
INSPIRE LEARNING. 
UNLOCK POTENTIAL. 

EMPOWER ACHIEVEMENT. 

SCHOOL BOARD MINUTES 

June 12, 2023 

100: CALL TO ORDER & DETERMINATION OF A QUORUM 

The Linn-Mar Board of Directors meeting was called to order at 5:00 PM in the 

boardroom of the Learning Resource Center (2999 N 10th St, Marion). Roll was 

taken to determine a quorum. Present: Buchholz, Morey, Nelson, Rollinger, 

Walker, Wall, and Weaver. Administration present: Bisgard, Nicholson, Christian, 

Ramos, Read, and Wear. Absent: Breitfelder. 

200: ADOPTION OF AGENDA Motion 220-06-12 

MOTION by Weaver to adopt the agenda with the walk-in personnel exhibit. 

Second by Walker. Voice vote, all ayes. Motion carried. 

300: INFORMATIONAL REPORTS/DISCUSSIONS 

301: Diversity/Equity/Inclusion Committee – Exhibit 301.1 

Jessica Horaney and John Krueger, Members of the DEI Committee, shared 

information on the makeup of the committee, a review of the work they have 

done so far, committee themes that are guiding their work, results of the School 

Climate survey, focus group topics, and next steps. 

302: Construction Update – Exhibit 302.1 

Vicki Hyland, OPN Architects, shared updates on the design, construction 

schedule, and mechanical phasing regarding the new performance venue. 

303: Marion City Council 

Morey reported the during the June 8th Marion City Council meeting the City 

approved a hold harmless agreement for the LMHS homecoming parade and 

some rezoned areas within the district boundaries for housing developments. 

304: Superintendent’s Report – Exhibit 304.1 

Superintendent Bisgard reported that the end of the year went well and 

congratulated the 540 graduating seniors. Bisgard also provided an update on 

the various constructions projects, changes to transportation routes for 2023-24 

due to budget issues and bus driver shortages, congratulated LM Alumni Jaye 

Hutcheson for being inducted into the Iowa Girls Softball Hall of Fame, and 

thanked incoming superintendent Amy Kortemeyer for the time she has 

dedicated to the transition process. Bisgard also shared words of thanks to the 

district for the support he and his family have received over the last 20 years. 
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400: UNFINISHED BUSINESS 

 

500: NEW BUSINESS 
 

501: LMSA Agreement for 2023-24 Motion 221-06-12 

MOTION by Buchholz to approve a 3.00% total package increase for the Linn-

Mar Service Association for fiscal year 2023-24. Second by Walker. Voice vote, all 

ayes. Motion carried. 
 

502: Updated 2023-24 School Calendar – Exhibit 502.1 Motion 222-06-12 

MOTION by Wall to update the 2023-24 school calendar professional 

development and teacher workdays as presented. Second by Nelson. Bisgard 

clarified the changes did not affect the student attendance days. Voice vote, 

all ayes. Motion carried. 

 

503: Open Enrollment Requests Motion 223-06-12 

MOTION by Weaver to approve the open enrollment requests as presented. 

Second by Walker. Voice vote, all ayes. Motion carried. 
 

Approved 

IN 

Student Name Grade Resident District 

Baley, Noah 7th Marion Independent 

Crandall, Rowan K Cedar Rapids CSD 

Lent, Katelyn 3rd Marion Independent 

Massure, Milo 5th Cedar Rapids CSD 

Morrow, Victoria K Marion Independent 

Pfeiler, Sloan 6th Cedar Rapids CSD 

Pfeiler, Sutton 1st Cedar Rapids CSD 

Rummells, Macie 8th Lisbon CSD 

 

Denied 

IN 

Student Name Grade Resident District Reason 

Rose, Chloe 7th Cedar Rapids CSD Insufficient space 
 

 

600: CONSENT AGENDA Motion 224-06-12 

MOTION by Walker to approve the consent agenda with the walk-in personnel 

exhibit. Second by Wall. Voice vote, all ayes. Motion carried. 
 

601: Personnel 
 

Certified Staff: Assignments/Reassignments/Transfers 

Name Assignment 
Dept  

Action 

Salary  

Placement 

Blakely, Dierra District: ESY Teacher 6/20/23 $1,663.55 

Boeckenstedt, Katie From WF 3rd Gr to IC 4th Gr Teacher 8/17/23 Same 

Cliburn, Kegan HS: Compass Teacher 8/14/23 BA, Step 8 

Dewell, Katelynn WF: 1st Gr Teacher 8/14/23 BA, Step 5 

Dooley, Kimberly District: ESY Teacher 6/20/23 $2,008.86 

Drinkall, Lisa From WE Math Strategist to WF/LG Instr Coach 8/17/23 Same 

Frangella, Beth From IC 3rd Gr to BP 5th Gr Teacher 8/17/23 Same 

Hale-Keuseman, Sarah From BP to EX Art Teacher 8/17/23 Same 



 

