Order will be $ 25,633,715.88

The Contract Time will be unchanged by (0) days.
The new date of Substantial Completion will be

NOTE: This Change Order does not include adjustments to the Contract Sum or Guaranteed Maximum Price, or the Contract Time,
that have been authorized by Construction Change Directive until the cost and time have been agreed upon by both the Owner and
Contractor, in which case a Change Order is executed to supersede the Construction Change Directive.

NOT VALID UNTIL SIGNED BY THE ARCHITECT, CONTRACTOR AND OWNER.

Pt Kepplor

CONTRACTOR (Signature)

BY: Phil Keppler BY: Katie Lowe Lancaster, Board

(Printed name and title) President
(Printed name and title)

ARCHITECT (Siguatijre)

BY: Ken Hagen, AIA

(Printed name, title, and license
number if required)

AR 8/26/25
Datd v Date

OWNER (Signature)

Date

AlA Document G701 — 2017. Copyright © 1979, 1987, 2000 , 2001 and 2017. All rights reserved. “The American Institute of Architects,” “American Institute of
Architects,” “AlA," the AIA Logo, and “AlA Contract Documents" are trademarks of The American Institute of Architects. This document was produced at 11:25:47 1
CDT on 08/25/2025 under Subscription No.20250107044 which expires on 03/03/2026, is not for resale, Is licensed for one-time use only, and may only be used

in accordance with the AIA Contract Documents® Terms of Service. To report copyright violations, e-mail docinfo@aiacontracts.com.

User Notes: (68ac78b0824ba3ec333eaee0)
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Exhibits 704.13-16

LICENSE AGREEMENT
NON-COMMERCIAL

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block,
by Linn-Mar Community School District, and lowa school corporation (“Licensor”), and the undersigned
(“Licensee”).

1.  DEFINITIONS

1.1 “Trademarks” means the word and logo marks depicted in Exhibit A.

1.2 “Licensed Product” means the products bearing the Trademarks.

1.3 “Royalty Rate” means the percentage defined in Exhibit B.

1.4 “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less
discounts and allowances actually shown on the invoice and, further, less any bona fide returns
supported by credit memoranda actually issued to the customers. No other costs incurred in the
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall
any deduction be allowed for any uncollectible accounts or allowances.

1.5 “Licensed Market” means the types of products that may be marked with the Trademarks, as
defined in Exhibit B.

1.6 “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B.
1.7 “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date.

2. LICENSE

2.1 Scope of License. Licensor grants to Licensee a non-exclusive license to make, have made, and sell
Licensed Products in the Licensed Market throughout the world to Customers. Licensee shall not have
the right to sub-license beyond the extent necessary to manufacture the Licensed Products. Licensee
shall make no other use of the Trademarks.

2.2 Royalty. Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales.

2.3 Code of Conduct. The grand of the license to the Licensee is contingent upon Licensee agreeing to
and adhering to the Code of Conduct, attached at Exhibit C.

3. LICENSOR’S CONTROL

3.1 Inorder to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is
initially approved by Licensor, any subsequent modification in such use, including changes in quality of
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such
modification. Licensor may terminate this Agreement if Licensee fails to abide by these quality control
provisions.

4, USE OF THE TRADEMARK

4.1 Trademark Format. Licensor retains the right to specify, from time to time, the format in which
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by
Licensor.

4.2 Proper Notice and Acknowledgement. Every use of the Trademark by Licensee shall incorporate a
superscript TM or a circle enclosing an R, as directed by Licensor.

4.3 Impairment of Licensor’s Rights. Whether during or after the term of this Agreement, Licensee
shall not challenge or otherwise impair Licensor’s rights in the Trademarks. Licensee shall not apply for
the registration of, or cause or allow the filing of an application for the registration of, a tradename,
trademark or service mark which is identical to or confusingly similar to any of the Trademarks.

4.4 Licensor’s Rights and Remedies. Licensee agrees that Licensor retains, and may exercise, all rights
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the



Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this
Agreement.

