
Updates from the Cabinet 

August 14, 2023 

Cabinet Members: Assoc. Superintendents Nathan Wear and Bob Read, David Nicholson, (CFO/COO),  
Karla Christian (Human Resources), Melissa Frick (Student Services), and Jeri Ramos (Technology)

Superintendent Meet & Greet: Join the Linn-Mar Board of Directors as they host a meet and 
greet to welcome Superintendent Amy Kortemeyer to the district. The event will be held in the high 
school south commons (door #10 near the main gym…park in the south lot) from 6:00-8:00 PM on 
Wednesday, August 16th.  

2023–24 Student School Supply Lists: Looking for the annual school supply lists to purchase 
your student’s needed items? Click here to visit the LM website. 

HS/Stadium Parking Lot Expansion: 
Construction is well underway on the 
expanded parking lot north of the high school 
and in front of the stadium. Thanks to 
everyone who has worked hard over the hot 
summer to ensure the extra parking is set for 
the start of the 2023-24 school year. 

Highlights & Honors 

Alumni Honor: Congratulations to LM Softball Alum, Jaye (Hutcheson) Zlab for being inducted into 
the Softball Hall of Fame. 

Student Kudos: Special thanks and 
kudos to all of the students who 
volunteered their time to spruce up the 
buildings this summer by assisting with 
touch-up painting. The students 
earned CORDS hours for their service. 
#WeAreLinn-Mar 

Operations & Maintenance Kudos: 
Thank you to the Linn-Mar Operations & Maintenance and custodial staff for working hard over the 
summer (indoors and outdoors in the heat) to prepare the facilities and grounds for the 2023-24 
school year. They have worked hard behind the scenes this summer and oftentimes their efforts are 
overlooked. Kudos to the entire O&M and custodial staff and we appreciate your time and efforts! 
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We, the Board of Education for the Linn-Mar Community 
School District, are delighted to share the culmination of 
months of dedicated effort and collaborative vision - our 
new district strategic plan.

This plan represents a significant milestone in our journey 
to uphold and enhance the exceptional educational 
standards that Linn-Mar is known for. Guided by our 
mission to Inspire Learning. Unlock Potential, and 
Empower Achievement, this strategic plan serves as a road 
map to shape the future of the district.

We are particularly pleased to inform you that the creation 
of this plan has been a truly inclusive process, enriched by 
valuable input from all of our stakeholders. We recognize 
the perspectives of our wider community are vital in 
creating a comprehensive and impactful plan. Community 
feedback played an integral role in shaping the strategies 
and priorities outlined here. 

Our strategic plan encapsulates a dynamic range of 
priorities, all of which are aligned with our core values and 
geared toward ensuring the continued growth and success 
of our students, faculty, staff, and community. 

Thank you for your continued support. It is through our 
collaboration that we ensure Linn-Mar continues to be a 
destination district full of opportunities for our students. 

We Are Linn-Mar! 
 
The Board

Letter from the Board
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1.0 Community Engagement
We will advocate for support and investment in Linn-Mar.

Linn-Mar Community School District

Strategic Priorities

2.0 Learning Excellence
We will empower student achievement through unique, 

differentiated learning opportunities.

3.0 Learner Experience
We will foster a safe, healthy, and respectful learning environment.

4.0 People and Culture
We will build and retain a dynamic team that engages in a 

collaborative, data-informed learning culture.

5.0 Resource Management
We will optimize the use of our financial, physical, and 
technological infrastructure.
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1.1 - Create a Comprehensive Advocacy Plan
We will identify key advocacy focus areas and set priorities annually, 
developing a one-page informational flier to share the needs of the Linn-
Mar district.
 
1.2 - Legislative Advocacy
The Board of Education and district administration representatives will 
participate in legislative activities annually such as Day on the Hill, town 
halls, and legislative forums to stay abreast of current and pending 
legislation and its potential impact on the district. We will also develop 
and maintain relationships with elected representatives of the district.
 
1.3 - Strategic Communications
Develop a comprehensive strategic communications plan for the 
district that creates a unified and cohesive message for the district and 
individual buildings.
Engage with stakeholders through community conversations, staff 
gatherings, and student advisory to share district updates and hear from 
the community on important district developments.
 
1.4 - Enrollment Trends
Establish an annual review process of enrollment trends and its impact 
on the district.

Community Engagement

We will advocate for support and 
investment in Linn-Mar.
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2023-2025 Short Term Goals

1.1, 1.3, 1.4 - During the 2023-2024 school year, Linn-Mar will advocate 
for, support and invest in Linn-Mar through the use of a communication 
advocacy plan, conducting a communications needs analysis, identifying  
communication focus areas, and distributing a survey to families open 
enrolling both in and out of the district.

2028-2029 Long Term Goals

1.1 - By the end of the 2028-2029 school year, it will be routine to have 
continuous board table discussions about advocacy priorities and 
actional next steps.
 
1.2 - Elected officials will know Linn-Mar leadership and look to them for 
feedback on educational issues. We will have increased attendance at 
town halls, legislative forums, and Day on the Hill.
 
1.3 - Set monthly/quarterly community and staff conversation gatherings 
with board members and administrators to share updates and receive 
feedback.
 
1.3 - Standardize district and building communication expectations 
aligned on a communications calendar for ease of reference.
 
1.4 - Through survey and data analysis the board and administration will 
be able to review and better understand enrollment trends.
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2.1 - Learning Results
Utilize standard state assessments, as well as classroom assessments, 
to monitor student growth and proficiencies at both grade level and as 
cohort groups.
 
2.2 - Program and Curriculum Excellence
Review and implement curriculum that aligns with state and district 
standards, and prepares students for post graduation expectations
 
2.3 - High Reliability Schools Framework
Continue implementation of the High Reliability Schools Framework, 
focusing on next level certification for each building, with an ultimate goal 
of level 3 certification district-wide.
 
2.4 - Technology Integration
Continuing integration of technology and one-to-one capabilities to 
enhance learning opportunities PK-12
 
2.5 - Career/College Preparation
Establish readiness goals for Linn-Mar graduates in the areas of 
college and career that build on opportunities including post-secondary 
exploration, work-based and project-based learning, and advanced 
academic coursework such as dual-enrollment and advanced placement 
courses.

Learning Excellence

We will empower student 
achievement through unique, 

differentiated learning opportunities.
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2023-2025 Short Term Goals

2.1; 2.3 - During the 2023-2024 school year, students in the Linn-Mar 
Community School District will increase K-2 FAST reading, 3-11 ISASP 
ELA, and 3-11 ISASP math scores by 3% through the use of a Multi-
Tiered System of Support (MTSS) and the High Reliability Schools (HRS) 
Framework. 
 
2.1 - Individual subgroups below the district average will increase their 
scores by 6% through targeted interventions and support.
 
2.5 - During the 2023-2024 school year, Linn-Mar high school students 
will increase low SES subgroup participation rates in ACT, AP courses, 
Venture Academics, dual-enrollment classes and internships/job shadows 
by 2.5% through purposeful course scheduling and advising of students. 

2.5 - Increase underserved subgroup participation in CTE courses by 
2.5%.

2028-2029 Long Term Goals

2.1 - By the end of the 2028-2029 school year, 85% of all students at Linn-
Mar will score proficient on the K-2 FAST reading, 3-11 ISASP ELA, and 
3-11 ISASP math scores (from 77% on K-2 FAST, 75.5% on ISASP ELA, 
and 74.45% on ISASP Math during the spring of 2023.)
 
2.5 - By the end of the 2028-2029 school year, high school students in the 
Linn-Mar Community School District will increase subgroup participation 
rates in ACT, AP testing, Venture Academics, dual-enrollment courses, and 
internships/job shadows by 8% across the board.
  • ACT - from 7% in 2023-24 to 15% in 2028-29
  • Advanced Placement Testing - from 9.5% in 2023-24 to 17.5%  
    in 2028-29
  • Venture Academics - from 20% in 2023-24 to 28% in 2028-29
  • Dual-Enrollment - from 8.1% in 2023-24 to 16.1% in 2028-29 

2.5 - Increase underserved subgroup participation in CTE courses by 8%.
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3.1 - Conditions for Learning Survey
The state of Iowa requires and provides the Conditions for Learning 
Survey to all public school districts as a tool to assess and improve 
safety, student engagement, and the overall learning environment, so 
all Iowa students have optimum conditions for learning. The Linn-Mar 
district will utilize this state assessment to inform student support needs 
within each building of the district.
 
3.2 - Character Strong Curriculum Adoption as Part of the District’s 
PBIS Framework
The Character Strong Curriculum will be implemented district-wide as 
the primary tool to engage students in learning about self-awareness, 
self-management, social awareness, relationship skills, and responsible 
decision-making, as outlined in the Iowa Department of Education’s SEL 
standards. 
 
3.3 - Student Engagement
We will strive to provide students with opportunities that enhance their 
interests beyond the classroom through support programs and social 
engagement opportunities including student clubs and organizations, 
athletics, fine arts, and more.
 
3.4 - Student Supports 
The Linn-Mar district has adopted the ASCA National Model of 
professional standards for school counseling and will work toward 
implementation of the model in each building through professional 
development, data collection, and program implementation to ensure 
support structures are in place that meet the needs of students’ 
academic development, career development, and social-emotional 
development.

Learner Excellence

We will foster a safe, healthy, and respectful 
learning environment.
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2023-2025 Short Term Goals

3.1, 3.2 - During the 2023-2024 school year, students in the Linn-Mar 
Community School District will  show continuous improvement year to 
year on their Conditions for Learning Survey composite score through 
beginning the implementation of Character Strong. 
 
3.4 - Conduct a survey of community resources available for district 
partnership or direct student/family services.

2028-2029 Long Term Goals

3.1 - By the end of the 2028-2029 school year, Linn-Mar students will 
show continuous improvement year to year on the composite score for 
the Conditions for Learning Survey, and surpass the state average in all 
categories.
 
3.4 - By the 2028-2029 school year, each building will work to apply for 
the Recognized ASCA Model Program (RAMP) national certification, 
showing the successful implementation of the ASCA National Model. 

DRA
FT



4.1 - People Performance Optimization
Leverage technology to gather people analytics for data informed 
decision-making.
 
4.2 - Recruitment
Develop strategies to recruit top talent for the Linn-Mar team.
Increase recruitment of minority faculty and staff.
 
4.3 - Workplace Satisfaction and Retention
Establish consistent measures such as the Upbeat Survey System 
to collect data, both qualitative and quantitative, regarding workplace 
satisfaction at all levels within the district.
Focus on employee mental health and well-being.
 
4.4 - Recognition
Review and recommend individual, building and district staff recognition 
and celebration opportunities to increase retention.
 
4.5 – Employee Relations
Ensure that all employees are treated equitably and consistently through 
fostering high-quality, trusting, inclusive, and collaborative relationships 
between employees, administration / management, and employee 
organizations. 
 

People and Culture

We will build and retain a dynamic team that 
engages in a collaborative, data-informed 

learning culture.
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2023-2025 Short Term Goals

4.2; 4.3 - During the 2023-2024 school year, the certified staff retention 
rate will increase 1.1% from 89.9% to 91% by implementing strategies 
aligned with staff data from the UPBEAT surveys, exit interviews, and 
conditions of learning reports. The HR team will also evaluate the HRIS 
systems to ensure turnover, retention, and other relevant staff data is 
available and accessible.

2028-2029 Long Term Goals

4.2; 4.3 - By the end of the 2028-2029 school year, the certified staff 
retention rate will increase by 3.1% from 89.9% in 2021-2022 to 93% in 
2028-2029.

4.6 - Communication 
Establish communication protocols to ensure staff, regardless of district 
location, receive timely and relevant information to the happenings of the 
district.                                                                                                                              
 
4.7 - Employee Learning                                                                                                                                         
Develop professional development opportunities that align with 
established district priorities and enhance the professional expertise of 
LM faculty and staff 
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5.1 - Long-range planning
Establish a long-term plan that secures resources and outlines 
infrastructure needs that align with established district priorities.
 
5.2 - Master Facilities plan
Establish an annual review process for adjusting the strategic 
master facilities plan incorporating large scale projects as well as 
maintenance of current facilities.
 
5.3 - Facility Security
Implement a prioritized safety and security plan that encompasses 
building security systems and district safety procedures and 
policies based on the State of Iowa’s security assessment results.
 
5.4 - Operating Efficiencies
Establish a system of continuous improvement and review 
of operational procedures, budget expenditures and planned 
reductions.

Resource Management

We will optimize the use of our 
financial, physical, and technological 

infrastructure.
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2023-2025 Short Term Goals

5.1 - By the end of 2023-2024 school year we will have our PPEL 
vote extended for another 10 years.
 
5.2 - During the 2023-2024 school year we update the 10 year 
facility plan - prioritize top 5 projects based on funding and 
enrollment by May 2024.
 
5.3 -During the 2023-2024 school year we will standardize building 
access and security card access by position.
                                                                                                                                                      
                                                 

2028-2029 Long Term Goals

5.3 - By the end of the 2028-2029 school year, districtwide 
intercom system will be installed this facilitates Districtwide 
Emergency Notification / Lockdown within facilities. 
 
5.2 - Explore community growth and enrollment trends for facility 
and resource planning through the utilization of a community 
planning survey firm.
 
5.2 - At the end of FY 2027-28, we will have completed the 2022 
Master Facility plan projects.

DRA
FT



2999 N. Tenth Street 
Marion, IA 52302 
 
www.linnmar.k12.ia.us



Community Engagement Learning Excellence Learner Experience People & Culture Resource Management

We will advocate for support  
and investment in Linn-Mar.

We will empower student 
achievement through unique, 

differentiated learning 
opportunities.

We will foster a safe, healthy, 
and respectful learning 

environment.

We will build and retain a 
dynamic team that engages 

in a collaborative, data-
informed learning culture.

We will optimize the use of 
our financial, physical, and 
technological infrastructure.

During the 2023-2024 school 
year, Linn-Mar will advocate 
for, support and invest in 
Linn-Mar through the use of a 
communication advocacy plan, 
conducting a communications 
needs analysis, identifying  
communication focus areas, and 
distributing a survey to families 
open enrolling both in and out of 
the district.

2023-2025 Short Term Goals

During the 2023-2024 school 
year, students in the Linn-Mar 
Community School District will 
increase K-2 FAST reading, 3-11 
ISASP ELA, and 3-11 ISASP 
math scores by 3% through the 
use of a Multi-Tiered System 
of Support (MTSS) and the 
High Reliability Schools (HRS) 
Framework. 
 
Individual subgroups below the 
district average will increase 
their scores by 6% through 
targeted interventions and 
support.
 
During the 2023-2024 school 
year, Linn-Mar high school 
students will increase low SES 
subgroup participation rates in  
ACT, AP courses, Venture 
Academics, dual-enrollment 
classes and internships/job 
shadows by 2.5% through 
purposeful course scheduling 
and advising of students. 

Increase underserved subgroup 
participation in CTE courses by 
2.5%.

During the 2023-2024 school 
year, students in the Linn-Mar 
Community School District will  
show continuous improvement 
year to year on their Conditions 
for Learning Survey composite 
score through beginning the 
implementation of Character 
Strong. 
 
A survey will be conducted of 
survey of community resources 
available for district partnership 
or direct student/family services.

During the 2023-2024 school 
year, the certified staff retention 
rate will increase 1.1% from 
89.9% to 91% by implementing 
strategies aligned with staff data 
from the UPBEAT surveys, exit 
interviews, and conditions of 
learning reports.  
 
The HR team will also evaluate 
the HRIS systems to ensure 
turnover, retention, and other 
relevant staff data is available 
and accessible.

By the end of 2023-2024 school 
year we will have our PPEL vote 
extended for another 10 years.
 
During the 2023-2024 school 
year we update the 10 year 
facility plan - prioritize top 5 
projects based on funding and 
enrollment by May 2024.
 
During the 2023-2024 school 
year we will standardize building 
access and security card access 
by position.
                                                                                                                                                      
                                                 

Strategic Plan  
2023-2029

By the end of the 2028-29 school year, Linn-Mar will be an educational leader 
that graduates engaged and prepared citizens and is a destination employer 
recruiting and retaining the highest level of educational professionals. These 
successes will be accomplished through a focus on creating opportunities, 

engagement, and a welcoming and inclusive learning environment.
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We will advocate for support  
and investment in Linn-Mar.

We will empower student 
achievement through unique, 

differentiated learning 
opportunities.

We will foster a safe, healthy, 
and respectful learning 

environment.

We will build and retain a 
dynamic team that engages 

in a collaborative, data-
informed learning culture.

We will optimize the use of 
our financial, physical, and 
technological infrastructure.

One-page Linn-Mar 
advocacy flier

Status Report

Strategic Plan  
2023-2029

Status Update Key:

Beginning CompleteOperationalIn Progress

Tennis Courts
HS Parking Lot

Administrative 
Building

Character Strong 
Implementation



Community Engagement Learning Excellence Learner Experience People & Culture Resource Management

We will advocate for support 
and investment in Linn-Mar.

We will empower student 
achievement through unique, 

differentiated learning 
opportunities.

We will foster a safe, healthy, 
and respectful learning 

environment.

We will build and retain a 
dynamic team that engages 

in a collaborative, data-
informed learning culture.

We will optimize the use of 
our financial, physical, and 
technological infrastructure.

By the end of the 2028-2029 
school year, it will be routine to 
have continuous board table 
discussions about advocacy 
priorities and actional next 
steps.
 
Elected officials will know Linn-
Mar leadership and look to them 
for feedback on educational 
issues. We will have increased 
attendance at town halls, 
legislative forums, and Day on 
the Hill.
 
Set monthly/quarterly 
community and staff 
conversation gatherings 
with board members and 
administrators to share updates 
and receive feedback.
 
Standardize district and building 
communication expectations 
aligned on a communications 
calendar for ease of reference.
 
Through survey and data 
analysis the board and 
administration will be able to 
review and better understand 
enrollment trends.

2028-2029 Long Term Goals

By the end of the 2028-2029 
school year, 85% of all students 
at Linn-Mar will score proficient 
on the K-2 FAST reading, 3-11 
ISASP ELA, and 3-11 ISASP 
math scores (from 77% on K-2 
FAST, 75.5% on ISASP ELA, 
and 74.45% on ISASP Math 
during the spring of 2023.)
 
By the end of the 2028-2029 
school year, high school 
students in the Linn-Mar 
Community School District will 
increase subgroup participation 
rates in ACT, AP testing, Venture 
Academics, and internships/
job shadows by 8% across the 
board.
  • ACT - from 7% in 2023-24 to  
  15% in 2028-29
  • Advanced Placement Testing   
  from 9.5% in 2023-24 to  
   17.5% in 2028-29
  • Venture Academics - from  
  20% in 2023-24 to 28% in  
  2028-29
  • Dual-Enrollment - from 8.1%  
  in 2023-24 to 16.1% in 2028-29

Increase underserved subgroup 
participation in CTE courses by 
8%.

By the end of the 2028-
2029 school year, Linn-Mar 
students will show continuous 
improvement year to year on 
the composite score for the 
Conditions for Learning Survey, 
and surpass the state average 
in all categories.
 
By the 2028-2029 school year, 
each building will work to apply 
for the Recognized ASCA Model 
Program (RAMP) national 
certification, showing the 
successful implementation of 
the ASCA National Model. 

By the end of the 2028-2029 
school year, the certified staff 
retention rate will increase by 
3.1% from 89.9% in 2021-2022 
to 93% in 2028-2029.

By the end of the 2028-2029 
school year, districtwide 
intercom system will be installed 
this facilitates Districtwide 
Emergency Notification / 
Lockdown within facilities. 

Explore community growth and 
enrollment trends for facility 
and resource planning through 
the utilization of a community 
planning survey firm.

At the end of FY 2027-28, we 
will have completed the 2022 
Master Facility plan projects.DRA
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2023-2025 Short Term Goals

5.1 - By the end of 2023-2024 school year we will have our PPEL 
vote extended for another 10 years.

5.2 - During the 2023-2024 school year we update the 10 year 
facility plan - prioritize top 5 projects based on funding and 
enrollment by May 2024.

5.3 -During the 2023-2024 school year we will standardize building 
access and security card access by position.

2028-2029 Long Term Goals

5.3 - By the end of the 2028-2029 school year, districtwide 
intercom system will be installed this facilitates Districtwide 
Emergency Notifi cation / Lockdown within facilities. 

5.2 - Explore community growth and enrollment trends for facility 
and resource planning through the utilization of a community 
planning survey fi rm.

5.2 - At the end of FY 2027-28, we will have completed the 2022 
Master Facility plan projects.

draft
ding andding and

school year we will standardize buchool year we will standardize
y card access by position.y card access by position.

2028-2029 Long2028-2029 Lon

- By tBydr

year 
ding an

schoo
y card 

oals

28-202
will be i

y Notifi

5

draft
ding anding an

schoochoo
y card 



5.1 - Long-range planning
Establish a long-term plan that secures resources and outlines 
infrastructure needs that align with established district priorities.

5.2 - Master Facilities plan
Establish an annual review process for adjusting the strategic 
master facilities plan incorporating large scale projects as well as 
maintenance of current facilities.

5.3 - Facility Security
Implement a prioritized safety and security plan that encompasses 
building security systems and district safety procedures and 
policies based on the State of Iowa’s security assessment results.

5.4 - Operating Effi  ciencies
Establish a system of continuous improvement and review 
of operational procedures, budget expenditures and planned 
reductions.

Resource Management

We will optimize the use of our 
fi nancial, physical, and technological 

infrastructure.
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We, the Board of Education for the Linn-Mar Community 
School District, are delighted to share the culmination of 
months of dedicated eff ort and collaborative vision - our 
new district strategic plan.

This plan represents a signifi cant milestone in our journey 
to uphold and enhance the exceptional educational 
standards that Linn-Mar is known for. Guided by our 
mission to Inspire Learning. Unlock Potential, and 
Empower Achievement, this strategic plan serves as a road 
map to shape the future of the district.

We are particularly pleased to inform you that the creation 
of this plan has been a truly inclusive process, enriched by 
valuable input from all of our stakeholders. We recognize 
the perspectives of our wider community are vital in 
creating a comprehensive and impactful plan. Community 
feedback played an integral role in shaping the strategies 
and priorities outlined here. 

Our strategic plan encapsulates a dynamic range of 
priorities, all of which are aligned with our core values and 
geared toward ensuring the continued growth and success 
of our students, faculty, staff , and community. 

Thank you for your continued support. It is through our 
collaboration that we ensure Linn-Mar continues to be a 
destination district full of opportunities for our students. 

We Are Linn-Mar!

The Board

Letter from the Board
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1.0 Community Engagement
We will advocate for support and investment in Linn-Mar.

Linn-Mar Community School District

Strategic Priorities

2.0 Learning Excellence
We will empower student achievement through unique, 

diff erentiated learning opportunities.

3.0 Learner Experience
We will foster a safe, healthy, and respectful learning environment.

4.0 People and Culture
We will build and retain a dynamic team that engages in a 

collaborative, data-informed learning culture.

5.0 Resource Management
We will optimize the use of our fi nancial, physical, and 
technological infrastructure.
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4.2; 4.3 - During the 2023-2024 school year, the certifi ed staff  retention 
rate will increase 1.1% from 89.9% to 91% by implementing strategies 
aligned with staff  data from the UPBEAT surveys, exit interviews, and 
conditions of learning reports. The HR team will also evaluate the HRIS 
systems to ensure turnover, retention, and other relevant staff  data is 
available and accessible.

2028-2029 Long Term Goals

4.2; 4.3 - By the end of the 2028-2029 school year, the certifi ed staff  
retention rate will increase by 3.1% from 89.9% in 2021-2022 to 93% in 
2028-2029.

4.6 - Communication 
Establish communication protocols to ensure staff , regardless of district 
location, receive timely and relevant information to the happenings of the 
district.                                                                                                                             

4.7 - Employee Learning                                                                                                                                         
Develop professional development opportunities that align with 
established district priorities and enhance the professional expertise of 
LM faculty and staff  
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4.1 - People Performance Optimization
Leverage technology to gather people analytics for data informed 
decision-making.

4.2 - Recruitment
Develop strategies to recruit top talent for the Linn-Mar team.
Increase recruitment of minority faculty and staff .

4.3 - Workplace Satisfaction and Retention
Establish consistent measures such as the Upbeat Survey System 
to collect data, both qualitative and quantitative, regarding workplace 
satisfaction at all levels within the district.
Focus on employee mental health and well-being.

4.4 - Recognition
Review and recommend individual, building and district staff  recognition 
and celebration opportunities to increase retention.

4.5 – Employee Relations
Ensure that all employees are treated equitably and consistently through 
fostering high-quality, trusting, inclusive, and collaborative relationships 
between employees, administration / management, and employee 
organizations. 

People and Culture

We will build and retain a dynamic team that 
engages in a collaborative, data-informed 

learning culture.
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1.1 - Create a Comprehensive Advocacy Plan
We will identify key advocacy focus areas and set priorities annually, 
developing a one-page informational fl ier to share the needs of the Linn-
Mar district.

1.2 - Legislative Advocacy
The Board of Education and district administration representatives will 
participate in legislative activities annually such as Day on the Hill, town 
halls, and legislative forums to stay abreast of current and pending 
legislation and its potential impact on the district. We will also develop 
and maintain relationships with elected representatives of the district.

1.3 - Strategic Communications
Develop a comprehensive strategic communications plan for the 
district that creates a unifi ed and cohesive message for the district and 
individual buildings.
Engage with stakeholders through community conversations, staff  
gatherings, and student advisory to share district updates and hear from 
the community on important district developments.

1.4 - Enrollment Trends
Establish an annual review process of enrollment trends and its impact 
on the district.

Community Engagement

We will advocate for support and 
investment in Linn-Mar.
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2023-2025 Short Term Goals

3.1, 3.2 - During the 2023-2024 school year, students in the Linn-Mar 
Community School District will  show continuous improvement year to 
year on their Conditions for Learning Survey composite score through 
beginning the implementation of Character Strong. 

3.4 - Conduct a survey of community resources available for district 
partnership or direct student/family services.

2028-2029 Long Term Goals

3.1 - By the end of the 2028-2029 school year, Linn-Mar students will 
show continuous improvement year to year on the composite score for 
the Conditions for Learning Survey, and surpass the state average in all 
categories.

3.4 - By the 2028-2029 school year, each building will work to apply for 
the Recognized ASCA Model Program (RAMP) national certifi cation, 
showing the successful implementation of the ASCA National Model. 
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3.1 - Conditions for Learning Survey
The state of Iowa requires and provides the Conditions for Learning 
Survey to all public school districts as a tool to assess and improve 
safety, student engagement, and the overall learning environment, so 
all Iowa students have optimum conditions for learning. The Linn-Mar 
district will utilize this state assessment to inform student support needs 
within each building of the district.

3.2 - Character Strong Curriculum Adoption as Part of the District’s 
PBIS Framework
The Character Strong Curriculum will be implemented district-wide as 
the primary tool to engage students in learning about self-awareness, 
self-management, social awareness, relationship skills, and responsible 
decision-making, as outlined in the Iowa Department of Education’s SEL 
standards. 

3.3 - Student Engagement
We will strive to provide students with opportunities that enhance their 
interests beyond the classroom through support programs and social 
engagement opportunities including student clubs and organizations, 
athletics, fi ne arts, and more.

3.4 - Student Supports 
The Linn-Mar district has adopted the ASCA National Model of 
professional standards for school counseling and will work toward 
implementation of the model in each building through professional 
development, data collection, and program implementation to ensure 
support structures are in place that meet the needs of students’ 
academic development, career development, and social-emotional 
development.

Learner Excellence

We will foster a safe, healthy, and respectful 
learning environment.
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2023-2025 Short Term Goals

1.1, 1.3, 1.4 - During the 2023-2024 school year, Linn-Mar will advocate 
for, support and invest in Linn-Mar through the use of a communication 
advocacy plan, conducting a communications needs analysis, identifying  
communication focus areas, and distributing a survey to families open 
enrolling both in and out of the district.

2028-2029 Long Term Goals

1.1 - By the end of the 2028-2029 school year, it will be routine to have 
continuous board table discussions about advocacy priorities and 
actional next steps.

1.2 - Elected offi  cials will know Linn-Mar leadership and look to them for 
feedback on educational issues. We will have increased attendance at 
town halls, legislative forums, and Day on the Hill.

1.3 - Set monthly/quarterly community and staff  conversation gatherings 
with board members and administrators to share updates and receive 
feedback.

1.3 - Standardize district and building communication expectations 
aligned on a communications calendar for ease of reference.

1.4 - Through survey and data analysis the board and administration will 
be able to review and better understand enrollment trends.

draft
milies omilies o

8-2029 Long Term Goals8-2029 Long Term Go

 - By the end of the 2028-2029 school year, - By the end of the 2028-2029 school year
tinuous board table discussions abonuous board table discussions ab
nal next steps.al next steps

lected offi  ected offi
kdraf

tifying  
milies o

8-2029

1 1 have 
ties and

n-Mar l
ues. W

town halls, legislative foru

.3 - Set m
t

draft
milies omilies o

8-20298 2

d



2.1 - Learning Results
Utilize standard state assessments, as well as classroom assessments, 
to monitor student growth and profi ciencies at both grade level and as 
cohort groups.

2.2 - Program and Curriculum Excellence
Review and implement curriculum that aligns with state and district 
standards, and prepares students for post graduation expectations

2.3 - High Reliability Schools Framework
Continue implementation of the High Reliability Schools Framework, 
focusing on next level certifi cation for each building, with an ultimate goal 
of level 3 certifi cation district-wide.

2.4 - Technology Integration
Continuing integration of technology and one-to-one capabilities to 
enhance learning opportunities PK-12

2.5 - Career/College Preparation
Establish readiness goals for Linn-Mar graduates in the areas of 
college and career that build on opportunities including post-secondary 
exploration, work-based and project-based learning, and advanced 
academic coursework such as dual-enrollment and advanced placement 
courses.

Learning Excellence

We will empower student 
achievement through unique, 

diff erentiated learning opportunities.
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2023-2025 Short Term Goals

2.1; 2.3 - During the 2023-2024 school year, students in the Linn-Mar 
Community School District will increase K-2 FAST reading, 3-11 ISASP 
ELA, and 3-11 ISASP math scores by 3% through the use of a Multi-
Tiered System of Support (MTSS) and the High Reliability Schools (HRS) 
Framework. 

2.1 - Individual subgroups below the district average will increase their 
scores by 6% through targeted interventions and support.

2.5 - During the 2023-2024 school year, Linn-Mar high school students 
will increase low SES subgroup participation rates in ACT, AP courses, 
Venture Academics, dual-enrollment classes and internships/job shadows 
by 2.5% through purposeful course scheduling and advising of students. 

2.5 - Increase underserved subgroup participation in CTE courses by 
2.5%.

2028-2029 Long Term Goals

2.1 - By the end of the 2028-2029 school year, 85% of all students at Linn-
Mar will score profi cient on the K-2 FAST reading, 3-11 ISASP ELA, and 
3-11 ISASP math scores (from 77% on K-2 FAST, 75.5% on ISASP ELA, 
and 74.45% on ISASP Math during the spring of 2023.)

2.5 - By the end of the 2028-2029 school year, high school students in the 
Linn-Mar Community School District will increase subgroup participation 
rates in ACT, AP testing, Venture Academics, dual-enrollment courses, and 
internships/job shadows by 8% across the board.
  • ACT - from 7% in 2023-24 to 15% in 2028-29
  • Advanced Placement Testing - from 9.5% in 2023-24 to 17.5% 
    in 2028-29
  • Venture Academics - from 20% in 2023-24 to 28% in 2028-29
  • Dual-Enrollment - from 8.1% in 2023-24 to 16.1% in 2028-29

2.5 - Increase underserved subgroup participation in CTE courses by 8%.
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• Continue evidenced-based literacy materials to help improve student achievement.  
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Bill To:
Linn-Mar Community School District
3555 Tenth St
Marion, IA  52302

Invoice

I…

Description Quantity Rate Amount
Sand existing hardwood gym floor, seal with 2 coats of either Basic Coatings
Waterbase Sealer or Bona Waterbase Sport Super Seal and finish with 2 coats of
either Basic Coatings Gymshoe Finish or Bona Waterbase Super Sport finish.

17,226 0.00

Stencils for Center Logo, Border Ends "LINN-MAR", Border Home Side "WE ARE",
Border Visitor Side "LM", Logo Lanes "MVC",

1 0.00

Stained Border all the way around - Solid 1 0.00
Stained Main Court 1 0.00
Stained Lanes 2 0.00
Stained Center Logo 1 0.00
Stained Lettering End Borders "LINN-MAR" 16 0.00
Stained Lettering Home Side "LM" 2 0.00
Stained Lettering Visitor Side "WE ARE" 5 0.00
Stained Logo Lanes "MVC" 6 0.00
Painted Lines Main Basketball Court 1 0.00
Painted Lines Main Volleyball Court 1 0.00
Painted Lines Side Basketball Court 2 0.00
Painted Lines Side Volleyball Court 6 0.00
Painted Lines Badminton Court 6 0.00
Remove and reinstall black rubber cove base 300 0.00

1 33,600.00 33,600.00
Out-of-state sale, exempt from sales tax 0.00% 0.00

Date
08/04/23

Beebe's Hardwood Floors
6250 NW Beaver Dr
Suite 1
Johnston, IA  50131
515-229-8541

Invoice No.
105880

P.O. Number
202304434

Total
Payments/Credi

ts
$0.00

Balance Due $33,600.00

Terms
Due on receipt

$33,600.00



Policy Series 100 – School District 

Anti-Bullying and Anti-Harassment 

 

 

Policy 103.1 Anti-Bullying and Anti-Harassment 

 

 

The Linn-Mar Community School District is committed to providing all students, employees, 

and volunteers with a safe and civil school environment in which all members of the school 

community are treated with dignity and respect. Bullying and/or harassing behavior can 

seriously disrupt the ability of school employees and volunteers to maintain a safe and civil 

environment, and the ability of students to learn and succeed.   

 

Bullying and/or harassment of students, employees, and volunteers is against federal, state, 

and local policy and are not tolerated by the school board.  

 

Accordingly, school employees, volunteers, and students shall not engage in bullying or 

harassing behavior while on school property, while on school-owned or school-operated 

vehicles, while attending or participating in school-sponsored or sanctioned activities, and 

while away from school grounds if the conduct materially interferes with the orderly 

operation of the educational environment or is likely to do so. 

 

The school board also requires all persons, agencies, vendors, contractors, and other persons 

and organizations doing business with or performing services for the school district to 

subscribe to all applicable federal, state, and local laws, executive orders, rules, and 

regulations pertaining to bullying/harassment, compliance, and equal opportunity.  

 

To that end, the school board has policies, procedures, and practices in place that are 

designed to reduce and eliminate bullying and harassment, as well as processes and 

procedures to deal with incidents of bullying and harassment. The superintendent [or 

designee] is responsible for implementation of this policy and all accompanying procedures. 