 

Name Assignment 
Dept 

Action 

Salary 

Placement 

Johnston, Olivia From NE 4th Gr to Home School Teacher 8/17/23 $38.72/hour 

Kuntz, Allison District: ESY Teacher 6/20/23 $1,264.50 

Lake, Michele From Instructional Coach to BW 2nd Gr Teacher 8/17/23 Same 

Larson, Carrie EH: 1st Gr Teacher 8/14/23 MA+15, Step 9 

Mixdorf, Zach HS: From Innovation Coach to HS Assoc Principal 7/1/23 $92,000/year 

Nus, Mary NE: Art Teacher 8/14/23 BA+24, Step 15 

O’Brien, Megan From WF 2nd Gr to ELL Teacher 8/17/23 Same 

Steenblock, Maria From BP Math Strategist to BW Instr Coach 8/17/23 Same 

White, Julie District: ESY Teacher 6/20/23 $2,477.16 

Widdell, Shawna District: ESY Teacher 6/20/23 $2,247.84 

Young, Jordan OR: Student Dean & Athletics/Activities Director 8/1/23 $75,000/year 

 

Certified Staff: Resignation 

Name Assignment Dept Action Reason 

Jarr, Rachel NE: Student Support Services Teacher 7/1/23 Other employment 

Kirkman, Theresa WF: Principal 6/30/23 Other employment 

Meyer, Kimberly EX: Student Support Services Teacher 6/1/23 Retirement 

Noll, Hannah OR: Student Support Services Teacher 6/1/23 Other employment 

Walker, Todd BP: 5th Gr Teacher 6/1/23 Other employment 

Yum, Kim OR: 8th Gr Math Teacher 6/1/23 Other employment 

 

Classified Staff: Assignments/Reassignments/Transfers 

Name Assignment Dept Action Salary Placement 

Buchanan, Keena TR: Seasonal Help 6/12/23 $12.00/hour 

Burns, Charm AC: Aquatic Instructor 5/31/23 $11.00/hour 

Carpenter, Dan TR: Seasonal Help 6/12/23 $12.00/hour 

Condit, James TR: Bus Rider 5/30/23 Step 1 

Cormier, Isaac TR: Seasonal Help 6/12/23 $12.00/hour 

Cuhel, Melissa TR: Seasonal Help 6/12/23 $12.00/hour 

Decker, Brett AC: Aquatic Instructor 5/31/23 $11.00/hour 

Eilders, Elizabeth AC: Aquatic Instructor 5/31/23 $11.00/hour 

Girard, Maren AC: Aquatic Instructor 5/31/23 $11.00/hour 

Good, Troy AC: Aquatic Instructor 5/31/23 $13.00/hour 

Hallsted, Lana AC: Aquatic Instructor 5/31/23 $11.00/hour 

Hess, Jan O&M: Seasonal Help 6/5/23 $15.00/hour 

Hofer, Ethan AC: Aquatic Instructor 5/31/23 $11.00/hour 

Hubers, Hudson AC: Aquatic Instructor 5/31/23 $11.00/hour 

Kraemer, Ashley HS: SSA from 4.2 to 7 hours/day 8/17/23 Same 

Laubach, Teressa AC: Aquatic Instructor 5/31/23 $11.00/hour 

Lee, Olivia AC: Aquatic Instructor 5/31/23 $11.00/hour 

Lindsay, Chris AC: Aquatic Instructor 5/31/23 $11.00/hour 

Malget, Aaron AC: Aquatic Instructor 5/31/23 $11.00/hour 

Malya, Bhargava AC: Aquatic Instructor 5/31/23 $11.00/hour 

Nordine, Sarah AC: Aquatic Instructor 5/31/23 $11.00/hour 

Peters, Lexie AC: Aquatic Instructor 5/31/23 $11.00/hour 

Prall, Hannah TR: Seasonal Help 6/12/23 $12.00/hour 

Snyder, Owen AC: Aquatic Instructor 5/31/23 $11.00/hour 

Stivers, Heather TR: Seasonal Help 6/12/23 $12.00/hour 

Stivers, Shelby TR: Seasonal Help 6/12/23 $12.00/hour 

Stoddard, Courtney AC: Aquatic Instructor 5/31/23 $11.00/hour 

Weber, Sophia AC: Aquatic Instructor 5/31/23 $11.00/hour 

Wedeking, Brett TR: Seasonal Help 6/12/23 $12.00/hour 



 

 

Name Assignment Dept Action Salary Placement 

Wetrich, Thomas O&M: Seasonal Help 6/5/23 $15.00/hour 

Wittnebel, Peter AC: Aquatic Instructor 5/31/23 $11.00/hour 

Yarrington, Brooke OR: From SSA to Building Secretary 6/7/23 LMSEAA IV+.50, Step 3 