5.  TERMINATION

5.1 Termination without Cause. Either party may terminate this Agreement, with or without cause, by
delivering written notice of termination to the other party, and, unless a later date is specified in such
notice, termination shall be effective thirty (30) days after the date such notice is given.

5.2 Termination for Cause. Notwithstanding the provisions of Section 5.1, this Agreement shall
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;

(i) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.

5.3 Effect of Termination. All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.

6. REPORTING AND PAYMENTS

6.1 Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period,
as defined in Exhibit B. The report shall detail the number of Licensed Products sold, the Net Sales of
Licensed Products and royalties due. The report shall be accompanied by payment of the royalties due.
If no royalties are due, the report shall so state.

7.  MISCELLANEOUS

7.1 Indemnification. Licensee agrees to indemnify and hold harmless Licensor and its board, officers,
employees, and contractors from any and all claims or allegations for damage or injury to persons or
property or for loss of life or limb under any product liability, tort liability or similar cause of action
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties.

7.2 Assignment. Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise
convey Licensee’s rights or obligations without Licensor’s prior written consent.

7.3 Applicable Law. This Agreement shall be interpreted, construed, and enforced pursuant to, and in
accordance with, the laws of the State of lowa. Parties agree that jurisdiction is proper in the courts of
Linn County, lowa.

7.4 Entire Agreement. This Agreement supersedes all previous agreements, understandings, and
arrangements between the parties, whether oral or written, and constitutes the entire agreement
between the parties.

7.5 Amendments. This Agreement may not be modified except by an agreement in writing executed
by the parties hereto.

7.6 Waivers. The waiver by either party of a breach or other violation of any provision of this
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this
Agreement.

7.7 Notice. All communication to be given under this Agreement shall be in writing and shall be
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service,
or by courier service at the addresses listed below.

7.8 Counterparts. This Agreement may be executed in several counterparts, each of which shall be an
original, but all of which together shall constitute one and the same Agreement.



- Exhibit 704.13
S0

IN WITNESS WHEREOF, the parties hereto have caused the Agreement to be executed by their duly
authorized representatives as of the date first set forth above.

Please print (except for your signature) and provide all the information requested.

Licensee: (Non-Commercial) Dé /é%//
Full Name of Group: L/h% %}/ /O}IW/ 7 éf/b‘ EC\_Q
(Example: LM Red 3 grade basketball, Witkins PTO)

Purpose of Use of Licensed Materials: C/%! J//’W@‘*ﬁ é{ 7; *SIZ/

/ (Example: Club team uniforms, PTO fundroiser)
Contact’s Title/Position: CQO‘ L

Contact’s Name {print): 5\74: CLV /%/
Contact’s Signature: % /’&%ﬂfpﬁ Date Signed: <S>// gF

Contact Information: Phone: \_?/?"’ \;é/ é}/?\g” )
Ema:lf:?a/O/M‘V?J\%qC}/ /2 o QMO’//COM

Full Address: Jg_\?-o //CF/Qk/q \97426%
Slariort, ZTH S 2502

{Example Coach, PTO chair)

Licensor:

Linn-Mar Community School District
2999 N 10" Street, Marion, 1A 52302
District Contact: Business Services
Email: sofferman@linnmar.k12.ia.us
Phone: (319) 447-3145

Board President’s Name (printed): Katie Lowe Lancaster

Board President’s Signature: Date:




_— =\ o<
\siz8 Exhibit 704.14

IN WITNESS WHEREOF, the parties hereto have caused the Agreement to be executed by their duly
authorized representatives as of the date first set forth above.

Please print (except for your signature) and provide all the information requested.

Licensee: (Non-Commercial)

Linn Mar Lions 1st / 2nd grade Basketball

(Example: LM Red 3" grade basketball, Wilkins PTO)

Full Name of Group:

Uniforms

Purpose of Use of Licensed Materials:

Coach

(Example: Club team uniforms, PTO fundraiser)

Contact’s Title/Position:

(Example: Coach, PTO chair)

Brian Klaren
BN - 7/14/2025

Contact’s Signature: Date Signed:

Contact Information: Phone: 963-542-0837

. brian.klaren24@gmail.com
4167 Larkspur Dr
Marion, |A 52302

Contact’s Name (print):

Full Address:

Licensor:

Linn-Mar Community School District
2999 N 10% Street, Marion, 1A 52302
District Contact: Business Services
Email: sofferman@linnmar.k12.ia.us
Phone: (319) 447-3145

Katie Lowe Lancaster

Board President’s Name (printed):

Board President’s Signature: Date:



sz Exhibit 704.15

IN WITNESS WHEREQF, the parties hereto have caused the Agreement to be executed by their duly
authorized representatives as of the date first set forth above.