Complaints will be investigated within a reasonable time frame. Within 24 hours of receiving 

a report that a student may have been the victim of conduct that constitutes bullying 

and/or harassment, the district will notify the parent or guardian of the student. [Refer to 

Policy 103.1-R – Administrative Regulations Regarding Anti-Bullying/Anti-Harassment 

Investigation Procedures.]  

 

If as a result of viewing surveillance system data or based on a report from a school district 

employee, the district determines that a student has suffered bullying and/or harassment by 

another student enrolled in the district; a parent or guardian of the student may enroll the 

student in another attendance center within the district that offers classes at the student’s 

grade level, subject to the requirements and limitations established in Iowa law related to this 

topic. 
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A school employee, volunteer, student, or a student’s parent/guardian who promptly, 

reasonably, and in good faith reports an incident of bullying or harassment, in compliance 

with the procedures in the regulation (Policy 103.1-R), to the appropriate school official 

designated by the district, shall be immune from civil or criminal liability relating to such 

report and to participation in any administrative or judicial proceeding resulting from or 

relating to the report. 

 

Retaliation Prohibited 

Individuals who knowingly file false bullying or harassment complaints and any person who 

gives false statements in an investigation may be subject to discipline by appropriate 

measures. 

 

Any student found to have violated or retaliated in violation of this policy shall be subject to 

measures up to, and including, suspension and expulsion. Any school employee found to 

have violated or retaliated in violation of this policy shall be subject to measures up to, and 

including, termination of employment. Any school volunteer found to have violated or 

retaliated in violation of this policy shall be subject to measures up to, and including, removal 

from service and exclusion from school grounds. 

 

Definitions 

For the purposes of this policy, the defined words shall have the following meanings: 

 

• “Electronic” means any communication involving the transmission of information by 

wire, radio, optic cable, electromagnetic, or other similar means. “Electronic” includes 

but is not limited to communication via electronic mail, internet-based 

communications, pager services, cell phones, and electronic text messaging or similar 

technologies. 

• “Harassment” and “bullying” mean any repeated or potentially repeated electronic, 

written, verbal, or physical act or other ongoing conduct toward an individual based 

on any trait or characteristic of the individual which creates an objectively hostile 

school environment that meets one or more of the following conditions: 

a. Places the individual in reasonable fear of harm to the individual’s person or 

property; 

b. Has a substantial detrimental effect on the individual’s physical or mental 

health; 

c. Has the effect of substantially interfering with the individual’s academic or 

career performance; or 

d. Has the effect of substantially interfering with the individual’s ability to 

participate in or benefit from the services, activities, or privileges provided by a 

school. 

• “Sexual Harassment” means unwelcome sexual advances; requests for sexual favors; 

or verbal, non-verbal, or physical conduct of a sexual nature may constitute sexual 

harassment where: 

a. Submission to such conduct is made either explicitly or implicitly as a term or 

condition of a person’s employment or educational development; 



b. Submission to or rejection of such conduct by an individual is used as the basis 

for employment or educational decisions affecting such individual; or 

c. Such conduct has the purpose or effect of unreasonably interfering with an 

individual’s work or educational performance or creating an intimidating, 

hostile, or offensive working or educational environment. 

• “Trait or characteristic of the individual” includes but is not limited to age, color creed, 

national origin, race, religion, marital status, sex, sexual orientation, gender identity, 

physical attributes, genetic information, physical or mental ability or disability, 

ancestry, political party preference, political belief, military status, socioeconomic 

status, pregnancy, or familial status. 

• Volunteers” means any individuals who have regular, significant contact with students. 

 

Publication of Policy 

The school board will publish this policy on an annual basis. The policy may be publicized by 

the following means: 

o Inclusion in the student handbook 

o Inclusion in the employee handbook 

o Inclusion in the registration materials 

o Inclusion on the school or district website 

o Inclusion on student and employee display boards 

o Inclusion in volunteer registration materials and information 
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Policy Series 100 – School District 

Anti-Bullying and Anti-Harassment 

 

 

Policy 103.1-R Administrative Regulations Regarding Anti-Bullying and  

Anti-Harassment Investigation Procedures  

 

 

Individuals who feel that they have been bullied or harassed should: 

1. If the individual is comfortable doing so, communicate to the bully/harasser that the 

individual expects the behavior to stop. If the individual wants assistance communicating 

with the bully/harasser, the individual should ask a teacher, counselor, or principal for help. 

 

2. If the harassment does not stop or the individual does not feel comfortable confronting 

the bully/harasser, the individual should: 

a. Tell a teacher, counselor, or principal;  

b. Write down exactly what happened, keep a copy, and give another copy to the 

teacher, counselor, or principal including the following information: 

• What, when, and where the incident occurred; 

• Who was involved in the incident;  

• Exactly what was said or what the bully/harasser did; 

• Names of witnesses to the harassment; 

• What the victim said or did either at the time or later; 

• How the victim felt; 

• How the bully/harasser responded; and 

• Any additional information deemed pertinent. 

 

FILING A COMPLAINT 

An individual who believes they have been bullied or harassed may file a complaint with the 

district’s equity coordinators (hereinafter “investigators”) who will investigate the complaint. 

(Refer to Policy 103.1-E1) If the complainant is a school employee, after filing the complaint 

with the investigators, the employee may separately notify the parent or guardian of the 

student alleged to have been harassed or bullied. 

 

Equity Coordinator/Title IX Coordinator/Affirmative Action Coordinator: 

Karla Christian, Chief Officer of Human Resources 

Phone: 319-447-3036 / kchristian@Linnmar.k12.ia.us 

 

Equity Coordinator: 

Nathan Wear, Associate Superintendent 

Phone: 319-447-3028 / Nathan.wear@Linnmar.k12.ia.us 

 

Equity Coordinator: 

Bob Read, Associate Superintendent 

Phone: 319-447-3028 / bread@Linnmar.k12.ia.us 

 

Address: 2999 N 10th Street, Marion, IA 52302 

Fax: 319-377-9252 

https://policy.linnmar.k12.ia.us/policy/1041e-1-anti-bullyingharassment-compliant-form


An alternate investigator will be designated in the event it is claimed that the district’s equity 

coordinator(s) committed the alleged bullying or harassment, or some other conflict of 

interest exists.  

 

Complaints shall be filed within 180 days of the event giving rise to the complaint or from the 

date the complainant could reasonably become aware of such occurrence. The 

complainant will state the nature of the complaint and the remedy requested. The 

complainant shall receive assistance as needed. 

 

INVESTIGATION 

The school district will promptly and reasonably investigate allegations of bullying or 

harassment upon receipt of a written complaint. The equity coordinators (hereinafter 

“investigators”) will be responsible for handling all complaints alleging bullying or harassment 

or appoint a qualified person to undertake the investigation. The investigators, along with the 

building principal, have the authority to initiate an investigation in the absence of a written 

complaint. (Refer to Policy 103.1-E2) 

 

The investigation may include, but is not limited to the following: 

1. Interviews with the complainant and the individual named in the complaint 

(“respondent”); 

2. A request for the complainant to provide a written statement regarding the nature 

of the complaint; 

3. A request for the respondent to provide a written statement; 

4. Interviews with witnesses identified during the course of the investigation; 

5. A request for witnesses identified during the course of the investigation to provide a 

written statement; and 

6. Review and collection of documentation or information deemed relevant to the 

investigation. 

 

The investigator shall consider the totality of circumstances presented in determining 

whether conduct objectively constitutes bullying or harassment as defined in board policy. 

Upon completion of the investigation, the investigator shall issue a report with respect to the 

findings and provide a copy of the report to the appropriate building principal, or to the 

superintendent if the investigation involved the building principal. 

 

Following receipt of the Investigator’s report the building principal may investigate further, if 

deemed necessary, and make a determination of any appropriate additional steps, which 

may include discipline. Prior to the determination of the appropriate remedial action the 

building principal may, at their discretion, interview the complainant and the respondent. At 

the conclusion of the additional investigation, the building principal will file a written report 

closing the case and documenting any disciplinary action taken or any other action taken in 

response to the complaint. The complainant, the respondent, and the investigator shall 

receive notice as to the conclusion of the building principal’s additional investigation. The 

building principal will maintain a log of information necessary to comply with Iowa 

Department of Education reporting procedures. 

 

The complaint and identity of the complainant, the respondent, or witnesses shall only be 

disclosed as reasonably necessary in connection with the investigation or as required by law 

https://policy.linnmar.k12.ia.us/policy/1041e-2-witness-disclosure-form


or policy. Similarly, evidence uncovered in the investigation shall be kept confidential to the 

extent reasonably possible. 

 

DECISION 

The investigators, building principal, or superintendent, depending on the individuals 

involved, shall inform the complainant and the accused about the outcome of the 

investigation. (Refer to Policy 103.1-E3) 

 

If, after an investigation, a student is found to be in violation of policy, the student shall be 

disciplined by appropriate measures, which may include suspension and expulsion. If after 

an investigation a school employee is found to be in violation of policy, the employee shall 

be disciplined by appropriate measures, which may include termination. If after an 

investigation a school volunteer is found to be in violation of this policy, the volunteer shall be 

subject to appropriate measures, which may include removal from service and exclusion 

from school grounds.  

 

Individuals who knowingly file false bullying and/or harassment complaints and any person 

who gives false statements in an investigation may be subject to discipline by appropriate 

measures, as shall any person who is found to have retaliated against another in violation of 

this policy. Any student found to have retaliated in violation of this policy shall be subject to 

measures up to, and including, suspension and expulsion. Any school employee found to 

have retaliated in violation of this policy shall be subject to measures up to, and including, 

termination of employment. Any school volunteer found to have retaliated in violation of this 

policy shall be subject to measures up to, and including, removal of service and exclusion 

from school grounds. 

 

Reports of false complaints, false statements, or retaliation should be submitted to the 

district’s equity coordinators. 

 

It is the responsibility of the superintendent, in conjunction with the equity coordinators and 

building principals, to develop district procedures regarding anti-bullying/harassment. The 

superintendent [or designee] will also be responsible for organizing training programs for 

students, school employees, and volunteers regarding how to recognize bullying and 

harassing behavior and what do to if this behavior is witnessed. 

 

The superintendent [or designee] is responsible for developing a process for evaluating the 

effectiveness of policy in reducing bullying and harassment and will report on the progress of 

reducing bullying and harassment to the school board. 
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Policy Series 200 – Board of Directors 

Meetings of the Board  

 

Policy 204.1 Meetings of the School Board 

 

The regular meeting time and dates will be set by the board at the organizational meeting in 

odd-numbered years or at the annual meeting in even-numbered years. 

Board meetings are normally scheduled for the second and fourth Mondays of the month 

when the school calendar allows. The board will adhere to the established meeting dates 

unless the additional meetings are required or, due to circumstances beyond the board’s 

control, the meetings cannot be held on the regular meeting dates and the meetings will 

then be rescheduled in accordance with law and policy. Public notice of the meetings will 

be given, and board meeting dates and times will be posted on the district website upon 

board approval. 

Meetings of the board are conducted for the purpose of carrying out the business of the 

school district. Only board members have the authority to make and second motions and 

vote on issues before the board. The board may establish rules for its own governance and 

determine the procedures that will be followed during board meetings. Meetings may be 

closed to the public to allow the board to discuss a specific topic as defined by law (Policy 

204.3 – Closed Sessions). 

Public notice will be given for meetings and work sessions held by the board. Public notice 

will indicate the time, place, date, and tentative agenda of board meetings. The public 

notice will be posted on public display on an exterior facing door/window so that the 

community members may see the agenda when the building is physically closed at the 

Learning Resource Center (2999 N 10th St, Marion) at least three days before it is scheduled 

but, at the minimum, 24-hour notice needs to be given. A copy of the public notice, either 

electronic or print, will be provided to those who have filed a request for notice with the 

board secretary. A copy of the public notice will also be accessible electronically. 

In the case of special meetings, public notice will be given in the same manner as for a 

regular meeting unless it is an emergency meeting. In that case, public notice of the 

meeting will be given as soon as practical and possible in light of the situation. The media 

and others who have requested notice will be notified of the emergency meeting 

electronically. Attendance at a special meeting or emergency meeting by the media or 

board members will constitute a waiver of notice. 

It is the responsibility of the board secretary [or designee] to give public notice of board 

meetings and work sessions. The district’s website is used to inform the public of future 

meetings and agendas. 
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Policy Series 200 – Board of Directors 

Meetings of the Board 

 

Policy 204.9 Public Participation in Board Meetings 

 

The board encourages public attendance and participation in its public meetings. The 

board has a significant interest in maintaining the decorum of its meetings and it is expected 

that members of the public and the board will address each other with civility.  

In assuring the public is heard and board meetings are conducted efficiently and in an 

organized manner, the board has established a specific agenda item, Audience 

Communications, for the purpose of providing the public an opportunity to express their 

points of view on items related to school business. Audience communications will be taken 

under consideration and a response, if appropriate, may be issued at another time. Board 

members will not respond to or act on audience communications during the public meeting. 

Audience communications are limited to regular board meetings and will not be routinely 

offered during special meetings. 

Audience Communications 

Audience communications are subject to the following regulations: 

1. Time Limit: Speakers will limit their comments to three minutes unless the time limit is 

waived by the board president, or a majority of the board members present. When 

there are a large number of speakers to be heard, the board may shorten the allotted 

time. 

  

2. Addressing the Board: The speaker will sign in upon arrival including their name, 

relationship to the district (ex: parent, resident, etc.), and topic of communication. The 

board president will then use the sign-in sheet to call each speaker to the podium in 

order of sign in. The speaker is asked to stand at the podium, state their name, and 

identify their relationship to the district. Only individuals recognized by the presiding 

officer will be allowed to speak and any comments by others are deemed out of 

order. All comments should be shared in a respectful manner. The district will not be 

responsible for any defamatory or potentially defamatory statements which may be 

made. Individuals who have a complaint about employees may bring their complaint 

to the board only after they have followed Policy 1003.3 Complaints about School 

Personnel.  

  

3. Receipt of Speaker Comments: Comments will be received by the board and, if 

appropriate or for clarification purposes, the board president or superintendent may 

seek additional information from the speaker. The board, at its discretion, may choose 

to place the speaker’s topic on a future agenda or delegate any action to the 

appropriate administrator. 

  

4. Conduct and Remarks Deemed Out of Order: Undue interruption or other interference 

with the orderly conduct of board business will not be allowed. Defamatory or abusive 

remarks are always deemed out of order. The board president or presiding officer may 

http://policy.linnmar.k12.ia.us/policy/10033-complaints-about-school-personnel
http://policy.linnmar.k12.ia.us/policy/10033-complaints-about-school-personnel


terminate the speaker’s comments if, after being called to order, they persist with 

improper conduct or remarks. If deemed disruptive, the individual(s) causing the 

disruption will be asked to leave the meeting. 

  

5. Special Procedures: The board reserves the right to establish special procedures to 

deal with extraordinary issues or circumstances. If the decision is made not to include 

audience communications during a particular meeting, it will be noted on the board 

agenda which is posted at least 24 hours before the scheduled board meeting. 

Petitions to Place a Topic on the Agenda 

Per Iowa House File 868, Section 31, 279.8B entitled, Petition-School Board Meeting Agenda: 

“Upon receipt of a petition by eligible electors of a school district equal in number to at least 

10 percent or the persons who voted in the last preceding election of school officials [per 

section 277.1] or 500 eligible electors, whichever is less, the board of directors of the school 

district shall place the proposal specified in the petition on the agenda of the next regular 

meeting of the school board or on the agenda of a special meeting held within 30 days of 

receipt of the valid petition filed in accordance with this subsection.” 

 

Individuals who wish for an item to be placed on the board agenda may submit a valid 

petition to the board. For a petition to be valid, it must be signed by at least 500 eligible 

electors of the district, or 10% of the individuals who voted in the last school election, 

whichever number is lower. 

 

Upon receiving a valid petition to the board to place a proposal on the next board agenda 

for public hearing, the board will place the proposal identified in the petition on the agenda 

of the next regular meeting, or a special meeting held within 30 days of receipt of the 

petition. During the public hearing, The board will provide a sign-up sheet for all individuals 

who wish to speak on the proposal and individuals will be called to speak in order of sign-up. 

The sign-up sheet will require each individual to list their legal name and mailing address. 

Each speaker will be limited to an amount of time established by the board that is 

reasonable and necessary based on the number of speakers who have signed up. The same 

time limit will apply to all speakers on the proposal and each individual will be limited to one 

opportunity to speak. The board maintains absolute discretion on whether or not to discuss or 

act on the public comments made on the proposal. If a petition is related to curriculum, the 

district maintains discretion to determine whether to stop teaching the curriculum until the 

board holds the public hearing to discuss the petition. 

 

For additional information on the development of school board agendas, refer to 

LMCSD Policy 204.7 Board Meeting Agenda. 
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Policy Series 400 – Staff/Personnel 

Licensed Personnel 

 

 

Policy 401.5 Licensed Personnel Professional Development 

 

To advance student achievement, the school board encourages staff learning and professional 

development as part of a professional learning community. Therefore, the school board expects 

licensed personnel to participate in staff development and professional growth activities to maintain, 

develop, and extend their skills.  

Staff development activities include workshops or courses in which the focus of the learning aligns 

with the educational goals of the district’s Strategic Plan, comprehensive school improvement goals, 

building improvement goals, and instructional goals of the district. Staff development activities which 

occur during contract time are not eligible for advancement on the salary schedule. 

Professional growth activities are structured learning workshops or courses that advance the skills, 

knowledge, or practice of the employee in which participation is solely the employee’s choice. 

Professional growth attained through coursework may lead to an advanced degree. Professional 

growth workshops or courses eligible for salary advancement must occur outside the contract day. 

If the employee is compensated by the district for expenses [including tuition or registration] related 

to participation in a staff development or professional growth workshop or course, that workshop or 

course is not eligible for advancement on the salary schedule. 

For all professional development programs the district requires employees to take, the district will 

provide to the employee notice indicating the section of the law or rules adopted by the State Board 

of Education or Board of Educational Examiners that the district determines requires the employee to 

participate in the professional development program. 

Requests for attendance or participation in staff development or professional growth workshops or 

courses during the contract day, other than those programs sponsored by the district, will be made 

to the superintendent [or designee] in writing. Approval by the superintendent [or designee] must be 

obtained prior to attendance in the selected workshop or course.  

 

The superintendent [or designee] will have the discretion to allow or disallow the licensed personnel 

to attend or participate in the requested event. When making this determination, the superintendent 

[or designee] will consider the value of the program for the licensed employee and the district; the 

effect of the licensed employee's absence on the education program, district operations, and the 

district's budget; as well as other factors deemed relevant in the judgment of the superintendent [or 

designee]. 
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Policy Series 400 – Staff/Personnel 

Licensed Personnel 

 

 

Policy 401.15 Child Abuse Reporting by Licensed Personnel 

 

For compliance with state law and to provide protection to victims of child abuse, the Linn-

Mar Board of Directors believes incidents of alleged child abuse should be reported 

to proper authorities. All licensed school employees, nurses, teachers, coaches, and 

paraeducators, and all school employees 18 years of age or older are mandatory reporters 

as provided by law and are to report alleged incidents of child abuse, they become aware 

of within the scope of their professional duties. 

When a mandatory reporter suspects a student is the victim of child abuse, the mandatory 

reporter will make an oral report of the suspected child abuse to the Iowa Department of 

Human Services within 24 hours of becoming aware of the abusive incident and will make a 

written report to the Iowa Department of Human Services within 48 hours following the oral 

report. If the mandatory reporter believes the child is in immediate danger, the local law 

enforcement agency will also be notified. 

Within six months of their initial employment, mandatory reporters will take a two-hour 

training course involving the identification and reporting of child abuse or submit evidence 

they’ve taken the course within the previous three years. Once the training course has been 

taken, the certificate will remain valid for three years. Employees who have taken the two-

hour training course will take the one-hour follow up training course every three years and 

prior to the expiration of their certificate. 

The superintendent is responsible for drafting administrative regulations to implement this 

policy. 
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Policy Series 400 – Staff/Personnel 

All Employees 

 

 

Policy 403.16-R Administrative Regulations Regarding Employee Records 

 

Content of Employee Personnel Records: 

1. Employee personnel records may contain the following information: 

a. Personal information including but not limited to name, address, telephone 

number, emergency numbers, birth date, and spouse 

b. Individual employment contract 

c. Evaluations 

d. Application, resume, and references 

e. Salary information 

f. Copy of the employee’s license or certificate, if needed for the position 

g. Educational transcripts 

h. Assignment 

i. Records of disciplinary matters 

2. Employee health and medical records are kept in a file separate from the employee’s 

personnel records. Health and medical records may contain, but are not limited to: 

a. Medical professional signed physical form 

b. Sick or long-term disability leave days 

c. Worker’s compensation claims 

d. Reasonable accommodation made by the district to accommodate 

employee’s disability 

e. Employee’s medical history 

f. Employee’s emergency contact names and numbers 

g. Family and medical leave request forms 

3. The following are considered public personnel records available for inspection: 

a. The name and compensation of the individual, including any written agreement 

establishing compensation or any other terms of employment, except for that 

information that is otherwise protected. “Compensation” includes the value of benefits 

conferred including, but not limited to, casualty, disability, life or health insurance, other 

health or wellness benefits, vacation, holiday and sick leave, severance payments, 

retirement benefits and deferred compensation; 

b. The dates the individual was employed by the government body; 

c. The positions the individual holds or has held with the government body; 

d. The educational institutions attended by the individual, including any diplomas and 

degrees earned, and the names of the individual’s previous employers, positions 

previously held, and dates of previous employment; 

e. The fact that the individual resigned in lieu of termination, was discharged, or was 

demoted as a result of a disciplinary action, and the documented reasons and 

rationale for the resignation in lieu of termination, the discharge, or the demotion. 

“Demoted” or “demotion” means a change of an employee from a position in a given 

classification to a position in a classification having a lower pay grade; and 



f. Personal information in confidential personnel records of government bodies relating to 

student employees shall only be released pursuant to the Family Educational Privacy 

Rights Act (FERPA). 

 

Content of Applicant File Records: Records on applicants for positions with the district are 

maintained in the Human Resources department. The records will include but not be limited 

to: 

• Application for employment 

• Resume 

• References 

• Evidence of appropriate license or certificate, if necessary, for the position for 

which the individual applied 

• Affirmative action form, if submitted 

 

Record Access: Only authorized school officials will have access to an employee’s records 

without the written consent of the employee. Authorized school officials may include but not 

be limited to the superintendent, building principal, or board secretary. In the case of a 

medical emergency the school nurse or other first aid or safety personnel may have access 

to the employee’s health or medical file without the consent of the employee. Board 

members will generally only have access to an employee’s personnel file without the 

consent of the employee when necessary for conducting board business. 

Employee Record Retention: All employee records except payroll and salary records are 

maintained for a minimum of one year after termination of employment with the district. 

Applicant records are maintained for a minimum of one year after the position was filled. 

Payroll and salary records are maintained for a minimum of three years after payment. 
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Policy Series 400 – Staff/Personnel 

All Employees 

 

 

Policy 403.22 Staff Required Professional Development for Employees 

 

The Linn-Mar Board of Directors recognizes that well-trained personnel are essential to 

effective performance, use of knowledge, and a productive learning environment. To meet 

the ever-changing student needs staff development is viewed as necessary, systemic, and 

continuous to improving district programs and employee performance.  

 

The Linn-Mar Board of Directors recognizes that appropriate training and professional 

development of all employees is crucial to the success of all students. The district will provide 

professional development opportunities appropriate to the duties of school employees. 

 

The board, superintendent, administrators, and managers expect all employees to 

participate in a staff professional development program that is aligned with the district’s 

strategic plan and improvement plan that is designed to develop and enhance staff 

performance.  

 

Critical to this process is participant collaboration in the program. Therefore, the following 

elements will be part of the collaborative process for staff professional development: 

• Assessment of the learning needs of employees;  

• Prioritization of these needs so that individual and organizational needs are met 

simultaneously;  

• Allocation of budget funds based upon these priorities;  

• Provision of an appropriate variety of training opportunities;  

• Assess the effectiveness of each development program; and  

• Evaluation of the results to the Board of Directors.  

 

The board is committed to the development of a comprehensive staff professional 

development program that ultimately improves employee performance and student 

achievement levels.  

  

For all professional development programs the district requires employees to take, the district 

will provide to the employees notice indicating the section of law, or rules adopted by the 

State Board of Education or Board of Educational Examiners that the district determines 

requires the employee to participate in the professional development program.  
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Policy Series 500 - Students 

Student Attendance 

 

Policy 501.6 Non-Resident Students 

 

Students who are eligible to attend an Iowa public school but who are not legal residents of 

the district may be admitted into the district at the discretion of the superintendent upon 

application and payment of tuition. The tuition rate is the current per-pupil cost of the school 

district as computed by the board secretary and as authorized by the Iowa Department of 

Education. 

 

Resident students whose families move from the district after the start of the semester and 

who wish to complete the semester in the their former resident district may will be permitted 

to attend without the payment of tuition at the discretion of the superintendent and 

approval of the board. Students who plan to open enroll to the their former non-resident 

district for the next school year may complete the school year without approval of the 

superintendent or board do so without approval of the board. These students, other than 

students in grades 11 and 12, must have the recommendation of the building principal. 

 

Students in grades 11 and 12 who are no longer residents of the district but were residents in 

the preceding school year, may continue to attend school until they graduate without the 

payment of tuition. These students may be required to identify an adult who resides in the 

district for the purposes of administration. 

 

Non-resident students who are eligible to attend an Iowa public school and who have 

evidence they will become legal residents of the district prior to October 1st may be allowed 

to attend without payment of tuition. 
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Policy Series 500 – Students 

Student Health & Safety 

 

Policy 504 Student Health Services 

 

 

Health services are an integral part of comprehensive school improvement, assisting all 

students to increase learning, achievement, and performance. Health services coordinate 

and support existing programs to assist each student in achievement of an optimal state of 

physical, mental, and social wellbeing. Student health services ensure continuity and create 

linkages between school, home, and community service providers. The school district’s 

Comprehensive School Improvement Plan, needs and resources determines the linkages. 

Except in emergent care situations or child abuse assessments, the district will not administer 

invasive physical examinations or health screenings of a student that are not required by 

state or federal law without first obtaining the written consent of the student’s parent or 

guardian. 

• Emergent care situation means a sudden or unforeseen occurrence of onset of a 

medical or behavioral condition that could result in serious injury or harm to a student 

or others in the event immediate medical attention is not provided. Emergent care 

situation includes the need to screen a student or others for symptoms or exposures 

during an outbreak or public health event of concern as designated by the 

Department of Public Health. 

• Invasive physical examination means any medical examination that involves the 

exposure of private body parts or any act during such examination that includes 

incision, insertion, or injection into the body, but does not include a hearing, vision, or 

scoliosis screening. 

• Student health screening means an intentionally planned, periodic process to identify 

if students may be at risk for a health concern and to determine if a referral for an in-

depth assessment is needed to consider appropriate health services. Student health 

screening does not include an episodic, individual screening done in accordance with 

professional licensed practice. 

The superintendent [or designee], in conjunction with the school nurses will develop 

administrative regulations implementing this policy. The superintendent [or designee] will 

provide a written report on the role of health services in the education program to the board 

annually. 

Reference Iowa Senate File 2080 for additional information 
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Policy Series 500 - Students 

Students Health & Safety 

 

Policy 504-R Administrative Regulations Regarding Student Health Services (New Policy) 

 

Student Health Services 

Each school building may develop a customized student health services program based on its 

unique needs and resources. Scientific advances, laws, and school improvement necessitate 

supports to students with health needs to receive their education program. 

 

Supports to improve student achievement include: 

a. Qualified health personnel;  

b. Superintendent, school nurse, and school health team working collaboratively; 

c. Family and community involvement; and 

d. Optimal student health services program with commitment to its continuing improvement. 

 

Components provided within a coordinated school health program include: 

a. Health services; 

b. Nutrition; 

c. Healthy, safe environment; 

d. Staff wellness; 

e. Health education; 

f. Physical education and activity; 

g. Counseling, psychological, and social services; and 

h. Family and community involvement. 

 

Student health services are provided to identify health needs; facilitate access to health care; 

provide for health needs related to educational achievement; promote health, well-being, and 

safety; and plan and develop the health services program. 

 

Student Health Services Essential Functions 

1. Identify student health needs: 

a. Provide individual initial and annual health assessments; 

b. Provide needed health screenings; 

c. Maintain and update confidential health records; and 

d. Communicate (written, oral, electronic) health needs as consistent with 

confidentiality laws. 

 

2. Facilitate student access to physical and mental health services: 

a. Link students to community resources and monitor follow through; 

b. Promote increased access and referral to primary health care financial resources 

such as Medicaid, HAWK-I, social security, and community health clinics; and 

c. Encourage appropriate use of health care. 

 

3. Provide for student health needs related to educational achievement: 

a. Manage chronic and acute illnesses; 

b. Provide special health procedures and medication including delegation, training, 

and supervision of qualified, designated school personnel; 



c. Develop, implement, evaluate, and revise Individual Health Plans (IHP) for all 

students with special health needs according to mandates in the Individuals with 

Disabilities Education Act (IDEA), Rehabilitation Act (Section 504), and Americans 

with Disabilities Act (ADA); 

d. Provide urgent and emergency care for individual and group illness and injury; 

e. Prevent and control communicable diseases and monitor immunizations; 

f. Promote optimal mental health; 

g. Promote a safe school facility and a safe school environment; and 

h. Participate in and attend team meetings as a team member and health consultant. 

 

4. Promote student health, wellbeing, and safety to foster healthy living: 

a. Provide developmentally appropriate health education and health counseling for 

individuals and groups; 

b. Encourage injury and disease prevention practices; 

c. Promote personal and public health practices; and 

d. Provide health promotion and injury and disease prevention education. 

 

5. Plan and develop the student health services program collaboratively with the 

superintendent, school nurse, and school health team: 

a. Gather and interpret data to evaluate needs and performance; 

b. Establish health advisory council and school health team; 

c. Develop health procedures and guidelines; 

d. Collaborate with staff, families, and community; 

e. Maintain and update confidential student health records; 

f. Coordinate program with all school health components; 

g. Coordinate with school improvement; 

h. Evaluate and revise the health services program to meet changing needs; 

i. Organize scheduling and direct health services staff; 

j. Develop student health services annual status report; 

k. Coordinate information and program delivery within the school and between 

school and major constituents; 

l. Provide health services by qualified health professionals to effectively deliver 

services, including multiple levels of school health expertise such as registered 

nurses, physicians, and advanced registered nurse practitioners; and 

m. Provide for professional development for school health services staff. 

 

Expanded Health Services 

These additional health services address learning barriers and the lack of access to health care. 

Examples include school-based services in the schools, school-linked services connected to the 

schools, primary care, mental health, substance abuse, and dental health. 
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Policy Series 500 – Students  

Students Health & Safety 

  

Policy 504.14 Student Disclosure of Identity (NEW POLICY) 

 
 

It is the goal of the district to provide a safe and supportive educational environment in 

which all students may learn. As part of creating that safe educational environment, no 

employee of the district will provide false or misleading information to the parent/guardian 

of a student regarding that student’s gender identity or intention to transition to a gender 

that is different from their birth certificate or certificate issued upon adoption.  

 

If a student makes a request to a licensed employee to accommodate a gender identity, 

name, or pronoun that is different than what was assigned to the student in the student’s 

registration forms or records, the licensed employee is required by Iowa law to report the 

request to an administrator. The school administrator receiving the report is required by Iowa 

law to report the request to the student’s parent/guardian. This requirement also applies to 

all nicknames.  

 

To maintain compliance with Iowa law and also provide efficiency in the reporting 

requirements listed above, the superintendent will provide the opportunity for parents and 

guardians to list in the student’s registration paperwork any and all nicknames used for 

students. 
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Policy Series 500 - Students 

Students Health & Safety 

 

 

Policy 504.14-E1 Report of Student Disclosure of Identity (NEW POLICY) 

 

 

 

Dear ____________________________________________________, 

           (Parent/Guardian) 

 

This letter is to inform you that your student _______________________________________________________ 

                                                                             (Student’s name listed on school registration form) 
 

has made a request of a licensed employee to: (Check all that apply) 

 

 

_____ Make an accommodation that is intended to affirm the student’s gender identity as follows: 

 ________________________________________________________________________________________ 

 ________________________________________________________________________________________ 

 ________________________________________________________________________________________ 

 

_____ Use a name, pronoun, or gender identity that is different from the name, pronoun, and/or 

 gender identity listed on the student’s school registration forms.  

 

 The name, pronoun, or gender identity requested is: ______________________________________ 

 

 

If you would like to amend the student’s registration paperwork to permit the student’s requested 

accommodation and/or include the use of the above-referenced name/pronoun/gender identity, 

please complete the attached form (Refer to Policy 504.14-E2) and return it to the Student Support 

Services office (2999 N 10th Street, Marion, IA 52302). 

 

Sincerely, 

 

 

 

____________________________________________   _________________________________    _______________ 

Administrator’s Signature                                           Building                                                   Date 
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Students Health & Safety 

 

 

Policy 504.14-E2 Request to Update Student Identity (NEW POLICY) 

 

 

 

 

 

______________________________________________________________________     _________________________ 

(Student’s name on current school registration forms)       (Date) 

 

 

 

Please update my student’s names, pronouns, and/or gender identities on my student’s school 

registration paperwork to include all of the following: 

 

 

Names: __________________________________________________________________________________________ 

Pronouns: ________________________________________________________________________________________ 

Gender Identities: ________________________________________________________________________________ 

 

 

 

 

 

___________________________________________________________________________     ____________________ 

Parent/Guardian Signature        Date 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Adopted:  
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Policy Series 500 – Students 

Student Health & Safety 

 

Policy 504.31 Administration of Medication to Students 

 

 

The board is committed to the inclusion of all students in the education program and 

recognizes that some students may be required to take medications during the school 

day. need prescription and nonprescription medication to participate in their educational 

program. 

Medication shall be administered when the student’s parent/guardian provides a signed 

and dated written statement requesting medication administration and the medication is in 

the original, labeled container, either as dispensed or in the manufacturer’s container. 

Administration of medication may also occur consistent with board Policy 504.32-Stock 

Prescription Medication Supply. 

Medications will not be administered without signed and dated authorization from the 

parent/legal guardian requesting medication administration. Medication must be contained 

in the original pharmacy or manufacturer bottle. The pharmacy bottle must be labeled with 

the student’s name, name of medication, dosage, time of day, and duration it should be 

given. Manufacturer bottles must include dosage instructions. A record of medication 

administration must be kept for each student receiving medication including the date; 

student’s name; prescriber or person authorizing administration; medication and its dosage; 

name, signature, and title of the person administering the medication; time and method of 

administration; and any unusual circumstances or omissions. Natural remedies and 

supplements not approved by the Federal Drug Administration (FDA), including essential oils 

and CBD, will not be administered at school. Administration of medication records will be 

kept confidential. Protocols for administration of emergency medication will be posted. 