 
Classified Staff: Resignation 

Name Assignment Dept Action Reason 

Bailey, Joylene BW: Student Support Associate 5/31/23 Personal 

Brewer, Marcie OR: Student Support Associate 5/31/23 Personal 

Brown, Harry TR: Bus Driver 5/31/23 Retirement 

Finchum, Grady HS: Student Supervisor 5/31/23 Personal 

Hess, Jan HS: Student Support Associate 5/31/23 Retirement 

Krog, Dennis TR: Bus Driver 5/31/23 Retirement 

Palen, Sophia HS: Student Support Associate 5/31/23 Relocation 

Provencio, Christine LG: Student Support Associate 6/1/23 Personal 

Randklev, Linda TR: Bus Driver 5/31/23 Retirement 

Ryder, Eric HS: Student Support Associate 5/31/23 Personal 

Stark, Thomas HS: Student Support Associate 5/31/23 Other employment 

Wagner, Tammy NS: WF Production Manager 5/31/23 Other employment 

Whitmore, Haley HS: Student Support Associate 5/31/23 Other employment 

 

Co/Extra-Curricular Staff: Assignments/Reassignments/Transfers 

Name Assignment Dept Action Salary Placement 

Azelborn, Laura HS: Science Olympiad Sponsor 5/22/23 $1,132 

Berringer, Brooke HS: Science Olympiad Sponsor 5/22/23 $1,132 

Finchum, Grady HS: Esports Club Sponsor 5/22/23 $1,132 

Hoagland, Ryan HS: Drumline Camp Instructor 5/24/23 $300 

Hoover-Grinde, Ian HS: Boys Head Varsity Swim Coach 5/30/23 $5,660 

Johnson, Brian HS: Esports Club Sponsor 5/22/23 $3,396 

Kemokai, Abass HS: Boys Assistant Track Coach 6/2/23 $1,132 

Micheel, Courtney District: CPI Trainer 5/18/23 $750 

Mixdorf, Zach HS: Esports Club Sponsor 5/22/23 $2,264 

Stewart, Alex HS: Esports Club Sponsor 5/22/23 $3,396 

Stone, Sherry HS: Color Guard Camp Instructor 5/24/23 $300 

Tandy, Melissa District: CPI Trainer 5/18/23 $750 

Willman, Gail HS: Asst Sophomore Volleyball Coach 8/7/23 $3,396 

Young, Jacob District: CPI Trainer 5/18/23 $750 

 
Co/Extra-Curricular Staff: Resignation 

Name Assignment Dept Action Reason 

Chamberlain, Marshall OR: Asst 8th Gr Football Coach 6/1/23 Personal 

DeLeon, Marco HS: Girls Head Varsity Soccer Coach 6/1/23 Personal 

 

Walk-In Personnel Exhibit 
 

Certified Staff: Assignments/Reassignments/Transfers 

Name Assignment Dept Action Salary Placement 

Fillner, Scott WF: Principal 7/1/23 $98,000/year 

 

602: Approval of May 22nd Board Minutes – Exhibit 602.1 

 

603: Approval of Bills/Warrants – Exhibit 603.1 



 

 

604: Approval of Contracts/Agreements – Exhibits 604.1-22 

1. B&M Construction: Tennis courts project change order #001 

2. Fisher Tracks: restriping of LMHS track 

3. Beebe’s Hardwood Floors: sanding/sealing/painting of LMHS gym floor 

4. Racom Critical Communications: LMHS emergency responder antenna 

5. Transportant: security subscription/hardware/installation for 70 buses 

6. Wired Production Group: work with Supernova 2024 

7. Grant Wood AEA: PowerSchool access agreement 

8. Edmentum: EdOptions Academy 

9. Longitude 91 Publications: musical composition for LMHS 

10. Terracon Consultants: testing services LMHS/stadium parking lot project 

11. Madyson Arenson: Independent contractor agreement 

12. Braxton Carr: Independent contractor agreement 

13. Allen Chapman: Independent contractor agreement 

14. Beth Davies: Independent contractor agreement 

15. April James: Independent contractor agreement 

16. Kerri Nelson: Independent contractor agreement 

17. Alexis Robson: Independent contractor agreement 

18. Darby Russell: Independent contractor agreement 

19. Dan Santat: Independent contractor agreement 

20. Carol Tralau: Independent contractor agreement 

21. Heath Weber: Independent contractor agreement 

22. Peak Construction: new administration building 

23. Inter-agency agreements for Special Education instructional services with 

Goodwill of the Heartland Career Connections Program (4). For student 

confidentiality, exhibits are not provided. 