Beau Laughridge Beaw Lavnghuidge

Please print (except for your signature) and provide all the information requested.

Licensee: (Non-Commercial)

Linn Mar Heat
Full Name of Group:

(Example: LM Red 3 grade basketball, Wilkins PTO)

Purpose of Use of Licensed Materials:

(Example: Club team uniforms, PTO fundraiser)

i iti Coach, Founder
Contact’s Title/Position: oach, Foun

(Example: Coach, PTO chair)

. Beau Laughridge
Contact’s Name (print):

Beaw Laughridge 7/11/25

Contact’s Signature: Date Signed:

Contact Information: Phone: 31 9-241 -0592

__ beau.laughridge1931@gmail.com
277 Barrington Ct Marion, 1A 52302

E

Full Address:

Licensor:

Linn-Mar Community School District
2999 N 10" Street, Marion, IA 52302
District Contact: Business Services
Email: sofferman@linnmar.k12.ia.us
Phone: (319) 447-3145

Katie Lowe Lancaster
Board President’s Name (printed):

Board President’s Signature: Date:




z\zo\z= -
Exhibit 704.16

IN WITNESS WHEREQF, the parties hereto have caused the Agreement to be executed by their duly
authorized representatives as of the date first set forth ahove.

Please print (except for your signature} and provide all the information requested.

Licensee: (Non-Commercial)

Full Name of Group: (xWV‘%” Maw L. M(/{ 45\?’ ad.e. (ELMO !"’H“)

(Example: LM Red 3 grade basketball, Wilkins PTO)

A (’) ) "
Purpose of Use of Licensed Materials: NMLA %ﬁgﬁm s leaane wam f?mzj wh oyt

(W (Example: Club team uniforms, PTO fundralser)

Contact’s Title/Position: ( D m&‘v\

(Example: Coach, PTO chair}

Contact’s Name (print): k\a\,‘/‘/\ L\ M(«C} at L

7 L
Contact’s Sighature: %\ﬁ/@ﬁ’/l’“‘j M; ufv Date Signed: ‘2 ! 20 ! 2«'?5?

Contact Information: Phone: l{?(ﬂ (-~ :7)"’%{ ~0L53
Email:J}-ﬁ'\ﬂ’iﬂ el, @MM 1 (=) fw\&m‘\b LAV
rull address: __ 210 M {m’&m/\ Dr
Marion 1A % 230 %

Licensor:

Linn-Mar Community School District
2999 N 10" Street, Marion, 1A 52302
District Contact: Business Services
Email: sofferman®@linnmar.k12.ia.us
Phone: {319) 447-3145

Katie Lowe Lancaster
Board President’s Name (printed):

Board President’s Signature: Date:




Exhibit A

a)

c)

LINN- MAR

Community School Dlstrlct

f) Linn-Mar Community School District

g) Linn-Mar Lions

d)




Exhibit B

Non-Commercial

Royalty Rate: 0%

Licensed Markets: 1) Nothing prohibited by the Code of Conduct; 2) Licensor approved clothing for
members of the group such as uniforms or event T-shirts; and 3) Licensor approved promotional
materials for the group

Customers: Members of the group

Term: Five (5) years

Reporting Period: Annually



Exhibit C

CODE OF CONDUCT
COMMERCIAL

Prohibited Items. Licensee shall not use any Trademarks in connection with the promotion of sexual
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, orillegal drugs;
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs.
Supplier Performance. Licensee is expected to provide the highest level of ethics and service in all
business facets which include categories such as products and services, delivery, administration, and
customer service. Licensee shall not engage in unscrupulous business practices and misrepresentations
of any type. Licensee and its representatives shall be courteous, considerate, prompt, and businesslike
with those whom they deal including employers, employees, suppliers, and the general public.
Licensees may be subject to formal evaluations.