Administration of medication may also occur consistent with Policy 504.32 Stock Prescription 

Medication Supply. 

When administration of medication requires ongoing professional health judgement, an 

Individual Health Plan (IHP) will shall be developed by an authorized practitioner with the 

student and the student’s parent/legal guardian licensed health personnel working under 

the auspice of the school with collaboration from the parent/guardian, individual’s health 

care provider, or education team pursuant to 281.14.2(256). Students who have 

demonstrated competence in administering their own medications may self-administer their 

medication. A written statement by the student’s parent/guardian shall be on file requesting 

co-administration of medication, when competence has been demonstrated. By law, 

students with asthma, airway constricting diseases, respiratory distress or students at risk of 

anaphylaxis who use epinephrine auto-injectors may self-administer their medication upon 

the written approval of the student’s parent/guardian and prescribing licensed health care 

professional regardless of competency. 

A physician’s/dentist’s signature is required for preschool through 4th grade students before 

any non-prescription medication will be given. Students in grades 5-12 with signed and 

dated authorization from the parent/legal guardian will be allowed a limited number of 

https://policy.linnmar.k12.ia.us/policy/50432-stock-epinephrine-auto-injector-supply
https://policy.linnmar.k12.ia.us/policy/50432-stock-epinephrine-auto-injector-supply


standard dose acetaminophen or ibuprofen each school year. The standard dose of these 

two medications will be provided by Linn-Mar Health Services. Acetaminophen and 

ibuprofen will be given per board policy at the nurse’s discretion. Frequent dosing may 

require a physician’s order and the parent/legal guardian to supply the medication. All other 

over-the-counter medications for grades 5-12 must be supplied by a parent/legal guardian. 

The parent/legal guardian must supply any medications in liquid or chewable form or that 

differ from the standard dose the district supplies. 

Persons administering medication will shall include authorized practitioners, such as licensed 

registered nurses and physicians, and persons to whom authorized practitioners have 

delegated the administration of medication, such as the school nurse or in the nurse’s 

absence a person (who has have successfully completed an administration of a medication 

administration course reviewed by State Department of Health conducted by a registered 

nurse or pharmacist that is provided by the Department of Education). The medication 

administration course is completed every five years with an annual procedural skills check 

completed with a registered nurse or pharmacist. A record of course completion will be 

maintained by the school.  

A written medication administration record will be on file including: 

• Date; 

• Student’s name; 

• Prescriber or person authorizing administration; 

• Medication; 

• Medication dosage; 

• Administration time; 

• Administration method; 

• Signature and title of the person administering medication; and 

• Any unusual circumstances, actions, or omissions. 

 

Medication will shall be stored in a secured area unless an alternate provision is 

documented. The development of emergency protocols for medication-related reactions is 

required. Medication information shall be confidential information as provided by law.  

In accordance with the Code of Iowa, a student with asthma, airway-constricting diseases, 

respiratory distress, or students with a risk of anaphylaxis who use epinephrine auto-injectors, 

may possess and self-administer their medication with the signed and dated approval of 

their parent/legal guardian and prescribing, licensed health care professional while at 

school or at school-sponsored activities. If the student abuses the self-administration policy, 

the permission to self-administer may be withdrawn. The school district and its employees 

acting reasonably and in good faith will incur no liability of any injury arising from self-

administration of medication by the student. The student is responsible for maintaining self-

administration records. 

The superintendent [or designee] will be responsible in conjunction with the school nurses to 

develop rules and regulations governing the administration of medications, prescription and 

non-prescription, to students. Each student will be provided with the requirements for 

administration of medication at school. 



Disposal of unused, discontinued/recalled, or expired abandoned medication will shall be in 

compliance with federal and state laws. Prior to disposal school personnel will shall make a 

reasonable attempt to return medication by providing written notification that expired, 

discontinued, or unused medications needs to be picked up. Medications that have expired, 

been discontinued, or remain unused will need to be picked up. If medications are is not 

picked up by the date specified, disposal will shall be in accordance with the disposal 

procedures for the specific category of medication. 
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Policy Series 500 - Students 

Student Health & Safety 

 

Policy 504.31-E1 Medication Permission Form Parent/Guardian Authorization and Release 

Form for the Administration of Medication or Special Health Services to Students 

 
To ensure compliance with Linn-Mar policy for administering medication at school, the following procedures 

must be followed: 

• ALL MEDICATIONS MUST BE DELIVERED TO AND FROM SCHOOL BY THE PARENT/LEGAL GUARDIAN IN THE 

ORIGINAL AND PROPERLY LABELED CONTAINER. The container must include the following information: 

student name, medication, dosage, time, route, and physician. Written authorization and instructions 

must be provided by the parent/legal guardian for all medications. The school nurse will have the right 

to contact the prescribing physician to confirm or clarify medication instructions. The time of medication 

administration may need to be altered slightly to fit the student’s schedule. 

• For preschool through 4th grade students, a physician’s/dentist’s signature is required before any non-

prescription, over-the-counter medications will be given. This includes acetaminophen, ibuprofen, 

cough medicines, etc. All medications administered for preschool through 4th grade students must be 

provided by the parent/legal guardian in their original and properly labeled containers. 

• High school and middle school students (Grades 5-12), in accordance with Health Services protocols for 

common complaints of pain or illness, may have limited over-the-counter medications with written or 

PowerSchool eRegistration parental consent.  

• Students in grades 5-12 will be allowed a limited number of standard dose acetaminophen or ibuprofen 

each school year. The standard dose of these two medications will be provided by Linn-Mar Health 

Services. Acetaminophen and ibuprofen will be given per board policy at the nurse’s discretion. 

Frequent dosing may require a physician’s order and the parent/legal guardian to supply the 

medication. All other over-the-counter medications for grades 5-12 must be supplied by the 

parent/legal guardian. The parent/legal guardian must supply any medications in liquid/chewable form 

or that are different than the standard dose the district supplies. 

• If any medications remain after the last day of school, they will be discarded within 24 hours per federal 

and state laws. 

 

Student Name: _____________________________________________ Grade: __________ 

Medication: __________________________ Dosage: ____________ Time: ____________ 

Start Date: ______________ End Date: _______________ For: ___________________________________(Health condition) 

Parent/Guardian Signature: __________________________________________________________ Date: ________________ 

 

 

Physician’s/Dentist’s Signature required for non-prescription medications for students in prechool-4th grades. 

Physician/Dentist Signature: __________________________________________________________ Date: ________________ 

 

Consent for Release of Information: I give permission for the parties named below to exchange written and 

verbal information with personnel at LMCSD regarding the above-named student. If the medication is for 

attention or behavior concerns, LMCSD may send behavior checklists to the physician named below. This 

permission is for once school year. 

 

Specific authorization for release of information protected by state or federal law: 

Parent/guardian signature releases all information related to (Check appropriate items below): 

 



_____ Mental health/psychological  _____ Substance Abuse  _____ Allergies  ______Asthma 

Other (specify): ____________________________________________________________________________________________ 

Physician/Facility: _________________________________________________________ Phone: _________________________ 

Parent/Guardian Signature: _________________________________________________________ Date: _________________ 

 

Student’s Name (Last, first, middle): _______________________________________________________________ 

Birthday: ____________________________ School: _________________________ Date: _____________________ 

 

 

School medications and special health services are administered following these guidelines: 

a. Parent/guardian has provided a signed, dated authorization to administer prescription 

medication and/or provide special health services listed. Electronic signatures meet the 

requirement of written signatures. 

b. The prescribed medication is in the original, labeled container as dispensed. 

c. The prescription medication label contains the student’s name, name of the medication, the 

medication dosage, time(s) to administer, route to administer, and date. 

d. Authorization is renewed annually and as soon as practical when the parent/guardian notifies 

the school that changes are necessary. 

 

 

Prescribed Medication: ______________________________________ Dosage: ___________________________ 

Route: ______________________________________________________ Time at School: _____________________ 

 

Special health services and instructions, if indicated: 

__________________________________________________________________________________________________

__________________________________________________________________________________________________ 

 

__________________________________________________________________________________________________ 

Discontinue/Re-Evaluate/Follow-Up Date for prescribed medication or special health services listed. 

 

 

Prescriber’s Signature: __________________________________________________ Date: ___________________ 

Prescriber’s Credentials (when indicated for health service delivery): _______________________________ 

 

Parent/Guardian Signature: ___________________________________________ Date: _____________________ 

Parent/Guardian Address: ____________________________________________ Phone: ____________________ 

 

Additional Information: ___________________________________________________________________________ 

__________________________________________________________________________________________________

__________________________________________________________________________________________________

__________________________________________________________________________________________________ 
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Policy Series 500 – Students 

Student Health & Safety 

 

Policy 504.31-E2 Authorization – Asthma, Airway Constricting, or Respiratory Distress 

Medication Self-Administration Consent Form 

 

Student Name (Last, First, Middle): ________________________________________________________  

Grade Birthday: ____________________ School: __________________________ Date: _____________ 

Medication: _______________________________________ Dosage: _____________________________ 

Purpose for Medication (Health Condition): _______________________________________________ 

 

In accordance with applicable laws, students with asthma, airway constricting diseases, respiratory 

distress, or students at risk of anaphylaxis who use epinephrine auto-injectors may self-administer their 

medication upon the written approval of the student’s parent/guardian and prescribing licensed 

health care professional regardless of competency. The following must occur for a student to self-

administer asthma medication, bronchodilator canisters or spacers, or other airway constricting 

disease medication, or for a student with a risk of anaphylaxis to self-administer an epinephrine auto-

injector: 

 

a. Parent/guardian provides a signed/dated copy of the authorization consent form for student 

medication self-administration; 

b. Parent/guardian provides a written statement from the student’s licensed health care provider 

professional (A person licensed under Chapter 148 to practice medicine and surgery or 

osteopathic medicine and surgery, an advanced registered nurse practitioner licensed under 

Chapter 152 or 152E and registered with the Board of Nursing, or a physician’s assistant 

licensed to practice under the supervision of a physician as authorized in Chapters 147 and 

148C) containing the following: 

1. Name and purpose of the medication or epinephrine auto-injector; 

2. Prescribed dosage; and 

3. Times or special circumstances under which the prescribed medication or epinephrine 

auto-injector is to be administered. 

c. The medication is in the original, labeled container as dispensed or in the manufacturer’s 

labeled container that includes containing the student’s name, name of the medication, 

directions for use, and date; and 

d. Authorization is shall be renewed annually. In addition, if any changes occur in the 

medication, dosage or time of administration, the parent/guardian is to notify school health 

personnel officials immediately. The authorization will shall be reviewed as soon as practical.  

 

Provided the above requirements are fulfilled, the school will shall permit the self-administration of the 

prescribed medication by a student with asthma, respiratory distress, or other airway constricting 

diseases or the use of an epinephrine auto-injector by a student with a risk of anaphylaxis while in 

school, at school-sponsored activities, under the supervision of school personnel, and before or after 

normal school activities, such as while attending in before-school or after-school care on school-

operated property. If the student abuses the self-administration policy, the ability to self-administer 

may be withdrawn by the school or discipline may be imposed, after notification is provided to the 

student’s parent/guardian. 

 

Pursuant to state law, the school district and its employees are to incur no liability, except for gross 

negligence, as a result of injury arising from self-administration of medication or use of an epinephrine 



auto-injector by the student. The parent/guardian of the student will shall sign a statement 

acknowledging that the school district is to incur no liability, except for gross negligence, as a result of 

self-administration of medication or an epinephrine auto-injector by the student as provided by law. 

 

 

PRESCRIBER INFORMATION 

Medication: _______________________________________ Dosage: _____________________________ 

Route: _____________________________________________ Time: ________________________________ 

Purpose for Medication & Administration/Instructions (Health Condition): 

_________________________________________________________________________________________ 

_________________________________________________________________________________________ 

Administration Instructions: _______________________________________________________________ 

Special Circumstances: __________________________________________________________________ 

__________________________________________________________________________________________ 

Discontinue/Re-Evaluate/Follow-Up Date: _________________________________________________ 

Prescriber’s Signature: _____________________________________________ Date: ________________  

Printed Name/Title: _______________________________________________________________________ 

Prescriber’s Address: _____________________________________________________________________ 

Emergency Phone: _______________________________________________________________________ 
 

 

 

PARENT/GUARDIAN AUTHORIZATION 
1. I request the above-named student possess and self-administer asthma medication, 

bronchodilator canisters or spacers, or other airway constricting disease medication(s) and/or 

an epinephrine auto-injector at school and/or in during school activities according to the 

authorization and instructions stated herein; 

2. I understand the school district and its employees acting reasonably and in good faith will shall 

incur no liability for any improper use of medication or an epinephrine auto-injector or for 

supervising, monitoring, or interfering with a student’s self-administration of medication or use 

of an epinephrine auto-injector. I acknowledge that the school district will is to incur no liability, 

except for gross negligence, as a result of self-administration of medication or use of an 

epinephrine auto-injector by the student; 

3. I agree to coordinate and work with school personnel and notify them when questions arise or 

relevant conditions change; 

4. I agree to provide safe delivery of medication and equipment to and from school and to pick 

up any remaining medication and equipment; 

5. I agree that the information being shared with school personnel is in accordance with the 

Family Educational Rights and Privacy Act (FERPA) and any other applicable laws; 

6. I agree to provide the school with the back-up medication approved on this form; and 

7. I agree that the student will maintain their own self-administration records. 

 



Parent/Guardian Signature: ___________________________________________ Date: _____________ 

Address: _________________________________________________________________________________ 

Home Phone: _____________________ Cell#: ____________________ Work#: ____________________ 

Self-Administration Authorization Additional Information: 

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________ 
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Students Health & Safety 

 

Policy 504.31-E3 Parent/Guardian Authorization and Release Form for Independent Self Carry 

and Administration of Prescribed Medication or Independent Delivery of Health Services by 

the Student (NEW POLICY) 

 

Student’s Name (Last, First, Middle): _______________________________________________________________ 

 

Birthday: ________________________ Building: _________________________ Date: ________________________ 

 

I request the above-named student (Parent/guardian initial below all that apply): 

 

_____ Carry and complete co-administration of prescribed medication, when competency has been 

demonstrated to licensed health personnel working under the auspices of the school. In accordance 

with applicable laws, students with asthma, airway constricting diseases, respiratory distress, or 

students at risk of anaphylaxis who use epinephrine auto-injectors may self-administer their 

medication upon the written approval of the student’s parent/guardian and prescribing licensed 

health care professional regardless of competency. The information provided by the 

parent/guardian for medication administration is confidential as provided by the Family Education 

Rights and Privacy Act (FERPA) and any other applicable laws. I agree to provide safe delivery of the 

medication to and from school and to pick up remaining medication at the end of the school year 

or when medication is expired. If the student abuses the self-administration policy, the ability to self-

administer may be withdrawn by the school or discipline may be imposed, after notification is 

provided to the student’s parent/guardian. 

 

Prescribed Medication: ________________________ Dosage: _________ Route: ___________ Time: ________ 

 

_____ Co-administer, participate in planning, management, and implementation of special health 

services at school and school activities after demonstration of proficiency to licensed health 

personnel working under the auspices of the school. The information provided by the 

parent/guardian for health service delivery is confidential as provided by the Family Education Rights 

and Privacy Act (FERPA) and any other applicable laws. I agree to coordinate and work with school 

personnel and the prescriber (if indicated) when questions arise. I agree to provide safe delivery of 

the student’s equipment necessary for health service delivery to and from school and to pick up 

remaining equipment at the end of the school year. 

 

Special Health Services Delivery: __________________________________________________________________ 

__________________________________________________________________________________________________ 

__________________________________________________________________________________________________ 

Procedures for abandoned medication disposal shall be in accordance with applicable laws. 

 

Prescriber’s Signature (and credentials when indicated for health service delivery): 

________________________________________________________________________________ Date: ___________ 

 

Parent/Guardian Signature: _____________________________________________________ Date: ___________ 

 

Parent/Guardian Phone: _______________________ Address: _________________________________________ 

 
 

Adopted:    / Related Policy: 504.31; 504.31-E1-E2  /  IASB Reference: 5070.2-E(3) 
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Students Health & Safety 

 

Policy 504.31-E4 Parent/Guardian Authorization and Release Form for Administration of 

Voluntary School Stock of Over-the-Counter Medication to Students (NEW POLICY) 

 

Student’s Name (Last, First, Middle): _______________________________________________________________  

 

Birthday: ___________________________ Building: ______________________________ Date: ________________ 

 

The district supplies the following nonprescription, over-the-counter medications that are listed below. 

Generic brands may be substituted (Select all that apply): 

 

• Acetaminophen administered per manufacturer label 

• Ibuprofen administered per manufacturer label 

 

Voluntary school stock of nonprescription, over-the-counter medications are administered following 

these guidelines; 

a. Parent/guardian has provided a signed, dated annual authorization to administer of the 

nonprescription, over-the-counter medication(s) listed according to the manufacturer 

instructions. Electronic signature meets the requirement of written signature. 

b. The nonprescription, over-the-counter medication is in the original, labeled container and 

dispensed per the manufacturing label. 

c. All other nonprescription, over-the-counter medication not listed will require a written 

parent/guardian authorization and supply for the over-the-counter medication. 

d. Supplements are not nonprescription, over-the-counter medications approved by the Federal 

Drug Administration (FDA) and are NOT applicable. 

e. Nonprescription, over-the-counter medications approved by the FDA that require emergency 

medical service (EMS) notification after administration are NOT applicable. 

f. Persons administering nonprescription, over-the-counter medication include licensed health 

personnel working under the auspices of the school and individuals, whom licensed health 

personnel have delegated the administration of medication with valid certification who have 

successfully completed a medication administration course approved by the department and 

annual medication administration procedural skills check. 

o Districts stocking the administration of a voluntary stock of nonprescription, over-the 

counter medications, collaborate with licensed health personnel to develop and adopt 

a protocol shared with the parent/guardian to define at a minimum: 

▪ When to contact the parent/guardian when a nonprescription medication, 

over-the-counter medication is administered; 

▪ Documentation of the administration of the nonprescription, over-the-counter 

medication and parent/guardian contact; 

▪ A limit to the administration of a school’s stock nonprescription, over-the-

counter medications that would require a prescriber signature for further 

administration of a school’s nonprescription, over-the-counter medications for 

the remaining school year; and 

▪ The development of an Individual Health Plan (IHP) for ongoing medication 

administration or health service delivery at school. 

 

I request the above-named student receive the voluntary stock nonprescription, over-the-counter 

medications supplied by the school in accordance with the district guidelines and protocol. 

 



 

Parent/Guardian Signature: _____________________________________________________ Date: ___________ 

Parent/Guardian Address: ________________________________________ Phone: ________________________ 
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Student Health & Safety 

 

Policy 504.32 Stock Prescription Medication Supply 

 

 

The Linn-Mar Community School District seeks to provide a safe environment for students, 

staff, and visitors who are at risk of potentially life-threatening incidents including severe 

allergic reactions, respiratory distress, and opioid overdose. Therefore, it is the policy of the 

district to annually obtain a prescription for epinephrine auto-injectors, bronchodilator 

canisters and spacers, and/or opioid antagonists from a licensed health care professional, in 

the name of the school district, for administration by a school nurse or personnel trained and 

authorized to administer to a student or individual who may be experiencing an 

anaphylactic reaction, respiratory distress, or acute opioid overdose. 

Procurement and Maintenance of Supply: The district shall stock a minimum of the following 

for each attendance center:  

a) Two epinephrine auto-injectors;  

b) Two bronchodilator canisters or and spacers; and 

c) One Two doses of naloxone or other opioid antagonist. 

 

The supply of such medications shall be maintained in a secure, dark, temperature-

controlled location in each school building easily accessible area for an emergency within 

the school building, or in addition to other locations as determined by the district. 

 

The school nurse or trained and authorized personnel shall routinely check stock of 

medication and document in a log monthly:  

1. The expiration date; 

2. Any visualized particles or color change for epinephrine auto-injectors, or 

3. Any color changes Bronchodilator canister damage. 

The school nurse or trained and authorized personnel shall be responsible for ensuring the 

district replaces, as soon as reasonably possible, any logged epinephrine auto-injector, 

bronchodilator canister or spacer, or opioid antagonist that is used empty after use, 

damaged, or close to expiration, discolored, or has particles visible in the liquid. The district 

shall dispose of stock medications and delivery devices in accordance with state laws and 

regulations. 

Training: A school nurse or personnel trained and authorized may provide or administer any 

of the medications listed in this policy from a school supply to a student or individual if the 

authorized personnel or school nurse reasonably and in good faith believes the student or 

individual is having an anaphylactic reaction, respiratory distress, asthma or other airway-

constricting disease, or opioid overdose. Training to obtain a signed certificate to become 

personnel authorized to administer an epinephrine auto-injector, bronchodilator canister or 

spacer, or opioid antagonist shall consist of the requirements of medication administration 

established by law and an annual anaphylaxis, asthma, other airway-constricting disease, 

opioid overdose training program approved by the Department of Education. 



Authorized personnel will be required to retake the medication administration course, 

training program, and provide a procedural skills demonstration to the school nurse 

demonstrating competency in the administration of stock epinephrine auto-injectors, 

bronchodilator canisters or spacers, or opioid antagonist to retain authorization to administer 

these medications if the following occur: 

a. Failure to administer an epinephrine auto-injector, bronchodilator canister or spacer, 

or opioid antagonist to a student or individual by proper route, failure to administer the 

correct dosage, or failure to administer an epinephrine auto-injector, bronchodilator 

canister or spacer, or opioid antagonist according to generally accepted standards of 

practice (“medication error”); or 

b. Accidental injection of an epinephrine auto-injector or opioid antagonist into a digit of 

the authorized personnel injury to school personnel related to improperly administering 

the medication (“medication incident”). 

 

Reporting: Authorized personnel will contact the school nurse or emergency medical services 

(911) immediately after a stock bronchodilator canister is administered to a student or 

individual. The school nurse retains accountability for professional nursing judgment with the 

administration of stock bronchodilator and whether to contact emergency medical services 

in accordance with Iowa law.  

The district will contact emergency medical services (911) immediately after a stock 

epinephrine auto-injector bronchodilator canister or spacer, or stock opioid antagonist is 

administered to a student or individual. The school nurse or authorized personnel will remain 

with the student or individual until emergency medical services arrive. 

Within 48 hours, the district will report to the Iowa Department of Education: 

1. Each medication incident with the administration of stock epinephrine; bronchodilator 

canister or spacer, or opioid antagonist; 

2. Each medication error with the administration of stock epinephrine, bronchodilator 

canister or spacer, or opioid antagonist; and 

3. Administration of a stock epinephrine auto-injector, bronchodilator canister or spacer, 

or opioid antagonist. 

 

As provided by law, the district, board, authorized personnel or school nurse, and the 

prescriber shall not be liable for any injury arising from the provision, administration, failure to 

administer, or assistance in the administration of an epinephrine auto-injector, 

bronchodilator canister or spacer, or opioid antagonist provided they acted reasonably and 

in good faith. 

The superintendent [or designee] may develop an administrative process to implement this 

policy. 
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Policy Series 600 – Education Program 

General Organization 

 

Policy 601.2 School Calendar 

 

The school calendar will accommodate the education program of the school district. The 

school calendar will be is for a minimum of 191 days or 1,215 180 days of 1,080 hours and 

includes but is not be limited to, the days for student instruction, staff development, in-service 

days, and teacher conferences. Each year the minimum school calendar may include up to 

5 days or 30 hours of instruction delivered primarily over the internet.  

The academic school year for students will be for a minimum of 180 days or 1,080 hours in the 

school calendar. The academic school year for students will shall begin no sooner than 

August 23. Employees may be required to report to work at the school district prior to this 

date. 

Special Education students may attend school on a school calendar different from that of 

the regular education program consistent with their Individualized Education Program (IEP). 

The board, following state code in its discretion, may excuse graduating seniors from up to 

five days of instruction or 30 hours of instruction after the school district requirements for 

graduation have been met. The board may also excuse graduating seniors from making up 

days missed due to inclement weather if the student has met the school district’s graduation 

requirements. 

It is the responsibility of the superintendent [or designee] to develop the school calendar for 

recommendation, approval, and adoption by the board annually. 

The board may amend the official school calendar when the board considers the change 

to be in the best interest of the school district’s education program. The board will shall hold 

a public hearing on any proposed school calendar prior to adopting the school calendar. 
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Basic Instructional Program 

 

Policy 602.27 Selection of Instructional Materials 

 

The board recognizes that the selection of instructional materials is a vital component of the 

school district’s curriculum. The board has sole discretion to approve instructional materials 

for the district. The board delegates its authority to determine which instructional materials 

will be utilized and purchased by the district to licensed employees. The licensed employees 

will work closely together to ensure vertical and horizontal articulation of instructional and 

library materials in the education program. 

The superintendent may appoint an ad hoc committee to assist the licensed employees in 

selecting instructional materials. The committee may be composed of any of the following 

groups of stakeholders: school district employees, parents, students, community members, or 

representatives of community groups. 

In reviewing current instructional materials for continued use and in selecting additional 

instructional materials, licensed employees will consider the current and future needs of the 

district as well as the changes and the trends in education and society. It is the responsibility 

of the superintendent [or designee] to report to the school board the action taken by the 

selection committee. 

In making its recommendations to the superintendent, the licensed employees will select 

materials which: 

• Support the educational philosophy, goals, and objectives of the district; 

• Meet high standards of quality in factual content and presentation; 

• Consider the needs, age, and maturity of students; 

• Are within the school district’s budget; 

• Foster respect and appreciation for cultural diversity and difference of opinion; 

• Stimulate growth in factual knowledge and literary appreciation; 

• Encourage students to become decision-makers, to exercise freedom of thought, and 

to make independent judgment through the examination and evaluation of relevant 

information, evidence, and differing viewpoints; 

• Portray the variety of careers, roles, and lifestyles open to all people; and 

• Increase an awareness of the rights, duties, and responsibilities of each member of a 

multicultural society. 

In the case of textbooks, the school board will make the final decision after a 

recommendation from the superintendent [or designee]. The criteria stated above for 

selection of instructional materials will also apply to the selection of textbooks. The 

superintendent may appoint licensed employees to assist in the selections of textbooks. 

Gifts of instructional materials must meet these criteria stated above for the selection of 

instructional materials. The gift must be received in compliance with Policy 802.7 Gifts, 

Grants, and Bequests. 



The superintendent [or designee] will establish additional criteria to guide the selection of 

instructional materials through administrative regulation, ensuring alignment with 

educational goals. 
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Policy Series 600 – Education Program 

Basic Instructional Program 

 

Policy 602.27-R Administrative Regulations Regarding Selection of Instructional Materials 

 

Responsibility for Selection of Instructional Materials 

A. The board is responsible for materials relating to the district’s instructional program. 

B. The responsibility for the selection of instructional materials is delegated to the professionally 

trained and licensed employees of the school system. 

C. While selection of materials may involve many people including administrators, teachers, 

teacher-librarians, students, parents, and community members, the responsibility for 

coordinating the selection of most instructional materials and making the recommendation for 

the purchase rests with licensed employees including teacher-librarian selection of materials 

for school libraries. 

D. Responsibility for coordinating the selection of instructional materials for distribution to classes 

will rest with the licensed employees, administrators, and superintendent. 

E. If the superintendent appoints an ad hoc committee to make recommendations on the 

selection of instructional materials, the ad hoc committee is formed and appointed in 

compliance with Policy 203.8 Ad Hoc Committees. 

1. The superintendent [or designee] will inform the committee of their role and 

responsibilities. 

2. The following, or similar, statement is to be given to the ad hoc committee members: 

 

Bear in mind the principles of the freedom to learn and to read and base your decisions 

on these broad principles rather than on defense of individual materials. Freedom of 

inquiry is vital to education in a democracy. 

Study thoroughly all materials referred to you and read available reviews. The general 

acceptance of the materials should be checked by consulting standard evaluation 

aids and local holdings in other schools.  

Passages or parts should not be pulled out of context. The values and faults should be 

weighed against each other, and the opinions based on the material as a whole.  

In the event material is challenged, your report, presenting both majority and minority 

opinions, will be presented by the principal to the complainant at the conclusion of our 

discussion of the questioned materials. 

Materials Selected for Use in Libraries and Classrooms will Meet these Guidelines: 

A. Religion: Materials will represent any religions in a factual, unbiased manner. The primary 

source material of religions is considered appropriate, but material which advocates rather 

than informs or is designed to sway reader judgment regarding religion will not be included in 

school libraries or classrooms. 

B. Racism: Materials will present a diversity of race, custom, culture, and belief as a positive 

aspect of the nation's and world’s heritage and give candid treatment to unresolved 

intercultural problems including those which involve prejudice, discrimination, and the 

undesirable consequences of withholding rights, freedom, or respect of an individual. 

Required materials will comply with all applicable laws. 

C. Sexism: Materials will reflect sensitivity to the needs, rights, traits, and aspirations of individuals 

without preference or bias. Required materials will comply with all applicable laws. 

https://policy.linnmar.k12.ia.us/policy/2038-ad-hoc-committees


D. Age: Materials will recognize the diverse contributions of various age groups and portray the 

continuing contributions of maturing members of society. 

E. Ideology: Materials will present basic primary and factual information on an ideology or 

philosophy of government which exerts or has exerted a strong force, either favorably or 

unfavorably, over civilization or society, past, or present. The materials will not be selected with 

the intention to sway reader judgment and is related to the maturity level of the intended 

audience. 

F. Profanity and Sex: Material complies with all applicable laws and is subjected to a test of 

literary merit and reality by the teacher-librarians and licensed employees who will take into 

consideration their reading of public and community standards of morality. 

G. Materials regarding controversial issues will be directed toward maintaining a balanced 

collection representing various views. 

The selection decision should be made on the basis of whether the materials present an accurate 

representation of society and culture, whether the circumstances depicted are realistically 

portrayed, or whether the materials have literary or social value when viewed as a whole. 

These guidelines will not be construed in such a manner as to preclude materials which accurately 

represent the customs, morals, manners, culture, or society of a different time or a different place. 

Procedures for Selection 

Materials purchased for libraries and classrooms are recommended for purchase by licensed 

employees in consultation with administrators, teacher-librarians, students, or an ad hoc committee 

as appointed by the superintendent. The materials recommended for purchase are approved by the 

appropriate administrator. 

1. The materials selected will support stated objectives and goals of the district. Specifically, the 

goals are: 

a. To acquire materials and provide service consistent with the demands of the 

curriculum; 

b. To develop student skills and resourcefulness in the use of libraries and learning 

resources; 

c. To effectively guide and counsel students in the selection and use of materials and 

libraries; 

d. To foster wide range of significant interests in students; 

e. To provide opportunities for aesthetic experiences and development of an 

appreciation of the fine arts; 

f. To provide materials to motivate students to examine their own attitudes and behaviors 

and comprehend their own duties and responsibilities as citizens in a pluralistic 

democracy; 

g. To encourage life-long education through the use of the library; and 

h. To work cooperatively and constructively with the instructional staff and administrators 

in the school and district. 

  

2. Materials selected are consistent with stated principles of selection which are: 

a. To select materials within established standards which will meet the goals and 

objectives of the district; 

b. To consider the educational characteristics of the community in the selection of 

materials within a given category; 

c. To present the sexual, racial, religious, and ethnic groups in the community by: 



1. Portraying people, adults and children, whatever their ethnic, religious, or social 

class identity as human and recognizable displaying a familiar range of 

emotions, both negative and positive. 

2. Placing no constraints on individual aspirations and opportunity. 

3. Giving comprehensive, accurate, and balanced representation to minority 

groups and women in art, science, history, literature, and in all other fields of life 

and culture. 

4. Providing abundant recognition of minority groups and women by frequently 

showing them in positions of leadership and authority. 

d. To intelligently, quickly, and effectively anticipate and meet needs through awareness 

of subjects of local, national, and international interest and significance; and 

e. To strive for impartiality in the selection process. 

  

3. Materials selected will meet stated selection criteria which are: 

a. Authority/Author’s Qualifications: Education, experience, and previously published 

works; 

 

b. Reliability: 

1. Accuracy: Meaningful organization and emphasis on content, meets the 

material’s goals and objectives, and presents authoritative and realistic factual 

material. 

2. Current: Presentation of content which is consistent with the finding of recent 

and authoritative research. 

 

c. Treatment of Subject: Shows an objective reflection for the multi-ethnic character and 

cultural diversity of society. 

 

d. Language: 

1. Vocabulary: 

a. Does not indicate bias by the use of words which may result in negative 

value judgments about groups of people without meaning of context; 

and 

b. Does not use “man” or similar limiting word usage in generalizations or 

ambiguities which may cause others to feel excluded or dehumanized. 

2. Compatible to the reading level range of the students for whom it is intended. 

e. Format: 

1. Books: 

a. Adequate and accurate index; 

b. Paper of good quality and color; 

c. Print adequate and well-spaced; 

d. Adequate margins; 

e. Firmly bound; and 

f. Cost. 

2. Non-Books: 

a. Flexibility and adaptability; 

b. Curricular orientation of significant interest to students; 

c. Appropriate for audience; 

d. Accurate, authoritative presentation; 

e. Good production qualities (fidelity and aesthetically adequate); 

f. Durability; and 



g. Cost. 

3. Illustrations of Books and Non-Book Materials: 

a. Depicts instances of fully integrated groupings and settings to indicate 

equal status and non-segregated social relationships (Exception would be 

primary sources used as reference documents); 

b. Makes clearly apparent the identity of minorities; and 

c. Contains pertinent and effective illustrations. 

4. Flexible to enable teachers to use parts at a time and not follow a 

comprehensive instructional program based on a rigid frame of reference, unless 

appropriate to pedagogy. 

 

f. Special Features: 

1. Bibliographies 

2. Glossary 

3. Current charts, maps, etc. 

4. Visual aids 

5. Index 

6. Special activities to stimulate and challenge students 

7. Provides a variety of learning activities, strategies, and skill development that can 

be anchored on standards for learning. 

 

g. Potential Use Considerations 

1. Will it meet the requirements of reference work? 

2. Will it help students with personal problems and adjustments? 

3. Will it serve as a source of information for teachers and librarians? 

4. Does it offer an understanding of cultures other than the student’s own and is it 

free of racial, religious, age, disability, ethnic, gender identity, and sexual 

stereotypes? 

5. Will it expand students’ sphere of understanding and help them to understand 

the ideas and beliefs of others? 

6. Will it help students and teachers keep abreast of and understand current 

events? 

7. Will it foster and develop hobbies and special interests? 

8. Will it help develop aesthetic tastes and appreciation? 

9. Will it serve the needs of students with special needs? 

10. Does it inspire learning? 

11. Is it relevant to the subject? 

12. Will it stimulate a student’s interest? 

4. Gifts of library or instructional materials may be accepted if the gifts meet existing criteria for 

library and instructional materials. The acceptance and placement of such gifts is within the 

discretion of the superintendent [or designee]. 