 

706: Disposition of Obsolete Equipment 

Per Iowa Code (§§ 297.22-25) and board Policy 902.6, the district will list for sale 

obsolete equipment and furnishings on GovDeals.com. Items for sale: 2008 

Bluebird All-American Bus (Qty 1), 2010 Thomas Safe T Liner Bus (Qty 2), 2011 

Girardin Microbird Bus (Qty 1), and 2012 Girardin Microbird Bus (Qty 1). 
 
 

700: BOARD CALENDAR, COMMUNICATIONS, COMMITTEES/ADVISORIES 
 

701: Board Calendar & Communications 

Morey shared an overview of the July 25th board retreat that will include a 

review of the Strategic Plan and a conversation led by a rep from IASB on board 

norms. 
 

Date Time Event Location 
June 22 5:30 PM Marion City Council (Buchholz) City Hall/Virtual 

Date Time Event Location 
July 6 5:30 PM Marion City Council (Rollinger) City Hall/Virtual 

July 10 5:00 PM Board Meeting Boardroom 

July 25 2:00 PM Board Retreat TBD 

 



 

 

702: Board Committees/Advisories 
 

Committee/Advisory 2022-23 Board Representatives 

Finance/Audit Committee (F/AC) Buchholz, Morey, Weaver 

Policy Committee Morey, Nelson, Wall 

Career & Technical Education Advisory (CTE) Nelson, Rollinger, Walker 

School Improvement Advisory Committee (SIAC) Rollinger, Walker, Wall 

 

 

800: AUDIENCE COMMUNICATIONS 

1. Christine Lehman-Engledow, resident, safety/gun violence 

2. Luann Byerly, resident, safety/gun violence 

3. Michele Steepleton, Linn County resident, safety/gun violence 

4. Angie Wieland, Linn County resident, safety/gun violence 

5. Marcia Swift, Linn County resident, safety/gun violence 

6. Vanessa Renaud, parent, words of thanks  

7. Aleena Mansoor, student, words of thanks for DEI work 

8. Tiffany DeBow, parent, words of thanks 

 

 

900: SPECIAL RECOGNITION 

President Morey shared a special recognition of Superintendent Shannon 

Bisgard for his 20 years of service to the district and wished him well in retirement. 

 

 

1000: MEETING ADJOURNMENT Motion 225-06-12 

MOTION by Wall to adjourn the meeting at 6:29 PM. Second by Nelson . Voice 

vote, all ayes. Motion carried. 

 
 

 

_____________________________________________________ 

Brittania Morey, Board President 

 

 

____________________________________________ 

David Nicholson, Board Secretary/Treasurer 
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GRANTWOOD 

4401 Sixth Street SW 
Cedar Rapids, IA 52404-4499 

(319) 399-6700

AREA EDUCATION AGENCY 
Iowa WATS (800) 332-8488 

FAX (319) 399-6457 
TDD (319) 399-6766 

www.aea10.k12.ia.us 

2023-2024 Agreement 
By Grant Wood Area Education Agency 

To Contract the Services of Linn-Mar Community School District Employee 

This Agreement is entered into by and between the Linn-Mar Community School District, hereinafter referred to as "School 
District," the Grant Wood Area Education Agency, hereinafter referred to as "GWAEA" and Courtney East an employee of School 
District ("School District Employee"). 

The purpose of this agreement is to implement a comprehensive Mentoring and Induction Consortium Model utilizing full-release 
instructional mentors (Induction Coaches) and support efforts to improve student learning through the development and retention 
of highly effective teachers. 

Services to be provided during this Agreement shall begin on July I, 2023 and terminate on June 30, 2024. However, this 
Agreement may be amended at any time by mutual agreement of GWAEA and the School District. This agreement may be 
terminated by either GWAEA or School District with sixty (60) days' notice. 

School District agrees to: 
1. Employ and supervise the School District Employee to provide services under the agreement.
2. Assume all obligations pursuant to administering and supervising the existing contract between School District and

School District Employee.
3. Provide semi-annual expense claims in January and June to GWAEA for the School District Employee's salary and

fringe benefits. The claims will reflect actual expenditures.
4. Acknowledge the rights of G W AEA to assign, oversee and otherwise direct the work of the loaned School District

Employee in activities that support GWAEA's services.
5. Defend, indemnify and hold GWAEA harmless, including attorneys' fees, from any and all liability for any and all

claims made against GWAEA or any of its employees by the School District Employee or any other person arising
out of School District Employee's performance of duties under this agreement.

School District Employee, School District and GWAEA agree: 
1. GWAEA will employ substitutes to cover medical leaves up to six weeks in length, and substitutes will be selected by

GWAEA based on consortium criteria. If a medical leave may exceed six weeks, GWAEA and the district will discuss
the potential shared responsibility for additional substitute costs and determine final costs to be paid by each party.