Gifts. Licensor’s officials and employees cannot accept anything of value from a Licensee, such as
personal gifts or gratuities, which may be construed to have been given to influence the official or
employee.

Compensation. Licensee shall ensure that its employees and the employees of all its subcontractors,
shall earn at least the minimum wage as required by the law of the location of manufacture.

Working Conditions. Licensee shall provide a safe and healthy working environment and have a safety
program that proactively identifies and eliminates workplace hazards. Employees shall not be required
to work more than the limits on the regular hours allowed by the law of the location of manufacture.
Workers’ Rights. Employees of Licensee and subcontractors shall have the right to speak up about
working conditions without fear of retaliation. No employee may be subjected to physical, sexual, or
verbal harassment. No employee may be discriminated against in employment in any way on the basis
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender
identity, covered military veteran, disability, genetic information, familial status, physical attribute,
political belief/party preference, or socio-economic status.

Legal Compliance. Licensee shall comply with all the laws and regulation governing the workplace and
Licensee’s conduct of its business affairs. Where there are differences or conflicts with this Code of
Conduct and the applicable laws, the higher standard will prevail.



LINN-MAR

Community School District

Excursions and Trips Request Form

Exhibit 705.1

Code 603.3-R2

Date Request Received by CFO/CO0: £\ 2% | 175 %o

A written request for overnight excursions/trips must be submitted to the Chief Financial/Operating Officer not less than
four weeks prior to the proposed excursion/trip and prior to an y travel arrangements being finalized.

Overnight excursions/trips require prior approval of the building administrator, the superintendent [or designee], and the
school board. In authorizing excursions/trips, the building principal will consider the financial condition of the school

district, the educational benefit of the activity,
relevant by the superintendent includin

have graduated may not participate in
athletic associations.

The request will include:

ASRSANENENENEN

—

Within three weeks of the completion of the excursion/tri
event to the building principal.

Rationale for the excursion/trip including the purpose and objectives
Clarification if request is dependent upon pre-qualifying for event
Detailed plans for student supervision

Proposed itinerary

Cost and source of funding
Number of student participants
Copy of required participation paperwork

2. The building will be responsible for obtaining a substitute teacher if one is needed.
3. Students eligible for a fee waiver will be covered through contingency/discretionary funds as appropriate.

the inherent risks or dangers of the activity, and other factors deemed
g the participation of the membership of the regular activity group. Students who
school sponsored excursions/trips unless the event is sanctioned by the state

p the sponsor will submit a written summary of the

Excursion/Trip Criteria: The following checklist must be signed and submitted to the Chief Financial/Operating Officer
with required documentation not less than four weeks prior to the proposed excursion/trip and prior to any travel

arrangements being finalized:

—
Group: &, Iy Siwinn ¢ van Submitted by: C/Lni tec huer
(Examples: Robotics, FBLA, etc.) (Name)
Criteria Description Provided
Purpose Required Purpose of excursion/trip is clearly defined and " . . is a vita/ part of the
curriculum or current activity.” Reference Board Policy 603.3. o
Pre-Planning Required Evidence of pre-planning that will maximize the learning experiences of
students on this excursion/trip. (Dates, location, number of student
participants, plan for supervision, proposed itinerary, hotel, cost/budget
source, required participation paperwork, clarification if request is —
dependent upon pre-qualifying for an event, etc.)
Follow-Up Required Evidence of planning for follow-up in order to maximize the learning
experiences of students on this excursion/trip.
Assessment Required Evidence that students will be required to demonstrate their understanding
of the learning expected from this experience.
Funding Required Source of funding has been determined that meets Department of
Education and district guidelines. Reference Board Policy 603.3. el
Common Experience Recommended | This excursion/trip is a common experience that all students at this grade
level or activity group should have.
Multi-disciplinary Recommended | This excursion/trip addresses more than one curricular area and offers the
opportunity for4curriculum integration.
Building Principal Approval CD /A,L. Date e /2 8 /oy
Chief Financial/Operating Officer Approval % 4 %:/cz Date 9 /2 /2 ’s