  

5. In order to provide a current, highly usable collection of materials, teacher-librarians will ensure 

constant and continuing renewal of the collection, not only the addition of up-to-date 

materials but by the judicious elimination of materials which no longer meet district needs or 

are being used. The process of weeding instructional materials will be done according to 

established and accepted standards for determining the relevance and value of materials in 

a given context. 

  

e. Procedure to start basic collection: 

1. With the assistance of a reputable vendor in collaboration with the teacher-

librarian, the collection will begin with the vendor’s selected core collection 



based on curriculum areas submitted by the teacher-librarian. Additional titles 

will be added to the core collection using resources such as the American 

Library Association’s Top 100 List, Children’s Catalog, knowledge of children’s 

authors and illustrators, Caldecott and Newbery Award winning titles, and staff 

recommendations. 

  

f. Procedures to add to the collection: 

1. The teacher-librarian will utilize a variety of selection aids including, Booklist, 

School Library Journal, Horn Book, newspaper reviews, Publisher’s Weekly, Library 

Talk, School Media Journal, Sparks, Bulletin of the Center for Children’s Books, 

Library Media Connections, Kirkus Reviews, publisher recommendations from 

adopted curricular areas (Science, Social Studies, Six Traits of Writing, etc.), and 

student and staff requests. 

2. Consideration of district curriculum needs of the individual school and student. 

3. Consideration of reading interests, abilities, and developmental levels of students 

using the library media center. 

4. Literary quality of the materials. 

5. Attractiveness and durability of the physical book and/or materials. 

6. Assurance of use for the intended use, or appropriate requested use. 
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Policy Series 600 – Education Program 

Basic Instructional Program 

 

Policy 602.28 Instructional and Library Materials Inspection and Display 

 

Parents and other members of the school district community may view the instructional and 

library materials used by the students. All instructional materials including teacher’s manuals, 

media, or other supplementary materials which will be used in connection with any survey, 

analysis, or evaluation as part of any federally funded programs must be available for 

inspection by parents. 

Instructional and library materials may be viewed on district premises. 

 

The district will publish on the district website a comprehensive list of all books available to 

students in libraries operated by the school district. 
 

It is the responsibility of the superintendent [or designee] to develop administrative 

regulations regarding the inspection of instructional materials. 
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Policy Series 600 – Education Program 

Basic Instructional Program 

 

Policy 602.28-E1 Request to Prohibit a Student From Accessing Specific Instructional and 

Library Materials (NEW POLICY) 

 

Request to prohibit a student from checking out certain instructional materials to be 

submitted to the superintendent. Please complete one form per student. 

 

Request Initiated By: 
 

Name: ______________________________________________________ Date: ______________________ 

Address: _________________________________________________________________________________ 

City: _________________________________ State: ________ Zip Code: __________________________ 

Name of Student: ________________________________________________________________________  

School: ______________________________________________ Grade Level: ______________________ 

Requestor’s Relationship to Student: (Must be parent/legal guardian) ___________________________ 

 

Book or Other Printed Material to Prohibit Student from Accessing: 
 

Author: _______________________________________  Hardcover ____ Paperback ____ Other ____ 

Title: _____________________________________________________________________________________ 

Publisher (if known): ______________________________________________________________________ 

Date of Publication: ______________________________________________________________________ 

 

Multimedia Material to Prohibit Student from Accessing: 
 

Title: _____________________________________________________________________________________ 

Producer (if known): _____________________________________________________________________ 

Type of Material (filmstrip, motion picture, etc.): ___________________________________________ 

 

 

Requestor’s Signature: ________________________________________________ Date: _____________ 
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Policy Series 600 – Education Program 

Student Services 

 

Policy 604.6 School Library 

 

The school district will maintain a school library in each student attendance center for use by 

students and employees during the school day. 

 

Materials for the libraries will be acquired according to consistent with all applicable laws 

and Policy 602.27 Selection of Instructional Materials. The district shall provide access to all 

parents and guardians of students enrolled in the district an online catalog of all books 

available to students in the school libraries. This access will be displayed on the district’s 

website.  

 

Any challenges to library materials will be handled following the process for handling 

challenges to instructional and library materials as established in Policy 602.29 Objection to 

Instructional and Library Materials. 

 

It is the responsibility of the building principal in which the school library is located to oversee 

the use of library materials. 

 

It is the responsibility of the superintendent [or designee] to develop procedures for the 

selection and replacement of both library and instructional materials, for the acceptance of 

gifts, and for the weeding of library and instructional materials. 
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Policy Series 600 – Education Program 

Pupil Progress 

 

 

Policy 605.2 Testing Program 

 

A comprehensive testing program will be established and maintained to evaluate the 

education program of the school district and to assist in providing guidance or counseling 

services to students and families.  

 

The purpose of assessments is to measure individual student achievement. As students 

progress through the educational program, their progress as learners is to be assessed 

consistently in the classroom with regard to attainment of the essential learnings and 

curriculum standards, including content and process, as outlined in the district’s curriculum 

maps. 

  

Assessments shall include formative assessments designed to monitor learning and adjust 

instruction, to optimize student achievement as appropriate, and summative assessments for 

the purpose of measuring achievement of curriculum standards.  

 

In addition to formative and summative assessments, the district will employ standardized 

norm-referenced testing systems for reporting student progress and comparison of student 

performance, as well as benchmarking with other comparable school districts. 

 

No student shall be is required as part of any applicable program funded by the United 

States Department of Education to submit, without prior written consent from the student’s 

parent, guardian, or legal custodian to surveys, analysis, or evaluation which reveals 

information concerning: the following  

 

a. Political affiliations or beliefs of the student or the student’s parents, or guardians, or 

legal custodians; 

b. Mental and psychological problems of the student or the student’s family  

c. Sexual behaviors and attitudes;  

d. Illegal, anti-social, self-incriminating, and demeaning behaviors;  

e. Critical appraisals of other individuals with whom students have close family 

relationships;  

f. Legally recognized, privileged, and analogous relationships such as those of lawyers, 

physicians, and ministers;  

g. Religious practices, affiliations, or beliefs of the student or student’s family parent or 

guardian; or  

h. Income (other than that required by law to determine eligibility for participation in a 

program or for receiving financial assistance under such program);  

 

without the prior consent of the student (if the student is an adult or emancipated minor) or, 

in the case of an unemancipated minor, without the prior written consent of the parent., 

guardians, or legal custodians. 



Prior to an employee or contractor of the district providing information on a student enrolled 

in the district on any survey related to the social or emotional abilities, competencies, or 

characteristics of the student; the district will provide the parent/guardian of the student 

detailed information related to the survey and obtain written consent of the 

parent/guardian of the student. This includes the person who created the survey, the person 

who sponsors the survey, how the information generated by the survey is used, and how 

information generated by the survey is stored. This requirement will not prohibit a district 

employee from answering questions related to a student enrolled in the district as part of 

developing or implementing an Individualized Education Program (IEP) for the student.  

 

It is the responsibility of the superintendent [or designee] in conjunction with building 

principals to develop administrative regulations regarding this policy.  

 

It is also the responsibility of the superintendent [or designee] to provide the school board 

with annual reports on the testing program. 
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Policy Series 800 – Business Procedures 

Fiscal Management 

 

Policy 801.3 Transfer of Funds 

 

The board may loan monies between funds through an official board resolution. The 

resolution must specify the funds from which and to which the transfer will be made. The 

board will exercise this authority judiciously. 

 

When the necessity for a fund has ceased to exist, or when the board is given authority to 

transfer categorical or other funds and has met the conditions of exercising the authority, the 

balance may be transferred to another fund or account or the expenditures may be 

directed by board resolution, as required. School district monies received for a specific 

purpose or upon vote of the people may only be transferred by board resolution when the 

purpose for which the monies were received has been completed or when authority to 

exercise local discretion to expend funds flexibility has been granted. Voter approval is 

required to transfer monies to the general fund from the capital projects fund and debt 

service fund unless state authority allows such a transfer without a vote. 

 

If all requirements for district use of funds under the Preschool Foundation Aid, Professional 

Development Supplement, Home School Assistance Program, Teacher Leadership 

Supplement, or any discontinued fund have been met and funds remain unexpended and 

unobligated at the end of the fiscal year, the district may transfer all or a portion of 

remaining funds by passage of a board resolution into the district’s flexibility account in 

accordance with law. Before the expenditure of amounts in the flexibility account, the 

district shall publish notice of the time, date, and place of a public hearing on the proposed 

resolution approving said expenditures. The board must find and certify that the statutory 

requirements of each original source of funds have been met before adopting the resolution 

approving the expenditures. The district will present a copy of the signed board resolution to 

the Department of Education. 

 

The district may transfer by board resolution from the general fund to the student activity 

fund an amount needed to purchase or refurbish protective and safety equipment required 

for any extracurricular, interscholastic athletic contest or competition sponsored or 

administered by the Iowa High School Athletic Association (IHSAA) or Iowa Girls High School 

Athletic Union (IGHSAU). 

 

If the before and after school program exceeds the amount necessary to operate the 

program, the excess amount may, following public hearing, be transferred by resolution of 

the school board for deposit into the general fund to be used for district general fund 

purposes. The district will present a copy of the signed board resolution to the Department of 

Education. 

 

The district may choose to request approval from the School Budget Review Committee 

(SBRC) to transfer funds to make a program whole prior to its elimination. 

 



A temporary transfer, a loan from one fund to another, will be at a rate of interest consistent 

with the state rate. The loan will be paid off by October 1st of the following fiscal year to 

which the loan was made.  

 

It is the responsibility of the board secretary [or designee] to make recommendations to the 

superintendent and the board regarding loans and transfers and to provide supporting 

evidence for the transfer. 
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Policy Series 800 – Business Procedures 

Records 

 

Policy 805.2 Care, Maintenance, and Disposal of Records 

 

School district records are housed in the central administration office of the school district. It 

is the responsibility of the superintendent and board secretary [or designees]  to oversee the 

maintenance and accuracy of the records. The following records are kept and preserved 

according to the schedule below: 

 
Record Length of Time 

Secretary’s financial records Permanently 

Treasurer’s financial records Permanently 

Open meeting minutes of the Board of Directors Permanently 

Annual audit reports Permanently 

Annual budgets Permanently 

Permanent records of individual students Permanently 

School election results Permanently 

Real property records (e.g., deeds, abstracts, etc.) Permanently 

Records of payment of judgments against the district 20 years 

Bonds and bond coupons 

11 years, after maturity, cancellation, 

transfer, redemption, and/or 

replacement 

Written contracts 10 11 years 

Cancelled warrants, check stubs, bank statements, 

bills, invoices, and related records 
5 years 

Recordings and minutes of closed meetings 1 year 

Program grants As determined by the grant 

Non-payroll personnel records +10 7 years after leaving the district 

Payroll personnel records 3 years after leaving the district 

Employment applications 2 years 

Payroll records 3 years 

School meal program accounts/records 
3 years after submission of the final claim 

for reimbursement 

 

In the event that any federal or state agency requires a record to be retained for a period of 

time longer than that listed above for audit purposes or otherwise, the record will be retained 

beyond the listed period as long as is required for the resolution of the issue by the federal or 

state agency. 

 

Current employee records are housed in the central administration office of the district. 

Records of employees no longer working for the district can be stored in a secure off-site 

location. Employee records will be maintained by the superintendent [or designee], the 

building administrator, immediate supervisor, human resources director, and the board 

secretary. 

 

The permanent and cumulative records of students currently enrolled in the district are 

housed in the central administration office of the attendance center where the student 

attends. Permanent records will be housed in a fire resistant safe or vault or electronically 



with a secure backup file. The building administrator [or designee] is responsible for keeping 

these records current. Permanent records of students who have graduated or are no longer 

enrolled in the district will be housed in an appropriately safe and secure storage area or 

facility and will be retained permanently. These records will be maintained by the 

superintendent [or designee]. Special education records will be maintained in accordance 

with the law. 

 

The superintendent [or designee] may digitize or otherwise electronically retain district 

records and may destroy paper copies of the records. An electronic record which 

accurately reflects the information set forth in the paper record after it was first generated in 

its final form as an electronic record and which remains accessible for later reference meets 

the same legal requirements for retention as the original paper record.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Adopted: 6/99 

Reviewed: 10/12; 12/18; 1/22 

Revised: 5/15; 4/16 

Related Policy: 403.16-16R; 505.61 

Legal Reference (Code of Iowa): §§ 22.3; 22.7; 91A.6; 279.8; 291.6; 554D.114; 554D.119; 614.1 (13); 281 IAC 12.3(4); 41.624 

IASB Reference: 708 



Policy Series 400 – Staff/Personnel 

All Employees 

 

 

Policy 403.7-E1 FMLA Leave Request and Employee Obligation/Requirement Form 
 

 
I,     , request family and medical leave for the following reason(s):   
    (Check all that apply) 

  For the birth of my child. (Employees will be required to use the following leaves if available and 
applicable: personal illness, family illness, personal days, and paid vacation.) 

 

  For the placement of a child for adoption or foster care. (Employees will be required to use the 
following leaves if available and applicable: personal days and paid vacation.) 

 

  To care for my child who has a serious health condition. (Employees will be required to use the 
following leaves if available and applicable: family illness, personal days, and paid vacation.) 

 

  To care for my spouse who has a serious health condition. (Employees will be required to use the 
following leaves if available and applicable: family illness, personal days, and paid vacation.) 

 

  To care for my parent who has a serious health condition. (Employees will be required to use the 
following leaves if available and applicable: family illness, personal days, and paid vacation.) 

 

  Because I am seriously ill and unable to perform the essential functions of my position. 
(Employees will be required to use the following leaves if available and applicable: personal 
illness, personal days, and paid vacation.) 

 

  Because of any qualifying exigency arising out of the fact that my spouse, son, daughter, or 
parent is on active duty (or has been notified of an impending call or order to active duty) in the 
Armed Forces in support of a contingency operation. (Employees will be required to use the 
following leaves if available and applicable: personal days and paid vacation.) 

 

  Because I am the __spouse; ___son or daughter; ___parent; ___next of kin of a covered service 
member with a serious injury or illness. (Employees will be required to use the following leaves if 
available and applicable: family illness, personal days, and paid vacation.) 

 
I understand that when the required paid leave has been used the remainder of the 12 weeks under the 
Family Medical Leave Act shall be unpaid. 
 

I acknowledge receipt of information regarding my obligations under the family and medical leave policy of 
the district.  
 

I request that my family and medical leave begin on      , and I request leave as 
follows: (Check one) 
  Continuous: I anticipate that I will be able to return to work on     _______ 

 

 Intermittent leave for the: 
  Birth of my child or adoption or foster care placement subject to agreement by the district. 
  Serious health condition of myself, child, spouse, or parent when medically necessary. 
 ___ Because of any qualifying exigency arising out of the fact that my spouse, son, daughter, or 
  parent is on active duty (or has been notified of an impending call or order to active duty) in the  
  Armed Forces in support of a contingency operation. (Employees will be required to use the  
  following leaves if available and applicable: personal days and paid vacation). 
  For the care of my __spouse; ___son or daughter; ___parent; ___next of kin of a covered  
  service member with a serious injury or illness. (Employees will be required to use the following  
  leaves if available and applicable: family illness, personal days, and paid vacation). 

 
  Details of the needed intermittent leave: 

                

                



    
  I anticipate returning to work at my regular schedule on       

 

 Reduced work schedule for the: 
  Birth of my child or adoption or foster care placement subject to agreement by the district. 
  Serious health condition of myself, child, spouse, or parent when medically necessary. 
  Because of any qualifying exigency arising out of the fact that my spouse, son, daughter, or  
  parent is on active duty (or has been notified of an impending call or order to active duty) in the  
  Armed Forces in support of a contingency operation (employees will be required to use the  
  following leaves if available and applicable: personal days and paid vacation).  
  For the care of my __spouse; ___son or daughter; ___parent; ___next of kin of a covered  
  service member with a serious injury or illness (employees will be required to use the following  
  leaves if available and applicable: family illness, personal days, and paid vacation). 
   
  Details of needed reduction in work schedule as follows: 

                

                

 
  I anticipate returning to work at my regular schedule on      . 
 
I realize I may be moved to an alternative position during the period of the family and medical 
intermittent or reduced work schedule leave. I also realize that with foreseeable intermittent or reduced 
work schedule leave, subject to the requirements of my health care provider, I may be required to 
schedule the leave to minimize the impact on school operations. 
 

While on family and medical leave I agree to pay my regular contributions to employer-sponsored benefit 
plans. My contributions shall be deducted from monies owed me during the leave period. If no monies are 
owed me, I shall reimburse the school district by personal check (cash) for my contributions. I understand 
that I may be dropped from employer-sponsored benefit plans for failure to pay my contribution. 
 

I agree to reimburse the district for any payment of my contributions with deductions from future monies 
owed to me, or the district may seek reimbursement for payments of my contributions in court. 
 

I acknowledge my obligation to provide medical certification within 15 days of filing this request for my 
serious health condition or that of a family member in order to be eligible for family and medical leave, 
and that I have received the appropriate medical form. 
 

I acknowledge that if this request for leave qualifies as family and medical leave it will be deducted from 
my annual 12-week entitlement. 
 

I acknowledge that the above information is true to the best of my knowledge. 
 
         Return to: 
Employee’s Printed Name      Linn-Mar Community School District 
         Cathy Gauger- Human Resources Office 
         2999 North 10th Street, Marion, IA 52302 
Employee’s Signature  Date   Phone: 319-447- 3053 / Fax: 319-377-9252  
         Email: cgauger@Linnmar.k12.ia.us 
 
 
 
 
   
 
 
         

Reviewed: 3/17; 4/20; 4/23 
Revised: 9/14 
Related Policy: 403.7; 403.7-R1-R2; 403.7-E2-E9 
IASB Reference: 409.03-E(2); 414.03-E(2)         



Policy Series 400 – Staff/Personnel 

All Employees 

 

 

Policy 403.7-E8 Medical Documentation of Absence 

 

It is the practice of the Linn-Mar Community School District to require a fitness-for-duty certificate 
from their physician if an employee has been absent for one calendar week or more due to the 
employee's personal injury or illness, prior to reporting back to work. 

□ Please see the attached job description to determine return to full duties or restrictions as 

necessary. 
 
____________________________may return to full duties without restrictions on _______________. 
             Employee Name                                            Date 

OR 

 
Due to illness/injury on _______________ (Date), this employee is not capable of performing the 
essential functions of their job.   
 
Please indicate any restrictions below and the duration of the restrictions. 
__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________

__________________________________________________________________________________ 

 

Comments:_________________________________________________________________________

__________________________________________________________________________________ 

 
Anticipated date employee can return to full, unrestricted duty: ______________________________ 
 
 

Physician’s Printed Name: ___________________________________ Date: ____________________ 

Physician’s Signature: ________________________________________________________________ 

Business Address: ___________________________________________________________________ 

Business Phone: ____________________________________________________________________ 

 

Return form to: 

Linn-Mar Community School District 

Cathy Gauger – Human Resources Office  

2999 N 10th Street, Marion, IA 52302 

Phone: 319-447-3053 / Fax: 319-377-9252 

Email: cgauger@Linnmar.k12.ia.us 

 

Reviewed: 4/23 / Revised: 9/14; 3/17; 4/20; 4/23 

Related Policy: 403.7; 403.7-R1-R2; 403.7-E1-E7, E9 



INSPIRE LEARNING. 
UNLOCK POTENTIAL. 

EMPOWER ACHIEVEMENT. 

SCHOOL BOARD MINUTES 

JULY 10, 2023 

100: CALL TO ORDER & DETERMINATION OF A QUORUM 

The Linn-Mar Board of Directors meeting was called to order at 5:00 PM in the 

boardroom of the Learning Resource Center (2999 N 10th St, Marion). Roll was 

taken to determine a quorum. Present: Buchholz, Morey, Nelson, Rollinger, 

Walker, Wall, and Weaver. Administration present: Kortemeyer, Nicholson, 

Christian, Ramos, Fitch, Read, and Wear. 

200: ADOPTION OF AGENDA Motion 001-07-23 

MOTION by Weaver to adopt the agenda with the walk-in exhibit. Second by 

Walker. Voice vote, all ayes. Motion carried. 

300: INFORMATIONAL REPORTS/DISCUSSIONS 

301: Safe Routes to Schools – Exhibits 301.1-2 

Bob Read, Associate Superintendent, and Hilary Hershner, Urban/Regional 

Planner with Corridor Metropolitan Planning Org, reported on the Safe Routes to 

Schools initiative including an overview of the plan, timelines, and highlighted 

solutions. CFO/COO David Nicholson also shared an update on the recently 

communicated changes to district-offered transportation. 

302: Marion City Council 

Buchholz and Rollinger reported that during the June 22nd and July 6th Marion 

City Council meetings the only item approved pertaining to the district was a 58-

60 unit housing development to be located north of East Robins Road. 

303: Superintendent’s Report – Exhibit 303.1 

Superintendent Kortemeyer thanked everyone for making her transition smooth, 

shared a short construction update, and congratulated the baseball and 

softball teams for their recent successes. 

400: UNFINISHED BUSINESS 

401: Return-to-Learn Plan – Exhibit 401.1 Motion 002-07-23 

MOTION by Wall to approve the final, federally required review of the Return-to-

Learn Plan as presented. Second by Walker. Rollinger requested all items 

included in the plan be removed. Voice vote. Ayes: Buchholz, Morey, Nelson, 

Walker, Wall, and Weaver. Nays: Rollinger. Motion carried. 

Exhibit 602.1



 

 

402: Updated 2023-24 Student Fee Schedule – Exhibit 402.1 Motion 003-07-23 

MOTION Buchholz to approve the updated 2023-24 student fee schedule with 

the addition of the high school all sports pass and scan passes. Second by 

Weaver. Walker requested information on increase in all day event fee. Wear 

clarified this was a MV conference decision. Voice vote, all ayes. Motion 

carried.  

 

500: NEW BUSINESS 
 

501: Transfer of Funds – Exhibit 501.1 Motion 004-07-23 

MOTION by Wall to transfer $23,594.90 from the General Fund to the Student 

Activity Fund to cover purchases which occurred between July 1, 2022 and 

June 30, 2023; for protective and safety equipment for extra-curricular 

/interscholastic contests or competitions. Second by Nelson. Voice vote, all 

ayes. Motion carried.  

 

502: Legislative Priorities – Exhibit 502.1 

President Morey facilitated a discussion on the board’s 2023-24 legislative 

priorities; which are due to IASB on August 15, 2023. Board will give final approval 

during the August 14th meeting. 

 

503: Open Enrollment Requests Motion 005-07-23 

MOTION by Buchholz to approve the open enrollment requests as presented. 

Second by Wall. Voice vote, all ayes. Motion carried. 
 

Approved 

IN 

Student Name Grade Resident District 
Dozier, Kaylee 11th Cedar Rapids CSD 

Thompson, Royce 12th Marion Independent 

Verheyen, Tatum 1st Alburnett CSD 
 

600: CONSENT AGENDA Motion 006-07-23 

MOTION by Walker to approve the consent agenda with the walk-in exhibit. 

Second by Nelson. Rollinger drew attention to the GWAEA contracts beginning 

on July 1st prior to board approval. Voice vote, all ayes. Motion carried. 
 

601: Personnel 
 

Certified Staff: Assignments/Reassignments/Transfers 

Name Assignment Dept Action Salary Placement 

Axeen, Angie HS: English Teacher 8/14/23 MA+15, Step 17 

Ayangbile, Kari BP: 5th Gr Teacher 8/14/23 BA, Step 7 

Barry, Debra From EH Strategist to WE Instr Coach 8/17/23 Same 

Becker, Kristin From BW Strategist to OR Instr Coach 8/17/23 Same 

Church, Kathryn District: Home School Teacher 8/23/23 BA, Step 10 

Dobney, Faith From Sub Educator to BP 5th Gr Teacher 8/17/23 Same 

Gostonczik, Sarah 
HP: 6th Gr Teacher 

(No longer taking LOA for 2023-24) 
6/27/23 Same 

Hofer, Kristal HS: Student Support Services Teacher 8/14/23 MA, Step 17 

Hubler, Olivia NE: Kindergarten Teacher 8/14/23 BA, Step 1 

Jaeger, Jeanne From NE Strategist to LG Instr Coach 8/17/23 Same 



Name Assignment Dept Action Salary Placement 

Keeney, McKenna EH: 1st Gr Teacher 8/14/23 BA, Step 1 

Klostermann, Emily From Sub Educator to HP 5th Gr Teacher 8/17/23 Same 

Kurt, Madison 
From Sub Educator to WE Student 

Support Services Teacher 
8/17/23 Same 

Loftsgard, Darci BP: 5th Gr Teacher 8/14/23 BA, Step 10 

Luke, Annabelle WF: 3rd Gr Teacher 8/14/23 BA, Step 1 

Martens, Kathryn BP: 5th Gr Teacher 8/14/23 BA, Step 1 

Neighbor, Jenna OR: 8th Gr Math Teacher 8/14/23 BA, Step 1 

Peterson, Lisa HS: ATLAS Teacher 8/14/23 MA+15, Step 17 

Pfeil, Rebekah District: Home School Teacher 8/23/23 BA, Step 10 

Rieken, Adalaine EX: Social Studies/Science Teacher 8/14/23 BA, Step 1 

Sellner, Alana 
From LG to EX Student Support Services 

Teacher 
8/17/23 Same 

Shubert, TJ From WF 3rd Gr to BP 5th Gr Teacher 8/17/23 Same 

Smith, Hillary 
HP: From 1.0 Paraprofessional to .5 

Computer Science Teacher/.5 Para 
8/17/23 BA+12, Step 1 

Stobb, Lauren 
From EX to BP Student Support Services 

Teacher 
8/17/23 Same 

Stoll, Abigail EH: Art Teacher 8/14/23 BA+12, Step 13 

Swick, Candace 
From Sub Educator to OR Student 

Support Services Teacher 
8/17/23 Same 

Touro, Kelsey 
From EX to BP Student Support Services 

Teacher 
8/17/23 Same 

White, Lauren 
From EX Social Studies/Science to WF 

4th Gr Teacher 
8/17/23 Same 

Wolf, Amara 
From Sub Educator to LG Student 

Support Services Teacher 
8/17/23 Same 

Certified Staff: Resignation 

Name Assignment Dept Action Reason 

Dvorak, Chris HS: English Teacher 6/19/23 Relocation 

Spratt, Tasha HS: English Teacher 6/26/23 Other employment 

Classified Staff: Assignments/Reassignments/Transfers 

Name Assignment Dept Action Salary Placement 

Anderson, Jami NS: From BP to OR Lead Cook 8/17/23 Same 

Berry, John BW: Student Support Associate 8/17/23 LMSEAA II, Step 1 

Breitbach, Layla AC: Aquatic Instructor 6/12/23 $11.00/hour 

Bruns, Gabrielle TR: Seasonal Help 6/20/23 $12.00/hour 

Bugenhagen, Mark 
HS: From Student Supervisor to 

Attendance Facilitator 
8/17/23 $26.50/hour 

Bussell, Paula 
NS: From OR Lead Cook to WF 

Production Manager 
8/1/23 $18.50/hour 

Chayer, Megan NE: General Ed Assistant 8/14/23 LMSEAA I, Step 1 

Clary, Emily OR: Student Support Associate 8/17/23 LMSEAA II, Step 1 

Cosgrove, David HS: Student Supervisor 8/17/23 $15.00/hour 

Fenske, Jenna 
District: Elementary Student 

Assistance Specialist 
8/1/23 $50,000/year 

Gallagher, Diane EX: Student Support Associate 8/17/23 LMSEAA II, Step 1 

Hugg, Jarrett OR: Student Support Associate 8/17/23 LMSEAA II, Step 1 

Kriegel, Braydon TR: Seasonal Help 6/20/23 $12.00/hour 

Krumm, Joseph O&M: From HS to EH Custodian 6/12/23 Same 

Manternach, Nicole WE: Student Support Associate 8/17/23 LMSEAA II, Step 1 



Name Assignment Dept Action Salary Placement 

Rodriguez, Suzanne OR: Student Support Associate 8/17/23 LMSEAA II, Step 1 

Stolba, Jackson AC: Aquatic Instructor 6/12/23 $11.00/hour 

Tennyson, Jill WE: Paraprofessional 7/5/23 LMSEAA V, Step 1 

Walker, Dondrea TR: From Bus Driver to Sub Driver 6/14/23 Same 

Classified Staff: Resignation 

Name Assignment Dept Action Reason 

Baldwin, Kim WF: Student Support Associate 7/13/23 Other employment 

Buckley, Kelly WE: Paraprofessional 6/9/23 Other employment 

Cope, Cheryl NS: Ex General Help/Cashier 6/14/23 Retirement 

Fisher, Cheyenne LG: Student Support Associate 7/3/23 Personal 

LeBlanc, Jason O&M: WE Custodian 6/30/23 Other employment 

Murugan, Hemamalini EH: Student Support Associate 6/12/23 Personal 

O’Donnell, Todd TR: Bus Driver 6/21/23 Relocation 

Peters, Kristina NS: NE Production Manager 6/12/23 Other employment 

VanDeHey, Bill EH: Custodian 6/6/23 Other employment 

Co/Extra-Curricular Staff: Assignments/Reassignments/Transfers 

Name Assignment Dept Action Salary Placement 

Becker, Kristin HS: Girls Basketball Camp Instructor 6/12/23 $500 

Casebolt, Matt HS: Boys Track Camp Instructor 6/5/23 $500 

Foster, Madison HS: Assistant Cheer Coach 8/7/23 $3,018 

Hackett, Gordon HS: Boys Track Camp Instructor 6/5/23 $500 

Hoffman, Kyle HS: Boys Track Camp Instructor 6/5/23 $1,500 

Lippert, Jordan HS: Girls Basketball Camp Instructor 6/12/23 $500 

Maher, Amanda HS: Boys Track Camp Instructor 6/5/23 $500 

Rastetter, Kelsey HS: Girls Basketball Camp Instructor 6/12/23 $200 

Rowland, Nicole HS: Girls Basketball Camp Instructor 6/12/23 $500 

Thurston, Jennifer HS: Girls Basketball Camp Instructor 6/12/23 $500 

Tompkins, Chad HS: Girls Basketball Camp Instructor 6/12/23 $500 

Co/Extra-Curricular Staff: Resignation 

Name Assignment Dept Action Reason 

Kastl, Kevin HS: Asst Varsity Girls Soccer Coach 6/15/23 Personal 

Noll, Hannah OR: Head Cross Country Coach 6/30/23 Other employment 

Noll, Hannah OR: Asst Girls Track Coach 6/30/23 Other employment 

602: Approval of June 12th Board Minutes – Exhibit 602.1 

603: Approval of Bills/Warrants – Exhibit 603.1 

604: Approval of Contracts/Agreements – Exhibits 604.1-9 

1. Grant Wood AEA: Mentoring and Induction Consortium-Courtney East

2. Grant Wood AEA: Mentoring and Induction Consortium-Beth Goldberg

3. Grant Wood AEA: Mentoring and Induction Consortium-Jill Hazen

4. Grant Wood AEA: Mentoring and Induction Consortium-Leandra Pederson

5. Grant Wood AEA: Mentoring and Induction Consortium-Michelle Price

6. Grant Wood AEA: Mentoring and Induction Consortium-Amanda Zebuhr

7. For Sure Roofing: Change order #1 for Oak Ridge roof project

8. Hand in Hand: Statewide Voluntary Preschool Program



9. Terracon Consultants: Material testing services for new admin building

10. Inter-agency agreements for Special Education instructional services with

College Community (1) and Grant Wood AEA (1). For student

confidentiality, exhibits are not provided.

605: Disposition of Obsolete Equipment 

Per Iowa Code (§§ 297.22-25) and board Policy 902.6, the district will list for sale 

obsolete equipment and furnishings on GovDeals.com. Items for sale: 19 bright 

sign digital signage players for $1,500. 

606: Informational Financial Reports – Exhibits 606.1-2 

1. School Finance and Cash Balance Reports as of May 31, 2022

2. School Finance and Cash Balance Reports as of May 31, 2023

700: BOARD CALENDAR, COMMUNICATIONS, COMMITTEES/ADVISORIES 

701: Board Calendar & Communications 

• Morey asked for interest in forming a board team for the LMSF Lion Games

Date Time Event Location 
July 25 2:00 PM Board Retreat Boardroom 

July 30-Aug 5 All Day LMSF Lion Games Various locations 

Date Time Event Location 

Aug 3 5:30 PM Marion City Council (Wall) City Hall 

Aug 14 5:00 PM Board Meeting Boardroom 

Aug 16 6:00-8:00 PM Superintendent Meet & Greet LMHS South Commons 

Aug 17 7:30 AM Staff Welcome Back Continental Breakfast LMHS South Commons 

Aug 17 8:00 AM Staff Welcome Back Event LMHS Main Gym 

Aug 17 5:30 PM Marion City Council (Nelson) City Hall 

Aug 28 5:00 PM Board Meeting Boardroom 

702: Board Committees/Advisories 

Committee/Advisory 2022-23 Board Representatives 

Finance/Audit Committee (F/AC) Buchholz, Morey, Weaver 

Policy Committee Morey, Nelson, Wall 

Career & Technical Education Advisory (CTE) Nelson, Rollinger, Walker 

School Improvement Advisory Committee (SIAC) Rollinger, Walker, Wall 

800: AUDIENCE COMMUNICATIONS 

900: MEETING ADJOURNMENT Motion 007-07-23 

MOTION by Walker to adjourn the meeting at 6:23 PM. Second by Wall. Voice 

vote, all ayes. Motion carried.  

__________________________________________________ 

Brittania Morey, Board President 

__________________________________________________ 

David Nicholson, Board Secretary/Treasurer 



INSPIRE LEARNING. 
UNLOCK POTENTIAL. 

EMPOWER ACHIEVEMENT. 

SCHOOL BOARD WORK SESSION MINUTES 

JULY 10, 2023 

100: CALL TO ORDER & DETERMINATION OF A QUORUM 

The Linn-Mar Board of Directors work session was called to order at 6:40 PM in 

the boardroom of the Learning Resource Center (2999 N 10th St, Marion). Roll 

was taken to determine a quorum. Present: Buchholz, Morey, Nelson, Rollinger, 

Walker, Wall, and Weaver. Administration present: Kortemeyer, Nicholson, 

Christian, Ramos, Frick, Read, and Wear. 

200: ADOPTION OF AGENDA Motion 008-07-23 

MOTION by Nelson to adopt the agenda as presented. Second by Rollinger. 

Voice vote, all ayes. Motion carried. 

300: Work Session 

President Morey facilitated a discussion on updating the district’s Strategic Plan 

with the Board and Cabinet. 

400: Adjournment Motion 009-07-23 

MOTION by Rollinger to adjourn the work session at 8:11 PM. Second by Weaver. 