2. School District Employee is not an employee of GWAEA and remains an employee of School District, subject to
the School District's negotiated Master Agreement, operating procedures and policies. In the event School District
leaves the consortium partnership for any reason, this agreement shall terminate at the end of the current term and
School District Employee will return to a School District assignment.

GWAEA agrees to: 
1. Reimburse the School District the salary and fringe benefits cost of the School District Employee based on the

School District's salary/benefit plan as outlined in the projected budget summary plus associated expenses. Payment
shall be made to School District within thirty (30) days of receipt of the claims.

2. Assign, oversee and otherwise direct the work of the loaned School District Employee in activities that support
GWAEA's services.

3. Provide office space, e-mail, voice mail, and other necessary support during the term of this agreement. (These
supports may be provided by either party by mutual agreement.)

4. Reimburse loaned School District Employee for mileage for travel related to this work at a rate of 41¢ per mile.
5. Provide input to the appropriate School District supervisor regarding the School District Employee. All discipline

and/or terminations decisions, however, shall be made by the School District.

Linn-Mar Community School District 

0o I 
Board President 

School District Employee 

Date 

Date 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

2023-2024 Projected Budget Summary 

Name: Courtney East FTE= 1.0 Contract Days - 191 Total Salary/Benefits - $87,230.23 
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Kate Cobine, Project Manager

06/23/2023

Brittania Morey, Board President

7-10-23
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AGREEMENT FOR STATEWIDE VOLUNTARY PRESCHOOL PROGRAM BETWEEN 
THE LINN-MAR COMMUNITY SCHOOL DISTRICT AND  

HAND IN HAND EARLY CARE AND EDUCATION CENTER 

This Contract is entered into between the Linn-Mar Community School District, 2999 North 10th Street, Marion, Iowa  
52302, hereinafter referred to as District, and Hand In Hand Early Care and Education Center, located at 905 Barrington 
Parkway, Marion, Iowa  52302, hereinafter referred to as Center. 

Program:  The Linn-Mar Community School District and Hand In Hand Early Care and Education Center are entering into 
this Contract for the purpose providing space for an educational four-year-old program.  Programs will be held at both the 
Barrington Parkway location and 3524 35th Avenue.  The Program shall consist of a half-day class providing services to 
students in a morning session from 8:15 a.m. to 11:15 a.m., Monday through Friday, and an afternoon session from 12:30 to 
3:30 p.m., Monday thru Friday, per the agreed upon preschool calendar. 

Term:  The term of this Contract shall be from August 23, 2023, to June 14, 2024.  The parties may renew this contract for 
subsequent school years upon the written agreement of the parties.  Either party may terminate the contract with or without 
cause upon sixty (60) days written notice to the other.   Notice shall be deemed to have been given if delivered or mailed to 
a representative of the party at the address set forth below. 

Center Responsibilities 
Center is an approved and licensed child development center by the Department of Human Services (DHS).  Center agrees 
that during the term of this contract and any subsequent renewal it shall maintain such approval and licensing and will abide 
by all licensing requirements of DHS.  If at any time Center shall no longer be DHS approved or licensed, District may 
terminate this Contract. 

The Center agrees to provide a full-time appropriately licensed teacher and associate with program qualifications to teach in 
the Program.  The Center shall be responsible for all cost, including salary and benefits, for the teacher.  Any employee of 
the Center assigned to teach at the facility will remain an employee of the Center and shall not be considered an employee 
of the District for any purpose.  District shall be entitled to supervise and observe any assigned teacher during the hours of 
operation of the program.  District will support the Center classroom through collaboration and weekly visits to Center 
classroom and staff. 

The Center will provide the District audit-quality documentation of expenditures allocated to Statewide Voluntary 
Preschool Programming.  At a minimum, such documentation will be provided to the District on a quarterly basis.  
However, the District reserves the right to request such documentation at any time during the term of this agreement. 

At the end of the agreement term (June 14, 2024), the Center will return any unused SWVPP funds to the District.  

District Responsibilities 
The District shall provide an approved curriculum for such class and shall provide any necessary supporting materials for 
the curriculum.  The District’s coordinator assigned to the Program shall be responsible for ensuring that the approved 
curriculum is taught and for overseeing the implementation of the curriculum. 

The District shall be responsible for determining special education and related services categorization and placement in 
accordance with state and federal law and shall be responsible for any special costs or programming involved for students 
enrolling with an individual education plan (IEP). 

District shall not be responsible for providing transportation for any students enrolled in the program.  Transportation for 
field trips planned by the Center will be provided by the Center. 

Students:  Students shall be required to complete the District enrollment process in order to be enrolled in the Program and 
shall be subject to all of District policies, practices, and procedures.  District shall be responsible for monitoring attendance 
requirements. 