Board of Directors Approval

Date

Adopted: 2/99 / Reviewed: 9/12; 9/13; 2/15; 4/18 / Revised: 8/16; 11/17 / Related Policy (Code#): 502.1; 503.6; 603.3; 603.3-R1



Samantha Armbrust
Head Girls Swimming and Diving Coach
08-28-25

To whom it may concern:

The varsity girls swim team from Linn-Mar High School will be competing in a varsity invite in
Ames, lowa on October 4™, 2025. This will be our first year treating the students with an
overnight experience as it has been highly sought after for the athletes. We will be stayingin a
hotel in Ames, lowa on Friday October 3, 2025. We plan to leave at the completion of the
school day (4:30 pm) and return at the completion of the meet on Saturday October 4. Due to
the meet beginning at such an early time, we would have to leave around 5 am alternatively,
resulting in less sleep and discomfort prior to the swim meet, thus why we will be seeking this
experience. Our team will be 21 varsity athletes and 2 coaches.

Supervision

The head coach, Samantha Armbrust, plus assistant coach, Jayden Steffen, will be on this trip to
supervise the athletes.

ltinerary

October 3, 2025 — school bus will pick up 21 varsity athletes from the Linn-Mar Aquatic Center
at 4:30pm to drive us to our hotel in Ames, lowa. The athletes will have the opportunity to eat
as a team from Olive Garden with a team banquet order. The girls will then have lights out at
9:30pm for the 6:30 am wake-up call the following day. We will sleep 4 to a room with a bed
check performed by coaches.

October 4, 2025 — wake up call at 6:30am for continental breakfast and leave for the pool by
7:30 am for warm ups at 8am. Sandwiches and lunch is provided by our wonderful set of parent
volunteers. We will stop at a grocery store for athletes to pick what they prefer for dinner at the
completion of the meet prior to returning back to Marion. The bus will drop us off at the
Aquatic Center where the athletes parents will take them home.

Cost

Hotel and bus cost will come from our fundraising pot, dinner on Friday and Saturday will be on
the athlete, and meet snacks and lunch will be provided by family volunteers.

Number of Students

21 varsity swimmers

Purpose



The athletes have expressed want for a team bonding experience such as this due to the fact
they have not had one in a while and the boys swimming and diving team is more prone to
events like this.

Thank you for your time and consideration on behalf of all the swimmers and divers, as well as
the coaches.

Sincerely yours in athletics,

Samantha Armbrust



Exhibit 705.2

Excursions and Trips Request Form

Communit\;
M School District Code 603.3-E

Date Request Received by CFO/C00: _°\ \2\zs

A written request for overnight excursions/trips must be submitted to the Chief Financial/Operating Officer NOT LESS
THAN FOUR WEEKS PRIOR TO THE PROPOSED EXCURSION/TRIP AND PRIOR TO ANY TRAVEL
ARRANGEMENTS BEING FINALIZED.

Overnight excursions/trips require prior approval of the building administrator, the superintendent [or designee], and the
school board. In authorizing excursions/trips, the building principal will consider the financial condition of the school
district, the educational benefit of the activity, the inherent risks or dangers of the activity, and other factors deemed
relevant by the superintendent including the participation of the membership of the regular activity group. Students who
have graduated may not participate in school sponsored excursions/trips unless the event is sanctioned by the state
athletic associations.

THE REQUEST WILL INCLUDE:

Rationale for the excursion/trip including the purpose and objectives
Clarification if request is dependent upon pre-qualifying for event
Detailed plans for student supervision

Proposed itinerary

Cost and source of funding

Number of student participants

Copy of required participation paperwork

WP o0 T

o Within three weeks of the completion of the excursion/trip the sponsor will submit a written summary of the
event to the building principal.

« The building will be responsible for obtaining a substitute teacher if one is needed.

e Students eligible for a fee waiver will be covered through contingency/discretionary funds as appropriate.