Voice vote, all ayes. Motion carried.  

__________________________________________________ 

Brittania Morey, Board President 

__________________________________________________ 

David Nicholson, Board Secretary/Treasurer 



_____________________________________________ 
David Nicholson, Board Secretary/Treasurer 

INSPIRE LEARNING. 
UNLOCK POTENTIAL. 

EMPOWER ACHIEVEMENT. 

SCHOOL BOARD RETREAT MINUTES 
JULY 25, 2023 

2:00 PM @ LRC Boardroom 

100: CALL TO ORDER 
The Linn-Mar Board of Directors retreat was called to order at 2:00 PM in the 
boardroom of the Learning Resource Center (2999 N 10th St, Marion). Present: 
Buchholz, Morey, Nelson, Rollinger, Walker, Wall, and Weaver. Administration 
present: Amy Kortemeyer and David Nicholson. 

200: BOARD WORK SESSION/RETREAT 

201: Iowa Associate of School Boards Discussion/Workshop 
Tammi Drawbaugh, IASB Board Development Director, facilitated a 
discussion/workshop on board development with the Board of Directors, 
Superintendent Kortemeyer, and Board Secretary/Treasurer David Nicholson. 

202: Strategic Plan Discussion 
President Morey facilitated further discussion with the Board of Directors and 
Cabinet on the Strategic Plan. The Cabinet joined the meeting at 4:00 PM. 
Present: Christian, Frick, Ramos, Read, and Wear. 

300: ADJOURNMENT 
The board retreat adjourned at 5:30 PM. 

_____________________________________________ 
Brittania Morey, Board President 

Exhibit 603.1
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AQUATIC CENTERFund:
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $23,802.60
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $387.07
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $1,655.26
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $387.07
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $1,655.26
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $198.14
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $669.80
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $1,005.26
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $39.91

$29,800.37Fund Total:
GENERALFund:
ABILITY PHYSICAL THERAPY, P.C. OTHER PROFESSIONAL $3,833.33
ACUTRANS PROF SERV: EDUCATION $217.35
ADVANCE AUTO PARTS TRANSP. PARTS $53.79
AGVANTAGE FS PROPANE $2,730.06
AIRGAS NORTH CENTRAL GENERAL SUPPLIES $738.97
ALBURNETT COMMUNITY SCHOOLS TUITION IN STATE $88,310.60
ALBURNETT COMMUNITY SCHOOLS TUITION OPEN ENROLL $413,659.20
ALLIANT ENERGY ELECTRICITY $9,549.50
AMERICAN FIDELITY ASSURANCE COMPANY EE LIAB-AMERICAN FIDELITY INS $16,934.44
ANAMOSA COMMUNITY SCHOOLS TUITION OPEN ENROLL $11,364.11
AT & T MOBILTY INTERNET $1,254.85
BALANCE  AUTISM PROF SERV: EDUCATION $781.25
BRECKE REPAIR/MAINT SERVICE $2,900.00
CAM COMMUNITY SCHOOL DISTRICT TUITION IN STATE $4,001.16
CAM COMMUNITY SCHOOL DISTRICT TUITION OPEN ENROLL $86,305.16
CAMPBELL SUPPLY GENERAL SUPPLIES $426.05
CARROLL CONSTRUCTION SUPPLY GROUNDS UPKEEP $304.92
CEDAR FALLS CSD TUITION IN STATE $361.30
CEDAR RAPIDS COMM SCH DIST PROF SERV: EDUCATION $2,276.58
CEDAR RAPIDS COMM SCH DIST TUITION IN STATE $289,184.62
CEDAR RAPIDS COMM SCH DIST TUITION OPEN ENROLL $429,225.90
CEDAR RAPIDS WATER DEPT WATER/SEWER $920.03
CENGAGE LEARNING INSTRUCTIONAL SUPPLIES $23,733.84
CENTER POINT-URBANA HIGH SCHOOL TUITION OPEN ENROLL $49,244.52
CENTRAL CITY COMMUNITY SCHOOL TUITION IN STATE $10,908.33
CENTRAL CITY COMMUNITY SCHOOL TUITION OPEN ENROLL $34,092.31
CENTRAL STATES BUS SALES INC TRANSP. PARTS $271.22
CHIROPRACTIC OF IOWA PHYSICALS $220.00
CITY LAUNDERING COMPANY GENERAL SUPPLIES $308.80
CITY OF MARION. OTHER PROFESSIONAL $2,738.70
CLAYTON RIDGE COMMUNITY SCHOOL
DISTRICT

TUITION OPEN ENROLL $34,471.12
CLEAR CREEK AMANA COMMUNITY SCHOOL TUITION IN STATE $684.30

Linn-Mar Community School District
IA- Warrants Paid Listing
Fiscal Year:   2022-2023

Criteria
07/07/2023 08/11/2023Date Range: -

Check TotalDescriptionVendor Name

Exhibit 604.1
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COLLECTION EE LIAB-GARNISHMENTS $1,570.59
COLLEGE COMMUNITY SCHOOLS PROF SERV: EDUCATION $3,006.14
COLLEGE COMMUNITY SCHOOLS TUITION IN STATE $36,620.47
COLLEGE COMMUNITY SCHOOLS TUITION OPEN ENROLL $19,114.74
CR/LC SOLID WASTE AGENCY GROUNDS UPKEEP $110.00
CRISIS PREVENTION INSTITUTE INC PROF SERV: EDUCATION $1,549.00
DUBUQUE COMMUNITY SCHOOLS TUITION IN STATE $54,753.04
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $2,696,139.98
FARMTEK INSTRUCTIONAL SUPPLIES $1,781.09
GAZETTE COMMUNICATIONS INC ADVERTISING $430.78
GILCREST/JEWETT INSTRUCTIONAL SUPPLIES $17.85
GOODWILL OF THE HEARTLAND INSTRUCTIONAL SUPPLIES $3,004.00
GRANT WOOD AEA INSTRUCTIONAL SUPPLIES $460.10
GRANT WOOD AEA PROF SERV: EDUCATION $120.00
GRANT WOOD AEA TUITION IN STATE $20,279.13
H2I GROUP GROUNDS UPKEEP $1,490.00
HARGERS ACCOUSTICS INC GENERAL SUPPLIES $328.00
HAWKEYE ENVIRONMENTAL OTHER PROFESSIONAL $187.50
HENRY SCHEIN GENERAL SUPPLIES $25.38
HOBART SERVICE GENERAL SUPPLIES $396.61
HUT AMERICAN GROUP LLC GENERAL SUPPLIES $51.91
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $54,374.05
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $232,495.97
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $54,374.05
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $232,495.97
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $312,545.47
IOWA CITY COMMUNITY SCHOOLS TUITION IN STATE $667.70
IOWA COMMUNICATIONS NETWORK COMPUTER SOFTWARE $11.08
IOWA DEPT OF HUMAN SERVICES MEDICAID REIMBURSE  $29,474.04
IOWA ONE CALL OTHER TECH SER $9.90
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $266,101.31
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $399,363.70
IOWA SHARES EE LIAB-CHARITY $23.00
IOWA TESTING PROGRAMS CONSUMABLE WORKBOOKS $21,190.25
ISFIS OTHER PROFESSIONAL $2,829.00
JUICEBOX INTERACTIVE COMPUTER SOFTWARE $270.00
KIRKWOOD COMM COLLEGE GENERAL SUPPLIES $91.00
KIRKWOOD COMM COLLEGE PROF SERV: EDUCATION $22,648.58
KIRKWOOD COMM COLLEGE TUITION IN STATE $42,416.46
LINN CO-OP OIL GREASE,OIL,LUBE,COOL $822.12
LINN COUNTY REC ELECTRICITY $34,242.23
LINN-MAR FOUNDATION EE LIAB-CHARITY $70.00
LISBON COMMUNITY SCHOOL DISTRICT TUITION IN STATE $25,232.40
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $3,510.00
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $9,324.33

IA- Warrants Paid Listing
Fiscal Year:   2022-2023

Criteria
07/07/2023 08/11/2023Date Range: -

Check TotalDescriptionVendor Name
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MARCO TECHNOLOGIES, LLC Copies $1,955.96
MARION INDEPENDENT SCHOOLS Purchased Service from LEA $7,570.32
MARION INDEPENDENT SCHOOLS TUITION IN STATE $471,710.68
MARION INDEPENDENT SCHOOLS TUITION OPEN ENROLL $1,691,590.51
MENARDS -13127 GENERAL SUPPLIES $84.82
MENARDS -13127 SHOP TOOLS/EQUIPMENT $30.01
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $458,773.61
METRO INTERAGENCY INS PROG. ER LIAB-MEDICAL INSURANCE $29,870.00
MID AMERICAN ENERGY NATURAL GAS $137.01
MIDAMERICAN ENERGY SERVICES, LLC NATURAL GAS $2,413.04
MIDWEST COMPUTER PRODUCTS INSTRUCTIONAL SUPPLIES $4,392.79
MIDWEST WHEEL TRANSP. PARTS $160.04
MINNESOTA ASSOC OF AG EDUCATORS (MAAE) PROF SERV: EDUCATION $90.00
MT.VERNON COMM.SCHOOL DIST TUITION OPEN ENROLL $26,516.21
NAPA AUTO PARTS SHOP TOOLS/EQUIPMENT $1,150.63
NAPA AUTO PARTS TRANSP. PARTS $450.41
PLUMB SUPPLY CO. HEAT/PLUMBING SUPPLY $60.46
REAMS SPRINKLER SUPPLY GROUNDS UPKEEP $284.58
ROCHESTER ARMORED CAR CO INC GENERAL SUPPLIES $384.80
ROCK VALLEY PHYSICAL THERAPY CENTER PROF SERV: EDUCATION $15,000.00
SOUTHEAST POLK COMM SCHOOL DISTRICT TUITION IN STATE $44,255.17
SPRINGVILLE COMMUNITY SCHOOLS TUITION IN STATE $11,238.56
SPRINGVILLE COMMUNITY SCHOOLS TUITION OPEN ENROLL $75,935.23
STATE HYGIENIC LABORATORY GENERAL SUPPLIES $13.50
TIMBERLINE BILLING SERVICE LLC DATA PROCESSING AND $3,896.07
TO THE RESCUE PROF SERV: EDUCATION $850.00
TOBII DYNAVOX LLC INSTRUCTIONAL SUPPLIES $154.99
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $133,416.52
TX Child Support SDU EE LIAB-GARNISHMENTS $278.50
TYLER TECHNOLOGIES INC DATA PROCESSING AND $680.00
UNITED WAY OF EAST CENTRAL IOWA EE LIAB-CHARITY $123.00
VOYA RETIREMENT INSURANCE EE LIAB-403 (B) $54,257.55
WENDLING QUARRIES GROUNDS UPKEEP $179.55
WOODWARD GRANGER COMM SCHOOL DIS TUITION IN STATE $3,810.72

$9,149,740.47Fund Total:
LOCAL OPT SALES TAXFund:
TERRACON CONSULTANTS INC ARCHITECT $4,310.77

$4,310.77Fund Total:
MANAGEMENT LEVY    Fund:
TRUENORTH COMPANIES, LC Vehicle Insurance $653.00

$653.00Fund Total:
NUTRITION SERVICESFund:
AMERICAN FIDELITY ASSURANCE COMPANY EE LIAB-AMERICAN FIDELITY INS $49.80
CITY LAUNDERING COMPANY PROFESSIONAL $897.47
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FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $4,520.95
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $82.44
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $352.56
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $82.44
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $352.56
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $239.24
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $663.43
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $995.64
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $12.50
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $21.27
MARCO TECHNOLOGIES, LLC Copies $5.26
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $505.26
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $144.88

$8,925.70Fund Total:
PHY PLANT & EQ LEVYFund:
DRYSPACE INC CONSTRUCTION SERV $1,933.75
FISHER TRACKS INC CONSTRUCTION SERV $13,850.00
FOR SURE ROOFING LLC CONSTRUCTION SERV $404,890.48
HALL & HALL ENGINEERS INC ARCHITECT $697.92
HAWKEYE FIRE & SAFETY COMPANY CONSTRUCTION SERV $2,456.40
MIDWEST ALARM SERVICES CONSTRUCTION SERV $1,329.00

$425,157.55Fund Total:
PUB ED & REC LEVY  Fund:
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $1,936.93
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $36.06
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $154.17
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $36.06
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $154.17
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $121.46
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $167.48
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $251.36
M&E PLASTIC REPAIR LLC GROUNDS UPKEEP $2,300.00
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $2.50
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $5.83
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $352.59
MIRACLE RECEATION EQUIPMENT EQUIPMENT >$5,000 $7,314.68
TERRACON CONSULTANTS INC ARCHITECT $3,251.98
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $87.99

$16,173.26Fund Total:
SALES TAX REVENUE BOND CAP PROJECTFund:
OPN ARCHITECTS, INC. ARCHITECT FEES $34,789.10

$34,789.10Fund Total:
STUDENT ACTIVITY   Fund:
COTTON GALLERY LTD. GENERAL SUPPLIES $916.30

Check TotalDescriptionVendor Name
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FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $6,710.94
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $116.69
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $499.15
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $116.69
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $499.15
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $438.52
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $607.56
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $911.81
LRS PORTABLES OF IOWA DUES AND FEES $241.00
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $181.81
VARSITY SPIRIT GENERAL SUPPLIES $5,221.45
WEST MUSIC CO GENERAL SUPPLIES $10.00

$16,471.07Fund Total:

End of Report
$9,686,021.29Grand Total:
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AQUATIC CENTERFund:
AMERICAN FIDELITY ASSURANCE COMPANY EE LIAB-AMERICAN FIDELITY INS $87.90
BLACK HAWK SWIMMING ASSOCIATION DUES AND FEES $3,629.00
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $24,590.34
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $492.12
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $2,104.26
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $492.12
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $2,104.26
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $898.40
IOWA CITY EELS SWIM CLUB, INC DUES AND FEES $1,766.00
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $345.84
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $519.04
IOWA SWIMMING, INC (DES MOINES) GENERAL SUPPLIES $50.00
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $5.00
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $11.51
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $509.00
SPLASH MULTISPORT GENERAL SUPPLIES $1,600.00
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $342.64
UNIVERSITY OF IA DUES AND FEES $2,056.00

$41,603.43Fund Total:
DEBT SERVICE       Fund:
UMB BANK, N.A. OTHER PROFESSIONAL SERVICES $600.00

$600.00Fund Total:
GENERALFund:
ADVANTAGE RECORDS MANAGEMENT GENERAL SUPPLIES $233.74
AHLERS AND COONEY, P.C. LEGAL SERVICES $470.50
ALLIANT ENERGY ELECTRICITY $106,640.97
AMERICAN FIDELITY ASSURANCE COMPANY EE LIAB-AMERICAN FIDELITY INS $5,382.48
AMERICAN SPECIALTIES GENERAL SUPPLIES $5.39
ARNOLD MOTOR SUPPLY REPAIR PARTS $980.73
ASCD DUES AND FEES $59.00
ASIFLEX EE LIAB-FLEX DEP CARE $15,249.68
ASIFLEX EE LIAB-FLEX HEALTH $41,343.93
AT & T MOBILTY INTERNET $1,254.37
AUTO-JET MUFFLER TRANSP. PARTS $112.38
B&B VENT CLEANING OTHER PROFESSIONAL SERVICES $10,480.00
BRECKE REPAIR/MAINT SERVICE $1,450.00
BURGESS GAYLA STAFF TRAVEL $10.00
C.J. COOPER & ASSOCIATES DRUG TESTING $60.00
C.J. COOPER & ASSOCIATES PHYSICALS $990.00
CARROLL CONSTRUCTION SUPPLY GROUNDS UPKEEP $23.48
CDW - GOVERNMENT COMP/TECH HARDWARE $13,875.00
CEDAR RAPIDS TIRE REPAIR PARTS $907.04
CENTRAL STATES BUS SALES INC TRANSP. PARTS $9,844.57
CENTURYLINK TELEPHONE $1,938.86
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CHIROPRACTIC OF IOWA PHYSICALS $110.00
CITY LAUNDERING COMPANY GENERAL SUPPLIES $308.80
CITY OF MARION OTHER PROFESSIONAL SERVICES $10,940.00
CITYWIDE CLEANERS OTHER PROFESSIONAL SERVICES $3,049.11
CORRIDOR MEDIA GROUP GENERAL SUPPLIES $84.00
CR SIGNS, INC GENERAL SUPPLIES $475.00
CR/LC SOLID WASTE AGENCY GROUNDS UPKEEP $20.00
CROWBAR'S TRANSP. PARTS $163.49
CULLIGAN GENERAL SUPPLIES $300.60
DAVIES BETH Professional Educational Services $152.58
DELTA DENTAL OF IOWA ER LIAB-DENTAL INS $39,952.01
DPT SERVICES, L.L.C TECH REPAIRS/MAINTENANCE $1,280.00
EMPLOYEE RESOURCE SYSTEMS, INC OTHER PROFESSIONAL SERVICES $3,772.98
EWELL EDUCATIONAL SERVICES INSTRUCTIONAL SUPPLIES $390.00
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $532,652.44
FRANKLIN COVEY PROF SERV: EDUCATION $19,000.00
GALLAGHER BENEFIT SERVICES, INC OTHER PROFESSIONAL SERVICES $2,000.00
GASWAY CO, J P GENERAL SUPPLIES $2,677.77
GAZETTE COMMUNICATIONS INC ADVERTISING $2,733.58
IASB DUES AND FEES $13,679.00
IMON COMMUNICATIONS LLC INTERNET $360.00
IMON COMMUNICATIONS LLC TELEPHONE $4,656.01
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $11,105.92
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $47,486.95
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $11,105.92
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $47,486.95
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $77,279.74
INTERSTATE BILLING SERVICE GENERAL SUPPLIES $1,112.77
INVOLTA OTHER TECH SER $150.00
IOWA COMMUNICATIONS NETWORK COMPUTER SOFTWARE $11.08
IOWA DIVISION OF LABOR OTHER PROFESSIONAL SERVICES $450.00
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $33,546.97
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $50,347.14
ISBGA DUES AND FEES $300.00
ISFIS DUES AND FEES $4,061.25
JOHNSTONE SUPPLY HEAT/PLUMBING SUPPLY $312.32
K-12 TECHNOLOGY GROUP INC COMPUTER SOFTWARE $2,500.00
LAKESHORE INSTRUCTIONAL SUPPLIES $1,674.00
LAURA MARTIN GENERAL SUPPLIES $115.00
LINDER TIRE SERVICE INC REPAIR PARTS $2,885.04
LINDER TIRE SERVICE INC TIRES AND TUBES $4,521.42
LINN CO-OP OIL GASOLINE $1,772.92
LINN CO-OP OIL GREASE,OIL,LUBE,COOL $768.00
LINN-MAR FOUNDATION EE LIAB-CHARITY $155.00
LYNCH FORD VEHICLE REPAIR $1,132.59
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MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $2,747.50
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $2,427.14
MADISON NATIONAL LIFE INS. CO., INC RETIREE INSURANCE ($204.00)
MARION WATER DEPT WATER/SEWER $10,247.49
MEDIACOM INTERNET $417.90
MEDIACOM TELEPHONE $286.90
MENARDS -13127 GENERAL SUPPLIES $3,668.55
MENARDS -13127 INSTRUCTIONAL SUPPLIES $34.18
MENARDS -13127 SHOP TOOLS/EQUIPMENT $403.28
METRO INTERAGENCY INS PROG. EE LIAB-MEDICAL INSURANCE $189,481.01
METRO INTERAGENCY INS PROG. RETIREE INSURANCE $26,478.66
MHC Kenworth Cedar Rapids TRANSP. PARTS $696.60
MID AMERICAN ENERGY NATURAL GAS $1,500.74
MIDWEST WHEEL TRANSP. PARTS $1,647.28
MORAN MICHAEL STAFF WORKSHP/CONF $121.00
NAPA AUTO PARTS TRANSP. PARTS $320.67
NAVIGATE360,LLC INSTRUCTIONAL SUPPLIES $1,398.40
NEWSELA, INC COMPUTER SOFTWARE $8,900.00
OFFICE EXPRESS OFFICE SUPPLIES $295.65
ORKIN PEST CONTROL OTHER PROFESSIONAL SERVICES $835.00
PITTSBURGH PAINTS GENERAL SUPPLIES $295.47
POINTCORE GRAPHIC SOLUTIONS INSTRUCTIONAL SUPPLIES $80.07
POWERSCHOOL GROUP LLC COMPUTER SOFTWARE $53,195.88
PROJECT LEAD THE WAY PROF SERV: EDUCATION $9,200.00
QUALITY CLEANING EQUIPMENT SHOP TOOLS/EQUIPMENT $576.83
RECYCLING COMPLIANCE SPECIALISTS LLC OTHER PROFESSIONAL SERVICES $1,292.20
ROUNDS TRACY STAFF TRAVEL $38.85
SADLER POWER TRAIN TRANSP. PARTS $606.10
SCHOOL ADMINISTRATORS OF IOWA DUES AND FEES $37,249.00
SCHOOL DATEBOOKS INSTRUCTIONAL SUPPLIES $1,904.58
SPRAY-LAND USA GENERAL SUPPLIES $15.15
SUN LIFE FINANCIAL EBG EE LIAB-VOL/SUN LIFE INS $4,087.15
TERMINAL SUPPLY COMPANY SHOP TOOLS/EQUIPMENT $206.61
THE SHREDDER OTHER PROFESSIONAL SERVICES $717.00
THOMPSON TRUCK & TRAILER TRANSP. PARTS $275.46
TRANSEO COMPUTER SOFTWARE $2,652.25
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $29,763.98
TRI-CITY ELECTRIC COMPANY OF IOWA TECH REPAIRS/MAINTENANCE $2,198.95
TX Child Support SDU EE LIAB-GARNISHMENTS $278.50
U.S. CELLULAR TELEPHONE $204.20
U.S. POSTAL SERVICE (POSTAGE BY PHONE) POSTAGE/UPS $10,000.00
URBAN EDUCATION NETWORK DUES AND FEES $6,500.00
VERIZON WIRELESS INTERNET $3,725.04
VERIZON WIRELESS TELEPHONE $361.30
VOYA RETIREMENT INSURANCE EE LIAB-403 (B) $13,219.49
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WEBER COMMUNICATIONS INC OTHER PROFESSIONAL SERVICES $300.00
WEST MUSIC CO INSTRUCTIONAL SUPPLIES $1,577.82
XELLO INC. COMPUTER SOFTWARE $16,595.70

$1,599,172.00Fund Total:
LOCAL OPT SALES TAXFund:
B&M CONSTRUCTION LLC CONSTRUCTION SERV $127,008.82
TRI-CITY ELECTRIC COMPANY OF IOWA CONSTRUCTION SERV $55,000.00

$182,008.82Fund Total:
MANAGEMENT LEVY    Fund:
TRUENORTH COMPANIES, LC BLDG/PROPERTY INS $926,002.17
TRUENORTH COMPANIES, LC General Liabiity Insurance $90,621.00
TRUENORTH COMPANIES, LC Professional Liablity/Errors & Omissions $26,989.00
TRUENORTH COMPANIES, LC Vehicle Insurance $142,823.00
TRUENORTH COMPANIES, LC WORKERS COMP $106,917.00

$1,293,352.17Fund Total:
NUTRITION SERVICESFund:
CITY LAUNDERING COMPANY PROFESSIONAL $159.40
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $11,484.95
FISH STACY STAFF TRAVEL $198.00
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $226.50
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $968.48
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $226.50
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $968.48
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $1,309.67
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $527.42
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $791.54
MADISON NATIONAL LIFE INS. CO., INC DISTRICT LIFE INSURANCE $5.00
MADISON NATIONAL LIFE INS. CO., INC ER LIAB-DISTRICT DISABILITY $17.08
OFFICE EXPRESS GENERAL SUPPLIES $258.03
RAPIDS WHOLESALE EQUIP CO GENERAL SUPPLIES $1,669.00
TOTAL K12, INC. COMPUTER SOFTWARE $2,300.00
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $649.77

$21,759.82Fund Total:
PHY PLANT & EQ LEVYFund:
BRIGHTLY SOFTWARE, INC COMPUTER SOFTWARE $14,957.86
CRESCENT PARTS & EQUIPMENT CO., INC CONSTRUCTION SERV $2,607.69
CULVER'S CORRIDOR STORAGE, LLC FACILITY RENTAL $2,375.00
DE LAGE LANDEN PUBLIC FINANCE COMPUTER/COPIER RENT $5,194.70
ELECTRICAL ENGINEERING & EQUIPMENT CO. BLDG. CONST SUPPLIES $17,193.44
EMPOWERED PROPERTIES, LLC FACILITY RENTAL $3,500.00
FOR SURE ROOFING LLC CONSTRUCTION SERV $148,503.05
IN TOUCH RECEIPTING COMPUTER SOFTWARE $8,661.70
RATHJE CONST CONSTRUCTION SERV $424,678.12
SHIVE-HATTERY INC. CONSTRUCTION SERV $906.00

Linn-Mar Community School District
IA- Warrants Paid Listing
Fiscal Year:   2023-2024

Criteria
07/07/2023 08/10/2023Date Range: -

Check TotalDescriptionVendor Name

Printed: 08/10/2023 9:49:19 AM rptIAChecksPaidListingReport: 2023.1.19 Page: 4



TERRACON CONSULTANTS INC ARCHITECT $476.50
WALSH DOOR & HARDWARE CONSTRUCTION SERV $410.00

$629,464.06Fund Total:
PUB ED & REC LEVY  Fund:
B&M CONSTRUCTION LLC CONSTRUCTION SERV $95,813.68

$95,813.68Fund Total:
SALES TAX REVENUE BOND CAP PROJECTFund:
PEAK CONSTRUCTION CONSTRUCTION SERV $574,662.84
TRUENORTH COMPANIES, LC BLDG/PROPERTY INS $23,547.00

$598,209.84Fund Total:
STUDENT ACTIVITY   Fund:
BSN SPORTS GENERAL SUPPLIES $889.20
CEDAR VALLEY WORLD TRAVEL STAFF TRAVEL $1,510.00
CENTRAL COLLEGE DUES AND FEES $16,200.00
CONDON MICHAEL J OFFICIAL/JUDGE $130.00
CORRIDOR PHOTO BOOTHS GENERAL SUPPLIES $200.00
COTTON GALLERY LTD. GENERAL SUPPLIES $182.50
DOERRING BRAD OFFICIAL/JUDGE $132.48
ELITE SPORTS GENERAL SUPPLIES $2,991.00
FARMERS STATE BANK EE LIAB-DIR DEP NET PAY $8,392.87
INTERNAL REVENUE SERVICE-9343 EE LIAB-MEDICARE $146.88
INTERNAL REVENUE SERVICE-9343 EE LIAB-SO SEC $628.04
INTERNAL REVENUE SERVICE-9343 ER LIAB-MEDICARE $146.88
INTERNAL REVENUE SERVICE-9343 ER LIAB-SOC SEC $628.04
INTERNAL REVENUE SERVICE-9343 FEDERAL INCOME TAX WITHHOLDING $299.12
IOWA ASSOC.OF TRACK COACHES DUES AND FEES $55.00
IOWA GIRLS COACHES ASSOCIATION DUES AND FEES $115.00
IOWA HIGH SCHOOL ATHLETIC ASSOC GENERAL SUPPLIES $50.00
IOWA PUBLIC EMPL RETIR SYSTEM EE LIAB-IPERS $597.55
IOWA PUBLIC EMPL RETIR SYSTEM ER LIAB-IPERS $896.80
JACOBS MICHAEL OFFICIAL/JUDGE $131.10
LONGITUDE 91 PUBLICATIONS GENERAL SUPPLIES $3,500.00
LRS PORTABLES OF IOWA DUES AND FEES $207.25
MATTHIAS MAXIMILIAN OFFICIAL/JUDGE $115.00
MH ADVERTISING SPECIALTIES GENERAL SUPPLIES $35.00
MOE TONYA STAFF TRAVEL $209.00
MONTICELLO SPORTS GENERAL SUPPLIES $2,650.00
NHS/NASC/NASSP DUES AND FEES $480.00
PAPA JOHNS PIZZA GENERAL SUPPLIES $31.96
TJADEN LEIGHTON OFFICIAL/JUDGE $132.48
TREASURER ST OF IA STATE INCOME TAX WITHHOLDING $66.46
TRESONA MULTIMEDIA, LLC GENERAL SUPPLIES $2,380.00
VARSITY SPIRIT GENERAL SUPPLIES $10,192.65

$54,322.26Fund Total:
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82012622.3 rev 2.21.23  | transportant.com 

Purchase Agreement
Customer: Linn-Mar Community Schools 
Attention:  Brian Cruise, Director of Transportation 
bcruise@linnmar.k12.is.us  
490 62nd Street  
Marion, IA 52302   
(319) 447-3031

Company: Transportant, Inc. 
Attention: Martin Staples CEO
P O Box 14864 
Lenexa   KS  66285  

PA # 2023-0711-01  

PA Date:  07/11/2023 

Prices Valid for 45 days from PA Date 

Services (Scope of Purchase and Subscription): 

Base Number of Buses/Vans Supported:  ____70____ 

        Total First Year Fees: 
        $ 244,950.30    Hardware Total   ($25,000 deposit received 6/26/23) 

        $    56,100.00   Professional Installation      

        $    54,600.00  Subscription and Software Licensing Fee 

        $ 355,290.00   First Year Total  

Total Recurring Annual Fees: 
$ 54,600.00   subscription and software 

Terms and Conditions  

Exhibit 605.1

mailto:bcruise@linnmar.k12.is.us


| transportant.com 
82012622.3 rev 2.21.23 

Subscription Term: Customer’s subscription term begins on First Productive Use (the “Effective Date”) and shall continue for 48 months (the “Initial 
Term”). At the end of the Initial Term, the term shall automatically renew for successive 1 year periods (each, a “Renewal Term” and together with 
the Initial Term, the “Subscription Term”), unless either party provides written notice of non-renewal to the other at least 60 days prior to the start 
of a Renewal Term, at which point the Subscription Term shall end upon the end of the then -in-progress Initial Term or Renewal Term, as applicable. 
Future hardware purchases and annual subscription fees will be based on current market prices. For the avoidance of doubt, the warranty period(s), 
as discussed in Section 7 below, shall begin on the Effective Date and ends upon termination of this MSA.  

Payment Terms: 
Hardware Fees:    Due within 30 days of the date of this PA and prior to delivery.  

Installation Fees:  Payment terms are Due 30 days from invoice date upon completion.  

Subscription Fees:   (a) Initial Term fees are due within 30 days of installation of a bus; (b) Renewal Term fees are due on the anniversary 
date of activation  each subsequent year. 

This legally binding Purchase Agreement (PA) is governed by, and incorporates by reference, and is subject to the terms of th e Master Subscription 
Agreement of the Company attached hereto as Exhibit A (the “MSA”). THE MSA CONTAINS A BINDING ARBITRATION PROVISION. By signing 
below, Customer acknowledges and agrees that (a) it has had an opportunity to review the MSA; and (b) as a condition to Compa ny’s obligations 
hereunder, it agrees to the terms and conditions of the MSA. Capitalized terms used within this PA but not defined herein shall have the meanings 
given to them in the MSA. All Software and Hardware (as defined in the MSA) are provided on a time -based license in accordance with the terms of 
the MSA, and are not sold.  

IN WITNESS WHEREOF, the parties hereto have executed this PA by persons duly authorized as of the date first below written.  

CUSTOMER: TRANSPORTANT, INC. 

By: _______________________________ By: _____________________________ 

Name: ____________________________ Name: ____________________________ 

Title:  _____________________________ Title: _____________________________ 

Date: _____________________________ Date: _____________________________ 

Bill to PO#:  _________________ 

Board President
Brittania Morey

8-14-2023
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MASTER SUBSCRIPTION AGREEMENT 

This Master Subscription Agreement (“MSA”) is by and between Transportant, Inc., a Kansas corporation (“Company”), and the customer party named 
within Company’s Purchase Agreement (PA) (“Customer”). Company of fers Hardware and Sof tware to allow Customer to monitor, measure, and manage 
their transportation vehicles, as may be more particularly described within a PA (the “System”). The System is of fered as a combination of  hardware and 

sof tware services which are provided as hardware as a service and sof tware as a service (collectively, “SHaaS”), which is centrally hosted by Company 
and accessed by the Customer remotely via the web and via downloaded Sof tware, as more fully set forth in this MSA.  

Supersedes Prior Agreements. Other than with respect to the period covered by the Contract and Warranty Periods, this Agreement supersedes all prior 

agreements relating to the hardware and services previously purchased f rom Transportant.  

1. Services. Subject to the terms of  this MSA and Customer’s timely payment of  all fees set forth in each PA (the “Fees”), Company shall, during 
the Subscription Term, (a) provide Customer access to the sof tware (in object code format and as delivered by  Company, together with all updates thereto, 

the “Sof tware”) and hardware (as delivered by Company, the “Hardware”) products subscribed to in one or more Company statements of  work signed by 
the Company and Customer (each, a “PA”), (b) if  subscribed to within a PA, provide such support services (“Support Services”) in accordance with the 
service level agreement attached hereto as Schedule II (the “SLA”), and (c) if  subscribed to within a PA, perf orm such installation services (“Installation 

Services”) in accordance with the terms of  Section 6(b) of  this MSA, and (d) if  subscribed to within a PA, perform such training services (“Training Services”) 
in accordance with the terms of  Section 6(c) of  this MSA. “Services” means, collectively, the Sof tware, Hardware, Support Services, Installation Services, 
and Training services which are subscribed to by Customer in a PA. Customer authorizes Company to provide the Services and ag rees to pay the 

Fees. The Sof tware is limited to the version of  the Sof tware in Company’s production environment. Company regularly updates the Sof tware and reserves 
the right to add and/or substitute functionally equivalent features f rom time to time at its sole discretion. Nothing in this Agreement requires Company to 
provide access to major version upgrades of  the Sof tware to Customer. Company will provide the SaaS portion of  the Services v ia the Internet by use of  

a Customer-provided browser. The Sof tware will be hosted on a server that is maintained by Company or its designated third -party supplier or data center. 

2. Affiliates. “Af f iliate” means any entity including a corporation, company, partnership, limited liability company, or joint venture that directly o r 
indirectly, through one or more intermediaries’ controls, is controlled by or is under common control with a party. Control means  the possession, direct or 

indirect, of  the power to direct or cause the direction of  the management and policies of  an entity, whether through ownership of  voting securities, regardless 
of  percentage, by contract or otherwise. Af f iliates of  Customer may enter into a PA with Company under this MSA on behalf  of  Customer and Company 
shall be entitled to rely on the execution of  a PA by such Af f iliate as binding on the contracting party. The contracting Af f iliate may assume the rights, 

privileges, and protections of  the original contracting party under this MSA with respect to the applicable PA; provided, that, the original contract ing party, 
together with the Af f iliate, shall remain liable for all obligations and duties of  the Af f iliate under the terms of  this  MSA.  