Calendar:  The Program shall conduct classes according to District’s school calendar for each day that classes are in 
session with a starting date of September 05, 2023. 

School Records:  District and Center shall cooperate regarding student records for students enrolled in the Program, and 
District shall maintain all educational records as required by law.  Each party and its employees shall be responsible for 
maintaining the confidentiality of any education records as required by law.  The parties shall furnish each other with any 
educational records as required by law.  The parties will furnish each other with any necessary documentation needed to 
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comply with each party’s federal and state standards, regulations, and requirements, including, but not limited to, free and 
reduced lunch applications, enrollment reports, and attendance reports. 
 
Financial Arrangements: 
The Center agrees not to charge tuition or fees for the District instructional portion of the day for any four-year-old who is 
receiving child care services.   
 
Equipment and materials purchased with the Statewide Voluntary Preschool Program Funds are the property of the district.  
The District will provide subscriptions to Teaching Strategies GOLD for use by the Center. 
 
Hand In Hand Early Care and Education Center will invoice Linn-Mar Community School District on a monthly basis, 
stating a per pupil cost.  Hand In Hand can be reimbursed for up to 74 children, (based on the October 1, 2022, enrollment 
data) but not to exceed 20 students per session per IQPPS Guidelines.  Linn-Mar Community School District will make 
payments within 30 days after receipt of Hand in Hand Early Care and Education Center invoice.  This is based on the nine 
months from September to May. 
 
The monthly per pupil cost at which Linn-Mar Community Schools will pay Hand In Hand Early Care and Education 
Center is $399.14.  For this agreement, the total annual distribution to Hand in Hand will not exceed $265,830.36.   
 
Representatives:  The contact person for each party shall be as follows: 
 
District:  Melissa Frick, Executive Director of Student Services 
Center:  Kathy Kolthoff, Director, Hand in Hand Early Care and Education Center 
 
Amendment of Contract:  This contract may not be modified, changed, or varied, except by a written instrument signed 
by the parties.  This Contract shall not be assigned by either party unless the other party agrees to assignment in writing. 
 
The foregoing terms are agreed to, and accepted by, Linn-Mar Community School District and Hand in Hand Early Care 
and Education Center. 
 
Hand in Hand Early Care and Education Center 
 
 
    
Kathy Kolthoff     Date 
Director 
 
 

Linn-Mar Community School District 
 
 
    
Melissa Frick     Date 
Executive Director of Student Services 
 
 
    
Amy Kortemeyer     Date 
Superintendent  
 
 
_________________________________        ______ 
Brittania Morey                                                   Date 
Board President

      

6/28/23
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Brittania Morey, Board President
7-10-23



Current Budget 

(amended)

Beginning Fund 

Balance Y-T-D Revenue

Exp  

This Mon

Exp. Last 

Month Exp  Y-T-D

% Exp 

(Budget)

Balance 

(Budget)

Balance 

(Revenues)

Balance 

(Fund)

1) Instructional (1000-1999) $68,921,000 $1 $5,952,822 $5,706,615 $52,018,388 75.5% $16,902,612

2) Support Services(2000-2999) $33,150,600 $2,496,913 $2,583,203 $26,957,345 81.3% $6,193,255

3) Non-Instructional(3000-3999) $4,951,000 $404,929 $393,258 $3,555,299 71.8% $1,395,701

4) Other Expenditures((4000-6100) $72,160,916 $433,319 $4,821,408 $44,147,138 61.2% $28,013,778

5) Interfund Transfers $7,294,064 $484,613 $484,613 $7,282,251 99.8% $11,813

Total $186,477,580 $9,772,597 $13,989,099 $133,960,421 71.8% $52,517,159

Operating Fund-10 $99,948,952 $13,955,156 $89,178,739 $8,394,890 $8,218,343 $78,744,035 78.8% 21,204,917 10,434,704 24,389,860

Activity-21 $1,521,000 $727,690 $881,981 $86,682 $66,705 $724,274 47.6% 796,726 157,708 885,398

Management-22 $1,085,600 $1,580,999 $1,107,212 ($5,457) $53,975 $1,250,454 115.2% (164,854) (143,242) 1,437,757

PERL-24 $391,000 $279,130 $326,430 $15,421 $6,058 $157,306 40.2% 233,694 169,124 448,255

SAVE-33 $8,297,109 $6,495,345 $7,884,855 $739,355 $699,777 $8,463,095 102.0% (165,986) (578,240) 5,917,106

Other Capital Projects-31, 32, 35 $1,625,000 $2,231,057 $575 $51,610 $21,724 $638,926 39.3% 986,074 (638,351) 1,592,706

PPEL-36 $9,801,955 $5,037,518 $4,374,899 $66,024 $167,987 $3,207,244 32.7% 6,594,711 1,167,656 6,205,174

Debt Service-40 $58,956,964 $858,214 $41,310,893 $22,450 $4,364,577 $37,305,865 63.3% 21,651,099 4,005,027 4,863,241