EXCURSION/TRIP CRITERIA: The following checklist MUST BE signed and submitted to the Chief
Financial/Operating Officer with required documentation NOT LESS THAN 4 WEEKS PRIOR TO the proposed

excursion/trip and prior to any travel arrangements being finalized /
Group: [~ p/q Submitted by> 2} )C(% A V’L\/@g
(Examples: Robotics, FBLA, etc.) (Name) /
Criteria Description Provided
. Purpose of excursion/trip is clearly defined and " . . is a vital part of the /
Patjdse Reqmred curriculum or current activity.” Reference Board Policy 603.3.

Evidence of pre-planning that will maximize the learning experiences of
students on this excursion/trip. (Dates, location, number of student
Pre-Planning Required participants, plan for supervision, proposed itinerary, hotel, cost/budget
source, required participation paperwork, clarification If request is
dependent upon pre-qualifying for an event, etc.)

Evidence of planning for follow-up in order to maximize the learning
experiences of students on this excursion/trip.

Evidence that students will be required to demonstrate their understanding \/

Follow-Up Required

Assessment Requlred of the learning expected from this experience.

. . Source of funding has been determined that meets Department of
Puiding Reqmred Education and district guidelines. Reference Board Policy 603.3.

This excursion/trip is a common experience that all students at this grade
level or activity group should have.

g This excursion/trip addresses more than one curricular area and offers the
Mult-disciplinary Recommended opportunity for curriculum integration.

Building Principal Approval QMW Date 2/3 /075
Chief Financial/Operating Officer Approval % /4N 4 Date |5 73 /25..

Board of Directors Approval Date
Adopted: 2/99 / Reviewed: 9/13; 2/15; 4/18; 6/21; 2/24 | Revised: 8/16; 11/17 / Related Policy: 502.1; 503.6; 603.3; 603.3-R

Common Experience Recommended




Linn-Mar FFA Overnight Field Trip Request

Trip Title: National FFA Convention & Expo
Destination: Indianapolis, Indiana

Dates: October 29" — November 1%, 2025
Adyvisors/Chaperones: Jacob Mayes

Rationale for the Trip

The National FFA Convention & Expo is one of the largest student leadership conferences in the
United States, bringing together over 90,000 members from across the nation. Participation in
this event provides Linn-Mar FFA members the opportunity to expand their leadership skills,
engage in career exploration, and build connections with peers, industry leaders, and agricultural
professionals.

Purpose and Objectives:

o Expose students to diverse career pathways in agriculture, food, and natural resources.

o Inspire students through keynote speakers, workshops, and motivational sessions.

o Provide competitive event participants with the chance to represent Linn-Mar FFA at the
national level.

o Strengthen team bonding and chapter pride through shared experiences.

o Develop lifelong leadership, communication, and networking skills.

Pre-Planning Activities

e Selection and registration of student attendees.

o Pre-convention orientation meetings with students and parents to review expectations,
schedules, and travel details.

o Team practice for students competing in Career Development Events (CDEs) or
Leadership Development Events (LDEs).

o Budget review and fundraising activities to support trip costs.

o Completion of permission slips, medical forms, and code of conduct agreements.

o Tours of higher-level institutions (University of Illinois Urbana-Champaign, Purdue
University)

o Hotel Rooms reserved- Drury Plaza Hotel (9625 N Meridian St, Indianapolis, IN 46290)

o Industry tours including John Deere, Fair Oaks Dairy Farms, and Indianapolis
International Speedway.

¢ Leave will be requested in iVisions and Frontline for 4 days... October 29-November
1. A substitute teacher will be requested. We will leave on Tuesday, October 22nd

and return on Saturday, October 26th.



o A transportation request has been sent to the Transportation Department requesting 1
rental van.