3. Term and Termination. The term of  this MSA (the “Term”) shall start upon the execution of  the f irst PA by the parties and shall continue until 

48 months, or until this MSA is otherwise terminated in accordance with the terms herein (the “Termination Date”); provided, that (a) a PA may be terminated  
by either party by delivery 60 days’ advance written notice to other prior to the start of  any Renewal Term of  such PA, in which case the PA shall terminate 
at the end of  the then-in-progress Initial Term or Renewal Term, as applicable; or (b) this MSA may be terminated by either party at any time, other than 

during the Subscription Term of  a PA. Company may also terminate this MSA at any time as expressly provided by any other prov ision of  this MSA and 
upon 90 days’ advance written notice to Customer. Upon termination of  this MSA, (aa) all Services shall terminate; (bb) Custo mer shall immediately pay 
any outstanding fees owed to Company as of  the date of  termination; and (cc) Customer shall immediately return to Company, at its cost, all Services, 

Company IP, Company Conf idential Information, and other Company property of  any type in its possession including the CoPilot,  Attendant, and all in-bus 
cameras. Sections 3, 4, 5(a), 7(d), 8, 9, 10, 11(c), 12, and 13 shall survive termination of  this MSA.  

 4. Billing and Payment.  All Initial Term fees shall be paid to Company no later than 30 days following the date of  execution of  the PA.  All 

Renewal Term fees shall be paid to Company by the date specif ied within the PA or, if  no date is designated, no later than 30 days following the date of  
Company’s invoice for the same. Payment of  fees is under no circumstances subject to or conditioned by the delivery of  future  products or functionality 
not expressly set forth in the PA. If  Customer fails to make any payment of  fees when due, (aa) Customer shall be in material breach of  this MSA; (bb) 

Company may suspend any or all Services upon 10 days written notice to Customer; (cc) Company may modify the payment terms under a PA and request 
payment in full before any additional performance is rendered by Company; (dd) all past due balances shall accrue interest at  a rate equal to the lesser of  
a 1.5% per month or the highest rate allowed by law until payment in full; and (ee) Company may terminate the PA under which the default exists, all PAs, 

and/or this MSA, upon written notice to Customer. All fees are exclusive of  taxes. Customer agrees to pay any taxes, other than those based on Company’s 
net income, arising out of  this MSA and the Services. If  Customer is tax-exempt, Customer shall send Company a copy of  its tax-exempt certif icate upon 
execution of  this MSA. Customer shall indemnify Company f rom any liability or expense, including attorneys’ fees, incurred by  Company as a result of  

Customer’s failure or delay in paying taxes when due or any fees or other amounts payable under this MSA.  

5. Acceptable Use.  
 

a.  Customer is solely responsible for the content of  any postings, data, or transmissions using the Services, or  any other use of  the Services by 
Customer or by any person or entity Customer permits to access the Services. Customer represents and warrants that it will (a ) not use the Services in a 
manner that: (i) is prohibited by any law or regulation, or to facilitate the violation of  any law or regulation; or (ii) will disrupt a third parties’ similar use; and 

(b) not violate or tamper with the security of  any Company computer equipment or programs. If  Company has reasonable grounds to believe that Customer 
is utilizing the Services for any illegal or disruptive purpose, Company may suspend or terminate the Services, this MSA, and all P As, immediately with or 
without notice to Customer and all fees payable under all PAs shall become immediately due and payable. Cus tomer is solely responsible for obtaining 

and maintaining at its own expense all equipment needed to access the Services. Customer shall have sole responsibility for t he accuracy, quality, integrity, 
legality, reliability, appropriateness and ownership of  all of  the data it submits to or through the Services. If  Company carries out procedures specif ied by 
Customer, Company expressly disclaims and shall be released f rom all liability for Company’s implementation of  Customer’s pro cedures including 

Customer’s hiring and screening criteria and any of  Customer’s practices that are discriminatory or otherwise in violation of  applicable  law. In particular,  
Customer is responsible for training any and all of  its employees, independent contractors, bus drivers, and o ther personnel (each, a “Customer Af f iliate”) 
on the extent of  the Customer’s requirements. In the event that the Customer or a Customer Af f iliate deviates f rom instructio ns and/or directors provided 

to it by either Customer or Company, the Customer shall be solely responsible and liable for any damages, f ines, claims or losses that result f rom such 
deviation. Customer is solely responsible for determining the scope and extent of  the Services provided by Company (subject to the other  terms of  this 
MSA and applicable PA), and Customer is entirely responsible for reviewing the Services provided by Company on Customer’s behalf  to ensure compliance 

with Customer’s procedures. Company makes no attempt to determine or advise as to whether the Customer’s procedures  comply with any statutory or 
regulatory requirements, including any statutory or regulatory requirements related to hiring, employment, race, color, ances try, religion, citizenship, 
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gender, sexual orientation, age, marital status, pregnancy, veteran status, national origin, disability, or any federal, state or local statutes governing the 

employer/employee relationship. To the extent that Customer’s procedures or criteria clearly violate any of  these laws, Company reserves the right to 
refuse to implement such procedures or criteria. Company also will not be liable for Customer’s failure to comply with applicable laws, regulations, or 
Customer’s own privacy policy (if  any) or for loss of data. Customer is responsible for maintaining the conf identiality of a ll passwords and for ensuring that 

each password is used only by the authorized user. Customer is entirely responsible for any and all activities that occur und er Customer’s account. 
Customer agrees to immediately notify Company of  any unauthorized use of  Customer's account or any other breach of  security known to 
Customer. Company shall have no liability for any loss or damage arising f rom Customer’s failure to comply with these requirements.  

 
b. Any wireless internet connection services (“WIFI”) that are provided to Customer will be provided solely by the applicable WIFI service provider 

(the “WIFI Provider”), and not Company and shall be conditioned upon Customer establishing an account with and executing such agreements with the 

WIFI Provider as may be directed by Company. Company shall have no responsibility for Customer’s failure to access to the WIFI or for interruption in the 
Services caused by any interruption or disruption in the WIFI services. If  Customer subscribes to “Unlimited In-Transit WIFI” services pursuant to a PA, 
such WIFI services (i) shall be used solely by Customer’s students during the students’ transit to and f rom Customer’s school  location and to and f rom the 

location of  a school related function (such as sporting events and f ield trips) (a “Permitted Use”); (ii) shall not be used for connecting any third party devices 
used by Customer for internal communications, such as handset communication devices (“Communication Use”); and (iii) shall not be used as a “hotspot” 
(whether by Customer’s students or any other person) while a bus is parked at any location (“Hotspot Use”). Company may monitor Customer’s use of  the 

WIFI services and Company’s books and records shall be the def initive record of  Customer’s use of  the WIFI services. Any use  of  the WIFI services other 
than for a Permitted Use (including for Communication Use or Hotspot Use) (a “Non-Permitted Use”) shall require Customer to execute a change order 
(or new PA) with Company, to increase Customer’s data usage limits with the WIFI Provider, and to pay to Company and the WIFI Provider such additional 

fees as may apply. Unless Customer and Company have executed a change order or new PA for a Non-Permitted Use that provides for an increase in 
the fees payable by Customer to Company for the WIFI services (and Customer has paid to Company such amounts), upon Customer’s Non-Permitted 
Use, Company shall have the right to take one or more of  the following actions (x) terminate this MSA and collect all amounts  payable hereunder by 

Customer; (y) suspend Customer’s access to the Services; and (z) avail itself  of  such other remedies that are available to Company by law.     
 

6. Additional Service Terms.  

 

a. Support Services. If  Support Services are subscribed to within a PA, then the terms of  the SLA (as def ined in Schedule II) shall govern 
Company’s delivery of  such Support Services and the SLA shall be deemed to be incorporated within the body of  this MSA. Subject solely to Company’s 

obligations under the SLA (if  Support Services are subscribed  to within a PA), Customer shall be responsible for maintaining the System and performing 
routine maintenance on the System. Support Services shall only be provided as set forth in the SLA and for the warranted Serv ices set forth in Section 7. 

 

b. Installation Services. If  Installation Services are subscribed to within a PA, then the terms in this Section 6(b) shall apply. Customer shall, in 
accordance with Company’s direction, (i) make all buses available for Installation Services between the hours  of  6 AM to 5 PM Central, (ii) maintain and 
make available to Company a designated workspace protected f rom weather with a working WiFi signal at which Company’s install ation team can work, 

and (iii) ensure that buses are promptly available for Installation Services, so as to avoid any lag time between bus installations. In the event that Customer 
fails to fulf ill its obligations under this Section 6(b), then Customer shall pay Company for any delays caused in whole or part by such failure on a time and 
material basis at Company’s then-applicable rates or at such other incremental rate set forth in the PA for such delays. Installation Services do not include 

de-installation of  pre-existing systems. If  such delays require Company to return to Customer’s locat ion af ter the projected completion date set forth in a 
PA or mutually agreed, then Customer shall pay to Company an additional $400 per bus for each bus that requires Installation Services af ter such projected 
completion date in accordance with the terms o f  Company’s invoice for the same. If  multiple installation dates are mutually agreed the only incremental 

costs for an additional installation will be the incremental travel costs. If  Customer elects to have Company de-install pre-existing systems (which shall be 
provided solely at Company’s discretion), Customer shall pay Company for such services on a time and materials basis at Compa ny’s then-applicable 
rates in accordance with Company’s invoice for the same.  Company shall not be responsible (and Customer hereby releases and waives any claims 

against Company) for re-installing any pre-existing systems and shall not be responsible for any losses, damages, claims, liabilities, or expenses relating 
to the de-installation of  pre-existing systems, including damage to the pre-existing systems, Customer’s equipment, or Customer’s data. Installation 
Services shall be subject to the availability of  Company personnel and shall be deemed completed as determined by Company.  

 
c. Training Services. If  Training Services are subscribed to within a PA, then the terms in this Section 6(c) shall apply. All Training Services shall 

be provided at the rates set forth in the PA and at the times and in the manner prescribed by the Company, subject to the availability of  company personnel. 

Customer shall be responsible for providing any Customer-specif ic training materials and information.  
 
d. Transition Services. If  Customer desires to transition Hardware or Sof tware Services f rom an ex isting bus to a new bus (i.e., a bus that does 

not, at the time of  transition, contain such Services) (a “Transition”), Customer shall perform the Transition only with a Company-trained technician.  If  
Customer elects to perform the Transition itself , or use a non-Company-trained technician, then any support or assistance provided by Company for the 
Transition shall be provided on a time and materials basis and Customer shall pay Company an hourly rate of  $76 per hour per Company personnel that 

performs services remotely or $600 per day, per bus, for Company personnel that perform services on-site, plus all travel expenses. Customer shall pay 
Company an activation fee of  $75 per bus for any Transition. Customer must purchase and pay for new looms, wiring, harnesses, and wiring kit for each 
bus engaged in a Transition, each in a form and condition acceptable to Company. Cold wiring is not permitted. Only existing Hardware shall be used for 

the new bus in the Transition and any new Hardware will require additional fees to be paid by Customer. All wiring must be installed prior to Hardware 
being Transitioned. Customer must notify Company once the Transition is complete and obtain a new system activation f rom Comp any. Customer shall 
provide Company prior written notice of  a Transition as soon as possible. Company shall not be responsible for lost data due to late notice of  any Transitio n.  

 
7. Limited Warranties and Disclaimer.  
 

 a. Hardware. Company warrants that to the extent such items are subscribed to by Customer within a PA and are delivered by Company, that 
Company’s CoPilot, Attendant, in-bus cameras, and other Hardware of  Company that Company delivers to Customer shall be f ree f rom all material defects 
in workmanship under normal use and service, but will not necessarily be error f ree. Company’s warranty period for such Hardware is as follows: CoPilot, 

Attendant, and in-bus cameras – 4 years; all other warranted Hardware – 1 year; with such periods to begin on the date of  shipment. Provided that 
Customer provides Company written notice within the applicable warranty period and subject to the terms of  this MSA, as Customer’s sole and exclusive 
remedy, Company will replace any warranted Hardware that fails to meet the foregoing Hardware warranty. This warranty  does not apply to (i) any 

Hardware that has been misused, neglected, altered, willfully abused, or that has been subject to water or other environmenta l damage or has been 
damaged due to improper installation by Customer or its agents or (ii) any ancillary components of  Hardware and ordinary wear items (e.g. batteries, 
cables, brackets, cradles), or (iii) any Hardware that has been opened or modif ied by Customer, or for which the manufacturer ’s warranty has been voided 

by the actions of  Customer. Only Hardware that has been installed in accordance with Company direction qualify for the foregoing warranty. If  Hardware 
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is determined by Company to be damaged due to any of  the aforementioned causes, Customer will be charged the price of  a replacement unit plus 

shipping and handling. All third-party components are provided “as-is” without warranty of  any kind.  
 
 b. Installation Services. Company warrants that to the extent Installation Services are subscribed to by Customer within a PA are delivered by 

Company, that Company’s Installation Services shall be performed in a good, workmanlike manner (assuming normal use and service of  the  Services), 
but will not necessarily be error f ree. Company’s warranty period for Installation Services shall be for 90 days following Company’s delivery of  Installation 
Services. Provided that Customer provides Company written notice within the applicable warranty period and subject to the terms of  this MSA, as 

Customer’s sole and exclusive remedy, Company will re-perform such Installation Services that fail to meet the foregoing Installation Services warranty .  
The foregoing warranty shall be null and void if  Customer modifies Company’s setup or the Sof tware (or performs a Transition itself  or with non-Company-
trained technicians) or damages the Sof tware or Hardware, in which case any repair, re-performance, or replacement by Company shall be provided at 

Customer’s cost and Customer shall promptly pay to Company (i) an hourly rate of  $60 per hour per Company personnel, (ii) all  of  Company’s costs and 
expenses incurred in the course of  such repairs, re-performance, or replacements, and (iii) if  on-site visits are needed, as determined by Company, a daily 
rate of  $500 per day, plus travel expenses, for each day that such repairs, re-performance, or replacements occur.  

 
 c. Sof tware. All Sof tware is provided “as-is” without warranty of  any kind. Any support, maintenance, or consulting services provided by Company 
for Sof tware shall be provided on a time and materials basis and all travel costs and expenses shall be promptly reimbursed by Customer.  

 
 d. Disclaimer. Notwithstanding anything to the contrary herein, none of  the foregoing warranties shall apply, and Company hereby disclaims  any 
responsibility or liability for, any item or matter listed as an excluded support obligation within the SLA. EXCEPT TO THE EXTENT PROVIDED 

OTHERWISE BY THE LIMITED WARRANTIES SET FORTH IN THIS SECTION 7, (X) ALL SERVICES PROVIDED AS-IS WITHOUT WARRANTY OF 
ANY KIND AND COMPANY DOES NOT GUARANTEE THAT THE SERVICES WILL BE ERROR-FREE, UNINTERUPTED, ACCESSIBLE, TIMLEY, 
SECURE, OR OTHERWISE MEET CUSTOMER’S EXPECTATIONS, OR THAT COMPANY WILL CORRECT ALL SERVICES ERRORS, AND (Y) THE 

COMPANY HEREBY DISCLAIMS ALL WARRANTIES, EXPRESS OR IMPLIED, INCLUDING ALL IMPLIED  WARRANTIES OF MERCHANTABILITY, 
UPTIME, FITNESS FOR A PARTICULAR PURPOSE, NON-INFRINGEMENT, AND ANY WARRANTIES THAT MAY ARISE FROM COURSE OF 
PERFORMANCE, COURSE OF DEALING, OR USAGE OF TRADE. CUSTOMER ACKNOWLEDGES THAT COMPANY DOES NOT CONTROL THE 

TRANSFER OF DATA OVER COMMUNICATIONS FACILITIES, INCLUDING THE INTERNET, AND THAT THE SERVICES MAY BE SUBJECT TO 
LIMITATIONS, DELAYS, AND OTHER PROBLEMS INHERENT IN THE USE OF SUCH COMMUNICATIONS FACILITIES AND THAT CUSTOMER IS 
SOLELY RESPONSIBLE FOR ITS USE OF DATA AND COMPANY EXPRESSLY DISCLAIMS ANY WARRANTY AS TO THE ACCURANCE, 

COMPLETENESS, OR SUFFICIENCY OF SUCH DATA. COMPANY IS NOT RESPONSIBLE FOR ANY DELAYS, DELIVERY FAILURES, OR OTHER 
DAMAGES RESULTING FROM SUCH PROBLEMS.  
 

8. Limitation of Liability. IN NO EVENT WILL COMPANY BE LIABLE TO CUSTOMER FOR ANY INDIRECT, INCIDENTAL, SPECIAL,  
EXEMPLARY, PUNITIVE, OR CONSEQUENTIAL DAMAGES OF ANY KIND, INCLUDING LOST PROFITS, REGARDLESS OF THE FORM OF ACTION, 
WHETHER IN CONTRACT, TORT (INCLUDING NEGLIGENCE), STRICT LIABILITY, OR OTHERWISE, EVEN IF COMPANY HAS BEEN ADVISED OF 

THE POSSIBILITY OF SUCH DAMAGES AND REGARDLESS OF WHETHER ANY REMEDY FAILS OF ITS ESSENTIAL PURPOSE. UNDER NO 
CIRCUMSTANCES SHALL COMPANY BE LIABLE FOR ANY DAMAGES, LOSSES OR CLAIMS RESULTING FROM ACTIONS BY CUSTOMER OR 
CUSTOMER AFFILIATES MADE WHILE USING ANY OF THE SERVICES, INCLUDING BUT NOT LIMITED TO ANY RE -ROUTES OR DEVIATIONS 

MADE BY CUSTOMER OR CUSTOMER AFFILIATES FROM ANY PRE-APPROVED ROUTES OR OTHER INSTRUCTIONS AND/OR DIRECTIONS SO 
GIVEN BY EITHER COMPANY OR CUSTOMER. IN PARTICULAR, CUSTOMER IS SOLELY LIABLE AND RESPONSIBLE FOR TRAINING ALL 
CUSTOMER AFFILIATES, INCLUDING TRAINING ON HOW TO PROPERLY HANDLE RE-ROUTES, ROUTE DEVIATIONS OR VARIATIONS, AND IS 

FURTHER SOLELY LIABLE AND RESPONSIBLE FOR ANY OUTCOME STEMMING FROM A CUSTOMER’S DISREGARD OF SUCH TRAINING OR 
OF NOTIFICATIONS ABOUT UNAPPROVED ROUTES OR ACTIONS, IF ANY ARE GIVEN. ANY RE-ROUTES OR DEVIATIONS FROM THE PRE-
APPROVED ROUTES WILL BE MADE AT CUSTOMER’S OWN RISK. COMPANY’S AGGREGATE LIABILITY UNDER OR IN CONNECTION WITH MSA 

WILL NOT EXCEED, IN ANY EVENT, THE AMOUNT PAID TO COMPANY BY CUSTOMER DURING THE IMMEDIATELY PRECEDING 12 MONTH 
PERIOD TO THE EVENT GIVING RISE TO THE CLAIM. ANY CLAIM OR CAUSE OF ACTION BROUGHT AGAINST COMPA NY WILL NOT BE VALID 
UNLESS BROUGHT WITHIN 12 MONTHS OF THE EVENT GIVING RISE TO THE CLAIM.  

 
9. Confidentiality. “Conf idential Information” means any non-public proprietary or conf idential information about a party’s business, af fairs, 
products, trade secrets, and other sensitive proprietary information that a reasonable person would deem to be conf idential based on the type of  information 

disclosed and the method of  disclosure and includes, Company’s forms and Sof tware, the technical aspects of  its SaaS o f fering, and the terms of  this 
MSA. Each party agrees that it (a) will not copy or use any of  the other party’s Conf idential Information in any way, except as permitted by this MSA; (b) will 
not disclose any of  the other party’s Conf idential Information to  any third party, except to that party’s attorneys and accountants who need to know such 

information and who are subject to conf identiality obligations at least as stringent as those in this MSA; (c) will protect t he other party’s Conf idential 
Information as well as it protects its own information of  a similar nature using at least reasonable care; and (d) except for one copy re tained solely for 
archival purposes (and, with respect to Customer, solely if  such copy is required by law), shall return the other party’s Conf idential Information upon the 

termination of  this MSA. The receiving party may disclose the Conf idential Information of  the disclosing party in response to a valid court order, law, or 
other governmental action, provided that, to the extent permitted by law, (aa) the disclosing party is notif ied in writing before disclosure of  the information 
and given a reasonable opportunity to obtain a protective order; and (bb) the receiving party assists the disclosing party, a t the disclosing party’s expense, 

in any attempt to limit or prevent the disclosure of  the Conf idential Information.  Information is not Conf idential Information if  (xx) it was known by the 
receiving party prior to receipt f rom the disclosing party; (yy) has become publicly known, except through breach of  this MSA; or (zz) is independently 
developed without reference to the disclosing party’s Conf idential Information.  

 
 10. Customer Responsibilities. Customer is solely responsible for the content of  communications transmitted by Customer using the Services 
and for all data gathered by the Services, as well as all necessary consents or approvals required for Customer’s use of  the Services (including any and 

all consents required to be obtained pursuant to the Children’s Online Privacy Protection Act (“COPPA”) and Family Educational Rights and Privacy Act 
of  1974 (“FERPA”)). Customer shall provide all parents and legal guardians with the legally required disclosures regarding the use and discl osure of  
Customer Data that may contain the data of  their child. Customer shall execute and deliver to Company, upon execution of  this MSA, the consent form 

attached hereto as Schedule I (the “Consent Form”). Customer shall defend, indemnify, and hold harmless Company f rom and against all liabilities and 
costs (including reasonable attorneys’ fees) arising f rom or in connection with (a) any and all third -party or governmental claims based upon the content 
or method of  any Customer communications or data gathered by the System; (b) Customer’s use of  the Services other than in accordance with Company’s 

direction; (c) Customer’s failure to execute and deliver to Company the Consent Form, and to secure any legally required cons ents f rom guardians of  
minors whose data is gathered by the Services; and (d) Customer’s breach of  this MSA, including Section 11. Customer may not resell or sublicense the 
Services. Customer shall use the Services only for lawful purposes. Customer shall be responsible for all security procedures  necessary to limit access to 
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the Services to Customer’s authorized users and shall maintain a procedure external to the Services for the reconstruction of  lost or a ltered f iles, data, or 

programs. Customer shall establish designated points of  contact with suf f icient decision-making authority to interface with Company. 
 
11. Rights Granted.  

 
 a. Subject to the terms of  this MSA, Company grants to Customer a limited, non-exclusive, personal, non-transferable, and non-sublicensable right 
to access the Services (with any Sof tware only in object code form) during the Subscription Term solely for Custo mer’s internal use. If  the Services utilize 

third-party sof tware necessary for Customer’s use, Company grants to Customer a non-exclusive sublicense to use the third-party sof tware solely in 
accordance with the applicable third-party provider’s license and end-user terms. All warranties, if  any accompany third -party sof tware, are not the 
responsibility of  Company and are solely the responsibility of  the third -party supplier.  

 
 b. Customer shall not (i) sell, market, rent, sub-license, or license any aspect of  Company’s Services or IP or otherwise use the Services for any 
purpose other than as specif ically provided in this MSA; (ii) use the Services for any purpose other than the Services’ intended purpose and in accordance 

with Customer’s scope of  subscription set forth in the applicable PA; (iii) decipher, decompile, disassemble, reverse assemble, modify, translate, reverse 
engineer, or otherwise attempt to derive source code, algorithms, tags, specifications, architecture, structure or other elem ents of  the Services in whole or 
in part, for competitive purposes or otherwise (iv) allow access to, provide, divulge or make available the Services to any user other than those who have 

licenses to access; (v) write or develop any derivative works based upon the Services; (vi) modify, adapt, translate, or otherwise make any changes to the 
Services or any part thereof ; (vii) use the Services to provide processing services to third parties, or otherwise use the same on a ‘service bureau’ basis; 
(viii) disclose or publish, without Company’s prior written consent, performance or capacity statistics or the results of  any benchmark test performed on 

the Services; or (ix) remove f rom the Services identif ication, patent, copyright, trademark or other notices or circumvent o r disable any security devices 
functionality or features. Customer obtains no ownership rights or any other rights in the Company Services or IP related the reto, other than as specif ied 
in this MSA.  Company may audit Customer’s systems to ensure compliance with any scope of  use limitations in this MSA or a PA. 

 
 c. The Services are being licensed, not sold, to Customer. All right, title and interest in and to the Services, and all IP or p roprietary rights therein, 
including all Work Product, improvements, and modif ications thereto (including all Sof tware utilized or delivered pursuant to the Services), belong 

exclusively to, shall pass in their entirety to, and Customer hereby assigns all right, title, and interest Customer may have  in and to the same, including 
any so-called “moral rights” or rights of  droit moral, to Company, f ree and clear of  all liens, claims, security interests, or encum brances. Customer shall 
execute such further documentation and assignments as may be required by Company f rom time to time to give full legal ef fect to this Section 11(c).  

 
12. Customer Data. As between Customer and Company, all data collected, stored, or generated through Customer’s use of  the Services 
(including student and driver ridership data, route data, identif ication, and geolocation data) (the “Customer Data”) is owned by Customer and shall be 

held as conf idential, subject to the rights granted to Company hereunder. Company will delete and destroy all copies of  Custo mer Data once this MSA is 
terminated other than one copy kept solely for archival purposes or as otherwise permitted by the terms of  this MSA; provided that all students’ pe rsonally 
identif iable information that must be permanently and irrecoverably deleted by applicable law shall be deleted by Customer. Customer may receive a 

backup copy of Customer Data prior to deletion upon request, subject to the same deletion requirements. Notwithstanding the f oregoing, Customer hereby 
grants to Company an irrevocable, exclusive, perpetual, world -wide, and royalty-f ree right and license to reproduce, use and distribute, subject to § 99.33(a) 
of  FERPA, all Customer Data (a) as necessary for Company to provide the Services; or (b) on an aggregated and de-identif ied basis, for statistical analysis 

about the performance and use of  the Services including access times, benchmarking results, functionality use, and other statistical and performance data 
for any legal purpose including analysis and incorporation of  the such data in databases, reports, comparative data sets, scores or scoring systems 
generated therefrom, and the creation and distribution of  works and derivative works. Customer represents and warrants to Com pany that Customer is 

and shall be, at all times during the term of  this MSA, in compliance with all appl icable laws, including COPPA, FERPA, the Protection of  Pupil rights 
Amendment (“PPRA”), and all other applicable data privacy laws. Customer shall be responsible for obtaining any legally required parental or student 
consents with respect to any Customer Data that is subject to COPPA, FERPA, PPRA, or other data privacy laws, and shall ensure that the Customer 

Data is maintained in accordance with such laws. In the event that any use of  Customer Data fails to comply with COPPA, FERPA , PPRA, or other data 
privacy laws, or is deemed by Company to be pornographic, defamatory, or illegal in any manner, Company may immediately delete a ll such Customer 
Data f rom its systems, subject to Company’s obligations under applicable law.  

 
13. General Provisions. 
 

a. This MSA, together with any PAs, constitute the entire MSA between the parties and shall be binding on the parties. No modif ication, 
termination, or waiver of  any material provision of  this MSA shall be binding upon a party unless agreed to in writing and si gned by an authorized of f icer 
of  the relevant party; provided, that, Company may f reely amend and alter any term of  this MSA to correct scrivener errors or to modify any non-material 

term without being required to obtain Customer’s consent and; provided, further, that, Customer’s written acknowledgment, consent, or selection of  an “I 
agree” box (notwithstanding the method of  delivery) to any modif ied or updated copy of  this MSA shall bind Customer to the mo dif ied or updated copy 
without such signed written consent. No provision of  any purchase order or other document issued by Customer, which purports to alter, vary, modify or 

add to the provisions of  this MSA, shall be binding upon Company.  
 
b. It is further expressly understood and agreed that, there being no  expectations to the contrary between the parties, no usage of  trade or other 

regular practice or method of  dealing either within the computer sof tware industry, Company’s industry or between the parties  shall be used to modify, 
interpret, supplement, or alter in any manner the express terms of  this MSA or any part thereof .  If  any provision or provisions of  this MSA shall be held to 
be invalid, illegal or unenforceable, such invalidity, illegality, or unenforceability shall not af fect any other provision o f  this MSA. In the event of  a conf lict 

between this MSA and the PA, the PA shall control.  
 

c. The relationship of  Company and Customer established by this MSA is that of  independent contractors, and nothing contained in  this MSA 

shall be construed to (i) give either party the power to direct or control the day-to-day activities of  the other; (ii) establish the parties as partners, f ranchisee-
f ranchiser, co-owners or otherwise as participants in a joint or common undertaking; or (iii) otherwise give rise to f iduciary obligations between the parties.  

 

d. Neither this MSA nor any right or obligation hereunder shall be assigned or delegated, in whole or part, by either party without the prior express 
written consent of  the other, which shall not be unreasonably withheld; provided, however, that Company may, without the written consent of  Customer, 
assign its rights and delegate its obligations under this MSA in connection with the transfer or sale of  all or substantially  all of  its business related to this 

MSA, or in the event of  its merger, consolidation, reorganization, or change in control. Any purported assignment in violation of  this section shall be void 
and this MSA shall bind and benef it the parties and their permitted successors and assigns.  
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e. No delay or failure of  Company or Customer in exercising any right herein and no partial or single exercise thereof  shall be deemed of  itself  to 

constitute a waiver of  such right or any other rights herein. Any waiver by Company or Customer of  any breach of  any provision of  this MSA shall not 
operate or be construed as a waiver of  any subsequent or other breach.  

 

f .  Except for payment of  fees, non-performance by either party will be excused to the extent that performance is rendered impossible by strike, 
f ire, f lood, governmental acts or restrictions, failure of  suppliers, or any other reason where failure to perform is beyond the control and not caused by the 
negligence of  the non-performing party. 

 
g.  This MSA shall be governed by and construed in accordance with the laws of  the State of  Kansas without regard to its conf lict of laws principles. 

THE PARTIES HEREBY AGREE THAT ALL DISPUTES ARISING UNDER AND IN CONNECTION WITH THIS MSA SHALL BE RESOLVED 

EXCLUSIVELY BY BINDING ARBITRATION IN ACCORDANCE WITH THE ARBITRATION PROCEDURES SET FORTH IN THIS SECTION 13(G) AND 
AS PRESCRIBED BY THE AMERICAN ARBITRATION ASSOCIATION. BOTH PARTIES AGREE THAT BY AGREEING TO BINDING ARBITRATION, 
THE PARTIES ARE GIVING UP THE RIGHT TO LITIGATE (OR PARTICIPATE IN AS A PARTY OR CLASS MEMBER) ALL DISPUTES IN COURT 

BEFORE A JUDGE OR JURY. INSTEAD, BOTH PARTIES UNDERSTAND AND AGREE THAT ALL DISPUTES WILL BE RESOLVED BEFORE A 
NEUTRAL ARBITRATOR, CHOSEN TOGETHER BY THE PARTIES, WHOSE DECISION WILL BE BINDING AND FINAL. ANY COURT WITH 
JURISDICTION OVER THE PARTIES MAY ENFORCE THE ARBITRATOR’S AWARD. 

 
h. Except as otherwise set forth herein, all notices and consents required hereunder must be in writing and addressed to the res pective party at 

its address set forth on the PA (or to such other address that may be designated by the party giving notice f rom t ime to time in accordance with this section) 

by personal delivery, nationally recognized overnight courier (with all fees pre-paid) or certif ied or registered mail (in each case, return receipt requested, 
postage pre-paid) or email (with conf irmation of  transmission). 

 

i. The rights and remedies of  Company under this MSA shall be cumulative and in addition to all other rights and remedies available to it at law 
or in equity. In the event of  an actual or threatened breach of  Sections 9, 10, 11, and 12, the non-breaching party will have no adequate remedy at law 
and will be entitled to immediate injunctive and other equitable relief , without bond and without the necessity of  showing ac tual money damages. 

 
j.  The following terms shall have the following meanings: (i) “Subscription Term” has the meaning given to it in the PA; (ii) “Renewal Term” has 

the meaning given to it in the PA; (iii) “Initial Term” has the meaning given to it in the PA; (iv) “First Productive Use” means the date of  Company’s 

notif ication to Customer of  completion of  the installation of  the Sof tware and Hardware set forth in the PA; (v) “IP” means all means any and all registered 
and unregistered rights granted, applied for, or otherwise now or hereaf ter in existence under or related to any patent, copy right, trademark, trade secret, 
database protection, or other intellectual property rights laws, and all similar or equivalent rights or forms of  protection, in any part of  the world; and (vi) 

“Work Product” means any customized or custom computer sof tware programs, documentation, techniques, methodologies, inventions, analysis  
f rameworks, sof tware, or procedures that are developed, conceived, or introduced by Company in the course of  or as the result  of  Company performing 
its obligations under this MSA, whether acting alone or in conjunction with Customer or its employees, af f i liates, or others. Whenever the words “include”, 

“includes”, or “including” are used in this MSA, they shall be deemed to be followed by the words “without limitation”.  Capitalized terms used in this MSA 
but not def ined herein shall have the meanings given to them in the respective PA.
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SCHEDULE I 

 
 

 

CONSENT TO COLLECT STUDENT PERSONAL INFORMATION  

Transportant, Inc., a Kansas corporation (“Transportant”) is the current provider of certain hardware and software 

services which are provided as hardware as a service and software as a service, including certain attendance and 

surveillance applications to be used within school district’s buses (collectively, the “Transportant Services”). 

Under certain laws, including without limitation the Children's Online Privacy Protection Act (“COPPA”), the 

Family Educational Rights and Privacy Act (“FERPA”), the Protection of Pupil Rights Amendment (“PPRA”), 

and comparable state and federal laws, the collection of personally identifiable information, including location data, 

and audio and visual recordings from or of children under 13 years of age (“Personal Information”), requires 

verifiable consent from such children’s parents or, to the extent Personal Information will be used solely for 

educational purposes (including the transportation and monitoring of children to and from school), from such 

children’s school or school district. Transportant may collect or have access to such information by its delivery of 

Transportant Services to its clients and end users, in accordance with its privacy policy, available at 

https://transportant.com/privacy-policy/ (“Privacy Policy”), its online terms and conditions, available at 

https://transportant.com/terms-of-use/ (“TACOU”), and any written agreement between you and Transportant.  

By signing below or by using Transportant’s Services (a) you hereby consent to Transportant’s access, collection, 

or use of Personal Information in connection with Transportant’s delivery of Transportant’s Services, for the 

purposes outlined within the Privacy Policy, the underlying written agreement between you and Transportant, and 

for such other purposes as required by law; and (b) you hereby represent and warrant to Transportant that: (i) you 

have read and agree to Transportant’s Privacy Policy and TACOU; (ii) you have the authority to sign this consent 

form on behalf of the institution giving consent; and (iii) your institution, in its capacity as in loco parentis for the 

children under 13 whose Personal Information Transportant has the right and authority to give consent to the 

collection of their Personal Information. 