Nutrition-61 $4,600,000 $1,457,143 $4,132,795 $372,236 $357,633 $3,184,068 69.2% 1,415,932 948,726 2,405,870

Aquatic Center-65 $200,000 $160,705 $374,196 $24,423 $29,892 $242,479 121.2% (42,479) 131,717 292,422

Student Store-68 $50,000 $29,211 $46,355 $4,963 $2,427 $42,675 85.4% 7,325 3,680 32,891

Total $186,477,580 $32,812,169 $149,618,931 $9,772,597 $13,989,099 $133,960,421 71.8% 52,517,159 15,658,510 48,470,679

School Finance Report

May 31, 2022

92% of the School Year Complete

Exhibit 606.1



10.0001.0000.000.0000.101000 CASH IN BANK 20,082,403.34 90,655,216.39 87,134,157.01 23,603,462.72

10.0002.0000.000.0000.101000 CASH IN BANK 5,106.02 7,599.98 7,590.35 5,115.65

10.0008.0000.000.0000.101000 CASH IN BANK 1,041,629.03 3,805.09 25.77 1,045,408.35

21.0001.0000.000.0000.101000 CASH IN BANK 2,321.93 99,356.54 99,356.54 2,321.93

21.0002.0000.000.0000.101000 CASH IN BANK 744,391.05 2,480,897.63 2,357,666.86 867,621.82

22.0006.0000.000.0000.101000 CASH IN BANK 1,579,575.41 1,114,389.48 1,256,208.36 1,437,756.53

24.0001.0000.000.0000.101000 CASH IN BANK 0.00 33,163.51 36,486.32 (3,322.81)

24.0003.0000.000.0000.101000 CASH IN BANK 320,916.55 327,260.36 195,414.12 452,762.79

33.0000.0000.000.0000.111010 1.885 REV BOND RESERVE CD 1,885,000.00 0.00 0.00 1,885,000.00

33.0000.0000.000.0000.111012 938,977 RESERVE CD 944,280.80 0.00 944,280.80 0.00

33.0000.0000.000.0000.111013 2013 Reserve CD Ohnward 966,803.12 0.00 966,803.12 0.00

33.0003.0000.000.0000.101000 CASH IN BANK 2,059,401.73 10,438,610.15 8,468,205.35 4,029,806.53

35.0003.0000.000.0000.101000 CASH IN BANK 614,949.20 802,333.79 875,667.91 541,615.08

35.0008.0000.000.0000.101000 CASH IN BANK 2,097,544.27 575.14 802,333.79 1,295,785.62

36.0003.0000.000.0000.101000 CASH IN BANK 6,097,827.46 4,408,348.31 4,301,001.45 6,205,174.32

40.0003.0000.000.0000.101000 CASH IN BANK 849,698.57 41,236,381.46 37,063,739.23 5,022,340.80

61.0001.0000.000.0000.101000 CASH IN BANK 0.00 2,102,611.51 2,102,611.51 0.00

61.0004.0000.000.0000.101000 CASH IN BANK 1,820,695.62 4,359,562.57 3,468,000.94 2,712,257.25

65.0001.0000.000.0000.101000 CASH IN BANK 0.00 202,586.27 202,586.27 0.00

65.0002.0000.000.0000.101000 CASH IN BANK 220,037.49 382,204.68 278,988.46 323,253.71

68.0002.0000.000.0000.101000 CASH IN BANK 30,424.96 48,247.98 45,782.21 32,890.73

41,363,006.55 158,703,150.84 150,606,906.37 49,459,251.02

End of Report
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Current Budget 

Beginning Fund 

Balance Y-T-D Revenue

Exp  

This Mon

Exp. Last 

Month Exp  Y-T-D

% Exp 

(Budget)

Balance 

(Budget)

Balance 

(Revenues)

Balance 

(Fund)

1) Instructional (1000-1999) $70,815,000 $1 $5,546,410 $7,308,405 $53,168,082 75.1% $17,646,918

2) Support Services(2000-2999) $33,612,000 $3,141,258 $2,802,391 $29,567,440 88.0% $4,044,560

3) Non-Instructional(3000-3999) $5,035,000 $404,398 $365,968 $3,655,798 72.6% $1,379,202

4) Other Expenditures((4000-6100) $23,070,282 $595,843 $5,233,777 $15,095,920 65.4% $7,974,362

5) Interfund Transfers $6,550,000 $414,744 $414,744 $4,596,843 70.2% $1,953,158

Total $139,082,282 $10,102,652 $16,125,285 $106,084,083 76.3% $32,998,199

Operating Fund-10 $102,409,124 $12,313,088 $88,302,544 $8,348,276 $10,275,211 $82,369,718 80.4% 20,039,407 5,932,827 18,245,915