¢ Online convention registration opens on September 11th and will remain open through
the convention. Names of participants can be made on site, but the fee increases per
member added or changed. At the September FFA chapter meeting (Early September),
we will inform members of convention opportunities and present them with the required
paperwork to participate. The paperwork deadline is October 1st.

e Mayes has reviewed the schedule and tentatively determined the schedule that all
participants will follow. Refer to the online schedule at ffa.org. Participants will have a
pre-planning meeting, going over the various activities and the purposes and expectations
of the trip. Students attending will also have a say in the workshops, business sessions,
career show activities, competition finals, etc., that they want to participate in or attend.
Students will also determine an agribusiness tour that they want to go on Thursday
afternoon of the convention.

o Virtual Option - 2025 Virtual Program (Includes access to Virtual FFA Blue Room, Live
Streaming of all Sessions, and On-demand Student and Teacher Workshops). There is no
registration or fee needed for the 2025 virtual program.

Follow-Up Activities

o Student reflections on their convention experience presented during a chapter meeting.
o Presentations to agriculture classes and the school board/community about lessons

learned.
o Chapter discussions about how new ideas can be applied to local FFA activities.
o Officer and member goal setting based on convention inspiration.

Assessment of Trip Impact

« Student surveys before and after the trip to measure growth in leadership confidence and
agricultural awareness.

o Evaluation of chapter participation in workshops, tours, and sessions.

o Tracking of CDE/LDE performance results at the national level.

e Advisor and student reflections used to improve future participation.

Funding and Budget

Item Estimated Cost



Item Estimated Cost

Transportation (fuel for van) $400
Lodging (5 nights, 3 rooms) $2000
Registration Fees $700
Meals (5 days) TBD
Miscellaneous (supplies, emergencies) $100
Total Estimated Cost $3,200

Funding Sources:

s Chapter FFA funds
o Fundraising events (plant sales, alumni donations, community sponsors)
e Student contributions if necessary (No greater than $300)

Common Experience & Multidisciplinary Connections

o Agricultural Education: Reinforces agricultural literacy, advocacy, and leadership.

e Career & Technical Education: Provides career exploration and hands-on industry
connections.

o Business & Economics: Students manage budgeting, fundraising, and marketing of their
chapter.

o English Language Arts: Students develop communication and presentation skills
through reflections and workshops.

o Social Studies/Civics: Engages students in leadership, community involvement, and
cultural diversity.

o STEM: Many exhibitors and workshops highlight agricultural science, engineering, and
technology.

Conclusion

The National FFA Convention & Expo is a transformative experience that equips Linn-Mar FFA
members with real-world skills, leadership growth, and career exploration opportunities.
Through careful planning, meaningful participation, and reflective follow-up, this trip will
strengthen not only the individual students but also the chapter and school community.



	Exhibit 401.1 Staffing update 9-2025
	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10

	Exhibit 404.1 District Honors & Highlights
	Exhibit 501.1 Policies-2nd Rdg-Large Pkt
	105.1 Abuse of Students by School District Employees
	105.1-E Injury-Abuse Report Form
	204.8 Open Meetings
	501.1 Compulsory Attendance
	501.11 Chronic Absenteeism & Truancy
	501.11-R Chronic Absenteeism-Truancy Regulation
	504.1 Student Health & Immunizations
	602.1 Basic Instruction Program
	603.11 Health Education
	605.3 Graduation Requirements

	Exhibit 502.1 Policies-2nd Rdg-Small Pkt
	Exhibit 601.1 Fundraisers
	Exhibit 702.1 Aug 18th BoE Minutes
	Exhibit 703.1 Bills
	Exhibit 704.1 IC-Cerwick
	Exhibit 704.2 IC-Denny
	Exhibit 704.3 IC-Earnest-NE
	Exhibit 704.4 IC-Earnest (WE)
	Exhibit 704.5 IC-Good
	Exhibit 704.6 IC-Petsche
	Exhibit 704.7 IC-Robson
	Exhibit 704.8 Hand in Hand Preschool
	Exhibit 704.9 Varsity Group
	Exhibit 704.10 GeoComm
	Exhibit 704.11 Alliant Energy PowerHouse-Graduation
	Exhibit 704.12 McComas-Lacina CO#11
	Exhibit 704.13-16 LicAgreements
	Exhibit 705.1 Trip Req-Girls Swim
	Exhibit 705.2 Trip-FFA