You may withdraw your consent in writing to Transportant at any time. You shall immediately notify Transportant 

in writing if you withdraw your consent, a parent withdraws consent for his or her child, or your consent is no longer 

effective, including due to a failure or inaccuracy of the representation and warranty set out in subsection (iii) above.  

Institution: 

 

By: 

 

Name:  

 

Title: 

 

Date: 
 

 

Schedule II 
Service Level Agreement 

https://transportant.com/privacy-policy/
https://transportant.com/terms-of-use/
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This Service Level Agreement (“SLA”) is by and between Transportant, Inc., a Kansas corporation (“Company”) and the customer party 

(“Customer”) named within the Master Subscription Agreement to which this SLA is attached (the “MSA”). Subject to the terms and conditions 
of  this SLA and the MSA, and conditioned upon Customer’s and its representatives’ compliance therewith, Company will provide subscribed 
support services for the supported Services as set forth in this SLA. Capitalized terms used in this SLA but not def ined here in shall have the 

meanings given to them in the MSA. 
 
1. SUPPORTED SERVICES: Company Services that are under warranty (and within their warranty period) pursuant to the MSA.  

 
2. SUPPORT SERVICES: Company will use reasonable ef forts to provide an initial response to Customer within 24 hours of  Customers  

support request (subject to the support hours schedule below). Company may prov ide Support Services to Customer either onsite or 

remotely, including by means of  telephone or over the internet, through the use of  remote access sof tware that Company instal ls on the 
System to collect and transmit certain diagnostic, technical, usage and  related information, including information about the System and any 
third-party products relating to or derived f rom Customer’s use of  the supported Services to assist Company in analyzing and resolv ing an 

error reported by a support request. 
 
3. SUPPORT REQUESTS: Customer will designate personnel with appropriate management authority for facilitating support requests to 

Company. One Customer personnel will also be designated by Customer as the primary point of  contact with Company during the d elivery 
of  Support Services. All such Customer personnel must be designated in writing to Company before issuing any support requests to 
Company. Customer should contact Company support for support requests and administrative questions related to any Support Services 

at: support@transportant.com.   
 
4. RATE: Customer will pay Company for any Support Services at the rates set forth in the PA.  

 
5. SUPPORT HOURS: All Support Services will be provided by Company only during normal business hours (8:00 AM to 5:00 PM (CST), 

Monday through Friday) with the exception of  the following holidays:  

● New Year’s Day (January 1) 

● Memorial Day (last Monday in May) 

● Independence Day (July 4) 

● Labor Day (f irst Monday in September) 

● Thanksgiving Day (fourth Thursday in November) 

● Day af ter Thanksgiving 

● Christmas Eve (December 24) 

● Christmas Day (December 25) 
If  any holiday falls on a Saturday (other than Christmas Day) it will be observed on the immediately preceding Friday.  If  a holiday falls on 

a Sunday, it will be observed on the immediately following Monday.  
 

6. EXCLUDED SUPPORT OBLIGATIONS: Notwithstanding anything to the contrary in this SLA and in addition to any exclusions set fort h in 

the MSA, Company shall not provide Support Services for, and no warranties are provided with respect to, (1) issues caused by  third party 
hardware components or sof tware (Company will assist Customer with transitioning such support request to the applicable third  party 
supplier/manufacturer); (2) issues attributable to Customer’s failure to implement a Company recommended upgrade or update; (3) errors 

caused by network connectivity or other Customer environmental factors that are outside of  Company’s reasonable control (Comp any will 
assist Customer with transitioning such support request to the applicable third party supplier/manufacturer); (4) errors caused by Customer 
permitting uses of  Company Services in violation of  the MSA; and (5) Errors attributable to ordinary wear and tear.  

 
7. MAINTENANCE APPLICATIONS: Company may utilize one or more third party applications for maintenance purposes.  Such applications 

are for maintenance purposes only and Customer agrees to adhere to any third party terms and conditions governing the use of  such 

products, as updated f rom time to time. Maintenance devices are in no way being licensed to Customer and, unless authorized b y Company, 
access to such devices is restricted solely to Company personnel.  

 

 



Administrator Mentoring and Induction Program

Complete this form if you are using the SAI program to meet chapter 284A requirements

AGREEMENT between

The   Community School District (the District)

and

School Administrators of Iowa (SAI)

The District provides beginning administrators with a mentoring and induction program in accordance with
§ chapter 284A.5 through a collaborative arrangement with SAI. SAI provides one year of programming to support
the Iowa standards for school administrators adopted pursuant to 281 Iowa Administrative Code 83.10 (284A), and
to support beginning administrators’ professional and personal needs. The program is structured to provide
support, professional development, and access to a variety of informational resources critical to a beginning
administrator’s success as a leader of student achievement. Program components are described in the Program
Description (a copy can be found at http://www.sai-iowa.org/mentoring-and-induction.cfm).

The District agrees to

1. annually provide SAI with the name(s) and position(s) of the beginning administrator(s) as soon as
possible;

2. pay $500 to SAI per new administrator participating in the mentoring program;
3. require the full participation of the mentee;
4. inform SAI of any problems with such participation; and
5. provide mileage expenses for mentee’s attendance at the statewide meetings

SAI agrees to

1. assign a mentor;
2. develop and facilitate programming that supports the mentor-mentee relationship;
3. provide direct supports to the mentee as requested; and
4. comply with all the program requirements as stipulated in § chapter 284A.5.

District Authorized Signature*: Date:

SAI Authorized Signature: Date: May 1, 2023

Send one signed copy to SAI via email - aswanson@sai-iowa.org or mail -12199 Stratford Dr., Clive, IA 50325. District
business manager should also maintain a copy.

*By typing a name in this field, you indicate that you are an authorized representative of this district with the power to sign and
deliver this agreement.

Linn-Mar

August 14, 2023

Exhibit 605.2

mailto:aswanson@sai-iowa.org


11241 Aurora Avenue – Urbandale, IA  50322
Ph:  515-247-8100

Exhibit 605.3

July 7th, 2023

Linn-Mar Community Schools

3457 N 10th Street

Marion, Iowa 52302

RE:  Seresco Unit Scheduled Maintenance and Service Agreement proposal

Dear Joel,

We are pleased to offer the following proposal for our scheduled maintenance and service agreement of your Seresco 
equipment at above site as follows:

Covered Equipment:

1. (1) Seresco Unit

Scope of work: 

Setpoint Mechanical Services will perform operational inspections and operational performance maintenance on 
two times a year scheduled routine of the Seresco equipment. 

Other Features of the Agreement








Priority status for emergencies and trouble calls with certified technicians.
All Technicians are Factory Trained and State Licensed.
Trouble and Repair Call Labor rate are $150.00 per hour 8-4 M-F, 24x7 service is available at 1.5 times the hourly
rate.
$90 trip charge for service calls
10% discount on parts



 

11241 Aurora Avenue – Urbandale, IA  50322
Ph:  515-247-8100

Total Price Per Contract Terms: $2600.00 per year

Invoices for the scheduled maintenance program, as described above, will be issued annually for $2600.00. Pricing and 
labor rate will remain in effect for a period of (3) year. 

This agreement shall be considered as being in full force and effective from the date of signing. It will run from 
08/01/2023 and continue through 07/31/2026.

Please feel free to contact us should you have any questions regarding our proposal.  You may start the maintenance 
program immediately by returning a signed copy of the agreement to my attention.

Thank you for the opportunity to be of service to Linn-Mar Community Schools.

Regards,

Kase Reighard             Accepted by: _________________

Service sales for Linn-Mar Community Schools

Setpoint Mechanical Services

(515) 247-8100             Date: _____________

(319) 591-1655 Cell



CUSTOMER SERVICES AGREEMENT 
(U.S. Based Employees Only) 

This CUSTOMER SERVICES AGREEMENT (the “Agreement”), dated as of September 1, 2023, is entered into by and 
between Employee Resource Systems, Inc., with its principal place of business located at 53 W Jackson, Suite 715, 
Chicago, IL 60604 doing business as Employee Resource Systems, Inc.  or AllOne Health (“Company”) and Linn-Mar 
Community School District with its principal place of business located at 2999 10th Street, Marion, IA 52302 
(“Customer”), collectively referred to herein as “Parties” and each as “Party.” 

PREAMBLE 

WHEREAS, Customer wishes to engage the Company to provide employee assistance services and the Company 
wishes to provide such services upon certain terms and conditions. 

NOW, THEREFORE, in consideration of the recitals listed above and the mutual promises, covenants, agreements, 
and undertakings of the Parties set forth below, and other good and valuable consideration, the receipt and 
sufficiency of which are acknowledged, the Parties, intending to be legally bound, agree as follows: 

ARTICLE I. COMPANY RESPONSIBILITIES 

1.1  Description of Services. The Company shall provide services to Customer pursuant to the attached 
Statement of Work/Fee Schedule (Exhibit A), which is incorporated herein by reference, (sometimes collectively 
referred to as “Services”).  

1.2  The Company’s Intellectual Property. The Agreement is not a work-for-hire agreement. The Company 
retains exclusive right, title and interest in intellectual property developed, delivered, or used in the performance of 
the Agreement. Neither the Agreement nor any Statement of Work changes the ownership of any pre-existing 
materials. Customer shall have no ownership interest in software used by the Company. All work product generated 
or acquired by the Company shall be the exclusive property of the Company. Work product shall include all clinical 
data and supporting records and other information. All such work product is confidential pursuant to Article 2 of the 
Agreement. 

ARTICLE II. CONFIDENTIALITY 

2.1  Confidential Information. “Confidential Information” means information or data of a Disclosing Party 
concerning its business operations, methods and strategies, financial condition, technology, or prospects, in any 
form or medium (including writings, drawings and electronically stored information and data), whether or not 
marked or labeled as “confidential.” Confidential Information also includes: (i) a Disclosing Party’s technical 
information, confidential data and trade secrets; (ii) a Disclosing Party’s nonpublic Intellectual Property (“IP”) (for 
example, inventions, discoveries, designs, methods, processes and ideas, whether or not patented or patentable), 
mask works and works for authorship, whether copyrighted or copyrightable; (iii) any other information or data 
whether in written, electronic or oral form, directly or indirectly or made available by Disclosing Party or any of its 
or its affiliates’ employees or independent contractors to the non-disclosing party in connection with the activities 
contemplated by this Agreement that is designated “Confidential” or “Proprietary” or some similar designation or 
that would reasonably be expected to be confidential under the circumstances, including information related to the 
Disclosing Party’s business or operations (including financial, corporate, marketing, product, research, technical, 
manufacturing and other nonpublic information) or to its or its affiliates’ employees, customers, suppliers and other 
business partners, property-related information, personally identifiable information, sensitive personal information 
(including the substance of inquiries or requests made by Customer’s employees through the Services); and (iv) all 
tangible manifestations (however embodied) of information or data referred to in clauses (i), (ii) and (iii) above (for 
example, computer software, firmware, scripts or objects, hardware, programmer’s notes, databases, manuals, 
training manuals and materials, memoranda, reports, drawings, sketches, flowcharts, models, prototypes, files, 
films, records or forms).  

2.2  Receiving Party. A Party that acquires knowledge of the other Party’s (a “Disclosing Party”) Confidential 
Information is considered the “Receiving Party.” The Receiving Party shall keep Confidential Information in 

Exhibit 605.4
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confidence using the same degree of care as the Receiving Party uses with its own Confidential Information or a 
reasonable degree of care, whichever is greater. The Receiving Party will not use, exploit, disseminate, disclose, or 
divulge Confidential Information to any person, firm, corporation, partnership, association, or other entity, without 
the prior written consent of the Disclosing Party. 

2.3  Applicability of Confidentiality. Notwithstanding the foregoing, a Receiving Party is not required to hold a 
Disclosing Party’s information “confidential” if the information: (i) becomes publicly known, after disclosure in 
connection with this Agreement, through no act or omission of the Receiving Party; (ii) was, prior to disclosure in 
connection with this Agreement, already in the legitimate possession of the Receiving Party or publicly known; (iii) 
is obtained by the Receiving Party from a third party (a) without using the Disclosing Party’s Confidential Information 
and (b) without a breach of such third party’s obligations or violation of law, rule or regulation; (iv) is independently 
developed by the Receiving Party without use of or reference to the Confidential Information; (v) is required to be 
disclosed pursuant to judicial or governmental judgment, writ, decree, or order; or (vi) becomes relevant to the 
Receiving Party in any claim, demand, suit, action or proceeding instituted or defended by it in connection with the 
enforcement of its right or obligations under this Agreement. If the Receiving Party is required to disclose 
Confidential Information as contemplated in Section 2.3(v), the Receiving Party may disclose only such information 
as, in the opinion of counsel, is legally required. The Receiving Party shall provide Disclosing Party, to the extent 
reasonably possible, advance notice to allow the Disclosing Party to seek, at its own expense, a protective order. The 
Receiving Party shall, at the Disclosing Party’s expense, reasonably cooperate with the Disclosing Party’s efforts to 
seek such a protective order. 

2.4  Retention. The Company may retain, for its own general analytic purposes, after termination of the 
Agreement, de-identified aggregate data that is: (i) compiled from the raw data disclosed by Customer to the 
Company; or (ii) compiled from raw data collected from Customer’s employees or their health care providers. 

2.5 Information Security Program. The Company maintains an information security program to protect 
personally identifiable information. The information security program includes administrative, technical, and 
physical safeguards: (a) to ensure security and confidentiality; (b) to protect information against any anticipated 
threats or hazards to security and integrity; and (c) to protect information against unauthorized access to or use that 
could result in harm, liability, or inconvenience to Customer or to its employees. The Company will report breaches 
of security to Customer when the security breach involves Customer information or information related to 
employees or any other individuals that is collected by and held by or on behalf of the Company. 

2.6 Security Breach. If the Company believes that there has been any unauthorized access to or use of 
information related to employees or any other individuals that is collected by and held by or on behalf of the 
Company (a “Security Breach” of “Customer Data”), the Company must notify Customer after completion of its 
internal review and investigation.   

ARTICLE III. TERM, PAYMENT AND TERMINATION 

3.1  Term. The Agreement commences on the effective date set forth on Exhibit A (“Effective Date”) and ends 
at 5:00 p.m. Eastern Standard Time on August 31, 2024, or until terminated sooner pursuant to Section 3.3 of the 
Agreement (the “Term”). The Agreement automatically renews for one (1) year terms unless written notice is 
provided at least 120 days prior to the expiration date or any extension or renewal thereof. 

3.2  Payment. In consideration for the Company rendering the Services, Customer agrees to pay the Company 
such amounts as set forth in Exhibit A (“Service Fees”). These fees will be fixed for the Initial 12-month term, unless 
the Customer has an employee enrollment change of ten percent (10%) or more, whereby the Company has the 
right to review and revise pricing accordingly. The Customer shall report employee enrollment changes of ten 
percent (10%) or more in writing with payment remittance. The Company has a right to review and revise pricing 
accordingly on past and future invoices related to the ten percent (10%) change. Any other adjustments to fees will 
go into effect each successive term on or after the anniversary date at the Company’s sole discretion, but not to 
exceed the Consumer Price Index (CPI) or rate of inflation at that time, unless otherwise mutually agreed upon. The 
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Company will send Customer a monthly invoice for services rendered to Customer. Customer shall make payment 
upon receipt of the invoice. If the invoice is not paid within fifteen (15) days following the invoice date, the invoice 
amount accrues interest at a rate of 1.25% per month. However, Customer’s total interest liability will not exceed 
the limits imposed by law.  If the Company charges Customer for interest more than the limits imposed by law, the 
Company will credit Customer the excess interest on the Company’s next invoice.  If the excess interest is greater 
than the amount of the Company’s next invoice, the Company will refund Customer the amount of excess interest 
owed above the next invoice amount. 

3.3  Termination. Either Party may terminate the Agreement if the other Party materially breaches the 
Agreement and fails to cure such breach within sixty (60) days after receipt of written notice of such breach from 
the other Party. Termination shall not prejudice any other remedy to which the terminating Party may be entitled 
at law, in equity or under the Agreement.  

3.4 Effect of Termination. The Company is entitled to full compensation for work performed prior to 
termination. 

3.5  Indebtedness. If Customer is unable to pay its debts as they become due, the Company may terminate the 
Agreement at its discretion and proceed to enforce Customer’s performance. This Section 3.5 supersedes all prior 
contract terms and conditions. 

3.6  Bankruptcy. Either Party may terminate the Agreement if the other Party: (i) ceases doing business as a 
going concern; (ii) makes an assignment for the benefit of creditors; (iii) admits in writing its inability to pay its debts 
as they become due; (iv) commences, or has commenced against it, bankruptcy proceedings in any jurisdiction and 
such proceedings are not dismissed within 30 days; or (v) files a petition seeking for itself any reorganization, 
arrangement, composition, readjustment, liquidation, dissolution or similar arrangements under any present or 
future statute, law or regulation or files an answer admitting the material allegations of a petition filed against it in 
any such proceeding, consents to or acquiesces in the appointment of a custodian, trustee, receiver, liquidator of it 
or of all or any substantial part of its asset or properties, or if within 45 days after the commencement of any 
proceeding against the Party seeking reorganization, similar arrangements, readjustment, liquidation, dissolution or 
similar relief under any present or future statue, law or regulation, such proceedings shall not have been dismissed, 
or if within 45 days after appointment of any custodian, trustee, receiver or liquidator of it or all or any substantial 
part of its assets and properties without the Party seeking reorganization’s consent or acquiescence, and the 
appointment has not been vacated. 

ARTICLE IV. INDEMNIFICATION 

4.1  Mutual Indemnification. To the fullest extent permitted by law, each Party shall indemnify, defend (with 
counsel reasonably acceptable to the other Party), and hold harmless the other Party and its affiliates, and its and 
their respective officers, directors, partners, shareholders, employees, representatives, agents, successors and 
assigns (each an “Indemnified Party”) from and against any and all liabilities, losses, claims, damages, expenses and 
costs (including reasonable attorneys’ and consultants’ fees and disbursements) (collectively, “Losses”) arising from 
or relating to: (1) any negligent act or omission, in whole or in part; (ii) any violation of any applicable statute or 
regulation in the performance of this Agreement; and (iii) any fraud, willful misconduct or gross negligence of the 
other Party, its affiliates or any subcontractor. 

ARTICLE V. WARRANTY, DISCLAIMER AND LIMITATION OF LIABILITY 

5.1  Warranty. The Company will use commercially reasonable efforts to perform the Services in a professional 
manner, consistent with industry standards.  Except as described in the Agreement or a Statement of Work, the 
Company makes no other warranties. The Company warranties extend solely to Customer. This warranty gives 
Customer specific legal rights, and Customer may also have other rights, which vary from state to state. Except for 
non-payment, neither Party will bring a legal action under the Agreement more than two (2) years after the cause 
of action arose. 
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5.2  Disclaimer. TO THE EXTENT PERMITTED BY LAW AND AS PROVIDED HEREIN, COMPANY DISCLAIMS ALL 
IMPLIED WARRANTIES, INCLUDING ANY IMPLIED WARRANTIES OF MERCHANTABILITY AND FITNESS FOR A 
PARTICULAR PURPOSE FOR PRODUCTS AND SERVICES. 

5.3  Limitation of Liability. IN NO EVENT SHALL COMPANY BE LIABLE FOR ANY INDIRECT, INCIDENTAL, SPECIAL 
OR CONSEQUENTIAL DAMAGES, INCURRED BY CUSTOMER OR ANY THIRD PARTY, WHETHER IN AN ACTION IN 
CONTRACT OR TORT, EVEN IF THE OTHER PARTY OR ANY OTHER PERSON HAS BEEN ADVISED OF THE POSSIBILITY OF 
SUCH DAMAGES. COMPANY'S LIABILITY FOR DAMAGES HEREUNDER SHALL IN NO EVENT EXCEED THE AMOUNT OF 
FEES PAID BY CUSTOMER, FOR THE PERIOD OF 12 MONTHS PRECEDING THE INCIDENT GIVING RISE TO SUCH 
DAMAGES, UNDER THE AGREEMENT FOR THE RELEVANT SERVICES.  

ARTICLE VI. THIRD PARTY INFORMATION/LIMITATIONS OF RESPONSIBILITY 

6.1  Responsibility and Liability for Third Parties. It is specifically understood and agreed by the Parties that 
neither Party assumes responsibility or liability for the accuracy, completeness, propriety, necessity, or advisability 
of the information which is provided to the Company or Customer by or from third parties including counselors, 
affiliates, coaches, coordinators, clinics, or any other entities providing information to the Company or Customer. 

6.2  Limitations of Responsibility. The Parties understand and agree that Company shall have no responsibility 
of any kind to Customer and any individual employee of Customer or any other person, firm, corporation, or entity 
for any of the following: (1) verification of any individual’s eligibility, or entitlement to group medical/health plan 
coverage, or coverage contained within or excluded from said group health plan; (2) verification for any participant’s 
provider’s network status; (3) payment of any individual’s medical, hospital, or other bills, debts, obligations, or 
other liabilities of any kind relating to medical or surgical treatment of confinement; (4) benefit decisions – the role 
of the Company being limited to making clinical recommendations to a health benefit plan’s named fiduciary; and 
(5) notification to any individual of an adverse benefit determination based upon, or related to, a clinical
recommendation by Company.

6.3  Customer Obligations. The Company shall not be liable for any obligation, indebtedness, or liability of 
Customer, whether now existing or hereafter arising, and the Company shall not, by entering into the Agreement, 
assume or become liable for any of such obligations, indebtedness, or liabilities. 

ARTICLE VII. AUTHORIZATION FOR COMMUNICATIONS 

7.1  Communications. Customer shall not distribute descriptive materials of any type which reference the 
various components of the services provided by the Company without first submitting such proposed materials to 
the Company for review and obtaining prior written authorization from the Company. Customer further expressly 
acknowledges that all intellectual property rights of the Company, its successors and/or assigns, shall remain the 
sole and exclusive property of the Company, its successors and/or assigns consistent and in accordance with the 
prior approval obtained by the Company from the United States Patent and Trademark Office and any other available 
remedies or protection(s) available unto the Company. 

7.2  Irreparable Harm to the Company. It is further expressly agreed that a breach by Customer of any provision 
of the preceding covenant will cause the Company irreparable harm which cannot be adequately compensated by 
monetary relief.  Accordingly, in the event of any such breach, the Company can and will be entitled to equitable 
relief (including but not limited to temporary restraining orders, preliminary and/or permanent injunctions), in 
addition to any other remedies available at law or in equity now or hereinafter in force. 

ARTICLE VIII. GENERAL PROVISIONS 

8.1  Notice. All notices and other communications required or permitted hereunder or in connection herewith, 
shall be deemed to have been duly given if they are in writing and delivered personally or sent by registered or 
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certified mail, return receipt requested and postage prepaid. They shall be addressed as follows: 

Employee Resource Systems, Inc. 
Attn: Legal Department 
100 North Pennsylvania Avenue 
Wilkes-Barre PA 18701-3503 

Linn-Mar Community School District 
Attn: Board President 
2999 10th Street 
Marion, IA 52302 

Provided, however, that either Party may change such Party’s address by written notice of such change in accordance 
with this Section 8.1 to the other Party. 

8.2  Governing Law. The Agreement shall be governed by and construed under the laws of the Commonwealth 
of Pennsylvania, without giving effect to the principles of conflict of laws thereof. Additionally, the Parties agree that 
any legal action or proceeding brought by or against them under this agreement shall be exclusively brought in the 
courts in and for Luzerne County, Pennsylvania, and Wilkes-Barre Division of the United States District Court for the 
Middle District of Pennsylvania and that the parties submit to such jurisdiction and waive all objections which they 
may have with respect to the venue of the above courts. 

8.3  Entire Agreement. The Agreement, together with the exhibits attached hereto, constitutes the entire 
understanding and agreement between the Parties with respect to the provisions of the Services and supersedes 
any and all prior agreements whether written or oral, that may exist between the Parties solely with respect to such 
subject matter. The Preamble and Exhibit A are incorporated into the Agreement by reference.  

8.4  Modifications and Amendments. No modification, alteration, change or waiver of any provision of the 
Agreement shall be valid unless it is in writing and signed by the Party against whom it is sought to be enforced.  No 
waiver at any time of any provision of the Agreement shall be deemed a waiver of any other provision of the 
Agreement at that time or a waiver of that or any other provision at any other time.  

8.5  Statement of Work/Fee Schedule Amendments. Notwithstanding Section 8.4, Customer may request the 
Company to make changes to its Statement of Work/Fee Schedule or to perform additional Services (“Modified 
Services”).  Upon such request by Customer, the Company shall submit in writing a proposal for accomplishing the 
Modified Services and any associated increase or decrease in the Service Fees.  If Customer elects to have the 
Company perform the Modified Services, the Company shall prepare an amended Statement of Work/Fee Schedule 
that describes and outlines the terms of the Modified Services to be performed.  Such amended Statement of 
Work/Fee Schedule shall be mutually agreed upon, signed, and dated by both Parties. The Company shall not be 
obligated to perform the Modified Services prior to the execution of the amended Statement of Work/Fee Schedule. 

8.6  Assignment and Third-Party Beneficiaries. Neither Party may assign the Agreement without the expressed 
written consent of the other Party, which consent shall not be unreasonably conditioned, withheld or delayed. 
Notwithstanding the foregoing, either Party may assign the Agreement to its parent, a subsidiary, or an affiliated 
company without the expressed written consent of the other Party. Furthermore, either Party may assign the 
Agreement to a third party solely in connection with a sale or other disposition of substantially all the assets of the 
assigning Party’s business without the expressed written consent of the other Party. Other than in connection with 
indemnification under Section 4.1, the Agreement does not, nor is it intended to, create any rights, benefits, or 
interests in any third party, person, or organization. 

8.7  Captions and Headings; Interpretation. Captions and headings contained herein are solely for 
convenience of reference and shall not constitute a part of, or affect the interpretation or construction of, the 
Agreement. Except as otherwise explicitly specified to the contrary, (a) references to a Section, Article, exhibit or 
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schedule means a Section or Article of, or schedule or exhibit to this Agreement, unless another agreement is 
specified, (b) the word “including” (and words of similar import) means “including without limitation,” (c) references 
to a particular statute or regulation include all rules and regulations thereunder and any predecessor or successor 
statute, rules or regulation, in each case, as amended or otherwise modified from time to time, (d) words in the 
singular or plural form include the plural or singular form, respectively, and words of one gender shall be held to 
include all genders as the context requires, (e) references to the Parties means the Parties hereto, unless another 
agreement is specified, (f) references to a particular person include such person’s successor and assigns to the extent 
not prohibited by this Agreement, (g) “extent” in the phrase “to the extent” means the degree to which a subject or 
other thing extends, and such phrase does not mean simply “if,” (h) the headings contained in this Agreement, in 
any exhibit or schedule hereto and in the table of contents to this Agreement are for reference purposes only and 
shall not effect in any way the meaning or interpretation of this Agreement, (i) references to “$” shall mean United 
States dollars, (j) the word “or” is not exclusive, (k) the words “hereof,” “herein,” “hereby,” “hereto,” and derivative 
or similar words refer to this entire Agreement including the schedules and exhibits hereto, (l) the word “any” means 
“any and all,” (m) the words “writing,” “written,” and comparable terms refer to printing, typing and other means 
of reproducing words (including electronic media) in a visible form, (n) no provision of this Agreement is to be 
construed to require, directly or indirectly, any person to take any action, or omit to take any action, to the extent 
such action or omission would violate applicable law, (o) if the last day of the time period for the giving of any notice 
of the taking of any action required under this Agreement falls on a day that is not a business day, the time period 
for giving such notice or taking such action shall be extended through the next business day following the original 
expiration date of such, and (p) the Parties have each participated in the negotiation and drafting of this Agreement 
and if an ambiguity or question of interpretation arises, this Agreement shall be construed as if drafted jointly by the 
Parties hereto and no presumption or burden of proof shall arise favoring or burdening any Party by virtue of the 
authorship of any of the provisions in this Agreement.    

8.8  Waiver and Severability. The waiver by either Party of any default or breach of the Agreement shall not 
constitute a waiver of any other or subsequent default or breach. If any provision of the Agreement shall be deemed 
partially or wholly unenforceable, such unenforceability shall not affect the remaining provisions hereof and such 
affected provision shall be enforced to the fullest extent permitted by law.  

8.9  Attorney’s Fees, Costs and Expenses. If any action at law or in equity is necessary to enforce or interpret 
the terms of the Agreement, each Party shall bear its own attorneys’ fees, costs and expenses incurred in maintaining 
such action in addition to any other relief that may be deemed proper.  

8.10  Counterparts and Facsimile Signatures or PDF Signatures. The Agreement may be executed in 
counterparts, each of which shall be deemed an original, but all of which together shall constitute one and the same 
instrument.  Customer and the Company agree that transmission to each other of the Agreement with the 
transmitting Party’s facsimile signature or portable document format (“PDF”) signature shall suffice to bind the Party 
signing and transmitting same to the Agreement in the same manner as if the Agreement with an original signature 
had been delivered. 

8.11  Independent Contractor Status. For purposes of the Agreement and all the Services to be provided 
hereunder, the Company shall not be considered a partner, co-venturer, agent, employee or representative of 
Customer, but shall remain in all respects an independent contractor, and neither Party shall have any right or 
authority to make or undertake any promise, warranty or representation, to execute any contract or otherwise to 
assume any obligation or responsibility in the name of or on behalf of the other Party. 

8.12  Solicitation of Employees. Customer agrees that during the term of the Agreement and for a period of 
twenty-four (24) months commencing on the date that such term expires or is terminated, Customer shall not for 
any reason, either directly or indirectly, on Customer’s own behalf or in the service or on behalf of others, solicit, 
recruit or attempt to persuade any person to terminate such person’s employment or consulting arrangement with 
the Company, or an affiliated company, whether or not such person is a full-time employee or whether or not such 
employment is pursuant to a written agreement or is at-will. 
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8.13  Survival. The provisions of Articles II, III, IV, V, VI, VII and VIII shall survive the expiration or sooner 
termination of the term of the Agreement. 

8.14  Force Majeure. Each Party shall not be considered in default of the performance of its obligations under 
the Agreement to the extent that performance of its obligations is prevented or delayed by any cause beyond its 
reasonable control, including acts of God, acts or omissions of governmental authorities, strikes, lockouts or other 
industrial disturbances, acts of public enemies, wars, blockades, riots, civil disturbances, pandemics, epidemics, 
floods, hurricanes, tornadoes and any other similar acts, events or omissions (each a “Force Majeure Event”). A Party 
is excused from performance only for the duration of such a Force Majeure Event. Any Party so delayed in its 
performance due to a Force Majeure Event shall immediately notify the other Party by telephone (to be confirmed 
in writing within 24 hours of the inception of such delay). In the event a Force Majeure Event affecting the 
performance of a Party continues for more than 60 days, the other Party may terminate this Agreement upon notice 
to such affected Party. 

8.15  Advertising and Public Announcement. Customer agrees that the Company may: (1) use Customer’s 
name in any form of publicity; (2) release to the public any information relating to the Services to be performed 
hereunder; and (3) otherwise disclose or advertise that the Customer has entered into the Agreement. 

8.16  Subcontracting. Company may also, without notice, utilize subcontractors and agents to perform aspects 
of the Services (such as cloud hosting), provided, however, that Company shall remain primarily responsible for 
compliance with its obligations under this Agreement.  

8.17  ERISA Disclaimer. The Parties acknowledge and agree that the Company will provide services to Customer 
under the Agreement. In providing such service, the Parties agree that the Company will not exercise any 
discretionary authority over the management or disposition of assets of any welfare benefit plan (as such term is 
defined in the Employee Retirement Income Security Act of 1974 (“ERISA”).  The Company’s duties will be limited to 
providing certain contractually agreed upon services as herein set forth.  Therefore, the Parties agree that the 
Company is not a fiduciary (as such term is defined by ERISA Section 3(21)) regarding Customer’s Health Benefits or 
any Health and Welfare Benefit Plan. The Company will provide services by using its employees who are unfamiliar 
with and have no responsibility to determine or verify the coverage requirements of any specific benefit plan.  In the 
event that knowledge of the Company shall be a prerequisite to imposing a duty upon or to determine the liability 
of the Company under the Agreement or under any statute regulating the conduct of the Company, the Company 
will not be deemed to have participated in any act or omission of any fiduciary (as such term is defined under ERISA) 
with regard to the coverage requirements of any welfare benefit plan as a result of performing its contractually 
agreed upon duties hereunder. 

8.18  Privacy.  

(a) Company is a “service provider”, “processor”, or equivalent term under data privacy laws applicable to
Company’s activities under this Agreement (collectively, together with any regulations promulgated pursuant to 
such laws, “Data Privacy Laws”), and Customer is a “controller”, “business” or equivalent term under applicable Data 
Privacy Laws.  The parties agree and acknowledge that certain individuals may have personal data rights pursuant 
to Data Privacy Laws with respect to their “personal information,” “personal data,” or equivalent term as defined in 
Data Privacy Laws (“Personal Information”). Company will retain, use, and disclose Personal Information subject to 
Data Privacy Laws only for the business purposes and business relationship authorized in the Agreement or 
otherwise permitted by such Data Privacy Laws, will not sell Personal Information (as such term is defined in 
applicable Data Privacy Laws), and will treat such Personal Information as Confidential Information under this 
Agreement. The Company’s PIMS Privacy Policy is incorporated herein by reference and can be found on the 
Company’s website. The PIMS Privacy Policy may be amended from time to time without notice to the Customer. 

(b) Referral Network. Customer acknowledges and agrees that the counselors, affiliates, coaches,
coordinators, clinics, health care providers, and any other entities to whom Company may refer Customer’s 
employees for health counseling or similar services (collectively, the “Referral Network”) are separate, independent 
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“controllers”, “businesses”, or an equivalent term under Data Privacy Laws, and such Referral Network members are 
not Company’s subcontractors or service providers. Customer further acknowledges that Company has no control 
over, or responsibility for, the data collection or use practices of any Referral Network member, and the use of 
Personal Information by Referral Network members is subject to each such member’s own privacy practices and 
disclosures.  The Company’s Referral Network is a sub-processor of the Company for purposes of the referral, invoice, 
and payment process. The Customer may obtain additional information about the Company’s Affiliate Network by 
contacting the Company. 

(c) With regard to protected health information (“PHI”) and other Personal Information, each party shall
comply, to the extent applicable, with the Health Insurance Portability and Accountability Act of 1996 (“HIPAA”) and 
the Health Information Technology for Economic and Clinical Health Act (“HITECH”) and any all-applicable Data Privacy 
Laws. Customer hereby agrees that (i) the Company is authorized to process and transfer data between its offices 
constituting the Company’s group of companies, and between any sub-contractor(s), partners and affiliates, and 
other members of the Referral Network, engaged by the Company to perform part or all of the Services thereby 
allowing global access to the data on a ‘need-to–know’ basis in order to perform Services under this Agreement in 
the countries and territories specified by Customer; and (ii) the Company may disclose protected health information 
of data subjects (as defined in HIPAA)  in the aggregate reports or in de-identified form, without the written consent 
of data subject,  in connection with Company’s business operations, as permitted by law. 