Activity-21 $1,100,000 $804,717 $1,115,564 $113,517 $119,169 $995,279 90.5% 104,721 120,285 925,002

Management-22 $1,375,000 $1,443,078 $2,278,139 $1,692 $1,000 $1,433,055 104.2% (58,055) 845,084 2,288,162

PERL-24 $602,000 $435,095 $343,162 $84,761 $11,056 $196,776 32.7% 405,224 146,386 581,481

SAVE-33 $10,050,000 $3,752,185 $7,745,576 $507,029 $430,086 $6,537,803 65.1% 3,512,197 1,207,773 4,959,958

Other Capital Projects-31, 32, 35 $731,158 $1,160,230 $15,069,931 $58,907 $481,687 $1,798,830 246.0% (1,067,672) 13,271,102 14,431,332

PPEL-36 $5,730,000 $3,926,863 $5,195,693 $586,838 $46,487 $2,755,583 48.1% 2,974,417 2,440,111 6,366,973

Debt Service-40 $12,150,000 $346,133 $10,226,311 $600 $4,397,950 $6,431,410 52.9% 5,718,590 3,794,900 4,141,034

Nutrition-61 $4,510,000 $2,596,866 $3,634,565 $371,818 $330,566 $3,263,078 72.4% 1,246,922 371,488 2,968,354

Aquatic Center-65 $375,000 $234,938 $379,781 $28,982 $30,300 $269,858 72.0% 105,142 109,923 344,861

Student Store-68 $50,000 $26,779 $35,591 $232 $1,773 $32,693 65.4% 17,307 2,898 29,677

Total $139,082,282 $27,039,974 $134,326,857 $10,102,652 $16,125,285 $106,084,083 76.3% 32,998,199 28,242,775 55,282,748

School Finance Report

May 31, 2023

92% of the School Year Complete
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10.0000.0000.000.0000.111001 ISJIT-General Fund 0.00 3,042,133.98 0.00 3,042,133.98

10.0001.0000.000.0000.101000 CASH IN BANK 18,298,023.87 108,582,798.09 125,629,452.98 1,251,368.98

10.0002.0000.000.0000.101000 CASH IN BANK 5,117.15 3,000,042.58 3,000,025.88 5,133.85

10.0008.0000.000.0000.101000 CASH IN BANK 1,046,112.93 20,036.53 1,066,149.46 0.00

21.0001.0000.000.0000.101000 CASH IN BANK 2,321.93 98,756.66 98,756.66 2,321.93

21.0002.0000.000.0000.101000 CASH IN BANK 786,937.35 4,110,751.28 3,782,507.68 1,115,180.95

22.0006.0000.000.0000.101000 CASH IN BANK 1,444,068.76 2,288,996.69 1,444,902.96 2,288,162.49

24.0001.0000.000.0000.101000 CASH IN BANK 0.00 33,704.57 33,704.57 0.00

24.0003.0000.000.0000.101000 CASH IN BANK 442,780.66 348,612.21 208,533.77 582,859.10

32.0003.0000.000.0000.101000 CASH IN BANK 0.00 80,000.00 80,000.00 0.00

33.0003.0000.000.0000.101000 CASH IN BANK 3,141,624.27 10,348,907.69 7,252,498.85 6,238,033.11

35.0003.0000.000.0000.101000 CASH IN BANK 273,661.08 11,699,669.14 12,011,890.58 (38,560.36)

35.0008.0000.000.0000.101000 CASH IN BANK 1,296,644.71 5,033,237.98 6,135,385.74 194,496.95

36.0003.0000.000.0000.101000 CASH IN BANK 4,092,386.80 5,224,691.56 2,916,848.61 6,400,229.75

40.0003.0000.000.0000.101000 CASH IN BANK 1,015,562.68 11,501,609.60 8,376,138.60 4,141,033.68

61.0001.0000.000.0000.101000 CASH IN BANK 0.00 1,956,246.44 1,956,246.44 0.00

61.0004.0000.000.0000.101000 CASH IN BANK 2,791,237.87 3,878,657.50 3,525,443.17 3,144,452.20

65.0001.0000.000.0000.101000 CASH IN BANK 0.00 245,134.25 245,134.25 0.00

65.0002.0000.000.0000.101000 CASH IN BANK 315,066.69 434,399.29 378,376.95 371,089.03

68.0001.0000.000.0000.101000 CASH IN BANK 0.00 177,692.16 177,692.16 0.00

68.0002.0000.000.0000.101000 CASH IN BANK 26,786.25 38,568.60 35,677.92 29,676.93

34,978,333.00 172,144,646.80 178,355,367.23 28,767,612.57

End of Report

Linn-Mar Community School District
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