(d) The Customer shall not share Customer PHI or Personal Information with the Company. “Personal
Information” shall mean a first name and last name or first initial and last name in combination with any one or more 
of the following data elements that relate to such resident: (a) Social Security number; (b) driver's license number 
or state-issued identification card number; or (c) financial account number, or credit or debit card number, with or 
without any required security code, access code, personal identification number or password, that would permit 
access to a resident's financial account; provided, however, that “Personal information” does not include 
information that is lawfully obtained from publicly available information, or from federal, state or local government 
records lawfully made available to the general public.  

8.19  Anti-Corruption Compliance. Reserved. 

8.20  Trade Sanctions and Export Control. Reserved. 

8.21  Record Storage and Delivery. Upon termination of the Agreement and to the extent that such records exist, 
the Company shall compile, collect, and deliver to Customer all Customer records subject to the Agreement as soon 
as is practicable after such termination. Customer agrees to accept delivery upon receipt of such Customer records 
and pay the Company all reasonable and customary storage, shipping and handling fees and expenses upon receipt 
of such record delivery and invoicing. Customer understands that any federal and/or state law, rule, regulation, or 
policy requiring the safekeeping of records for a prescribed time period, after termination of the Agreement, is the 
sole responsibility of Customer and not an obligation of the Company. 

[Remainder of page intentionally left blank] 
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SIGNATURE PAGE 

IN WITNESS WHEREOF, the Parties have executed and delivered the Agreement as of the date first above written. 

EMPLOYEE RESOURCE SYSTEMS, INC 

__________________________ __________________________________________________ 
Date  Keith Wasley 

President and Chief Executive Officer 

__________________________ __________________________________________________ 
Date  Signature of Authorized Customer Representative 

__________________________________________________ 
Printed Name of Authorized Customer Representative  

__________________________________________________ 
Title of Authorized Customer Representative 
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All-Inclusive EAP
Includes all employees and their 
household family members. 

• Intake - 24/7/365 Live Immediate
Assistance

• In-The-Moment Mental Health 
Telephonic Support

• Mental Health Counseling:
In-Person, Telephonic, Video, or
chat sessions

• Network - Includes our approved 
network of over 20,000 
counselors nationally

Included

Included

Included

Included

• Member Portal and Mobile App Included

• Dedicated Account Manager Included

• Program Implementation 

• Digital Promotional Materials, 
Orientation Videos, Landing 
Page, Monthly Newsletter, and 
Live Webinars

Included

Included

• Virtual Leader and Employee
Orientation

Included

• Work-Life Resources and 
Referrals

Included

• Legal & Financial Resources and 
Referrals

Included

• Life Coaching

• 9 Hours of Training

• 4 Hours of CISD

Included

Included

Included

1233 employees included in this plan

AllOne Health provides a 
variety of services over and 
above package inclusions, 
available on a fee-for-service 
basis:

Schedule an onsite or virtual 
training seminar:

• Choose a seminar from our 
extensive training catalog 
covering over 120 diverse 
topics to meet organizational 
needs.

Critical Incident Support:

• Our on-site interventions are 
designed to provide solution-
focused, compassionate
support to your employees if 
they are involved in, witness 
to, or otherwise affected by 
a stressful or traumatic event
in the workplace.

DOT qualified substance abuse 
professional services:

*Hourly rate may not include
travel.

Per Hour

$200

$250

$750-$900

Rate Summary

Exhibit A
Effective Date: September  1, 2023

Mental Health Sessions 
Per Issue Per Year PEPM

5 $1.53
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EAP Benefits
Program Descriptions

Included For Employees & Household 
Family Members
Mental Health Counseling
Helps manage stress, anxiety, and depression, resolve 
conflict, improve relationships, overcome substance 
abuse, and address any personal issues.

Life Coaching
Reach personal and professional goals, manage life 
transitions, overcome obstacles, strengthen 
relationships, and build balance.

Financial Consultation
Build financial wellness related to budgeting, buying a 
home, paying off debt, managing taxes, preventing 
identity theft, and saving for retirement or tuition. 

Legal Consultation
Get consultation on personal legal matters including 
estate planning, wills, real estate, bankruptcy, divorce, 
custody, and more. Includes one, 30-minute 
consultation with a qualified attorney and a 25% 
discount for continued services. 

Work-Life Resources and Referrals
Obtain information and referrals when seeking 
childcare, adoption, special needs support, eldercare, 
housing, transportation, education, and pet care. 

Personal Assistant
Save time with referrals for travel and entertainment, 
seeking professional services, cleaning services, home 
food delivery, and managing everyday tasks.

Medical Advocacy
Get help navigating insurance, obtaining doctor 
referrals, securing medical equipment or 
transportation, and planning for transitional care and 
discharge.

Member Portal and Mobile App
These digital tools enable you to access your benefits 
24/7/365 with online requests and live chat options. 
They also provide easy access to thousands of articles, 
webinars, podcasts, marketplace discounts, soft skills 
training, and tools covering total well-being. 

Included For Managers
Dedicated Account Manager
Meets with you to assist in program planning, 
implementation, ongoing program management, 
utilization review, and strategic planning. These 
meetings enable us to create an active partnership 
with your organization and ensure that we achieve 
the mutual goals and objectives of the program.

Program Implementation
Your dedicated account manager works with you to 
launch your EAP. Meetings with management and 
designated employee groups help us create a 
program that runs parallel to the philosophy, 
culture, and current operating environment of your 
business. This can include the development of 
policies involving the EAP, formal referral policy and 
forms, drug and alcohol policies, critical incident 
response, and workplace violence protocol.

Orientation and Training
AllOne Health offers virtual orientation sessions for 
all employees, as well as supervisor training on the 
EAP and how to identify troubled employees.  Also 
included is a library of promotional flyers and 
orientation videos. 

Program Promotion
AllOne Health provides diverse program 
implementation and promotional materials with 
best practices in employee benefits communication 
to achieve maximum utilization.  

Get on-demand access to resources and tools for 
managers and supervisors to promote employee 
engagement, manage performance, and assist in 
referrals for employees’ personal issues. Check out 
the ERS promotional toolkit to assist you. Click 
Here

Utilization Reporting
We provide comprehensive reports to measure the 
effectiveness of your Assistance Program. All data is 
compiled in aggregate form to help ensure the 
confidentiality of your employees and their family 
members. Your account manager will regularly 
review this report with you. Reviews provide 
management with a qualitative interpretation of the 
data, review of service delivery, analysis of activity, 
and summary of customer satisfaction, to ensure 
that your EAP is on track to meeting your goals and 
objectives. 

https://myassistanceprogram.com/ers-folder/
https://myassistanceprogram.com/ers-folder/
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LICENSE AGREEMENT 
NON-COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the word and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 

Exhibit 605.5
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



8-14-23

Brittania Morey

Brittania Morey
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Exhibit A 

a)  b) 

c)  d) 

e)

f)

g)

Linn-Mar Community School District

Linn-Mar Lions
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Exhibit B 

Non-Commercial 
Royalty Rate: 0% 
Licensed Markets: 1) Nothing prohibited by the Code of Conduct; 2) Licensor approved clothing for 
members of the group such as uniforms or event T-shirts; and 3) Licensor approved promotional 
materials for the group 
Customers: Members of the group 
Term: Five (5) years 
Reporting Period: Annually 
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Exhibit C 

CODE OF CONDUCT 
COMMERCIAL 

Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers’ Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct and the applicable laws, the higher standard will prevail. 
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Exhibit 605.6

LICENSE AGREEMENT 
NON-COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the word and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5. TERMINATION
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by
delivering written notice of termination to the other party, and, unless a later date is specified in such
notice, termination shall be effective thirty (30) days after the date such notice is given.
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6. REPORTING AND PAYMENTS
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period,
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.
If no royalties are due, the report shall so state.
7. MISCELLANEOUS
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers,
employees, and contractors from any and all claims or allegations for damage or injury to persons or
property or for loss of life or limb under any product liability, tort liability or similar cause of action
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties.
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



Brittania Morey

8-14-2023
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Exhibit A 

a)  b) 

c)  d) 

e) 

f) Linn-Mar Community School District

g) Linn-Mar Lions
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Exhibit B 

Non-Commercial 
Royalty Rate: 0% 
Licensed Markets: 1) Nothing prohibited by the Code of Conduct; 2) Licensor approved clothing for 
members of the group such as uniforms or event T-shirts; and 3) Licensor approved promotional 
materials for the group 
Customers: Members of the group 
Term: Five (5) years 
Reporting Period: Annually 
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Exhibit C 

CODE OF CONDUCT 
COMMERCIAL 

Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers’ Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct and the applicable laws, the higher standard will prevail. 
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Exhibit 605.7

LICENSE AGREEMENT 
NON-COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the word and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 



2 

Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



Brittania Morey
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Exhibit A 

a)  b) 

c)  d) 

e)

f)

g)

Linn-Mar Community School District

Linn-Mar Lions
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Exhibit B 

Non-Commercial 
Royalty Rate: 0% 
Licensed Markets: 1) Nothing prohibited by the Code of Conduct; 2) Licensor approved clothing for 
members of the group such as uniforms or event T-shirts; and 3) Licensor approved promotional 
materials for the group 
Customers: Members of the group 
Term: Five (5) years 
Reporting Period: Annually 
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Exhibit C 

CODE OF CONDUCT 
COMMERCIAL 

Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers’ Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct and the applicable laws, the higher standard will prevail. 
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LICENSE AGREEMENT 
NON-COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the word and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;         
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written 
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of 
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the 
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in 
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not 
expressly permitted by this Agreement. 
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this 
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of 
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a 
period of ninety (90) days. 
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2     Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3     Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4     Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5     Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6     Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7     Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8     Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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a)                                                                                                          b)  
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 f) Linn-Mar Community School District 
 
g) Linn-Mar Lions 
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Exhibit B 
 
Non-Commercial 
Royalty Rate: 0% 
Licensed Markets: 1) Nothing prohibited by the Code of Conduct; 2) Licensor approved clothing for 
members of the group such as uniforms or event T-shirts; and 3) Licensor approved promotional 
materials for the group 
Customers: Members of the group 
Term: Five (5) years 
Reporting Period: Annually 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers’ Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct and the applicable laws, the higher standard will prevail. 
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LICENSE AGREEMENT 
NON-COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the word and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;         
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written 
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of 
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the 
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in 
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not 
expressly permitted by this Agreement. 
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this 
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of 
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a 
period of ninety (90) days. 
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2     Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3     Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4     Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5     Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6     Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7     Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8     Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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Exhibit B 
 
Non-Commercial 
Royalty Rate: 0% 
Licensed Markets: 1) Nothing prohibited by the Code of Conduct; 2) Licensor approved clothing for 
members of the group such as uniforms or event T-shirts; and 3) Licensor approved promotional 
materials for the group 
Customers: Members of the group 
Term: Five (5) years 
Reporting Period: Annually 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers’ Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct and the applicable laws, the higher standard will prevail. 
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Exhibit 605.10

LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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Exhibit A 

a)  b) 

c)  d) 

e) 

f) Linn-Mar Community School District

g) Linn-Mar Lions
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Exhibit B 

Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 

CODE OF CONDUCT 
COMMERCIAL 

Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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Exhibit 605.11

LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 



2 
 

 
  

 
 
 

 
 

 
 
 

 

   

   

   

   

   

   

   

 
 

Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



Brittania Morey
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Exhibit B 
 
Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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Exhibit 605.12

LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



Brittania Morey
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Exhibit B 
 
Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
 

 



1 

Exhibit 605.13

LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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RECEIVED 

Bv:_5_2-._oate:� 7--; 

IN WITNESS WHEREOF, the parties hereto have caused the Agreement to be executed by their duly 
authorized representatives as of the date first set forth above. 

Please pnnt (except for your signature) and provide all the information requested. 

Licensee: (Commercial) 

Full Name of Entity: --------=W=�--'"'UJ2.=�----i-=---a=+&f)'=<--L..J1d�J:U--_&=�P._�{!_j/\,=--�_:_/2_1_f'1---'-------l--- -

contact's Title/Position: ___ [,.___.,JJ=--_-__,,,{),:___""'U�/J__,__,,,t?_=-'(l'-----=-------- -- ------

Contact's Name (print): -----'l_,L.d"'-"'S=·u-"'----....---=-�-----<-=---(i.-=-a_=h�a.M'--=-::____,_----------­

Contact' s Signature: -dr+-__lh,.--A-- . -V-----1" ""'·-----'-(j"""'-j...._
J

=i,,,VL(.....'-'""""""=----- Date Signed: -�"j----��
"'--=l,,o'
9�--=�'----=-

Contact Information: 

Licensor: 

i {...Ll "

Phone: _ _____,_L-L--5L..-'/7'------------=3=----=--&____,_S _-�_:_/.L.__J/ , �__ _,__/ ___ _ 

Ema i 1: __ .L:,_ l]..L..!�'--"'o'----.1,,@� &,,,._..R.9.,LIC..L....c'M�ef\'----'-lp
f-'-"-'r'--------'-,-'--()�{-___..!,_. �UJ=.: M:......:......_ _ _

Full Address: --7�/ &,,._____�Q�ic,._jc_�-�f.�u ........ /l_a __ t�fi�d'-'--.L.__>�.,__,,,�"""------

�tl 'Etc() ids 1 1 fl- 62 �z 
Wu.JL<.J , 1 >n s 6 r 0-r1 d( d :so Cu t../;orL s, WvV\

Linn-Mar Community School District 
2999 N 10th Street, Marion, IA 52302 
District Contact: Kevin Fry, Communications/Media Coordinator 
Email: kfry@linnmar.k12.ia.us 
Phone: (319) 730-3530 

Board President's Name (printed): __ _ ________ _ __________ _ 

Board President's Signature: _____________ Date: ________ _ 

Brittania Morey
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Exhibit B 
 
Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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Exhibit 605.14

LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



RECEIVED 

By: So Oata: �g 

IN WITNESS WHEREOF, the parties hereto have caused the Agreement to be executed by their duly 
authorized representatives as of the date first set forth above. 

Please print (except for your signature) and provide all the information requested. 

Licensee: (Non-Com
�

e
::

I) /Jd "'L.,,// 
Full Name of Group: -�H�-- -----+//l-'---ctV---"'------'---/-fr_ vYV __ ·------------

/Example: LM Red 3,d grade basketball) 

Contact's Title/Position: -�/;_!/e�'e--✓�---G_o_' _q--_J __ , ----------------
/Example: Head Cooch) 

Contact's Name (pdnt): • <;/4 r Ii dmtP7 

Contact's Signature: -�,,._��-o+---,,,_&2_,_,���---- Date Signed:

- .Jt/�- ./p(7$;�- =--.-----Contact lnform_ation::.; .Phone: 

Ema ii: .L__�...l,;<!':..::.._f___:__..:....:=_'..__..:=-J?-__:_-����...1....!_��- ===;,--r77 _ __ _ 

Full Address: ;JS;;sO IC..

Licensor: 

Linn-Mar Community School District 
2999 N 10th Street, Marion, IA 52302 

dtrn�c J:� ��0,,,2' 
I 

District Contact: Kevin Fry, Communications/Media Coordinator 
Email: kfry@linnmar.kl2.ia.us 
Phone: (319) 730-3530 

Board President's Name (printed): _ _ ____ _ ____ __________ __ _ 

Board President's Signature: _ __ _______ _ _ _ _  Date: _ _ ______ _ 
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Exhibit A 

a)  b) 

c)  d) 

e) 

f) Linn-Mar Community School District

g) Linn-Mar Lions
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Exhibit B 

Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 

CODE OF CONDUCT 
COMMERCIAL 

Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;         
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written 
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of 
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the 
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in 
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not 
expressly permitted by this Agreement. 
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this 
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of 
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a 
period of ninety (90) days. 
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2     Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3     Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4     Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5     Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6     Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7     Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8     Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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Exhibit A 

a)  b) 

c)  d) 

e) 

f) Linn-Mar Community School District

g) Linn-Mar Lions
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Exhibit B 

Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 

CODE OF CONDUCT 
COMMERCIAL 

Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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Exhibit 605.16

LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;        
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not
expressly permitted by this Agreement.
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a
period of ninety (90) days.
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2  Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3  Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4  Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5  Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6  Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7  Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8  Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 



Brittania Morey



4 
 

 
                                                                                                        

 
 
 
 
 
 
 
 

             
 
 
 
 
 
 
 
 

             
 
 
 
 
 
 
 
 
   
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Exhibit A 

a) 

c) 

  b) 

 d) 

e) 

f)

g)

Linn-Mar Community School District

Linn-Mar Lions



5 
 

Exhibit B 
 
Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;         
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written 
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of 
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the 
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in 
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not 
expressly permitted by this Agreement. 
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this 
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of 
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a 
period of ninety (90) days. 
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2     Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3     Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4     Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5     Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6     Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7     Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8     Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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Exhibit B 
 
Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
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LICENSE AGREEMENT 
COMMERCIAL 

This license agreement (“Agreement”) is made on the Effective Date, as defined in the signature block, 
by Linn-Mar Community School District, and Iowa school corporation (“Licensor”), and the undersigned 
(“Licensee”). 
1. DEFINITIONS
1.1  “Trademarks” means the work and logo marks depicted in Exhibit A. 
1.2  “Licensed Product” means the products bearing the Trademarks. 
1.3  “Royalty Rate” means the percentage defined in Exhibit B. 
1.4  “Net Sales” means Licensee’s gross invoice amount billed to customers of Licensed Products, less 
discounts and allowances actually shown on the invoice and, further, less any bona fide returns 
supported by credit memoranda actually issued to the customers.  No other costs incurred in the 
manufacturing, selling, advertising, and distribution of the Licensed Products shall be deducted, nor shall 
any deduction be allowed for any uncollectible accounts or allowances. 
1.5  “Licensed Market” means the types of products that may be marked with the Trademarks, as 
defined in Exhibit B. 
1.6  “Customers” means the people to whom Licensed Products may be sold, as defined in Exhibit B. 
1.7  “Term” means the period of time, as defined in Exhibit B, starting from the Effective Date. 
2. LICENSE
2.1  Scope of License.  Licensor grants to Licensee a non-exclusive license to make, have made, and sell 
Licensed Products in the Licensed Market throughout the world to Customers.  Licensee shall not have 
the right to sub-license beyond the extent necessary to manufacture the Licensed Products.  Licensee 
shall make no other use of the Trademarks. 
2.2  Royalty.  Licensee shall pay Licensor a royalty equal to the Royalty Rate time Net Sales. 
2.3  Code of Conduct.  The grand of the license to the Licensee is contingent upon Licensee agreeing to 
and adhering to the Code of Conduct, attached at Exhibit C. 
3. LICENSOR’S CONTROL
3.1  In order to protect and preserve Licensor’s rights in the Trademarks, Licensee agrees that (i) prior 
to the first use of the Trademarks by Licensee, Licensee shall obtain a Licensor’s approval of all aspects 
of such use, including quality of the Licensed Product; and (ii) once Licensee’s use of the Trademarks is 
initially approved by Licensor, any subsequent modification in such use, including changes in quality of 
the licensed Product, must be reviewed and approved by Licensor prior to implementation of such 
modification.  Licensor may terminate this Agreement if Licensee fails to abide by these quality control 
provisions. 
4. USE OF THE TRADEMARK
4.1  Trademark Format.  Licensor retains the right to specify, from time to time, the format in which 
Licensee shall use the Trademarks, and Licensee shall only use the Trademarks in a format approved by 
Licensor. 
4.2  Proper Notice and Acknowledgement.  Every use of the Trademark by Licensee shall incorporate a 
superscript TM or a circle enclosing an R, as directed by Licensor. 
4.3  Impairment of Licensor’s Rights.  Whether during or after the term of this Agreement, Licensee 
shall not challenge or otherwise impair Licensor’s rights in the Trademarks.  Licensee shall not apply for 
the registration of, or cause or allow the filing of an application for the registration of, a tradename, 
trademark or service mark which is identical to or confusingly similar to any of the Trademarks. 
4.4     Licensor’s Rights and Remedies.  Licensee agrees that Licensor retains, and may exercise, all rights 
and remedies available to Licensor as a result of Licensee’s breach of this Agreement, misuse of the 
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Trademarks, or any other use of the Trademarks by Licensee which is not expressly permitted by this 
Agreement. 
5.       TERMINATION 
5.1     Termination without Cause.  Either party may terminate this Agreement, with or without cause, by 
delivering written notice of termination to the other party, and, unless a later date is specified in such 
notice, termination shall be effective thirty (30) days after the date such notice is given. 
5.2     Termination for Cause.  Notwithstanding the provisions of Section 5.1, this Agreement shall 
automatically terminate without notice from Licensor if: (i) Licensee violates the Code of Conduct;         
(ii) Licensee attempts to assign, transfer or otherwise convey, without first obtaining Licensor’s written 
consent, any of the rights granted to Licensee; (iii) Licensee fails to obtain Licensor’s approval of 
Licensee’s use of the Trademark in accordance with Section 3 of this Agreement; (iv) Licensee uses the 
Trademark in a manner in violation of, or otherwise inconsistent with, the restrictions imposed by or in 
connection with Section 4 of this Agreement; or (v) Licensee uses the Trademark in a manner not 
expressly permitted by this Agreement. 
5.3     Effect of Termination.  All rights granted by this Agreement, shall expire upon termination of this 
Agreement, and upon termination Licensee shall immediately cease and desist from all further use of 
the Trademarks, except that Licensee may continue to sell off Licensed Products in its inventory for a 
period of ninety (90) days. 
6.       REPORTING AND PAYMENTS 
6.1     Licensee shall provide Licensor a report within thirty (30) days of the end of each Reporting Period, 
as defined in Exhibit B.  The report shall detail the number of Licensed Products sold, the Net Sales of 
Licensed Products and royalties due.  The report shall be accompanied by payment of the royalties due.  
If no royalties are due, the report shall so state. 
7.       MISCELLANEOUS 
7.1     Indemnification.  Licensee agrees to indemnify and hold harmless Licensor and its board, officers, 
employees, and contractors from any and all claims or allegations for damage or injury to persons or 
property or for loss of life or limb under any product liability, tort liability or similar cause of action 
arising out of or in connection with (i) its activities or (ii) the use of License Products by third parties. 
7.2     Assignment.  Except as permitted, Licensee shall not assign, sublicense, transfer, or otherwise 
convey Licensee’s rights or obligations without Licensor’s prior written consent. 
7.3     Applicable Law.  This Agreement shall be interpreted, construed, and enforced pursuant to, and in 
accordance with, the laws of the State of Iowa.  Parties agree that jurisdiction is proper in the courts of 
Linn County, Iowa. 
7.4     Entire Agreement.  This Agreement supersedes all previous agreements, understandings, and 
arrangements between the parties, whether oral or written, and constitutes the entire agreement 
between the parties. 
7.5     Amendments.  This Agreement may not be modified except by an agreement in writing executed 
by the parties hereto. 
7.6     Waivers.  The waiver by either party of a breach or other violation of any provision of this 
Agreement shall not operate as a waiver of any subsequent breach of the same or other provision of this 
Agreement. 
7.7     Notice.  All communication to be given under this Agreement shall be in writing and shall be 
delivered by hand, by facsimile, by registered or certified mail through the United States Postal Service, 
or by courier service at the addresses listed below.  
7.8     Counterparts.  This Agreement may be executed in several counterparts, each of which shall be an 
original, but all of which together shall constitute one and the same Agreement. 
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Exhibit B 
 
Commercial 
Royalty Rate: 8% 
Licensed Markets: Everything not prohibited by Code of Conduct 
Customers: Everyone 
Term: One (1) year 
Reporting Period: Quarterly 
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Exhibit C 
 

CODE OF CONDUCT 
COMMERCIAL 

 
Prohibited Items.  Licensee shall not use any Trademarks in connection with the promotion of sexual 
activity or tobacco, alcohol or illegal drug use including refraining from using the Trademarks i) in 
combinations with any positive or neutral mention of sexual activity, tobacco, alcohol, or illegal drugs; 
and ii) on any item used during sexual activity or used for consuming tobacco, alcohol, or illegal drugs. 
Supplier Performance.  Licensee is expected to provide the highest level of ethics and service in all 
business facets which include categories such as products and services, delivery, administration, and 
customer service.  Licensee shall not engage in unscrupulous business practices and misrepresentations 
of any type.  Licensee and its representatives shall be courteous, considerate, prompt, and businesslike 
with those whom they deal including employers, employees, suppliers, and the general public.  
Licensees may be subject to formal evaluations. 
Gifts.  Licensor’s officials and employees cannot accept anything of value from a Licensee, such as 
personal gifts or gratuities, which may be construed to have been given to influence the official or 
employee. 
Compensation.  Licensee shall ensure that its employees and the employees of all its subcontractors, 
shall earn at least the minimum wage as required by the law of the location of manufacture. 
Working Conditions.  Licensee shall provide a safe and healthy working environment and have a safety 
program that proactively identifies and eliminates workplace hazards.  Employees shall not be required 
to work more than the limits on the regular hours allowed by the law of the location of manufacture.  
Workers Rights.  Employees of Licensee and subcontractors shall have the right to speak up about 
working conditions without fear of retaliation.  No employee may be subjected to physical, sexual, or 
verbal harassment.  No employee may be discriminated against in employment in any way on the basis 
of race, creed, color, religion, gender, age, national origin, marital status, sexual orientation, gender 
identity, covered military veteran, disability, genetic information, familial status, physical attribute, 
political belief/party preference, or socio-economic status. 
Legal Compliance.  Licensee shall comply with all the laws and regulation governing the workplace and 
Licensee’s conduct of its business affairs.  Where there are differences or conflicts with this Code of 
Conduct an the applicable laws, the higher standard will prevail. 
 

 



Independent Contractor Agreement 

Please provide all information requested and sign page two. 

WHEREAS, Linn-Mar Community School District (“District”), a school corporation, intends to contract with 

________________________________________________________, Independent Contractor (“IC”), for the 

performance of certain services, 

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET 

FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS: 

1. SERVICES TO BE PERFORMED: ______________________________________________________

2. GROUP/DEPARTMENT WORKING WITH: _____________________________________________

3. AMOUNT OF PAYMENT: _____________________________________________________________

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt 

of invoice from the IC upon completion of all services on __________________________________________, 

which is the date of completion. An invoice for services should be sent to: Linn-Mar Community School District, 

Attn: Accounts Payable, 2999 N 10th Street, Marion, IA 52302. 

4. INDEPENDENT CONTRACTOR RELATIONSHIP: The parties intend that this independent

contractor agreement create an IC relationship between them. The district is interested only in the end

results achieved by the services of the IC and that they conform to the requirements specified in this

agreement. The manner of achieving these results and the right to exercise control or direction as to

the details, means, and methods by which the services are completed is the responsibility of the IC.

The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to

be an agent, master, or servant of the other party for any purpose whatsoever and neither has any

authority to enter into any contract, assume any obligations, or make any warranties or representations

on behalf of the other. The district is not responsible for deducting from payments to the IC any

amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC shall be

responsible for payment of all taxes arising out of the IC’s activities in accordance with this

independent contractor agreement, including by way of illustration but not limitation: federal and state

income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or

business license fees, as required. The IC shall further assume exclusive responsibility for the filing of

all tax returns due in connection with all amounts paid to the IC under the terms of this independent

contractor agreement.

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld

or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this

paragraph include but are not limited to: FICA (social security tax), FUTA (federal unemployment tax),

federal income tax, state income tax, and state unemployment insurance tax.

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension,

health, disability, or other fringe benefit plan of the district.

Tom Mackey

frontline instructor

High School Marching Band

$980

August 22, 2023
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7. INSURANCE: No workers’ compensation insurance or any other type of insurance (including but not 

limited to professional liability insurance) has been or will be obtained by the district on account of the 

IC. The IC shall comply with the workers’ compensation laws (and all other applicable laws) with 

respect to the IC’s employment. 

 

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all 

liabilities, claims, debts, taxes, obligations, costs, and expenses (including reasonable attorney’s fees, 

court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this 

independent contractor agreement or negligent or other wrongful conduct in the performance of this 

independent contractor agreement by the IC, or as a result of failure to pay any employment or income 

taxes arising out of the IC’s performance of services for the district. If a suit, action, arbitration, or 

other proceeding is instituted in connection with any controversy arising out of this agreement or to 

interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover 

from the non-prevailing party all attorney’s fees, costs, expert witness fees, and litigation expenses 

incurred by the prevailing party, including those incurred on appeal. 

 

9. TERM: This agreement shall begin on _____________________________, 20_____________ and 

shall continue in effect until _________________________________, 20__________________, unless 

earlier terminated by either party in accordance with Section 11. 

 

10. TERMINATION: This agreement may be terminated by either party without cause upon seven (7) 

days written notice. Upon termination, the IC shall be compensated for all work performed prior to the 

date of termination. 

 

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC may 

not assign IC rights or delegate IC duties or obligations under this independent contractor agreement 

without the prior written consent of the district. 

 

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or revised 

only in writing by mutual agreement of the parties. 

 

13. GOVERNING LAW: This independent contractor agreement shall be governed by and construed 

pursuant to the laws of the State of Iowa. 

 

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other representations, 
promises, or agreements (oral or otherwise) shall be of any force or effect. 
 

This agreement is signed and dated this _________________ day of ___________________, 20___________. 
 

Independent Contractor Signature:   Linn-Mar CSD Representative Signature: 
 
________________________________________  _________________________________________ 

Title: ___________________________________  Title: School Board President 
 
 

Please return this form to the Linn-Mar CSD Business Office – 2999 N 10th St, Marion IA 52302 

August 15 23

August 22 23

August 232nd

Thomas G Mackey

Front Line Instructor



Independent Contractor Agreement 
provide all information requested and sign page two. 

WHEREAS, Linn-Mar Community School District ("District"), a school corporation, intends to contract with 
Jason Maiers Independent Contractor 

("IC), for the performance of certain services, 

THEREFORE, IN CONSIDERATION OF THE MUTUAL PROMISES AND REPRESENTATIONS SET 
FORTH HEREIN, THE PARTIES AGREE AS FOLLOWS: 

1. SERVICES TO BE PERFORMED: Marching Band Visual InstructorDesigner 

2. GROUP/ DEPARTMENT WORKING WITH: 

LINNMAR 

Communty 
School District please 

3. AMOUNT OF PAYMENT: $1.900 
Marching Band 

Total fees for services performed under this agreement will be paid by the district within 30 days after receipt 
of invoice from the IC upon completion of all services on September 12, 2023 
the date of completion. An invoice for services should be sent to: Linn-Mar Conmmunity School District, Attn: 
Accounts Payable, 2999 N 10th Street, Marion, IA 52302. 

which is 

4. INDEPENDENT cONTRACTOR RELATIONSHIP: The parties intend that this independent contractor 
agreement create an IC relationship between them. The district is interested only in the end results 
achieved by the services of the IC and that they conform to the requirements specified in this 
agreement. The manner of achieving these results and the right to exercise control or direction as to 
the details, means, and methods by which the services are completed is the responsibility of the IC. 
The IC is not an agent or employee of the district for any purpose. Neither party shall be considered to 
be an agent, master, or servant of the other party for any purpose whatsoever and neither has any 
authority to enter into any contract, assume any obligations, or make any warranties or 
representations on behalf of the other. The district is not responsible for deducting from payments to 
the IC any amounts for taxes, insurance, or other similar items relating to the IC. Accordingly, the IC 
shall be responsible for payment of all taxes arising out of the IC's ativities in accordance with this 
independent contractor agreement, including by way of illustration but not limitation: federal and state 
income tax, social security tax (FICA), unemployment insurance taxes (FUTA), and any other taxes or 
business Ilicense fees, as required. The IC shall further assume exclusive responsibility for the filing of 
all tax returns due in connection with all amounts paid to the IC under the terms of this independent 
contractor agreement. 

5. PAYROLL OR EMPLOYMENT TAXES: No payroll or employment taxes of any kind shall be withheld 
or paid with respect to payments to the IC. The payroll or employment taxes that are subject to this 
paragraph include but are not limited to: FICA (Social security tax), FUTA (federal unemployment 
tax), federal income tax, state income tax, and state unemployment insurance tax. 

6. FRINGE BENEFITS: The IC is not eligible for and shall not participate in any employee pension, 
health, disability, or other fringe benefit plan of the district. 
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7. INSURANCE: No workers' compensation insurance or any other type ot insurance (including but not 
limited to professional liability insurance) has been or will be obtained by the district on account of 
the IC. The IC shall comply with the workers' compensation laws (and all other applicable laws) with 
respect to the IC's employment. 

8. INDEMNIFICATION: The IC shall indemnify and hold the district harmless from and against all 
liabilities, caims, debts, taxes, obligations, costs, and expenses (including reasonable attorney's fees, 
court costs, and costs of appeals) that the district may incur or sustain as a result of any breach of this 
independent contractor agreement or negligent or other wrongful conduct in the performance of this 
independent contractor agreement by the IC, or as a result of failure to pay any employment or income 
taxes arising out of the IC's performance of services for the district. If a suit, action, arbitration, or 
other proceeding is instituted in connection with any controversy arising out of this agreement or to 
interpret or enforce any rights under this agreement, the prevailing party shall be entitled to recover 
from the non-prevailing party all attorney's fees, costs, expert witness fees, and litigation expenses 
incurred by the prevailing party, including those incurred on appeal. 

9. TERM: This agreement shall begin on 
effect until September 12 
by either party in accordance with Section 11. 

Auqust 15 

10. TERMINATION: This agreement may be terminated by either party without cause upon seven 

(7) days written notice. Upon termination, the IC shall be compensated for all work performed prior 
to the date of termination. 

2023 

2023 

11. ASSIGNMENT: The IC acknowledges their services are unique and personal. Accordingly, the IC 
may not assign IC rights or delegate IC duties or obligations under this independent contractor 
agreement without the prior written consent of the district. 

12. AMENDMENTS: This independent contractor agreement may be supplemented, amended, or 

revised only in writing by mutual agreement of the parties. 

This agreement is signed and dated this 3rd 

13. GOVERNING LAW: This independent contractor agreement shall be governed by and 
construed pursuant to the laws of the State of Iowa. 

- JA SON A IERS 

and shall continue in 
unless earlier terminated 

14. ENTIRE AGREEMENT: This is the entire agreement of the parties and no other 

representations, promises, or agreements (oral or otherwise) shall be of any force or effect. 

Marching Band Visual Instructor 

day of Auqust, 2023 

Independent Contractor Signature: Linn-Mar CSD 
Representative Signature: 

Title: School Board President 

Title: 

Please return this form to the Linn-Mar CSD Business Office- 2999 N 10h St, Marion IA 52302 
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